
Control That Really Works! 
Now you can cut the cost of spray drift losses and keep 
herbicide sprays out of non-target areas. NALCO-TROL 
added to a herbicide spray solution lets you put a full dose 
on the precise area needing it, where it will do the most 
good—not on surrounding areas. Helps you do a better 
job of spraying. 

NALCO-TROL helps you spray more days of the year; 
whether used with ground or aerial equipment, NALCO-
TROL allows the applicator a greater variety of conditions 
under which he can spray. 

NALCO-TROL mixes readily with all water-based, wet-
table powder and emulsifiableherbicides.So don't let your 
sprays get carried away. Whenever you spray.. . whatever 
you spray . . . let NALCO-TROL help you do a better job! 

For full information and the name of your nearest 
NALCO-TROL distributor, write Dept. WT-10. 

NALCO CHEMICAL COMPANY 
AGRICULTURAL PRODUCTS 

1BO N. MICHIGAN AVENUE • CHICAGO. ILLINOIS 6Q601 

World Leader in Natural Resources Technology since 1928 
—and now a New Name in Agriculture! 

Without NALCO-TROI spray drifts 

For fixed wing and helicopter spray 
application, too 



Job Performance 
(from page 35) 

time that he has spent on each item. He 
should go down the log and ask himself 
"What would have happened if I had 
not done this?* If the answer is 
"Nothing," he should never do it again 
since it is a time waster. It always helps 
to have a list each day of things that 
have to be done in the order of their 
priority. It is surprising how much more 
can be accomplished with a little plan-
ning. 

Friendly Supervision is another thing. 
It means little to men. They prefer it but 

do not demand it. Women on the other 
hand insist on it. They remember friend-
ly supervision a long time and speak fre-
quently about it, and they become highly 
dissatisfied if they are handled crudely 
or rudely. 

Company Policy is an item that is sel-
dom understood and where attitudes get 
deeply involved. People do not remem-
ber it or speak too often about it when it 
is good, but they sure remember and talk 
when it is not to their liking. Company 
policy is that indefinable area of sagac-
ity in the conduct of company affairs 
that undoubtedly affects the formula-
tion of attitudes. 

Attitudes are positions we assume 
for a purpose. They are frequently pre-
conceived viewpoints. They often evolve 
from past experiences, or hearsay. They 
are a readiness to react to a particular 
person or situation in an impulsive 
manner.They can range in intensity from 
a mild viewpoint to a deep conviction to 
a prejudice. They insulate a person from 
others' viewpoints because they cannot 
accept the other person's facts or even 
hear what they are saying. 

When we are dealing with mild view-
points we can use facts but deep convic-
tions and prejuduces are emotional and 
facts do not stand a chance. People can 
interpret a certain act or situation as 
favorable in the case of one person and 
unfavorably in the case of another. 

Attitudes that are deep convictions 
or prejudices can be changed in a person 
only by some other person for whom 
they have a great deal of respect. If the 
person for whom they have the respect 
states his position, the other will weigh 
his comments often deciding that if this 
person holds such a viewpoint, then he, 
himself, must be wrong, and decide to 
accept his points as valid. A great deal of 
thought should be put into formulation 
of company policies and how they will 
be accepted by the personnel. 

In this respect it is highly important 
that management be resrespected by the 
rank and file by doing every thing else as 
near right as possible so that cooperative 
attitudes will be formulated and com-
patible opinions be crystalized. 

Possible Growth is often an essential 
ingredient in successful management. 
Many people as they come to work for 
an organization have the hopes of im-
proving their personal worth and status 
and want the opportunity to grow and 
help the company grow. This can be a 
driving force which can be in their minds 
at all times and something they talk 
about very often. If the opportunity is 
not present they generally leave the 
organization rather than fight it. 

It is not always bad when people 
leave an organization. People who are 
not getting what they want from a work 
environment and are dissatisfied will 
often leave to try and find work that will 
"turn them on" so to speak. It is the 
people who become dissatisfied and 
"turned o f f but will not leave, because 
of family or community ties or because 
they do not want to give up their vested 
perquisites or are afraid to look for 
another job, that develop incompatible 
attitudes that cause them to produce 
poorly and generally cause trouble. 

