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Who combines his practical knowledge of greenkeePing
with research experience of plant life. Mr. Farnham
haPPily combines the theoretical and practical expe-

rience of bis professiOTt.

oDR president, Colonel
John Morley, in inviting me
to address this gathering, left
the choice of a subject to me.
My title may seem rather
vague, but I have a few
thoughts which I hope may
be worth consideration if
you will bear with me for a
while.

In "every profession there
are certain outstanding
events which mark the start
of an era. That day in Sep-
tember, 1926, when some of
our friends and benefactors
met at the Sylvania Golf
in Toledo and started the
wheels turning on the ve-
hicle which brings us here
today is surely the start of
the present era of the profession of greenkeeping.

All of us know that the day of trade secrets in
greenkeeping practices is gone. I know there are
individuals here today who, in the past, have been
flatly told, HFind it out for yourself; I've had to and
I'm not telling you." Today, thanks largely to the
offices of this Association and the various District
Associations and to the research and educational
efforts of the United States Golf Association Green
Section and the various state institutions, he who
travels his path without help and inspiration regu-
larly and in times of need has only himself to blame.

GREEN KEEPING NEVER AN EXACT SCIENCE

CJ:HERE still remains, in some quarters, a certain
distrust of some of the before-mentioned activities.
I hope that this will soon pass. Greenkeeping will
never be an exact science in that it will be possible
to predict and prescribe definitely for all eventuali-
ties. No set of experiments will answer all aspects
of anyone problem. There will always be a definite
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role for the greenkeeper.
Each of the various before-
mentioned activities merely
gives the greenkeeper an ad-
ditiona Itool to use in getting
to the root of his problems.
As he becomes more success-
ful and efficient in doing so,
his place in the picture be-
comes larger.

The rapid development of
the game of golf in this
country is responsible for
our most difficult problems.
Look back at your own
course ten years or less ago.
Are golfers satisfied with
conditions then obtaining?
I don't hear many ((ayes."
Have the additional refine-
men ts required been in line

with what Nature likes to give us? Again the
Hnoes" have it. What is the result? We are busy
trying to work contrary to Nature and as most of
us have learned to our distress we sometimes go too
far.

I admit my inability to solve your problems in
this line. I can tell you what I've done; when and
perhaps why I've been successful; when and per-
haps why I've failed. They've done this at Arling-
ton, and that at State College or Chicago. Will the
results be identical on your course? Probably not,
although the results there form a basis for the
start of your own experimentation.

There probably is no ((best." At the last meet-
ing of the Philadelphia Association the question was
asked, HWhat is the best fertilizer program for
fairways?" I think about the only definite answer
which can be given that question is, HThere is no
best." Will the same program be the best for Poa
Annua fairways, Kentucky Blue fairways, or fair-
ways subject to Crab Grass infestation? I don't
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Evcry part is accurately muchined and fiUed.

Guarunteed positively HI/breakable.

think that even the most enthusiastic fertilizer
salesman should answer, uY es."

I am not raising these points in an attempt to be
confusing but wish to illustrate something of the
problems of a greenkeeper today in growing turf.

CHANGING OFFICIALS CAUSES HARDSHIP

THERE is another side of the greenkeepers' prob-
len1s to which I wish to direct some attention today.
Along with the development of higher standards
for fine turf has come the development of Golf and
Green committees. If they were all Golf commit-
tees in reality, it might not be quite so bad. We
have with us, however, the Green committee. The
Green chairman often takes the position because
someone has to. You are all familiar with the hard-
ship wrought club and green keeper alike by fre-
quent change in this position. Much has been writ-
ten and talked on this phase of golf course affairs.
I t is all very well to talk but actions speak louder
than words.

In an active search for improvement of our tech-
nic in maintenance methods we should not lose
sight of this other side of our job, both in fairness
to ourselves and to our employers.

There are questions of policy on every course
which are outside the province of the greenkeeper.
That is where the Golf committee enters the pic-
ture. Inside of the greenkeepers' province the com-
mittee should pass out of the picture. This mere
statement of the fact is no solution. I may meet
with dissenting opinions but discussion is a healthy
sign and need not involve personalities.

Like Topsy, many golf courses just grew. The
greenkeeper's position, logically, grew correspond-
ingly, or should have. Often it has not. Why? The
answer would be the solution of a problem worthy
of any scientist.

In the first place many unsatisfactory condi-
tions have persisted under con1mitte management
which would not have existed long under a more
business-like form of managen1ent. However, I
can not look for a correction of conditions from
this angle. The green keeper must add another to
his multitude of activities. He must sell his abilities
as well as be cons tan tly enlarging them as are all
of you here today.

In today's outstanding commercial enterprise-
the automobile industry-ability is probably as
richly rewarded as anywhere. However, the min-
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ute a man begins to slo"r up in his ability to carry
on at top speed in that field of intense competition
he passes out of the picture. In our field of working
with Nature results can not always be guaranteed
according to specifications. We can only be sure
that we are constantly on the alert and open-
minded.

