We congratulate the American Sod
Producers Association (ASPA) for their
campaign to build membership. At the
just completed national meeting in Kan-
sas City, ASPA announced a new total of
300 members which approaches 30% of
the cultivated sod growers.

Many activities account for the suc-
cess of this group which was first formally
organized in 1967, but we believe one of
their later innovations for gaining
members — the key man idea — has
helped greatly. Gerry Brouwer, grower
and manufacturer of Keswick, Ontario,
Canada, an outgoing board member, has
most recently served as membership chair-
man. At the Kansas City session, he intro-
duced most of the 31 key men organized
by the ASPA to sign up new members. A
“key man” is recruited for each sod pro-
ducing state and given the assignment to
contact his fellow state growers.

Naturally, to make membership
worthwhile, an association or society, or
foundation, has to offer a program of
value to the member. Basically, regard-
less of the industry, the program needs are

about the same. They must offer a strong
professional base. Technical industry in-
formation based on new techniques is
foremost. How these are presented may
vary from formal educational sessions to
newsletters to field demonstrations and
many others.

But these are the base which pay
dividends to the members. In the case of
the ASPA — and we use this example
because their program and growth has
been typical — members and non-member
growers in numbers — were attracted by
field demonstrations which brought to-
gether the special mechanical equipment
needed to harvest sod. The ASPA also
brought together those turfgrass
researchers and teachers who provided the
technical data necessary for successful
cultivated sod production and marketing.
They offered information from both uni-
versity and industry. Coupled with legis-
lative activities and the normal informal
member to member exchange of ideas, the
association made itself invaluable to the
individual grower. The mystery is why any
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When answering ads where box number only
is given, please address as follows: Box number,
c/o Weeds Trees and Turf, 9800 Detroit Ave.,
Cleveland, Ohio 44102.

Rates: All classifications 50¢ per word. Box
number, $1. All claossified ads must be received
by Publisher the 10th of the month preceding pub-
lication date and be accompanied by cash or
money order covering full payment.

FOR SALE

ARPS stump cutter teeth, top quality and best
price in U.S.A., D. J. Andrews, Inc., 17 Silver
St., Rochester, New York 14611. Call 716
235-1230.

WHOLESALE SOD business, Florida loca-
tion, before depreciation proft $75,000 on
1974 sales of $385,000. Priced to sell. Box 134,
Weeds Trees & Turf, 9800 Detroit Ave.,
Cleveland, Ohio 44102.

OVER 800 TAXUS SHRUBS for sale. 24” to
4’ high. May leave at present location one
year. $5,000.00. Sycamore Tree Service,
Sycamore, Ohio 44882. Phone 419 927-9752.

USED EQUIPMENT

FOR SALE 1974 Toro Groundsmaster 72
mower, 300 plus hours, excellent, $4000.00.
1974 Excel Hustler mower, 150 hours, excel-
lent $4200.00. 1974 Rogers Aero-Seeder,
seeded less than 20 acres, new blades, perfect,
$1650.00. T. Nelson, Beecher, Illinois 60401.
Phone 312 946-2133; 312 798-7072.

FOR SALE: Used Ryan 18" auto-cutoff sod
cutter with sulky. May be seen at Oak Har-
bor, Ohio. Phone 419 893-2311 or 308 697-
4686.

FOR SALE: 2 used aerial baskets — 50 ft.
working height, 2 Asplundh brush chippers.
Bean sprayer, 35 G.P.M. Vermeer stump
cutter 1560. Parkway Tree Service, Mil-
waukee, Wisconsin. Phone 414 257-1555.

HYDROSEEDER, Hydroturf 600 gallon, one
year old, excellent condition. Cost new $4000,
sacrifice at $3000. Lawn Medic, 212 Cobble-
stone, East Peoria, Ill. 61611. Phone 309 699-
0780.

VERMEER TS-30A tree spade, Bowie Victor
500 hydro-mulcher. Phone 817 469-8943.

SEEDS

SOD QUALITY Seeds Merion, Fylking,
Delta, Park, Newport, Nugget, Adelphi,
Cheri, Glade and Baron bluegrasses also fine
fescues. Manhattan rye grass. Custom mixing
available. Michigan State Seed Co., Grand
Ledge, Michigan 48837. Phone 517 627-2164.

LAWN SEEDS Wholesale. Full line of quali-
ty grasses. Fescuse, Ryegrasses and Blue-
grass varieties including Fylking, Nugget and
Glade. Write today or call collect for price
quotations. (216) 753-2259. Oliger Seed Com-
pany, 2705 Wingate, Akron, Ohio 44314.

HELP WANTED

DISTRIBUTORS for D. J. Andrews, Inc.
stump cutter teeth, pockets and bolts. Best
wholesale and retail price in U.S.A. Add to
this exclusive area, local advertising at our ex-
pense, etc., and you have our story. D. J. An-
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drews, Inc., 17 Silver St., Rochester, N.Y.
14611. Call 716 235-1230, or 716 436-1515.

WANTED MANUFACTURERS’ REPRE-
SENTATIVE Long established manu-
facturer of quality irrigation controls desires
representation in Southern California area,
including Arizona and Clark County,
Nevada. Sales thru established distributors
and O.E.M. accounts. Warehouse desirable
to handle Consigned Stock. Write Mike Biz-
zoco, Tork Time Controls, 1 Grove St., Mt.
Vernon, New York 10550.

MARKETING REPRESENTATIVE
Landscape Maintenance Industry — Excel-
lent opportunity for ambitious man or
woman with leading company in Dallas-Ft.
Worth Metroplex. Applicant must have
knowledge of all aspects of Professional land-
scape maintenance. Prefer 3 years sales
experi-ence. Earnings unlimited. Send com-
plete resume to: Loyd Smith, Maintain, Inc.,
2549 Southwell, Dallas, Texas 75229.

MISCELLANEOUS

EQUIPMENT SERVICE AND PARTS —
New England and New York State.
Authorized servicing of aerial lifts and
chippers by factory trained personnel.
Specializing in Asplundh and Skyworker.
Two convenient locations plus complete road
service. Service contracts available. Call
C.U.E.S., Inc., 603 889-4071 or 203 634-3146.

Sloane Ends 2-Year Strike
Votes Out Rubber Union

R & G Sloane Manufacturing
Company, Inc.,, a wholly-owned
subsidiary of The Susquehanna Cor-
poration, reported the termination
of a tweny-seven month strike by the
United Rubber, Cork, Linoleum
and Plastic Workers of America,
AFL-CIO at the Sun Valley, Cali-
fornia plant. On June 19, 1975, the
National Labor Relations Board
certified an election, held at the Sun
Valley plant during the previous
month, in which Sloane’s employees
voted 164 to 11 to decertify the
United Rubber Workers Union as
authorized bargaining agent, thus
ending what is believed to have been
one of the longest strikes in
Southern California history.

Sloane’s management expressed
satisfaction with the vote of con-
fidence by its employees. The na-
tionwide boycotting of its products,
which had taken place inter-
mittently during the strike, is now at
an end.

EDITORIAL (from page 6)

businessman who is in the business
can bypass the benefits by remain-
ing a non-member.

Like most groups with which we
have worked, the ASPA has its
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strong member leaders. They were
directly responsible for the early
growth. Also, at this point, we have
to mention the strong leadership of
Dr. Henry Indyk of Rutgers Uni-
versity who for several years served
as the executive secretary along with
his university position. He put to-
gether a number of strong educa-
tional programs and several success-
ful field day extravaganzas.

Association membership costs
time and money. But it is usually the
best expenditure of funds in terms of
gainful management tips which you
can make.
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