
3 good reasons for buying 
Ditch Witch vibratory 
plow equipment. 
Selection. 

It stands to reason that the people who pioneered 
and developed vibratory plowing should lead the way 
in vibratory plowing. From 25-to-100-HP-class 
machines, you'll find Ditch Witch offers the most 
complete selection of vibratory plows in the industry. 

With Ditch Witch plows, you can install telephone 
and power cable, water and natural gas lines, television 
cable, irrigation systems and more. All without digging 
trench, without backfilling. 

Service. 
A measure of a machine's value is its dependability. 

And a key to dependability is service. 
With Ditch Witch equipment, you get service that will 

keep your plow running right. And on the job. We have 
more specialist dealer locations than anyone 
else in the industry; dealers with a 
complete parts inventory. Staffed 
with trained mechanics 
who specialize in 
Ditch Witch equipment. v 

Experience. 
We pride ourselves on being underground 

construction specialists. That's w h ^ t Ditch Witch 
dealer locations, you'll find people with a knowledge 
of area soil conditions. And they know the plowing 
techniques that are best suited for your area. 

Ditch Witch dealers help you match the best plow 
and plow blade for your job to make sure you get the 
best production possible. 

Selection, service and experience: you get more 
of each with Ditch Witch vibratory plows. So call us 
The Plow People. Better yet, call us your Plow People. 

Write today for information. The Charles Machine 
Works, Inc., P. O. Box 66, 

Perry, Oklahoma 73077. 
405/336-4402. — — n 

Drtcti Wttct i . 
Dont settle for less! 

Ditch 
Witch 



New Toro® Super 600C... 
we didn't make it bigger, 
we just made it better! 

TORO 

The non-identical twins; 
can you tell the difference? 

The Toro Company, Irrigation Division 
Dept. WT-783, P 0 Box 489, Riverside, CA 92502 

•Manufacturer 's suggested list price, subject to dealer option 
EXCELLENCE IN IRRIGATION 

Circle No. 131 on Reader Inquiry Card 

They look identical, except for the small set 
screw on Toro's new Super 600C sprinkler head. 
That's for the locking cap feature, assuring even 
greater vandal-resistance. The check valve in 
the new model is inside so you can't see it at all, 
but it puts a stop to low-head drainage. And the 
big difference (which you can see only in 
performance) is the new nozzle selection that 
lets you apply about twice the gallonage. Just 
the thing for demanding large-turf applications. 
Of course, both heads offer adjustable radius 
. . . adjustable arc . . . and locking nozzle. For 
super results, specify and install Toro Super 600 
. . . or, for the bigger job, just add the "C." 

SUPER 600C 
$ 2 3 9 5 * 

SUPER 600 
$ 2 0 * * * 



McGOVERN from page 40 

hour at peak efficiency. This figure 
converts to a trailerload an hour for 
every two harvesters. 

The industry has itself to thank for 
its innovations, for it is the sod growers 
themselves that have invented and 
manufactured their new equipment. 
The 13-gang mowers that cut Mc-
Governs fields are the largest avail-
able in the industry and used almost 
exclusively by sod growers. Big rolls, 
48-inches wide and 50-feet long, have 
been developed for large scale sod 
laying operations. 

Although improvements in technol-
ogy have definitely increased the effi-
ciency of the sod growing operation, 
McGovern doesn't foresee it reaching 
the point of computerization. "It's an 
eyeball business," he explains. Sod 
fields are visually studied every day, 
and something additional is usually 
found that needs to be done. Studies 
were done to set up irrigation param-
eters, for example, but it was found 
that there were too many soil differ-
ences, too much variance in tempera-
ture to make it work. 

McGovern's crews harvest 
an average of 5,000 
square feet per hour per 
machine, allowing for 
down time. 

McGovern's sod fields are generally 
fertilized three times a year, with the 
type of fertilizer varying with the age 
of the turf. A 1-2-1 ratio, 50% organic 
fertilizer is used at seeding time and on 
young turf, with a switch to a 16-8-8 for 
mature stands. If visual inspection re-
veals that a fourth application is 
necessary, it is done. 