Peer Relationships is something that 
bothers men less than women, particu-
larly in the hourly pay brackets. Men 
would rather not have some one person 
getting treated better than they, but it's 
no big deal one way or the other. 

In the case of women, however, — 
watch it. It means a great deal to them. 

(continued on page 46) 

For turf. Any turf. 
3-D Weedone. 

A special blend of three 
herbicides in one that turns 
a fairway or a front lawn into 
beautiful, weed-free turf. 

It's powerful. It contains 
2,4-D, the standard, time-
tested broadleaf herbicide 
that controls most common 
turf weeds. Plus Dicamba, 
to broaden its control to 
more than 100 species of 
weeds and woody plants. 

It's fast. Silvex speeds up 
the whole weed-control pro-
cess and gives you added, 

effective control over chick-
weed, clovers, and other 
tough weeds. 

It's professional. Yet you 
don't have to be a pro to 
use it. Just mix with water, 
spray, and watch the weeds 
disappear. 

Use 3-D Weedone. For 
great results on turf. Any 
turf. 

Amchem Products, Inc. 
Ambler, Pa. 19002 



We're more 
than middle-of-the-road« 

The best automatic sprinkler systems... 
for the least problems. 
Whether you're irrigating a median strip or a National Park, 
TORO can meet your specifications. And then some. 

OUT OF SIGHT, OUT OF MIND TORO heads pop up 
higher than most. . . then pop down below ground surface 
to prevent vandalism and accidental damage. Nozzles are 
mounted on a stainless steel spring so there's never a 
hang-up. 

NO WASTE, NO WORRY Our Stream Rotor head's low 
precipitation rate stops run-off, even on steep road banks. 
But that solves just one of your problems. TORO offers 
586 different head variations to handle the others. Right 

The Monitor II controller, 
available In 11-station 
and 23-station models, 
is protected by lock-up, 
steel wall- or pedestal-
mount cabinets. 

now, we're developing a 12" pop-up to rise above high 
ground cover problems. 

THE STRONG, SILENT TYPE TORO heads are made of 
tough, indestructible Marbon CYCOLAC.® Self-contained 
gear assemblies of DuPont DELRIN are sealed in oil for 
less wear and tear and the nozzle is protected by a basket 
filter. TORO heads operate silently. So with one setting on 
a central controller dial, you can program a TORO system 
to go on automatically long after your maintenance crew's 
gone home. 

AT YOUR SERVICE TORO's nationwide network of dis-
tributors and contractor/installers is available whenever, 
wherever you need them . . . with no two or three week 
delays. And they're backed by 50 years' experience in 
the turf care business. So next time you're looking for the 
most system for your money, be specific. Specify TORO. 
For details, write TORO Irrigation Division, Dept. W-574, 
P.O. Box 489, Riverside, OA 92502. 



Artful Dodger' 

N.Y. State Arborists 

Green Industry 

Newsmakers 

Diamond Shamrock finally found an out-
let for all that hot air. The Artful Dodger,. 
named for Charles Dickens infamous 
bamboozler, is a 75,000 cu. ft. four 
passenger balloon. It is used for pro-
motional and charity activities and to give 
company guests a unique experience. The 
balloon is based at the company's Nopco 
Chemical Division plant in Morristown, N.J. 

Treeeeees! said the newly elected New 
York State Arborists officers when they lin-
ed up to have this beauty snapped. The 
association voted for officers at their an-
nual meeting in January. Pictured from left 
to right: D. W. Cadwallader, Ms. Margaret 
Herbst, James W. Taylor Jr.f Jacob 
Brulnooge, Sam Blakley, newly elected 
president Carl Lundborg, out-going presi-
dent Jack Schultz, George Callaway, 
Richard Wlckey and Leo Cook. Not pic-
tured are Philip J. Brogan, David E. 
Williams, David K. Kress and Edward 
Johnson. 

