Pair for the Course

enncross Penneagle

Penncross greens are known around the world
for their consistent, high quality putting surface.
Penncross has genetic diversity assuring disease
establishes

resistance germinates fast,
quicker . . . superbly consistent, less grain for
true putts . . . greens up earlier, holds summer

color better . . . great
for overseeding winter
greens in south.

\BS

BENTGRASS

12306 West 102nd Street

.TEEQGREEN@MD

Lenexa, Kansas 66215

9] 3'492'] 587 Call collect for your nearest dealer

Penneagle was developed through 18 years of
research and 5 years of testing. This new variety
of creeping bentgrass has theseselected attributes
of a great all-purpose grass for the entire course.
Penneagle has a broad genetic base for
greater climatic adaptability . . . is not

overly aggressive, but competitive
with Poa annua . . . has tight, more

upright growth char-
acteristics ... 1is
finer leafed than

most bents . . . has
excellent putting and
playing qualities . . .
was bred for disease
resistance.

(&
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For more information about Penncross
or Penneagle write

Penncross Bentgrass Growers Assn.
1349 Capitol N.E., Salem, Oregon 97303

Write 117 on free information card
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“The churchboard voted

unanimously togetaJohn Deere
because it5 the best tractor for the

money. WI m €SS
Father John Poerio,
St. Lawrence Parish, Raymond, LA

St. Lawrence parish has a
lot of grass to mow (over 12
acres), but not a lot of money to
spend on mowing equipment.

So when the time came to
buy a tractor, Father Poerio and
the church board considered
the alternatives very carefully.

They decided to get a John
Deere 22-PTO-hp 850.

“Being a John Deere, we
knew it would be powertful
enough to handle a big mowing
job’ said Father Poerio.

“And being a diesel, we
figured it would be economical
to operate, too!

Not too big, not too small.

Which, of course, is what
John Deere ‘little-big’ tractors
are all about.

The 22-PTO-hp850,27-PTO-
hp 950 and the new 33-PTO-hp*
1050 are simple, reliable tractors
at anaffordable price.

Big enough tohandle mow-
ing jobs for schools, parks, cem-
eteries, golf courses, churches
and the like.

Yet not so big that you're
paying for more tractor than
you really need.

Big tractor features.

‘Little-big’ tractors have
features you usually find on
much larger tractors.

Like a water-cooled diesel
engine with power enough to
run a rotz;rfy mower day after
day, year after year.

Awell-spaced 8-speed trans-
mission that matches up to just
about any job you need to do.

A differential lock. Cate-
gory 1 3-point hitch. 540-RPM
rear power takeoff. And variable
wheel spacing.

Plus a family of more than
20 tractor-matched implement
options. And your choice of
either bar or turf-type tires.

Tractors you can believe in.

Of course, like all John

Deere products, ‘little-big’

by

tractors are built to last.

“All you have to do is look
at how long John Deere Tractors
hold their resale value] says
Father Poerio, “and you know
they've got to be good’

Ask your John Deere dealer
for a demonstration. Feel for
{)oursclf how solidly they're

uilt. Listen to how smoothly
they run.

We think you'll see why
Father Poerio and the church
board decided on a John Deere.

“ ' Nothing runs
\}‘\ | like a[r)]gere”

For more information, write
John Deere, Dept. 63, Moline,
[1linois 61265.

*Maximum PTO horsepower
at 2600 engine rpm for the 850 and
2400 engine rpm for the 950 and
1050 by official test.

Write 148 on free information card

The little-big tractors from John Deere
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The time to evaluate employee
development is here. We need to
take a serious look at our investment
in good people and to challenge old
attitudes about loyalty, education,
and advancement.

During a recent discussion with
Green Industry managers I detected
a serious unwillingness to pay for the
education of anyone under the
management level. Furthermore,
this unwillingness represents a road-
block to advancement in technical
areas, since managers are almost en-
tirely concerned with business topics
and not agronomic or horticultural
malters. Sure, large companies pro-
vide technical training, but what
about those small to medium size
firms who can’t afford a technical
staff?