Turf is mowed on a regular schedule 
but this again can vary with rainfall 
and heat. Cutting height is set at ll/4 
inches in spring and raised to l5/s 
inches about the first of June. If it be-
comes very hot in summer, height can 
be increased to as much as two inches, 
but McGovern explains that this is not 
necessarily desireable since long grass 
invites fungus diseases. While mature 
sod is cut every three to four days, sod 
ready to be harvested is cut every day 
or two, again based on physical inspec-
tion. If it's too long, it doesn't stack 
properly. 

New turfgrass varieties and hybrids 
have also been a boon to the sod 
grower, since they contribute attributes 

such as disease resistance, faster estab-
lishment rate, seedling, vigor, darker 
color or earlier greening-up. Varieties 
grown at McGovern are primarily 
bluegrass and include Adelphi, A-34, 
Touchdown, Eclipse and Ram I, with 
the tendency being away from non-
bluegrass shade mixtures in very 
recent years. 

Like many other segments of the 
Green Industry, the sod farming oper-
ations on a national level, especially 

the smaller farms, have been hurt by 
recent economic times and the decline 
in new construction. This downward 
trend has, however, started to turn 
around already, and McGovern ex-
pects it to be back on level course by 
late this year to next spring. With 70% 
of the members of the American Sod 
Producers Association farming on 200 
acres or less, one would not be sur-
prised that the industry felt the effects 
hard and saw some diversification to 

M Morgan ile America's Foremost Naluralls Organic Fertilizer 

Milorganite 
solid thinking 
when thinking 

of solids 
MILORGANITE is a Proven, Natural Organic Turf Food 

that will fit into your Lawn Service Program. 
• Slow nitrogen release is based on activity by soil microorganisms. They work 

at the same temperatures and moisture levels which encourage grass growth 
— no more, no less. 

• There are no soluble salts in Milorganite so it cannot bum the turf. 
"Watering in" is not necessary. 

• Early winter applications stay in place, waiting for soil warmup in spring. This 
frees you for other early spring operations. The Milorganite will be ready to go 
when the grass is ready to grow. 

• Spreader calibration is easy, because 
Milorganite is bulky. 
Just set any spreader wide open to apply 
1 to 11/2 lbs. of actual nitrogen per 
1,000 sq. ft. depending on walking speed. 
• Over 60 distributors assure nationwide 
availability. 
AND BEST OF ALL Milorganite pro-
motes excellent turfgrass color and 
density wherever you may be. This has 
been proven in service to the turf 
industry since 1926. 

Milorganite6 

MILWAUKEE METROPOLITAN 
SEWERAGE DISTRICT 
735 N. Water Street 
Milwaukee, Wl 53202 

Circle No. 126 on Reader Inquiry Card 



other crops in some areas. That, too, 
is changing back at present. Long 
Island's sod business remained in 
healthier shape than the rest of the 
country's during the recession, primar-
ily because of its microcosm of better 
economic conditions. 

Even the healthy Long Island indus-
try has seen some decline, however. 
The number of sod growers has de-
creased dramatically in the last dozen 
years from eleven to four, but the acre-

age has remained approximately the 
same or down only slightly to its cur-
rent 2500 acres. 

Dick McGovern's philosophy in 
keeping his operation strong is one of 
realism, pragmatism and adjustment to 
the market. He takes advantage of new 
innovations to the ultimate, keeping 
his eyes open and asking questions at 
meetings and of salesmen. The most 
important thing to him is to make a 
profit first, balancing the economics 

and technical aspects of producing a 
quality product. He has a belief in the 
future which he feels he couldn't oper-
ate without. 

McGovern got his sod growing ex-
perience on the job, and he feels it 
came hard to him without a technical 
background. His degree is in eco-
nomics from Fordham University. 
Working "hands on" in the business 
and visiting other growers brought the 
necessary experience. If he were to 
start over again today, McGovern 
feels a university degree in agronomy 
would be a necessity. 

In the last several years, McGovern 
has taken his "hands on" experience in 
sod production and sales and shared it 
with others by becoming highly in-
volved in the turfgrass industry. He is a 
member of the Board of Directors and 
Conference Chairman for the New 
York State Turfgrass Association, 
member of the Research Committee of 
the American Sod Producers Associa-
tion, member of the Nassau County 
Turf Advisory Committee and Chair-
man of the Suffolk County Agricultural 
Advisory Board. McGovern sees the 
role of associations as being a forum 
for disseminating information, bring-
ing technical and legal problems to the 
forefront and dealing with them in a 
concerted effort, funding research and 
unifying divergent interests. 