The percentage of Green chairmen who, from
choice, wish to dictate greenkeeping practices is
relatively small. The percentage of chairmen who
do, to a greater or less degree, dictate greenkeeping
policies is larger than it should be. Undoubtedly
this condition is due to a lack of knowledge of con-
ditions and a lack of confidence in the greenkeeper.
It is this condition which I view as one of the major
problems of the greenkeeper.

TU R F DISINFE~TAI\IT

AMERICAN CYANAMID SALES CO., INC.
535 FIFTH AVENUE NEW YORK CITY
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.... FOR USE WITH

A BALANCED
FERTILIZER PROGRAM

TWO ELEVEN

•••• FOR USE ON
GREENS WHERE SOIL
FERTILITY IS LOW

Whether it takes one or six to get on the green, every
golfer enjoys playing one that is kept smooth, velvety
and free from Brown Patch by Barbak. Barbak
eliminates deadly Brown Patch, that destroyer of
good greens.

Barbak is so easy and safe to apply. It won't burn
the turf, whether you apply it with your top dress-
ing or water it in. And it's odorless, mixes easily
and doesn't cake in the can.

Start applying it at the beginning of the season,
and prevent Brown Patch troubles. Where greens
are already affected, Barbak will stop the fungus
growth immediately, and quickly bring back a
normal stand of turf.

Check these Barbak advantages on your own
course this spring. If your golf supply house
doesn't carry Barbak write us for the name of your
nearest distributor.

GREEN KEEPER HAS A THINKING JOB

I SAW a statement recently that few club members
realize that in spite of their overalls green keepers
are gentlemen. This ,is the source of one weakness.
How many men in other branches of endeavor with
as large an investment under their control list over-
alls among the requirements for their position? A
man's value in what he can produce with his hands
is strictly dependent upon physical limitations.

The greenkeeper's position and responsibilities
offer opportunity enough to be well worth his salary
for the work he can and should do with his head,
except in very rare cases. When the overalls are in
use, very likely, work is being done which proper
supervision would see was done and other work is
suffering for want of proper supervision. Further-
more, overalls or any similar raiment are not in
keeping with what should be the status of a man
who is responsible for the maintenance of an in-
vestment of hundreds of thousands of dollars, as is
the greenkeeper.

The greenkeeper's position should be such that
his recommendations be sought, rather than con-
sidered and often discarded. His results determine
his success or failure in life. This does not hold for
any Green chairman. Often the greenkeeper makes
recommendations and sees them ignored for one
reason or another. This should not occur. A rec-
ommendation should not be made unless it is essen-
tial and worth fighting for. Once made it should be
actively supported. If, for due and sufficient rea-
sons, it must fail it should be made a matter of rec-
ord in writing for future reference.
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GREEN KEEPER MUST HAVE INITIATIVE

IN THE absence of initiative on the part of the
greenkeeper the chairman's responsibilities are mul-
tiplied and the position of the greenkeeper becomes
less and less satisfactory. I think this is self -eviden t
and the correction of such conditions is certainly
one step toward more satisfactory conditions.

Another phase of present-day developments
viewed with considerable concern by many is the
General Manager proposition. Fundamentally that
development is sound. Any successful business is
based on properly distributed responsibility among

The man whose recommendations are frequently
overruled soon loses cast and experiences the great-
est difficulty in obtaining even the most essential
items. The man whose discarded recommendations
are shown by time to have been correct and essen-
tial has no redress unless he has presented those rec-
ommendations in writing. Be sure your recom-
mendations are correct and important, put them in
writing, and then do not be easily persuaded that
perhaps they are not so important after all.

It sometimes happens that through frequent
change in committees the greenkeeper loses the
habit of working things out for himself in the face
of the necessity to satisfy a succession of different
individuals. His initiative suffers. This is a vicious
condition, because the farther it progresses the
worse it becomes.

I have encountered the feeling on the part of
some green keepers that the procedure of writing
recommendations to chairmen might be considered
insubordination. This feeling should be corrected.
All industries encourage and reward initiative. The
illustrations of this fact are manifold. Any case in
which this does not hold is certainly an unsatisfac-
tory position to be in.

WEAKNESS OF THE CLUB MANAGER PLAN

~ HE weakness of such development lies in two
directions. In the first place, many clubs cannot
afford a properly qualified man for such a position.
This being the case the development becomes dan-
gerous in that an unqualified manager is worse than
none at all. On the other hand, a qualified man not
satisfactorily remunerated would profit at the ex-
pense of others. In the second place, there is a
dearth of qualified men for such positions.

It sometimes happens that a golf course which
has profited by exceptionally favorable conditions
or circumstances becomes the envy of all members
of other clubs who may play or visit it. Compari-
sons with the home course are made with no con-
sideration being given any of the contributing fac-
tors. The favored greenkeeper, architect, or what
have you, seems the logical individual to solve all
the problems of the home club.

