
From Common Laborer 
By DICK WOODS 

TT ALL STARTED when I en-
* rolled as a two year student in 
the Agricultural Technical Institute 
(ATI) in Wooster, Ohio. 

My goal was to become better 
qualified in horticulture, and more 
specifically the areas of landscape 
design, turf management and ar-
boriculture. After a year in the 
program, I'm convinced I made a 
good decision. These are the div-
idends I expect to receive: an As-
sociate Degree in Applied Science; 
learn a trade; and, study under 
some of the best professors, instruc-
tors and businessmen in the field. 

One of my ear l y jobs was p lan t ing 
nursery stock. We' re ready to place 
this tree in a customer's ya rd here. 

Insect and disease control are im-
por tan t considerat ions to homeowners 
in nor thern Ohio . I learned how to 
a p p l y chemicals fo r thei r control . 

Editor's Note: Dick Woods is a 
student studying for an associate 
degree in applied science aiti the 
Agricultural Technical Institute, 
Wooster, Ohio. He is typical of 
the young men across the country 
who are entering the Green In-
dustry today. This article was 
written for WEEDS TREES AND 
TURF by Dick to express his 
appreciation for the training he 
is receiving and to tell others 
about his experiences. 

I was a little naive at first, I 
didn't know what was in store for 
me. I can say now that I've worked 

Landscaping is a lot of " f u n " w h e n 
you are knee deep in mud on a cold 
Ap r i l morn ing . 

Some of the equ ipment I learned to 
operate inc luded this boom. It is useful 
in remov ing large dead l imbs f r o m 
trees. 

some of the hardest and longest 
hours in my life, but felt some of the 
greatest feelings of accomplishment. 
Let me tell you about some of them. 

My school courses are pretty much 
what students in the beginning years 
of college are exposed to, math, 
chemistry, business management and 
other subjects. In addition, ATI is 
also exposing me to courses in turf-
grass culture, horticulture, arbori-
culture, landscaping, nursery man-
agement, propagation of woody or-
namentals — all of which I know 
will be put to use when I graduate. 

Perhaps the part of my studies 
that needs the greatest amount of 
explanation is the earn/learn occu-
pational internship program. This is 
where the student works for 18 
weeks with an established business 
in the field. The company must be 
located in Ohio and approved by 
ATI. It is something like on-the-
job training. 

Because of my interest in land-
scaping and arboriculture, my pro-
fessor, J. E. Kinsey, suggested that 
I talk with Larry Holkenborg of 
Larry Holkenborg Nursery, Inc., 
Sandusky, Ohio. 

I first met his full-time foremen, 
Paul and John Leimeister. This gave 
me a chance to see how the com-
pany operated from an employee's 
view. They gave me a copy of the 
Company Policies to read and un-
derstand. Paul said that all em-
ployees are given these policies in 
order to maintain a position with 
Holkenborg Nursery. I asked many 
questions about what they did and 
they, in turn, asked me what I 
wanted in the way of a job. Then 
I met Larry, who by the way is 
a landscape arborist and a landscape 
horticulture graduate of Ohio State 
University. 

After spending the better part of 
the afternoon going over aspects of 
the business, we decided to make 
the final decision on my internship 
position pending housing facilities 
and a favorable report from Larry's 
foreman. 

Everything worked out fine, be-
cause at the Ohio Short Course last 
January, Larry, Professor Kinsey and 
I signed the contract. It was agreed 
that Larry would provide the best 
training possible in all related fields, 
would change my job duties at var-
ious times for maximum exposure 
to the business and explain and dis-



To Foreman In 3 Months 
cuss other aspects of the job. 

I first arrived to work on March 
26. In about as much time as it 
takes to remove a tie and put on a 
pair of gloves they had me planting 
and selling nursery stock. 1 began 
digging trees and shrubs to place 
in show beds for immediate de-
livery to customers. Paul Leime-
ister showed me how to properly 
dig a tree or shrub. It was work, 
but after many days of digging I 
learned how to do the job well. I 
even learned some of the short cuts 
to this phase of the business. 

As the weather became warmer 
and more predictable, we began the 
initial spring lawn cleanup program. 
This involved power raking, mow-
ing, fertilizing and general cleanup 
of lawns and border shrubbery. This 
job became boring to me as time 
went on, but the end result was al-
ways a beautiful lawn. 