F. Manley Corp., Ontario, Canada, has 
been named distributor for the Bolens line 
of lawn and garden equipment by the Out-
door Power Equipment Div. of FMC Corp. 
Manley, a long established distributor of 
lawn and garden products, recreational 
vehicles and industrial equipment, has 
been serving dealers throughout eastern 
Canada since 1945. 

Disneyland golf pro Bernlce Kramer tries 
out the Emerald bentgrass putting lane at 
the GCSSA show in Anaheim, Calif. Ad-
miring her stroke is Jack Hertwlg of Ger-
main's Inc., and Gaylord Gary of the Rudy-
Patrick Co., sponsors of the live-turf put-
ting contest. Ms. Kramer sank five con-
secutive 17 foot putts. 

"At first look 20,000 seems a mere hand-
ful,"said Bombardier president Laurent 
Beaudoln. "But considering these in-
dustrial vehicles are unique, custom-built 
units ranging in price from $7,000 to $55,-
000, engineered for difficult off-road tasks, 
20,000 becomes significant." Canadian 
manufacturer, Bombardier Limited, lined 
up an assortment of their logging vehicles, 
snowplows, materials and personnel 
carriers to celebrate this significant 
milestone. 

F. Manley Corp. Bombardier Ltd. 

Emerald Beptgrass 



Agrico 18-4-10 
Works More Efficiently. 

And We'll Go To Any Links To Prove It! 

It's a fact. Agrico Country Club Fertilizer for tees and greens 
provides more efficient feeding. It gets down to the grass roots 
quicker, and gives you more feeding power for your money. 

We'll prove it to you on your own course, free of charge. 

While other fertilizers are still at the surface level—where 
they can be mowed away by greens mowers—Agrico's 18-4-10 
formula is already rapidly penetrating to the root zone. The key 
to its rapid penetration is Agrico's scientifically sized, 
extremely dense particles. These tiny, non-burning granules are 
quickly dissolved and absorbed to provide instant, longer 
lasting feeding power. With far less pick-up by mowers. 

Proven on leading golf courses, Agrico's 18-4-10 contains the 
balanced nutrient formula necessary for controlled sustenance 
of high-quality turf. Ten units of water insoluble nitrogen 
provide the balanced ratio necessary for continued, long-term 
feeding. Quickly available sources of nitrogen cause 
immediate green-up. 

o 

Agrico 
Country Club 

A Good Name To Grow By 

Sulphate of potash increases summer durability and winter 
hardiness, while reducing disease incidence. And Agrico's low 
phosphorus content avoids excessive build-up while 
promoting vigorous, deep root formation. 

We II Go To Any Links" 
To prove that Agrico works more efficiently, we'll go to any 
links. Corrplete the coupon below, and we'll come to you with 
a free product demonstration. We'll prove beyond a doubt 
the effectiveness of Agrico's 18-4-10 formula for tees and 
greens. And we'll fill you in on Agrico's full line of dependable 
course-care products. 



Job Performance 
(from page 42) 

If one woman is being treated better 
than the rest, there is going to be a great 
deal of dissatisfaction resulting in 
problems and reduced productivity. 

Achievement or rather the measure of 
achievement is one of the prime motivat-
ing forces that can be used with people. 
Everyone likes to accomplish some-
thing and they like to know how much 
they have accomplished. It is something 
they do not remember for ever but while 
they do remember it, they talk a great 
deal about it. Records are to be broken 
and people are competitive and a 
measure of achievement causes them to 
want to come back to work tomorrow 
and see how much better they can do. 

People often talk about the increased 
productivity with incentive pays such as 
piece work, and give all the credit to the 
opportunity of increased earning capac-
ity. This is true to a certain extent but 
also inherent in all incentive pay 
schemes is a measure of activity. When 
this measure of activity is introduced 
into a simple hourly pay program, in-
creased productivity is also expe-
rienced. 