Until someone can prove the
financial benefits of well-trained
crew members, I suspect that this
tightness will continue. Will a

manager invest $2,000 in an em-
ployee's technical advancement

unless he can realize benefits which
exceed that amount? Probably not.

The reasons stem from employee
turnover, a lack of interest in educa-
tion by many employees, and con-
fusion over how to pay or utilize the
better educated person.

OUTLOOK

By Bruce F. Shank, Editor

The good employee is being
penalized by this confusion and is
likely leaving the industry for
another field where employee in-
vestment is practiced.

Every company, no matter the size,
should have one or two persons in a
development track, both tech-
nologically and businesswise. These
persons should either have been
hired with an appropriate education
or are in the process of being im-
proved by company investment in
education. There is no guarantee for
keeping that person, but he should
be brought along regardless. There
are no sure things in this
world.,

If he leaves, you should quickly
replace him and maintain your
development program. Because,
when the manager leaves, someone
is there that knows the company
from the inside, knows the
customers, and can keep momentum
up until he is either promoted to the
management position or a new
manager is hired.

There is another good reason to in-
vest in education. There is pressure
on many public universities to cut
out unwanted programs. If you sup-
port these universities with your
educational program, you not only

W el

end up with a better employee, in-
surance against management
turnover, and better morale, but you
assure the industry of educational
support in the future.

This letter is in response to Edward
P. Milhous’ comments related to
Silver Maple. The article written in
the January issue was designed to
point out the desirable character-
istics of trees and stimulate thinking.
I was pleased to see it has done both.
I suggest that one read the article
carefully.

Silver Maple does not fit into
every situation, but if one realizes it
is a high maintenance tree and pro-
vides that needed level of mainte-
nance, it has potential in the urban
landscape. For example, pruning on
a two- to three-year cycle reduces
the incidence of heartwood decay
(Silver Maple is a poor compart-
mentalizer), while correcting struc-
tural problems. If one can still con-

6 WEEDS TREES & TURF/MAY 1980
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sider American Elm a desirable tree

with its weak wood, insect problems,
damage to the sidewalks, as well as
heartwood decay (slime flux), while
considering disease problems
(UED), then one must rethink Silver
Maple. Both trees thrive in the urban
landscape.

Silver Maple, if one understands
the plant’s requirements, has a place
in the urban environment. It is high
maintenance but grows in flood
plains and lake bottom soils which
comprise many of our cities, e.g.
Chicago, Cincinnati, Midland, MI,
etc. Further, Silver Maple has shown
tolerance to air pollutants (e.g
sodium dioxide and PAN) and
sodium chloride. It was recently
brought to my attention that one of

the conclusions of the 1979
Cleveland meeting of METRIA was
that professionals in the field of ur-
ban forestry and horticulture again
look at Silver Maple, its adaption in
the urban landscape with an eye
towards developing improved
selections. No individual tree is per-
fect for every site.

A good dialogue between profes-
sionals actively involved with
landscape maintenance who can
assess plants’ desirable and un-
desirable characteristics will ad-
vance the field of horticulture and
lead to trees which will tolerate to-
day's urban conditions.

Douglas |. Chapman
Horticulturist
Dow Gardens, Midland, MI



-

’ 3
~ P ‘
-

Ch e .  ——
B e

l:Ll-u.... -

On the greens, the

DURSBAN 2E is the one insecticide that works. DURSBAN* 2E
Insecticide is ideal for broad spectrum, multi-purpose
insect control everywhere around the club. Outside,
DURSBAN 2E gives you unsurpassed control of turf
pests like chinch bugs, sod webworms and cutworms,
plus ticks, chiggers and mosquitoes. It even wipes out
bagworms and many other ornamental plant pests. In-

Circle 152 on free information card

fairways...all around the links,
inside the clubhouse and under all the sinks

side, it cleans up the toughest roach problems, and
keeps working to rid your buildings and restaurant
areas of insect pests. Ask your supplier about the one
insecticide that really works, DURSBAN 2E. Just be
sure to follow all the directions and precautions on the
label. Agricultural Products Department, Midland,