In hours "off duty" from McGovern 
Sod Farms and industry-relatecFactivi-
ties, Dick McGovern enjoys the many 
faceted life of his wife, three children, 
tennis, golf, weightlifting, traveling, 
wood-working, collecting fine wines 
and investing in real estate and the 
stock market. 

Robert Russell of ]. and L. Adikes, a 
close friend and fellow member of the 
turfgrass industry, sums up what 
makes McGovern the successful man 
he is. He says, "Dick McGovern is a 
product of the old school. He knows 
how to work when the need is there. 
As a youngster, before the age of 
mechanization, he learned the hard 
way from tough masters, his father and 
his uncle. He learned what it was like 
to get up at 4 a.m. be at the field at 
daybreak, and cut, pile and load by 
hand trailer after trailer of 12-inch 

For vour fire am problem... 

<5*>PT270Dursban 
and New12"Soil Injector 

f 100% > 
proven Fire Ant 

kill INSIDE MOUND 
with no damage 
to surrounding 

L foliage. A 

PT270 
Dursban Here's how it works. 

Dursban and solvents are forced deep into ant 
galleries with high pressure C02 propellant killing 
all ants by three methods. 

1. CONTACT KILL The instant the 
spray contacts ants, they are stopped dead in their 
tracks by the vaporized PT 270 Dursban. 

2. FUMIGATION KILL Toxic 
vapors of Dursban, C02 and evaporated solvents 
replace air in the mound anesthetizing and 
suffocating ants. 

3. RESIDUAL KILL Returning ant 
foragers and any emerging stages will be killed by 
the long-lasting residual. 

Call the Distributor in your area... 

Residual 
Crack & Crevice 
Injection System 

Designed for use in golf 
courses, parks, utilities, 
nurseries, and other 
outside locations. 
Treat a fire ant mound 
effectively in less than 
60 seconds. 

B & G COMPANY 
Dallas TX • Tel 214-357-5741 

ESTES CHEMICAL CO 
Wichita Falls. TX • Tel 817-766-0163 
Offices in Oklahoma City. OK. 
Pans. TX. Waco. TX 

FORSHAW CHEMICALS 
Charlotte. NC • Tel 704-372-6790 

OLDHAM CHEMICAL CO. 
Memphis TN • Tel 901-794-0084 
Offices in Birmingham. AL 

S A W Y CHEMICAL CO. 
Metaine. LA • Tel 504-835-5926 

SOUTHERN MILL CREEK PR00UCTS CO. 
Tampa. FL »Tel 813-626-2111 
Offices in Jacksonville. FL. Miami, FL. 
Atlanta. GA. New Orleans. LA 

STEPHENSON CHEMICAL CO 
College Park. GA • Tel 404-762-0194 

THOMPSON-HAYWARD CHEMICALS 
Atlanta. GA • Tel 404-351-0654 
Offices in: Tulsa. OK. Houston. TX 

VAN WATERS & ROGERS 
Houston. TX • Tel 713-683-8371 
Offices in: Dallas. TX. San Antonio. TX 

WOODBURY CHEMICAL COMPANY 
Pnnceton. FL • Tel 305-247-0524 

squares. 
"He has been meticulous about 

changing with the times and keeping 
abreast of new technology and knowl-
edge concerning the requirements of 
today, needed to produce a first class, 
merchandisable piece of sod. Dick 
makes a point of knowing what is going 
on in his industry." 



Workmen's Comp 
Workmen's compensation provides 

funds to cover work accidents 
without lengthy litigation about fault. 

By Richard I. Lehr, attorney 

One of the most confus-
ing areas of the law for 
employers and employ-
ees is workmen's com-
pensation. This is primar-
ily due to the fact that 
many workmen's com-
pensation statutes are not 
easy to comprehend. 

Furthermore, in a typi-
cal injury-related matter, 
such as an automobile 
accident, the fault or neg-
ligence of the parties is 
an essent ia l issue. In 
workmen's compensa-
tion claims, however, the 
relative fault of employer 
and employee is rarely 
an issue. 