Recognition is a must in acquiring 
acceptable job performance. It is not 
something that people remember a long 

time but they like it when it is earned 
and they talk and brag about it to their 
families and friends. It must, however, 
be genuine and not presumed to be flat-
tery. The persons involved know when 
they have done a good job — manage-
ment knows it also. Therefore, it must be 
given when earned and publicly, if possi-
ble. Supervisors should always remem-
ber to praise the person and criticize the 
job. The recipient of a properly given 
citation for earned recognition is always 
anxious to return to work and to com-
pete for another such honor. 

Advancement is a driving force. The 
goal of many people is for constant and 
consistent advancement. This is prob-
ably more true of people in the manage-
ment hierarchy but also of many people 
who want to advance into management. 
People who advance as far as possible in 
one enterprise may leave to join another 
where higher positions are possible but 
while with the original organization 
have produced well and above the ex-
pected level just to reach the goal that 
they have coveted. 

Advancement is remembered long 
and often but it should never be promis-
ed where or when the opportunity is not 
available because this can cause con-
siderable acrimony, dissatisfaction, and 
problems. Management's aim in deci-
s ion-making should be to reduce 
problems not increase them. 

Responsibility when taken in its 
broadest sense is the epitome of motiva-
tion. Responsibility not for other people 
necessarily but for knowing how and be-
ing permitted to do a job well in one's 
own manner. People do not mind being 
told what to do but they want to decide 
how to do it themselves. They are proud 
of their skills and want to practice them. 
When people are given the opportunity 
of accomplishing a task by their own 
self-direction and self-control, they are 
enjoying their maximum motivation. 

This is the reason that people 
generally work harder for themselves off 
the job than while on the job. People 
have a great deal of imagination, ingenu-
ity and creativity that they like to use 
and enjoy the results. Responsibility is 
something that people remember a long 
time and talk a great deal about. 

An interesting thing about the fac-
tors discussed here, all, except pay, are 
things that can be used on the job; all of 
them have more influence on productiv-
ity than p3y; they are all, if not equally 
important, at least highly important; 
they complement each other, and none 
of them costs the company any real oute 
lay of finances. By using these factors 
with an eye towards reducing or remov-
ing employment dissatisfactions, a 
manager can come closer to obtaining 
maximum productivity or acceptable job 
performance. • 

Take the guesswork out of turf insect control 
Diagnostic Aid irom TUCO 
Many turf insect larvae are night feeders, so the 
first evidence of their activity frequently is damaged 
turf. Diagnostic Aid, applied to turf as directed, 
causes insects to emerge to the surface within 
10 minutes. They can be identified and counted 
to determine the level of infestation and whether 
an insecticide should be applied. It also can be 
used after insecticide application to measure the 
control obtained. 

TUCO Proxol* 80 SP insecticide irom 
Proxol j s the one insecticide developed especially for use on fine turf and ornamentals. 
Sod webworms and cutworms are two major groups of turf insects controlled by Proxol. 
It is estimated that each sod webworm larva can chew up 20 square inches of turf 
in its average life span of 20 to 40 days; the cutworm larva can devour up to 36 square 
inches. With 300 to 500 larvae generated from each adult in a period of 10 to 21 days, 
it becomes apparent why early detection and control are desirable. Using Diagnostic 
Aid and Proxol together lets you program insect control. 
'Trademark 

One bottle of Diagnostic Aid FREE in each case of Proxol 80 SP. 

TUCO Division of The Upjohn Company, Kalamazoo, Michigan 49001 
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Occupational Noise Update 

The Sweet Sound of Industry 
The sound of industry has been sweet 

to hear! At least, to the man who owns 
the business, or maybe the Chamber of 
Commerce. 

But, for a long time the sweet sound 
has been getting a bit loud. In fact, 
sometime it's downright noisy. Hap-
pily, since the middle of 1971 things are 
supposed to be getting quieter. Or, 
haven't you heard (no pun intended)? 

July, 1971 is when the Occupational 
Safety and Health Act became law and, 
because of it, you may be one of the 
many people who's supposed to be mak-
ing the change. 

Find out. If you are, and don't, there 
are severe penalties involved and your 
operations could ultimately be shut 
down! 