Michi 48640. DOW _USA.
chigfi $06408 = i TIES Ua. -l

> A



(GorDON'S|KR
WA

PROFESSIONAL TURF PRODUCTS

b s TN

. DANDELIONS NOTWEED
KillS: cecemese  moawrans
e, e Boamee ®evey
Contaens 24-0. MCPP and Dicambs
ONE GALLON COVERS 3.2'. ACRES
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The Keystione of
Immaculate Turf




Immaculate weed-free turf
Is the key to profit for
the Lawn Care Operator

Read how Trimec™
Turf Herbicide can help you
improve the bottom line

As a lawn care operator, you livein
a glass house, and this has a direct
bearing on your profits. Some busi-
nesses can hide their mistakes, or
shift the blame, or postpone the con-
sequences, thus buying time to make
corrections later when they're not so
busy.

But not you!

If a few ugly weeds appear out of
nowhere in one of your lawns, or if
some trees and ornamentals show
signs of damage, the finger points to
you; you've got to do something right
now or you may lose a customer as
well as your chances for new custom-
ers in the block.

Fortunately, there's another side to
the coin. If one of your lawns is as
immaculate as a country club fairway,
everyone in the block sees it and be-
comes a prospect for you.

The point is, you've got to do the
job right the first time. You absolutely
can't tolerate the emergence of stray
weeds or damaged ornamentals.

STRAY WEEDS: The weeds that
plague lawn care operators are not
dandelions or chickweed or other
common sensitive weeds. To the con-
trary, they invariably are a hard-to-kill
variety usually thought to be rare —
until they showed up in your custom-
er's lawn!

Where did they come from? They're
the natural consequence of using a
narrow-spectrum herbicide in an area
being fertilized and watered.

The hardy weeds (those not con-
trolled by the narrow-spectrum herbi-
cide) are nourished by the fertilizer
and water, and fight with the grass to
fill the vacancy left by the demise of
the sensitive weeds. Some of them
win, and weeds that once were ob-
scure become prominent.

There's really only one efficient
way to cope with the problem, and
that is the Trimec way.

Trimec is the one turf herbicide
with a broad enough spectrum to get
those hard-to-kill weeds along with

Only Trimec gives you
all these benefits

* Controls the widest range of broadleaf
* Gets hard-to-kill species with one treat-

. VIldoulotym in for lawn grasses
* Minimum .r?from root absorption
. No v action after application

e weed control ln a wide temper-

re range
. Unlquo formula overcomes water hard-
blems

ness prol

* Treated areas may be reseeded within
two weeks

* Non-flammable and non-corrosive in

use
* Product stable several above 32° F.
. alodogndodml to the environ-

. Bomgnu formula is also available

the common, sensitive ones. How
many broadleaf weed species will
Trimec control? We're still looking for
the troublesome broadleaf weed that
Trimec will not control when applied
at the right times and rate. If we do
find such a weed, we'll be very much
surprised. No other selective herbi-
cide matches the broad spectrum of
Trimec.

ORNAMENTAL DAMAGE: Any
broadleaf herbicide can damage trees
and ornamentals if used indiscrimi-
nately. But, for Trimec to cause such
damage as a result of translocation, it
would have to be applied at more than
ten times the label recommendation.
We estimate that more than 2 million
lawns were sprayed with Trimec in
1979; there is not a single report of
damage to trees or ornamentals.

The reason why Trimec is so
friendly to the environment, yet so
powerful, is because no ingredient in
Trimec is at a phytotoxic level.

CUSTOMER RELATIONS: Be-
cause most customer complaints and
resulting service call-
backs are caused by a
genuine lack of informa-
tion, we have designed
an instructive Trimec
door-hanger in response
to the problem. It ex-
plains Trimec's slow,
thorough action and the
time required to kill a weed, root and
all, using the world's most efficient
herbicide.

Experience has shown this door-
hanger to be highly effective in reduc-
ing the number of complaints and
call-backs because it tells customers
what to expect — in advance.

A generous supply of Trimec door-
hangers is available with your Trimec
purchase.