The purpose 
Workmen's compensa-

tion statutes were drafted 
to give employees greater protection in the case of an 
injury or death resulting during the course of employ-
ment. The reason why fault is not an issue is because 
state legislators preferred structuring a system that 
was less l itigious than typical personal in jury 
situations, unless an employee is guilty of willful mis-
conduct. Thus, employees could receive compensa-
tion promptly, rather than waiting until all trials and 
appeals in the judicial system are exhausted. The cost 
for this protection, according to the legislative intent, 
would ultimately be borne by the consumer, shifted to 
the consumer by employers who elected to be covered 
under the workmen's compensation statutes. 

Workmen's compensation does not displace an em-

Richard Lehr is a labor lawyer for the Birmingham, AL, 
firm of Sirote, Permutt, Friend, Friedman, Held, & 
Apolinsky, P.A. 

ployer's duty to comply 
with the Occupational 
Safety and Health Act. 
Nor is workmen's com-
pensation a form of in-
come compensation, such 
as unemployment com-
pensation or disability in-
surance. Rather, work-
men's compensation is 
simply a statutory value 
of a particular injury. 

Statutory coverage. 
Each statute from state 

to state varies regarding 
the minimum number of 
employees an employer 
must have in order to 
elect workmen's com-
pensation coverage. Many 
require a minimum of 10 
employees, others re-

quire only three employ-
ees. An employer who is not covered by the work-
men's compensation statute then may face typical 
common law litigation arising out of an employment-
related accident. Therefore, those employers who are 
either ineligible or elect not to be covered by the 
workmen's compensation statute had better secure a 
comprehensive insurance policy in the event an em-
ployee is injured in a job-related accident. 

A frequent issue in workmen's compensation mat-
ters is whether or not a particular injury is compensa-
ble. Generally, workmen's compensation statutes are 
given liberal construction, to cover an injury "by acci-
dent arising out of and in the course of employment." 
Thus, unforeseen, unexpected or sudden accidents 
resulting in injuries are generally covered. Accidents 
arising when an individual is performing incidental 
duties are also covered. Matters 

continued on page 50 



BOOKSTORE 
335-LANDSCAPE DESIGN THAT 
SAVES ENERGY bv Anne Simon 
Mottat and Marc Schiler 
Practical guide to landscaping a 
home or office to reduce space 
heating needs by as much as 30 
percent annually Contains specific 
planning strategies for the four 
main climatic zones of the 
continental United States S 9 . 9 5 

360 -RESIDENTIAL LANDSCAPING 
I by Theodore D Walker 
Provides an in-depth discussion of 
the planning, design and 
construction phases of residential 
landscaping Illustrated with the 
work of professional landscape 
architects Covers everything from 
analyzing the site to constructing 
the landscape S 2 2 . 5 0 

395 -LANDSCAPE ARCHITECTURE 
by John Ormsbee Simonds 
A Manual of Site Planning and 
Design This long-awaited second 
edition outlines and analyzes the 
complete landscape process trom 
site selection to finished proiect 
In simple and clear terms 4 
describes various planning 
constraints imposed by the forms, 
forces and features of the natural 
and built landscape S34.95 

79Û-RECREATION PLANNING AND 
DESIGN by Seymour M Gold 
A comprehensive look at recreation 
needs for parks and how they can 
design the park facility for the 
community Book's content can help 
justify construction and maintenance 
needs $ 3 9 . 5 0 

800-THE GOLF COURSE by Geoffrey S 
Cornish and Ronald E Whitten 
The first book ever to give the art of 
golf course design its due. and golf 
course architects the credit and 
recognition they deserve 320 pages 
and approximately 150 color and black 
and white photographs Traces the 
history and evolution of the golf 
course, analyzes the great courses, 
shows how they were designed and 
constructed $ 3 5 . 0 0 

6 1 5 - T U R F M A N A G E M E N T FOR GOLF 
COURSES by James B Beard 
Written by an eminent turfgrass 
researcher, this USGA sponsored 
text is an ideal reference and how 
to guide Details all phases of golf 
course operations including course 
design and construction, turf 
management, course administration, 
irrigation. equipment and disease 
and pest control Fully Illustrated. 
$ 4 5 . 0 0 

THE GOLF COURSE 

0 1 0 , 015 -ADVANCES IN 
TURFGRASS PATHOLOGY by Or 
B G Joyner & Dr P Larsen 
Leading U S turf pathologists 
report on turfgrass diseases, 
pythium blight, snow molds, fairy 
rings, leaf spot of Kentucky 
Bluegrass in Minnesota, initial and 
filed fungicide screening, turfgrass 
disease resistance, etc Contains 
new ideas on how to combat 
turfgrass problems $ 2 7 . 9 5 
hardcover . $ 1 8 . 9 5 paperback 