Start by knowing what OSHA has to 
say on the subject. That's contained in 
Section 1910.95, which is printed ad-
jacent to this article for your con-
venience. 

First, you need to know something 
about sound. The experts say that cer-
tain sound pressure levels above 90 
deciblcs (dB) may be injurious to the 
hearing of some people. We aren't all 

affected alike by these things, so just to 
play it safe the "threshold" level of 90 
dB was agreed upon. Even now, some 
people think it should be lowered to 85. 

Be that as it may, whether or not any 
particular sound level will be injurious 
to any given person depends on how 
long he's exposed to it. So, included in 
the regulations is Table G-16. This gives 
the time of exposure to various sound 
levels allowed in one day. For example, 
by OSHA laws a sound level of 92 dB can 
be safely tolerated for up to six hours a 
day, while a sound level of 110 dB is per-
mitted for only 15 minutes. 

Your first reaction to this might be, 
"Well, if I have a problem with a sound 
level of 110 dB, all I have to do is cut it 
in half, and wind up with 50 dB. That 
would put me home free, right?" Wrong! 
Because decibels don't add and subtract 
the way other things do. 

Sound level is measured on a scale 
based on ratios and logarithms. When 
you cut a sound pressure level in half it 
goes down by only six decibels. If you 
double it, it goes up by only six. (In case 
you're wondering, when two equal 
sound sources are put together, the net 

increase in sound pressure level is only 
three dB.) Seems very funny. But that's 
the way it is. Obviously, the problem of 
controlling sound is somewhat tougher 
than it first seems to be. 

Sound frequency is important too, 
but all we have to know about it here is 
how it's taken care of when a sound level 
is measured. If you're interested, the 
sound level meter has three scales — A, 
B and C. Mostly, the difference between 
them is the way they discriminate against 
the very low frequencies, with the great-
est discrimination being in the " A " 
scale. For each of these settings the 
meter can be set on either "slow" or 
"fast" response. 

At fast response the meter needle will 
try to follow every change in sound level, 
which would make it hard to read. Set at 
slow response, there is much less needle 
movement, making the whole thing 
easier to read. So, any sound level mea-
surements you use for compliance pur-
poses must be made with a meter set on 
the "A" scale, slow response. 

Note the column heading on the 
right in Table G-16. It reads, "dBA slow 
response". That means that the sound 
levels listed are as measured on the "A" 
scale of a sound level meter set at slow 
response. 

Are you in compliance? If you don't 
know, find out. Chain saws, chippers, 
brush saws and, in fact, most equip-

{continued on page 56) 

Manhattan blends 
wel l w i th other 

grasses. Here ¡t is 
combined w i th 

Bluegrass. 

Manhattan is outstanding for 
hard use areas. Cartpath flare 
area reseeded with Manhattan i 
perennial ryegrass. 

Manhattan perennial ryegrass was selected and developed by Dr. 
C. Reed Funk, Rutgers University. Manhattan develops a uniform 
dark green, leafy, dense turf with leaf blades finer than most 
Kentucky bluegrasses. Excellent for hard use areas such as tees, 
green aprons, cart path flare areas and hard use problem areas. 
AAowability ratings are excellent. E x a u s | V E M A R K E T | N G 

AGENT 
WHITNEY-DICKINSON 

SEEDS, INC. 

C E R T I F I E D M A N H A T T A N IS C R O W N BY T H E 

MANHATTAN RYEGRASS 
GROWERS ASSOCIATION 
P. O. Box 145 • Hubbard, Ore. 97032 52 Leslie St. • Buffalo, N. Y. • 14240 

Manhattan's f ine 
texture is il lustrated 
in this comparison. 
Left: 
FINE LEAF 
FESCUE 

Center: 
MANHATTAN 
PERENNIAL 
RYEGRASS 

Right: 
KENTUCKY BLUE 

GRASS 

It's 
Kid Proof 



SOD INDUSTRY SECTION 

When The Going Gets Tough— 

By JOHN R. HALL 
Turf Specialist 

In this peculiar time when we find our 
ability to obtain the material necessary 
for the production of quality turfgrass 
hampered by shortages, it becomes in-
creasingly difficult to make manage-
ment decisions. Today's supply un-
certainty looms heavily in the minds of 
all tur fgrass managers . Turfgrass 
managers are generally paid commen-
surate with their ability to provide quali-
ty turf in spite of Acts of God or man. 
Therefore, I fear we had best tighten up 
the reins and get with it. 

