as many times as he desires, but if
the failed parts are not successfully
completed within one year of the
original examination date, he must
repeat the entire examination.

One time is not enough for cer-
tification.

The certification program must
keep pace with progress in agron-
omy, equipment and technology —
and so must the golf course super-
intendent. Therefore, the certified
golf course superintendent will be
required to take another examina-
tion within five years of being cer-
tified. He must also maintain his
membership in GCSAA and remain
actively employed as a golf course
superintendent. Other requirements
for reexamination are completion of
one regional GCSAA workshop or
successful completion of a GCSAA-
approved correspondence course of
study.

Other aspects of the certification
program deal with those superin-
tendents who leave the profession
for several years and their manda-
tory reexamination if they return to
golf course superintendency.

The GCSAA certification program
climaxes 30 years of discussion and
planning, and the benefits of certi-
fication will undoubtedly show that
this careful planning has been well
worth the time and effort involved.

Certification should also attract
many young people into the pro-
fession of golf course superintend-
ency, now that they know that there
is some way of measuring their
achievements in the profession.

Hopefully, certification will also
lead to standardization of curricula
in the schools offering turf manage-
ment programs.

With certification, the role of the
superintendent will not only receive
greater emphasis through all who
are associated with him on the golf
course, but it will enhance his stat-
ure in the community as well. Be-
cause of today’s great stress on
ecology, the expertise that the golf
course superintendent has attained
in turf management and plant pro-
tectant chemicals should make him
a recognized authority on these en-
vironmental factors within the com-
munity.

To summarize then, the GCSAA
Certification program is not only
beneficial to the superintendent.
This program has inherent and po-
tential benefits to club owners, club
officials and members, golfers, other
agencies concerned with golfing, and
the public at large through the cer-
tified superintendent’s involvement
with the community.
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Bonsai Teaching Film
For Purchase Or Lease

A new how-to-do-it film on grow-
ing Bonsai has been developed by
The Brooklyn Botanic Garden,
Brooklyn, N.Y.

The 22-minute showing is in full
color and 16mm in size. It presents
the essential techniques of creating
an instant Bonsai from nursery or
other stock and includes repotting,
trimming, pinching, etec.

It was presented at the recent

International Shade Tree Conference
at Montreal by Robert Tomson, as-
sistant director at the Brooklyn
Botanical Garden. He reported to
the group that the film has been
made available at a rental cost of
$15 for one showing, plus return
postage and insurance. Purchase
price of a print is $250, Tomson said.

In either case, the film is available
directly from the Botanic Garden at
1000 Washington Ave. Zip code is
11225, and inquiries should be di-
rected to Mrs. Norman Free, Tomson
reported.
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HI-RANGER
GETS YOU

ALOFT FOR
MORE JOBS

CHURE for details . . .

MOBILE AERIAL TOWERS, INC. - Dept. N 2314 BOWSER AVENUE - FORT WAYNE, INDIANA 46803

For More Details Circle (109) on Reply Card 19

HI-RANGER® saves man-
power and money, speed-
ing operators to high work
more safely. One reason
is HI-RANGER'S patented
one-hand control with
““deadman”’ safety interlock.
Operators work faster with
less fatigue on such jobs as
tree trimming and lighting
maintenance. The insulated
boom and easy, accurate
“spotting” of the work plat-
form promotes safety on
utility jobs, while park men
accomplish more with HI-
RANGER because the men
aloft get in closer quicker
on high tree work. Write
for new HI-RANGER BRO-



