
Keep Your 
WEEDS TREES AND TURF 

magazines 
In specially designed 

Permanent Binders 
Helps You Keep 12 Full Issues 

of Weeds Trees and Turf 
In One Neat Package 

> Keeps back numbers handy for 
quick reference 

> Protects issues from needless 
damage. Holds 12 issues. 

^ Gives your bookshelf a neat 
appearance 

Magazines can be inserted 
as they are received 

Still Just $3.25 
Please send check or money order to 

WEEDS TREES AND TURF 
9800 Detroit Ave. Cleveland, Ohio 44102 

Changing 
Your Address? 

If so, notify our circulation de-
partment right away to be cer-
tain the magazine reaches you 
at your new location. The Post 
Office won't forward your cop-
ies. So when you write us, make 
it at least three weeks in ad-
vance of your moving date, and 
include your old address, as 
well as the new one. We'll see 
you don't miss a single issue. 

Send old and new address in-
formation to: 

WEEDS TREES and TURF magazine 

Circulation Department 

9800 Detroit Avenue 

Cleveland, Ohio 44102 

From Whence Your Help 
Where will you find the men you'll be needing 

this coming season, or a year or even two years 
from now? 

Capable help is in short supply. This isn't true 
just in isolated sections of the nation. No state or 
region is exempt. Nor is any one phase of the in-
dustry. Tree care companies can't find enough 
men to justify the time and money it takes to make 
them safe and competent workmen. Spraymen are 
even more pressed. More than half the states now 
have licensing laws. Requirements vary, but all 
require a licensed foreman with the equipment at 
all times. Some even require that the crew be li-
censed as apprentices. Turf care supervisors today 
have so much expensive equipment and such high 
investments in turf that they cannot afford to trust 
any but trained operators. 

The existing situation is critical. Federal job 
training programs are not the answer. Too few 
trainees have the capability and responsibility to 
reach the technical level which the vegetation care 
industry demands. Many of those who could make 
the grade and reap a satisfying career cannot see 
the advantages in the business. Welfare payments 
of one type or another serve as a block to others 
who could handle at least part-time hourly jobs. 
This refusal to accept available jobs cannot be 
blamed on the pay scale. Minimum wage laws kill 
this argument. 

We believe that the solution for spraymen, tree 
care companies, and others is a self-help training 
program. This type program must be preceded by 
a recruiting effort. Operators need to locate young 
men, sell them on a career in the business, and 
then train them over a period of years. Pay ad-
vances need to be commensurate with the level of 
responsibilty and technical ability of the trainee, 
and pay will have to compete favorably with the 
local labor market. 

Companies have been recruiting help for years, 
though it has been largely at the college level. This 
is t rue of golf course management now. We believe 
the recruitment program will need to reach the 
high-school youngster, well ahead of his gradua-
tion. He may be started on summer work, during 
which time the operator will be able to judge abil-
ity and encourage those young men he feels will 
be able to help his own business grow. Some finan-
cial help for technical schooling may well be in 
order for those trainees who show promise. 

School counselors can suggest careers, but only 
the operator who knows the business can sit down 
with a young man and point out the coming tech-
nological changes which will c h a l l e n g e many 
young and capable men. 

WEEDS TREES AND TURF is the national monthly magazine of 
urban/industrial vegetation maintenance, including turf man-
agement, weed and brush control, and tree care. Readers in-
clude "contract applicators/' arborists, nurserymen, sod growers, 
and supervisory personnel with highway departments, railways, 
utilities, golf courses, and similar areas where vegetation must 
be enhanced or controlled. 