625 -ADVANCES IN TURFGRASS 
ENTOMOLOGY edited by H 0 
Niemczyk and B G Joyner 
A complete account of the facts 
presented at the 1980 Symposium 
on Turlgrass Insects 200 
photographs, tables and graphs 
make this volume an 
indispensable reference lor anyone 
connected with the turlgrass 
industry or research 

rtgrass 
$ 2 4 . 9 5 

1 1 0 , 1 2 0 - T U R F MANAGERS 
HANDBOOK by Drs William 
Daniel and Ray Freeborg 
This specially designed manual by 
leading turf specialists is a 
comprehensive, organized 
approach to turlgrass science and 
care An easy. on-the-|ob 
reference for planning, 
purchasing, hiring, construction 
and plant selection $ 2 3 . 9 5 
hardcover . $ 1 8 . 9 5 paperback 

6 4 5 - M A N A G E M E N T OF TURFGRASS 
DISEASES by J M Vargas 
Identifies turlgrass diseases by 
description and illustration Includes a 
holistic approach to healthy turf and 
lawns Presents practical management 
strategies for golf courses, lawns and 
athletic fields 204 pages. Illustrated 
$ 2 4 . 9 5 

6 5 5 - T U R F G R A S S : SCIENCE AND 
CULTURE LABORATORY M A N U A L by 
Beard. DiPaola. Johns and Karnok 
Class tested for over three years, this 
manual provides fourteen exercises 
which can be easily adapted to your 
particular course structure Exercises 
involve students in vegetative and seed 
identification, equipment and irrigation 
system selection and operation, 
problem solving of typical math 
problems involved in turfgrass 
operations and the diagnosis of 
problems with emphasis on weeds, 
diseases and insects Encompasses 
both warm and cool season turlgrass 
$ 1 0 . 9 5 

6 3 5 - I R R I G A T I O N PRINCIPLES AND 
PRACTICES by Hansen Israelsen and 
Stnngham 
A new fourth edition of this highly 
successful textbook presents essential 
concepts pertaining to water 
conveyance, application, storage in the 
soil and use by the plants Basic 
underlying principles that govern 
irrigation practices are stressed 
Generalized concepts are discussed 
and newly formulated practices are 
examined $ 3 4 . 5 0 

5 6 5 - W E E D S by Walter C Muenscher 
Second edition Premier text for 
identification and basic natural history 
for weeds found in the continental 
United States and Canada Ecological 
data on weed biology combined with 
excellent keys and plant descriptions 
makes this an essential reference 
book S 3 4 . 5 0 

455 -THE GRAFTER'S HANDBOOK by 
R.J Garner 
Revised and updated fourth edition 
The encyclopedia of plant propagation 
by grafting Contains information on 
the chemical control of weeds in 
orchards, on diseases and on the 
vegetative propagation of woody 
plants $ 1 9 . 9 5 

4 0 5 - W O O D Y ORNAMENTALS by 
Partyka, Joyner. Rimelspach. Carver 
Illustrates plant identification 
characteristics Organized in two basic 
sections: plant identification and plant 
disorders, this text utilizes 430 color 

Shotos. 430 line drawings and 45 
lack and white photos to simplify 

identification Goes into detail on plant 
identification and description as well as 
plant problems such as diseases, 
chemicals, insects, animals and 
physiological disorders $ 2 7 . 0 0 



the 

Reader 

Service 

numbers 

of those 

items of 

interest 

to you. 

Inquiries serviced for 90 days from date of issue. For those countries outside the U S , please apply appropriate postage before mailing 

READER SERVICE INFORMATION CARD 7-83 2 
For more information on products or services mentioned in this issue, circle the corresponding 
numbers below, fill in appropriate information and mail today 
101 108 115 122 129 136 143 150 157 164 171 178 185 192 199 206 213 220 227 234 
102 109 116 123 130 137 144 151 158 165 172 179 186 193 200 207 214 221 228 235 
103 110 117 124 131 138 145 152 159 166 173 180 187 194 201 208 215 222 229 236 
104 111 118 125 132 139 146 153 160 167 174 181 188 195 202 209 216 223 230 237 
105 112 119 126 133 140 147 154 161 168 175 182 189 196 203 210 217 224 231 238 
106 113 120 127 134 141 148 155 162 169 176 183 190 197 204 211 218 225 232 239 
107 114 121 128 135 142 149 156 163 170 177 184 191 198 205 212 219 226 233 240 