When lawn cleanup jobs were 

completed in May, all of us began 
planting trees and shrubs. Larry 
would explain to me different 
shrubs to use in various landscape 
situations. He demonstrated the cor-
rect way to plant an ornamental. As 
expected, I didn't always plant 
them correctly at first. That's when 
the most learning was gained; the 
job would have to be done over un-
til it was right. 

The details of my various assign-
ments under Larry Holkenborg 
would fill a book. Larry is a per-
fectionist; any job I did had to be 
done right or I quickly found my-
self doing it over and over again. 

Before I was promoted to tempo-
rary foreman, my assignment was 
to design and implement a landscape 
plan. 

That's when the "fun" began. 
My responsibilities were: all work 

be completed as prepared by the 
landscape design, proper planting 

depth and watering of shrubs as 
previously learned; being sure that 
the area was cleaned up after 
work; leaving watering instructions 
with landowner for newly planted 
stock; preventive maintenance on 
equipment; and making out the 
daily work order for the jobs com-
pleted each day. This also involved 
getting the customer to sign off the 
job on these work orders and writ-
ing a report. 

I found that one of the greatest 
challenges I've experienced in my 
19 short years is being a foreman 
over men twice my age. It made 
me put myself in their place when 
I would assign various jobs to be 
done. I had to ask myself if I would 
do this job or that job. I quickly 
realized that being a foreman is no 
picnic! 

All the while, Larry's right-hand 
men, Paul and John Leimeister, kept 

( continued ) 

Ohio's Earn I Learn Concept 
Stretching technology to fill a 

need is the objective of the new 
Agricultural Technical Institute 
(ATI) in Wooster, Ohio. Billed as 
the only two year technical in-
stitute in the U. S. devoted en-
tirely to agriculture, ATI serves 
a state-wide function, drawing 
students from all corners of the 
state and many from out of state. 

Ornamental horticulture is one 
of the largest enrollment areas, 
although the 450 students attend-
ing ATI this fall may pursue any 
one of 15 agricultural programs. 
The horticultural areas of special-
ization include: floriculture and 
greenhouse management; land-
scape design, construction and 
contracting; turf management; 
and nursery management. 

As part of these cirricula, stu-
dents take basic courses such as 
math, chemistry, botany and com-
munications. All take five courses 
dealing with agricultural business 
to help them become more pro-
ficient at personnel, money and 
materials management. Techni-
cal preparation courses include: 
plant materials, plant p r o p o r -
tion, landscape design, landscape 
construction, turf management, 
diseases and pests, mechanics, ir-

By J. E. KINSEY, Asst. 
Ag r i cu l tu ra l Technical 

rigation and drainage, garden 
center management, arboricul-
ture and nursery management. 

An earn/learn occupational in-
ternship is required before the 
student receives his Associate De-
gree in Applied Science. It takes 
18 weeks of on-the-job training 
with cooperating horticultural 
businesses and industries. Super-
vision includes activity reports 
and a term paper by the student, 
evaluation by the employer and 
visitations by the instructor. 

The first internship program at 
ATI was so successful that half of 

M y professor, J. E. Kinsey (r) rev iews 
my landscape designs in a classroom 
at ATI. 

Professor Hort icul ture 
Inst i tute, Wooster , Oh io 

the 50 students in the horticul-
ture areas were offered perma-
nent jobs when they graduated. 

While affiliated with Ohio 
State University and the Ohio 
Agricultural Research and De-
velopment Center (OARDC), ATI 
basically stands on its own feet. 
It has a thirty acre campus and a 
$3 million physical facility. Main-
tenance and landscaping respon-
sibilities are detailed to students, 
including the greenhouse, turf-
grass plots and greens, and orna-
mental gardens. Students also 
operate all the equipment needed 
to maintain the areas. 

As further development, stu-
dents attend many conventions, 
trade shows, field days and clinics 
as well as field trips to visit in-
dustry. Guest speakers are fre-
quently invited to discuss in-
dustry problems. 

ATI has helped fill the void be-
tween the top level ownership-
management and the laborer as 
middle eschelon managers, fore-
men and supervisors in Ohio. 
Programs in other states are also 
accomplishing goals, too. Through 
this effort, the Green Industry 
can be assured of having qualified 
and trained leaders in the future. 