THE BOTTOM LINE: You can buy
a narrow-spectrum herbicide that
costs less per gallon than Trimec.
But, on the bottom line, Trimec costs
less than its less-effective contem-
poraries. That's because it requires
less chemical per acre for maximum
weed control; and because it saves la-
bor by doing the job right the first
time.

No matter how large or small your
business, your Trimec distributor
wants to help you. See him, today.

TRIMEC is a registered trademark
of PBI/GORDON Corporation, U.S. patent
No. 3,284,186.

|GORDON"'S

PROFESSIONAL TURF PRODUCTS u

PbI /cordon

G

Write 104 on free information card

corporation

300 SOUTH THIRD STREET
P.O. BOX 2276

KANSAS CITY, KANSAS 66110
8913-342-8780
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Equipment theft cuts into dearer profits, answers needed

Manufacturers are groping for solu-
tions and contractors grow angrier as
losses from equipment theft cut
deeply into profits.

Discussion continues among
manufacturers and their trade asso-
ciations, contractors have united in
crime prevention committees, in-
surance companies raise premiums,
and legislation is set before Con-
gress. Yet no program has been es-
tablished that will stop the millions
lost through theft of construction
equipment.

The most recent figures from the
Associated General Contractors
show that the value of stolen heavy
construction equipment in 1978 totals
$341,850,000. This averages to a loss
of $10,425 per contractor. But some
think that this is a small estimate of
the actual loss.

Jim Supica, president of United
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Construction Co. in Overland Park,
KS, thinks that the loss of time and
work through missing equipment,
although impossible to calculate,
would significantly increase the
original total. "It is an inflationary
problem we're dealing with con-
stantly,” he says.

Supica is also chairman of the
General Contractors crime preven-
tion committee, which has 112 chap-
ters in major cities and states. Some
chapters have operation identifica-
tion programs in which they put
numbers on machines to identify
them. Serial numbers are normally
not stamped into equipment and
criminals find them easy to change
or remove.

The biggest problem is in the
Southwest and southern Texas area,
close to hijacking grounds at the
Mexican border. “The situation on

LR

1980 Officers for the National Arborist Association include: (seated, left to right) President-Elect
Walter Money, Rockville, MD; President Bruce Walgren, W. Hartford, CN; Vice-President Eric
Haupt, Sheffield, MA; and Secretary Lee Lesh, Saratoga, CA; (standing left to right) Treasurer
Robert Mullane, White Plains, NY; Past President Larry Holkenborg, Sandusky, OH; Director
Neil Engledow, Indianapolis, IN; Director George Tyler, Amherst, NH; and Director Robert Bar-

tiett, Stamford, CN.
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the West coast is really trouble for
the landscape industry,” says Joe
Brazan of the California Landscape
Council. Losses from equipment
theft in California alone totaled $24,-
000,000 for 1978.

A member of the Farm & In-
dustrial Equipment Institute said
that the best way manufacturers
have of coping with the problem is
working with law enforcement agen-
cies for some method to stop theft.
But there is no active program and
little they can do now, he said. Cater-
pillar does use a computerized
system for tracking machines all
over the world through discreet
serial numbers.

Supica says that manufacturers
could be doing a lot more. With the
advanced technology built into
machinery design, he thinks they
could develop a system to make
equipment more theft proof. "I
would encourage contractors to sup-
port such a system,” he says, even if
it raised the price.

Brian Deery, secretary of the
crime prevention committee, says
manufacturers response to anti-theft
devices is that ‘if you want them, you
can get them as an option with the
machine." Some manufacturers do
offer them as an option.

The committee is also interested in
protecting insurance companies,
which would protect themselves,
and train police officers. Represen-
tatives from chapters have gone to
police academies to explain equip-
ment and where to find serial num-
bers. General efforts include better
lighting on the job site, fences, and
moving equipment to central loca-
tions at night. The FBI, which has the
resources for action, has promised to
do something. It would like manufac-
turers to draw up a certificate of
origin, hopefully unforgable, which

Continues on page 14