MY PRIMARY BUSINESS AT THIS LOCATION IS: 
(PLEASE CHECK ONE ONLY IN EITHER A, B OR C) 

A. LANDSCAPING GROUND CARE AT ONE OF THE FOLLOWING 
TYPES OF FACILITIES: 
0005 •Golf courses 
0010 Sport complexes 
0015 JParfcs 
0020 ]Riahts-of-way maintenance for highways, railroads & utilities 
0025 • S c h o o l s . colleges A universites 
0030 • Industr ia l A office partes plants 
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0060 Mil i tary installations & prisons 
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0070 M u l t i p l e government municipal facil it ies 
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B. CONTRACTORS SERVICE COMPANIES CONSULTANTS: 
0105 Landscape contractors (installation & maintenance) 
0110 ILawn care service companies 
0125 Landscape architects 
0135 lExtension agents consultants lor horticulture 
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(please specify) 
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BOOKSTORE 

5 7 5 - M O D E OF ACTION OF 
HERBICIDES by Floyd M 
Ashton and Alden S Crafts 
Provides worldwide body of 
information on each class of 
herbicide Cross-indexed tables 
of common and trade names of 
herbicides are included New 
herbicides accepted since 1972 
are listed in this revised second 
edition Excellent practical 
reference for specialists in field 
of weed science $ 4 7 95 

795 -F IRST AID MANUAL FOR 
CHEMICAL ACCIDENTS by Marc 
J LeFevre 
This indispensable guide helps 
you take quick corrective action 
to minimize the harmful effects 
of chemical accidents Written 
for people (other than doctors) 
called on to aid fellow workers 
who are victims of such work-
related accidents A must 
reference for any work situation 
involving hazardous chemicals 
$21 5 0 

555-THE NEW YORK 
BOTANICAL GARDEN 
ILLUSTRATED ENCYCLOPEDIA 
OF HORTICULTURE by Thomas 
H Everett 
10 volumes compiled in an 
easy-to-use encyclopedic format 
with Latin popular name cross-
referencing 20.000 species. 
3600 genera. 2500 cross-
references. 10.000 
photographs Slated to be the 
standard reference source in 
the field of horticulture 
$ 5 5 0 00 

ADDITIONAL TITLES 

340 - CONSTRUCTION DESIGN FOR LANDSCAPE 
ARCHITECTS $39.50 

345 - COST DATA FOR LANDSCAPE CONSTRUCTION 1983 $27.50 
410 - DISEASES & PESTS OF ORNAMENTAL PLANTS $29.95 
660 - DISEASES OF SHADE TREES $23.50 
610 - DISEASES OF TURFGRASSES $30.00 
350 - HANDBOOK OF LANDSCAPE ARCHITECTURAL CONSTRUCTION 

S48.50 
510 - HORTUS THIRD $125.00 
690 - INSECTS THAT FEED ON TREES & SHRUBS $47.50 
370 - LANDSCAPE OPERATIONS: MANAGEMENT. METHODS & 

MATERIALS $20.95 

545 - MODERN WEED CONTROL $21.50 
700 - THE PRUNING MANUAL S14.95 
720 - SHRUB IDENTIFICATION $8.00 
750 - TREE IDENTIFICATION $9.95 
760 - TREE MAINTENANCE $35.00 
650 - TURFGRASS MANAGEMENT $19.95 
630 - TURFGRASS: SCIENCE & CULTURE $27.95 
640 - TURF IRRIGATION MANUAL $22.95 
620 - TURF MANAGEMENT HANDBOOK $14.65 
570 - WESTCOTTS PLANT DISEASE HANDBOOK $36.50 

CLOSEOÜTS 

ORDER THESE TITLES AT 
SPECIAL REDUCED PRICES! 