I paid close attention to what he 
told me. Larry has written a paper 
on the safe climbing technique. He 
feels a man should always be tied in 
when climbing a tree. (See WTT, 
Aug. 1972 P. 20) 

Once I felt at ease in a tree, we 
got down to learning the job to be 
done. One of the most important 
and useful steps learned was that 
of making flush and proper cuts. It 
looks easy, and it is if you know 
how to do it. However, good in-
struction is a must. 

Next, I was taught how to operate 
the company's boomtruck and hy-
draulic stump remover. Experience 
with every piece of equipment in 
their inventory was my objective. 
Over the period of my internship I 
believe I satisfied this. 

In late June I was promoted to 
fulltime foreman. I'd had a taste of 
this in May and now Larry decided I 
was ready for the big time. Most of 
my jobs involved landscaping, al-
though I did do some nursery and 
tree work. My foremanship taught 
me to look at each individual as a 
completely different person. I found 
that each had different ideas and 
each expected different perform-
ances than the next person. 

I also discovered that having all 
the responsibility was not as easy 
as it looked. There always seemed 
to be a new problem to solve or a 
decision to be made. I grew to un-
derstand why Larry, John and Paul 
has spent so much time in properly 
teaching me the "tools of the trade." 

Larry Holkenborg is the kind 
of guy who doesn't believe in train-
ing a man from 8 a.m. to 5 p.m. five or 
six days a week. No sir ! He expected 
me to "burn the midnight oil," too. 
By the beginning of June1, I had re-
ceived my certificate from the Na-
tional Arborist Association for com-
pletion of eight lessons in Series I 
of two series of the Home Study 
Program. 

I was also accepted as a student 
member of the International Shade 
Tree Conference, Inc. Larry took me 
to the meeting of the association's 
Ohio Chapter and later made it pos-
sible for me to attend the 49th an-
nual meeting of ISTC in Boston. I 
consider this a highlight of my in-
ternship. It let me rub shoulders 
with true professionals in the field 
and opened my eyes to the great 
challenges confronting this dynamic 
Green Industry. 

Completion of my training came 
in July. It was time to return to 
school and to the books. I knew that 
while my on-the-job training was 
drawing to a close, my training and 

(continued on page 32) 

Af te r you are t ied into a tree, a c l imber can easi ly w o r k w i t hou t fear of f a l l i ng . 
I 'm p run ing this tree up near the top. Note that I 'm t ied into a ma in leader. 

teaching me new and better' ways to 
complete different jobs in a shorter 
amount of time. It's one thing to 
learn out of a textbook or by ex-
perience, but quite another to be 
taught by an expert such as Paul. 
With the Sandusky area as my 
classroom and Paul as my teacher, 
I was able to pick up his excellent 
techniques. 

Paul would demonstrate how to 
prune shrubbery and then stand 
back and observe while I tried it. 
When I'd make mistakes, he'd cor-
rect me and coach me until I got 
it right. This showed that they 
really cared for the best job possible. 
Pruning is not an easy job; it re-
quires much time and patience. But 
as Larry says, "A good job only 
takes a little longer." 

In June we started tree pruning. 
I was a real rookie at this job, since 
I'd only climbed one other tree in 

my entire life. John first showed me 
how to tie the basic knots used by 
arborists. I was all thumbs at first, 
but slowly I was able to tie the 
various knots. Then he showed me 
the safest ways to move about while 
in a tree. This was one area in which 
Larry is very strict. He was always 
teaching and showing the safest 
ways to get a job done. I can honest-
ly say that safety was foremost in 
every job I did during my intern-
ship. 

Larry supervised my tree climb-
ing training like an eagle. He 
watched my every move, comment-
ing where I put my feet, how I 
tied myself in, where to place a 
rope, which limb to throw a rope 
over, etc. For a while I thought I 
would go "bananas." But Larry's 
interest in my safety paralleled my 
own concern for my safety. I had 
no desire to fall out of a tree. So 

Part of my t ra in ing invo lved deep root feed ing . Larry and Paul showed me how 
to operate the d r i l l and how to f i l l holes w i t h fer t i l i zer . Deep root feed ing is an 
impor tan t step to p roper tree care. 



A Moody Valve 
is not a thing of beauty 
(although some would say it is!). 