Current material shortages exist in 
gasoline, fertilizer, seed, chemicals and 
machinery. The reasons why these short-
ages exist are complex and in certain in-
stances unexplainable. The fact re-
mains, however, that if "Push Gets to 
Shove" the turfgrass industry is going to 
have a struggle on its hands. All seg-
ments of the industry are now feeling the 
pressure of shortages. The American 
Sod Producers Association (ASPA), 
Maryland Turfgrass Associat ion, 
Maryland Turfgrass Council and Mid 
Atlantic Association of Golf Course 
Superintendents are actively defending 
their interests. Others are involved, too. 

Largely through the efforts of an 
alert American Sod Producers Associa-
tion the sod producers have been 
granted the status of "agricultural pro-
duction" by the Federal Energy Office. 
This means that if fuel is available sod 
producers will be allotted 100 percent of 
current requirements. Fuel availability 
to sod installers is not as clçar. 

ASPA legal counsel, William A. 
Harding, indicates that the Federal 
Energy Office is considering use of the 
Standard Industrial Classifications 
Manual Definitions in future cases. In 
this manual sod is classified as an 
agricultural commodity and the in-
stallation of sod is classified as an 
agricultural activity. However, it 
appears that only sod installers in-
volved in sod production will receive 

agricultural energy allocations. 
Fertilizer will be in short supply in 

1974. The reasons for the fertilizer shor-
tage are many: 1) Release of govern-
ment control on production acreage has 
increased fertilizer usage, 2) reduced 
electrical power and natural gas avail-
ability has limited product ion , 3) 
devaluation of the American dollar has 
made our fertilizer cheap on the world 
market thus we are competing with 
foreign markets, 4) fertilizer production 
capacity was reduced when older plants 
not able to meet new pollution and safe-
ty standards were shut down in lieu of 
costly modifications, 5) more urea is be-
ing used as a protein feed supplement 
because of high protein food costs. 

Our fertilizer prices are higher due 
to: 1) increased costs of natural gas, 
phosphoric acid, sulphuric acid and 
basic nutrients used in production, 2) in-
creased labor and transportation costs, 
3) increased production costs as a result 
of expensive pollution abatement equip-
ment and 4) increased cost of fertilizer 
bags. 

Turfgrass managers with properly 
timed cool-season grass fertilization pro-
grams should miss the real fertilization 
crunch that will arise when corn and 
soybean fertilizer meets peak. No sod 
producer in Maryland should have 
applied spring nitrogen fertilizer to cool 
season grasses after March 31. The 
longer after this date one waits to apply 
his nitrogen fertilizer the more shoot 
growth and less root growth he is going 
to produce. More shoot growth simply 
means more mowing and fur ther 
aggravation of your gasoline shortage 
problem. 

Seed prices are up and availability of 
certain bluegrass varieties is mixed. The 
current seed shortage arises as a result of 
several factors: 1) competition with 
wheat land is severe and certainly of a 
good price for wheat is better than for 
grass seed, 2) open burning of seed fields 
has been prohibited reducing seed yields 
and increasing disease and insect 
problems, 3) drought in the 1972-73 
production year was the worst in 50 
years and crippled seed production and 
4) overseas markets are booming with 

European and Japanese countries now 
becoming turfgrass conscious. The 
current seed-pricing si tuat ion has 
brought the common Kentucky blue-
grass almost into the same cost bracket 
as the superior varieties. With the cost 
d i f f e r en t i a l d imin i sh ing between 
superior bluegrass and common blue-
grass this should be the year to 
strengthen the blends with real per-
formers such as Merion, Penn-star, 
Fylking and Adelphi. 