Here we have a problem developed which should
receive some consideration. It is a question of
ethics to which we must give some thought if our
profession is to grow as it should. Unfortunately,
the question of financial reward enters the picture
and none of us are affluent enough to disregard en-
tirely such aspects. However, they must be forgot-
ten, in this type of case, unless untold harm is to
be done.

In the medical profession consultation is request-
ed of another physician by the doctor on the case.
No man of standing accepts a call to a case in an-
other man's hands except on his request or with his
approval. This is as it should be and I do not see why
it should be any different in the green keeping pro-
fession.

In the same line of thought, a man looking for a
position has certain definite procedures open to
him. For him to solicit employment indiscrimin-
ately in the absence of known vacancies seems to

qualified employees. There is no reason why such
procedure should not be successful in the club
business. It would unquestionably stabilize condi-
tions and cure some of our present ills such as fre-
quen t changes in personnel.

It should, however, be kept in mind that such a
development must contemplate displacement of no
employee now in the_picture. It does contemplate
replacement of committee management by a prop-
erly qualified individual to serve primarily in mat-
ters of policy and financial detail.

MowerSharpenerThe PEERLESS
NEW MODEL D
Grind8 all type o( power-driven. (air-
way. putting green and hand mowen'
without removing mower wheel8or reel
knive8. Carriage has travel 0(42 inches.
Very (aet and extremely accurate. 6-inch
grinding wheel driven by }i-h. p. motor
and V belt. Very quiet running.

A Reconditioner Attachment can be
(urnished at an additional price (or
"lapping-in" putting green mOWer8with
emery pa8te. Thi8 Attachment can be
quickly clamped to the Sharpener by
two c1ampll. Write (or Catalog.
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me a very unethical practice. This type of prob-
lem will become less prominent as we become
stronger individually but there does seem to be op-
portunity for some collective action in setting up
professional standards.

As heretofore outlined developments in the field
of fine turf maintenance tending to give the green-
keepers added knowledge as to how to meet various
problems which may arise are encouraging. The
opportunities to meet and compare experiences
have multiplied rapidly in recent years, so that
there seems reason for considerable optimism for
the future of our efforts in fine turf production and
maintenance.

There remains, practically unconsidered, the de-
velopment of better working conditions. The pres-
ent status of things has been a development largely
of necessity. While it is undoubtedly often unsatis-
factory in many details none of the interested par-
ties are blameless.

Get Your Copy of
This Free Booklet
Every green keeper, every pro, every club official
interested in a better golf course should have a
copy of "The Putting Green." I t has 40 illus-
trated pages of unbiased information on grasses,
construction, planting and care of greens. Ask
for your copy.

Here are a few new comments from those who
already have it:

INDIVIDUALS MUST IMPROVE CONDITIONS

IT IS purposeless to rave against conditions and
make no effort to improve them. I feel that much
can be done, not by any collective action or activi-
ties, but by the individual actions of each of us.
We are all interested in raising the standards of our
profession, if only selfishly, because what benefits
the group benefits the individual therein. It is use-
less to attempt to climb the ladder of success and
pull someone along up too. We must each one of us
go up because no one stands still. \Ve must either go
up or down, and as W m. L. Brownell has said, «The
ladder of life is full of splinters, but they always
prick the hardest when we are sliding down."

I have tried to suggest some thoughts which have
been somewhat neglected in the face of our con-
stant striving for improved maintenance condi-
tions but which seem to me just as vital for success
in our undertakings as the maintenance of good
turf on our golf courses.
It all seems to resolve itself into the fact that it is

essential for each one of us to sell himself more
thoroughly to his employers as well as to keep the
course in good turf. The sale having been made I
know that much of the dissatisfaction with the
present scheme of things will disappear. Commit-
tee management will become less of a problem with
fewer changes in commi ttees and even those
changes will be of increasingly less importance.

"The Putting Grun" was read by ill r.
Stephenson and myself. lie has bun loan-
ing the book to others always insisting that
it be returned.-E. F. Schmidt, 2227
Densmore Drive, Toledo, Ohio.

"The Putting Grun" received and found
very interesting. It should be in the hands
of all grunkupers.-D. R. Niederlander,
9 Parkland Place, St. Louis, Mo.

Your book is tlu best I ever saw.-D. C.
Sullivan, Sparta, Wis.

[like your booklet, thanks.-George L.
Williams, 5700 Train Ave., Cleveland,
Ohio.

[ have mislaid the copy you sent me and
want a replacement and also copies for the
other two members on my grun's com-
mittu. Your book is one of the best [ have
rver sun. Smsible, sane and safe.-F. H.
Jackson, M.D., Houlton, Maine.

.4 very fine piece of work.- J. E. Schip-
per, PreSIdent Briar Hills Country Club,
Briarcliff Manor, N. Y.
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