It's designed and built to be a func-
tional, durable unit that assures the 
reliable and efficient operation of 
your sprinkler system. 

Moody valves are available in both 
electric and hydraulic models, IPS 
sizes from 3/4" to 3". All feature 
Class 150 1st quality red brass ingot 
construction; flow control adjustment 
with positive shut off; diaphragm of 
one piece molded construction with 
integral "O" ring seal reinforced with 
600 lb. test fabric; stainless steel 
sand resistant plunger; protective 
diaphragm brass plates; self-cleaning 
dome nut strainer; manual bleed cock 
for manual operation of valve and air 
relief. 

Whether your grounds maintenance 
problems are golf course size, park 
size or commercial, industrial, resi-
dential areas—you'll find that Moody 
equipment will provide the ways to 
cut those problems down to size. 

Send for our '73 catalog. 
M O O D Y ^ ^ ^ 

MOODY SPRINKLER 
CO., INC. 

5449 N. Peck Road/P.O. Box 240 
Arcadia, Ca. 91006 
213/443-9488 

Professor Kinsey spent much t ime teach-
ing me the basics of landscaping. 
Here we' re solving an academic prob-
lem. 

LABORER TO FORMAN 
(from page 20) 
learning had really just started. I 
would be constantly learning while 
in school. The internship could have 
been longer, but then it would have 
defeated the objective of the two 
year college. 

Now as a "student of the text-
book" again, I look back and reflect 
with appreciation on the opportuni-
ties I have been given. Dedicated 
arborists such as Larry Holkenborg 
deserve more than a letter of thanks. 
They deserve to be recognized for 
their foresight in helping people 
like myself become professionals 
like them. Perhaps that is the rea-
son for this article. 

I also believe that the help given 
me by my professors at ATI has 
been invaluable in my training ex-
perience. Without them, the con-
cept of the two year college and 
earn/learn internship would never 
exist. If anyone has the opportunity 
that I have had, I sincerely hope 
that theirs will be as successful and 
meaningful as mine has been.D 

Consulting Arborist Society 
Meets In Boston 

The American Society of Consult-
ing Arborists held its summer meet-
ing in Boston, in conjunction with 
the International Shade Tree Con-
ference. Over 75 members and guests 
were present at the breakfast meet-
ing. 

Keynote speaker was Nat Dunn of 
Memphis, Tenn. who described his 
experiences during the past 30 years 
with tree evaluations. He particu-
larly related them to storm damage 
and how his clients fared with the 
Internal Revenue Service when 
claiming losses. 

Dunn pointed out that in the IRS 

manual, casualties from wind storm, 
tornado, ice, etc., are related to 
property value before and after. 
Nowhere does it specify "resale" 
value. He further said that there are 
many "values" other than just 
monetary to be considered. They in-
clude shade, noise abatement and 
aestretic values. 

He called ASCA member's atten-
tion to the fact that the IRS manual 
to its workers does say that no 
shade tree evaluation formula should 
be used. But it plainly points out 
that "replacement costs" are allow-
able, he said. He then based his 
claims on the costs of replacing the 
damaged trees as acceptable cost 
figures. 

The keynoter said that the indi-
vidual IRS agents may try to claim 
that two "real estate appraisers" 
must give values of "before and 
after." However, the IRS manual 
merely states that two "competent 
appraisers" give before and after 
valuations. Long time arborists with 
the knowledge of evaluating trees 
should surely qualify as "competent 
appraisers" in the eyes of the IRS 
when it comes to trees, he said. 

Fred Micha, chairman of the case 
history committee, added to the 
story on tree-evaluation-and-the-
IRS. He said that although the IRS 
manual specifies that the shade tree 
evaluation formula can not be used 
as such on private properties, it can 
be used on commercial properties. 

Local arrangements for the break-
fast meeting were made by Wilfrid 
Wheeler, William Rae and George 
Goodall, Sr. New England members 
of ASCA presented those present 
with jugs of maple syrup and cran-
berry sauce. 

The annual meeting of the Ameri-
can Society of Consulting Arborists 
will be held in Tampa, Fla., Feb. 
14-16. 

When a job was completed, the custo-
mer and I wou ld rev iew the work done 
and then sign the work order. Only 
then am I sure that the job is f in ished. 