450 - GARDENING IN SMALL PLACES S6.75 
460 - GREENHOUSE ENVIRONMENT $21.20 
480 - GREENHOUSE MANAGEMENT FOR FLOWER & PLANT 

PRODUCTION $13.00 
560 - WEED SCIENCE $21.00 

Mail this coupon to: Book Sales 
Harcourt Brace Jovanovich Publications 
One East First Street, Duluth, MN 55802 
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COMPENSATION from page 45 

Richard I. Lehr, attorney 

arising out of natural causes, 
such as degenerative eyesight or 
other medical conditions caused 

Gmm The 
TRACTOR DRIVEN 

BALE CHOPPER 
[PROVEN IN DAIRY FARM USE] 

NOW proven successful 
in Lawn Service and 

Nursery operations. 

LAWN SERVICE USES: 
• Mulching newly seeded lawns 

- retains moisture 
- prevents washing 
- lessens wind damage 

NURSERY USES: 
• Mulching shrubbery 
• Mulching bedding plants such as 

strawberry and raspberry 

S & & & 8 0 0 - 2 2 8 - 6 5 4 2 
GOOSSEN INDUSTRIES 
P.O. Box 705 • Beatrice, NE 68310 

by the aging process, would not be 
covered. 

A developing area in workmen's 
compensation is whether or not oc-
cupational diseases are compensa-
ble. Though diseases generally are 
not compensable, occupational-
related diseases may be compensa-
ble. If an employee is occasionally 
or remotely exposed to substances 
that may cause an occupational 
disease, it is unlikely that such ex-
posure would be significant to jus-
tify the conclusion that the expo-
sure contributed to the disease. 

Pre-existing conditions. 
Employers are frequently con-

cerned that an employee with a 
pre-existing medical condition 
may join the work force and subse-
quently become injured, thereby 
qualifying for workmen's compen-
sation. A pre-existing medical 
condition, though perhaps disqual-
ifying a new employee from bene-
fiting from the company's medical 
insurance for that matter, would 
probably be eligible for workmen's 
compensation if the pre-existing 
condition is aggravated at work. 
Employers who hire an individual 
with a pre-existing medical prob-
lem that may be aggravated at 
work runs serious legal and eco-
nomic risks. Employers have the 
right to inquire about a prospective 
employee's medical condition at 
the time of employment, and we 
strongly advise employers to do so 
in the following manner: 
1. First determine that an individu-
al is qualified for the job. 
2. Investigate the individual's 
medical history. Inquire about 
prior job-related injuries and ill-
nesses and verify the accuracy of 
the information conveyed to the 
employer by the individual. 
3. The employer may require the 
employee to submit to a pre-
employment physical examina-
tion. 

Preventing workmen's 
compensation disputes. 

There are a number of things 
that employers and employees can 
do to limit potential workmen's 
compensation problems. Employ-
ers should implement a safety and 

accident prevention program. 
Safety consciousness and compli-
ance should be part of an individu-
al's job performance evaluation. 
Those employees who are re-
tained, yet perform their tasks in 
an unsafe manner, are potential 
hazards to themselves and to the 
company. 

Furthermore, periodic spot 
check safety inspections should be 
made by the employer's insurance 
carrier. Alternatively, many state 
universities have "Safe State" pro-
grams where members of the uni-
versity perform a similar inspec-
tion, free of charge, and recom-
mend to the employer what needs 
to be done to improve safety at the 
work place. This, in turn, may be-
come an effective shield should 
subsequent safety disputes or liti-
gation arise. 

Finally, employees should be 
told that if they believe they have 
been injured on the job, they 
should cease working and report to 
their supervisor immediately. Un-
less an emergency, the employer 
should immediately investigate 
and document the accident, be-
cause the employer's liability and 
employee's eligibility for disability 
insurance or workmen's compen-
sation is contingent on the nature 
and facts of the accident. Then, the 
employer should send the employ-
ee to a company doctor to deter-
mine immediately the severity of 
the injury and approaches that 
need to be taken. In most states 
where workmen's compensation 
claims are contested through 
administrative procedures, this ini-
tial examination may be admissi-
ble and contribute to determining 
whether or not the employee re-
ceives workmen's compensation 
benefits. 

If an employee has missed work 
due to a disability or workmen's 
compensation injury, many states 
permit an employer to condition 
re-employment on successfully 
passing a medical examination, if 
the medical problem is job-related. 
Employers need to check the laws 
of the states in which they do 
business to determine whether the 
employer is required to disclose 
to the employee the materials 
accumulated during the medical 
investigation. WTT 