Chemical availability also appears to 
be mixed with most of the standard 
broadleaf weed control materials such as 
2,4-D, Silvex, Dicamba and MCPP in 
short supply. Prices are up somewhat 
due to the fact that most of our pesti-
cide chemicals are petroleum-based and 
oil is deficient and expensive. 

From a management standpoint, the 
use of surfactants should allow more ef-
ficient use of herbicide materials and 
help reduce rates of use. Consider use of 
synergistic mixes of demethylamine salts, 
of 2,4-D, MCPP and Dicamba. Total 
herbicide usage can be considerably 
reduced with the synergistic mixtures. 

Keen diagnostic techniques are es-
sential in this time of shortages. Preven-
tive spray programs will become harder 
and harder to justify as the season 
progresses. Blanket applications of in-
secticides and fungicides without pos-
itive diagnosis is a luxury few of us will 
be able to afford. Consider use of pyre-
thrins for diagnosis of sod webworm 
problems in 1974. This insecticide-ir-
ritant will bring thatch-borne web-
worms to the surface of the turf 
simplifying diagnosis. 

Machinery and parts availability is 
poor for most of the turf industry. 
Stocking of parts that annually break 
down might be wise. There may be con-
siderable delay for some replacement 
parts. In view of this situation proper 
machinery maintenance is more essential 
than ever before. All the turfgrass 
management expertise in the world is of 
no avail if equipment is not running. 

Admittedly the picture is bleak but 
we in the turf industry know as well as 
anyone that when the Going Gets Tough 
— The Tough Get Going. 



Coast-to-Coast Distribution 
MEANS BETTER SERVICE FOR YOU 

TO SERVE YOUR HYDRO-MULCHER NEEDS 
ONE OF THESE DEALERS IS WAITING 

FOR YOUR CALL: 
• 

Snead & Ryan, 
Box 128. Shawsville. Va. 

(Tom Dunkenberger) 703-268-2413 
Smallwood Brokerage, 

5107 Famous Way, Louisville. Kentucky 
(David Smallwood) 502-969-5745 

Keizer Equipment, 
2121 Alpine Ave N.W., Grand Rapids. Michigan 

(Jerry Keizer) 616-361-6681 

T T l 

Las Vegas Fertilizer, 
3420 Losee Rd.. N. Las Vegas, Nevada 

(George Jaramillo - Ken Bricknell) 702-649-1551 
Garden Supply Sales Corp., 

2120 Lake Ave., Scotch Plains. New Jersey 
(Bill Jacobsen) 201-232-8950 

Terraco Enterprises, Inc. 
1080 Remson Rd . Medina. Ohio 

(Roger Nagy) 216-239-6391 
Hydraulic Grassing Equipment, 

2105 Harriet Ave , Tallahassee. Florida 
(Glen Griffin) 904-385-4619 

Lawn & Turf, Inc. 
P.O. Box 480. Conyers, Georgia 

(Wayne Goodwin - Tom Hassell) 404-483-4743 
Southern Seed, Inc. 

P.O. Box 236. Middlesex. N. C. 
(Bill Jones - Ike Lewis) 919-235-3111 

All Wheel Drive Co.. 
1344 W Third Ave.. Davenport. Iowa 

(Jim Murphy. Jr.) 319-326-6383 
Consultants to Managers in Business, Inc., 

P.O. Box 7358. Tacoma. Washington 
(Skip Marshall) 206-759-0741 

Mountaineer Euclid, 
P.O. Box 8515. S Charleston. W. Virginia 

(Steve Harpool) 304-768-0081 
Knik Supply Co., 

P.O. Box AG. Palmer. Alaska 
(Byrom Hollembaek) 907-745-3847 

Canadian Industries, Ltd., 
Box 5201 London. Ontario. Canada 

(Don Hatch) 519-672-9220 
Consolidated Turf Equipment, Ltd., 

972 Powell Ave., Winnipeg. Manitoba. Canada 
(J. D Steel) 204-772-9514 

H Y D R O - M U L C H E R ® 

H E A D Q U A R T E R S 

CONTACT YOUR NEAREST BOWIE DEALER OR CALL US 

BOWIE INDUSTRIES, INC. 
P. O. BOX 931 BOWIE, TEXAS 76230 AC 817 872-2286 



O.J. Noer Grant-In Aid Presented to MSU 

Frank I. Shuman (on left) presents a 
continuing O. J. Noer Research Foun-
da t ion , Inc., $4,000.00 grant- in-aid 
check to Dr. James B. Beard at the 
Michigan State Turfgrass Conference, 
East Lans ing , M i c h i g a n , in mid-
January. 

