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No more illegal aliens

in the green industry

If you haven't yet, you had better change
your hiring policies now, before it's too
late. As of June 1, 1988, all employers—
including those in the green industry—
face fines and possible prison terms for
failure to comply with the new Immigra-
tion Reform and Control Act.

“The law isn't just for seasonal farm
workers,” says Charles D. Covey, Ph.D.,
of the University of Florida. “Everyone

who hires anyone—even for one day—
is subject to this new law."”

Even if employers personally
know for certain that an employee is
an American citizen, that person’s cit-
izenship or right to work in the U.S.
must be verified, Covey emphasizes.

Penalties can range from $250 to
$10,000 and imprisonment for each in-
stance of “knowingly hiring” an il-
legal alien, and $100 to $1,000 for
paperwork failures, even in connec-
tion with the employment of a legal
U.S. citizen, Covey notes.

The law requires all employers to
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verify the legal status of every employee
hired after Nov. 6, 1986. Employees on
the payroll prior to this date will be
“grandfathered in" and will not have to
document their legal work status. The
law further requires all employers to
sign and retain a form stating what docu-
ments have been examined. It says that
employees must sign the same form cer-
tifying that they are legally eligible to
work in this country.

To protect themselves, employers
should make copies of documents
shown to prove citizenship or the
right to work in this country.

Beginning June 1, 1988, the full provi-
sions of the law will be in effect for all
employers except those engaged in “sea-
sonal agricultural services” who are ex-
empt from civil money penalties until
Dec. 1, 1988. Until next June 1, citations
will be issued for the first offense; cita-
tions and fines will be issued for addi-
tional violations.

PESTICIDES

EPA asked to seek
more tests for 2,4-D

The Environmental Protection Agency
has been asked to continue testing the
herbicide 2,4-D for any possible cancer -
causing properties.

The agency’s Scientific Advisory
Panel recommended an interim Cate-
gory D classification, meaning the com-
pound is not classifiable by carcinogen-
city, or cancer-causing capacity.

The agency gave the compound an
interim Category C classification in
June after examining available liter-
ature. Category C means the com-
pound is a possible human carcinogen
with limited, inconclusive evidence
of animal carcinogenicity.

The Scientific Advisory Panel, re-
viewing the EPA’s work, called for an
additional long-term carcinogencity
study in rats exposed to 2,4-D. The
agency is considering the
recommendation.

Meanwhile, EPA is awaiting the
results of another study by the Na-
tional Cancer Institute, says Steve
Johnson, executive secretary of the
Scientific Advisory Panel. That study
is comparing a population of people
who have been exposed to the her-
bicide with one that has not.

Johnson did not think a permanent
classification would be announced in
the near future. If the agency decides to
sanction the recommended rat-feeding
study, a classification will be two-and-a-
half years away at minimum, he says.

Representatives of the 2,4-D Indus-
try Task Force, a coalition of 2,4-D
manufacturers, recommended a Cate-
gory E Classification—inadequate ev-
idence of carcinogenicity.