Beard heads the turf research work 
at Michigan State University. Shuman is 

Secretary-Treasurer for the O. J. Noer 
Foundation and a Philadelphia area 
Toro distributor. 

In addition to the research at Michi-
gan State, The Noer Foundation sup-
ports work in progress at the University 
of Florida, Pennsylvania State Univer-
sity and Texas A & M University. 

Grass Seed Production 
Continues In Oregon 

The rumor is out that Oregon will 
move out of grass seed production un-
less a workable field burner is found im-
mediately. 

A publicity release from the Oregon 
Seed Council claimed that such prog-
nostics were simply rumors. The release 
also suggested that it is extremely remote 
that the legislature will enforce the Jan-
uary 1975 deadline to halt open field 
burning. 

In Oregon's Willamette River Valley, 
an area about 3,000 square miles, some 
270,000 acres of grass seed is grown each 
year. Ryegrass, fine fescues, bentgrass 
and bluegrass plus a considerable 
acreage of orchardgrass and tall fescues 
push this cropping practice to an excess 
of $60 million annually. 

The perennial grass crops are kept in 
stands for about five years and growers 
of varietal strains must keep fields clean 
through rouguing out foreign plants and 
by the use of chemical sprays. The chief 
source of field sanitation has been bur-
ning the straw on the fields, following 
harvest each year. The heat from the 
burning straw has proven to be an ex-
cellent way to kill seed left in the field 
following harvest, controlling iijsects 
and shocking the plant into greater pro-
duction. This cultural practice has been 

C O M E JOIN US 
AND CAPTURE YOUR SHARE OF THE 
$8 BILLION LAWN AND GROUNDS 
CARE MARKET THE PUBLIC NEEDS 
AND WANTS YOUR SERVICE. 
Come grow with us. Test the Market and your ability 
to sell and service before you spend any substantial 
amounts of money. 

A small initial investment of less than $385.00 
will put you into the sales/service lawn care business 
immediately. 

Try our advertising, promotion and selling methods, 
along with our products and equipment on a very 
small scale — See for yourself the tremendous profits 
and prestigeous professional business you can quickly 
build along with complete customer satisfaction. 

Over twenty four years of unequaled success with 
exceptionally high profits, dramatic advertising, pro-
motion, and public relations, uniquely different and 
scientifically proven products and techniques, com-
plete thorough training with field assistance plus a 
total R & D Agronomy Department with the nations 
most successful and leading Agronomists guarantee 
you success and positive results, all of the time. 

Get started on a small scale, either full or part 
time — let us prove to you the tremendous future 
that is waiting for you. 

No initial large purchases — No contracts — No 
franchise agreements — Just plain old proof. 
If you become successful initially — You will want 
more. Sign up Today — Limited openings available. 

P.O. BOX 59225 
CHICAGO, ILL. 60659 

312/673-7500 
AGRO;CHEM. INC. 

CONTROLLED GROWTH 
THROUGH CHEMISTRY-

EQUAL EDUCATION FOR ALL 
Except 7 million 

handicapped 
The American ideal of "equal education for everyone" 
should include everyone Handicapped children have just 
as much right to the kind of education they need as other 
children have 

rhl Hron It you have a handicapped child or know of one who 
V - l I I I V J I w I I needs special education wnteto 

CL05ER LGDK, BOX1492, WASHINGTON, QC 20013 
am*. Educai«« ft Mattata. U S Ottica « Education ftutaau ot Education tot »a «.no,capead 


