October/November 1999

Volume 71, Number 4

Slope and Ratings--Know the Score

Slope? Sure I know slope; when I go
skiing I can choose the bunny slope, the
black diamond slope or something in
between. Ratings? Don’t you mean what
Siskel and Ebert used to do or are you
referring to the “Bo Derek” kind of
rating?

The United States Golf Association’s
rating is the evaluation of a course’s
playing difficulty or ease for a “scratch”
or zero-handicap amateur golfer under
“normal” conditions. The ratings are de-
rived by using variables and formulas
that a trained team of USGA raters
obtains during a survey of the course.

Basing handicaps on course ratings
alone puts lesser golfers at a distinct
disadvantage when playing at more diffi-
cult venues because scores tend to rise
more than the increase in ratings. For this
reason the USGA implemented the slope
handicap system in the 1980’s, and all
amateur golf associations authorized by
the USGA now use it. Under the slope
system, the golfer’s traditional handicap
has been replaced by a USGA handicap
index (a decimal number). The slope
system takes into account both the ways
a “bogey” golfer plays the course and ten
factors such as hazards, green speed,

topography, etc.

The higher your handicap index, the
greater the impact of “slope” will be. For
instance, a golfer with an index of 19.8
plays a course with a 113 slope rating

by
Keith Williams

would be entitled to 20 strokes. The same
player playing a course with a slope
rating of 88 would receive only 15
strokes, and if he played a more difficult
course with a slope rating of 138, he
would receive 24 strokes.

The basic goal of Equitable Stroke
Control (ESC) is to eliminate exception-
ally high hole scores. The USGA pro-
vides tables to show the maximum hole
scores.

Course rating takes into account the
yardage and other obstacles, and is usu-
ally a number around par, like 69.8. A
course with a par of 72 and a rating of
72.1 would have a differential of 0.1,
while a course with a par of 71 and a
course rating of 72.1 would have a
differential of 1.1. Therefore, according
to course rating, the second course is the
more difficult of the two.

Slope rating numbers translate to this:
the higher the number, the more difficult
the course. Nationally, the slope rating
for a course of standard difficulty is 113,
but many courses in the Mid-Atlantic
have slopes in the high 130’s and low
140’s. The highest recognized slope rat-
ing is 155, which belong to Koolau Golf
Course in Hawaii and International Golf
Course in Bolton, Massachusetts.

The actual rating variables are as
follows: Distance is the most influential
element in the equation but distance

numbers alone is not used. Wind, roll,
dogleg and elevation are the four factors that
can affect the distance variable. Ten different
obstacle factors are also used in the process;
each rated according to their respective
severity. They include:

Bunkers-greenside and fairway bunkers, depth of
bunkers

Fairway-size of landing area, length of carry over
rough to get to fairway

Recoverability and Rough-length of rough, sever-
ity of the green surrounds

continued on page 3
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President's Message

Walter C. Montross, CGCS

As we approach the end of another
year, I never cease to be amazed at how
fast time seems to go by. As one gets
older time becomes a blur, was it only
yesterday that the kids were really kids
and not the young adults I now have in
my household. Was it only yesterday that
I graduated from college determined to
make my mark in the golf course profes-
sion. And was it really just yesterday that
I completed my first term as President of
the Mid-Atlantic in 1989. As I sit and pen
this missive, it is not to admonish every-
one to stop and “smell the roses”, it is to
reflect back over a career and remember
the people I have met. I find it a shame
that many people have no interest in our
history or the people who made it such.
At our recent golf championship, the
Association honored a group of individu-
als who played a part in creating the
Association and developing its history.
George Cornell Sr., Robert Lynch, Alex
Watson, C.G.C.S. and Bernard Heilig
were these honored individuals and their
accomplishments have been duly noted.
However, there were so many others [
was fortunate to have known over the
years, who also were equally instrumental
in our history. Some of these fellows have
since passed on, but in my mind I am so
much the richer for having known them.
Through a series of articles in our news-
letter, Lee Dieter has been providing a
little insight into our history and its
membership. I thank him for his efforts

today and the many
years ago that he
made me see the im-
portance of partici-
pating in the Association’s business, as
well as, not forgetting those who paved
the way.

Many thanks go out to Mike Larsen
and Woodmont CC for hosting the Sep-
tember meeting. The course was superb
as usual and Mike, you may have created
some converts to Zoysia grass fairways.
Also my thanks to Byron Lash and the
Lowes Island Club for hosting the annual
golf tournament in October. It was a
pleasure to see the new Arthur Hills
course and the job you did growing it in.

I just couldn’t let an article go by
without commenting on the weather. It is
amazing or confounding to think that this
year will be just another average one
when the data is finally averaged out.
The drought of the century followed by
16 1/2” of rain from September till now
is Mothers Nature v'vay of balancing
things out. As I started out my article by
saying we shouldn’t forget ....... I will do
my best to forget the weather. As Little
Orphan ‘Anmie says, “the sun will come
out tomorrow ...... or maybe the next day
or the next.

Lastly, since I hold the pen I must
mention one of my pet peeves. How

continued on page 6
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Bullets from the Boardroom
MAAGCS Secretary - Mike Evans

Heartfelt thanks to Chris Ayers, CGCS, and Dean Graves,

CGCS, for all of their efforts on behalf of MAAGCS

superintendents during this summer’s drought. Chris and
Dean arranged a meeting with Governor Glendening’s Drought
Emergency Committee to voice the concerns of Maryland superin-
tendents regarding the mandatory water restrictions. Thank you,
gentlemen, for your tireless efforts!

The, Board of Directors has approved the formation of a

new committee, Government Relations, within the Board,
‘ beginning in the year 2000. The Government Relations
Director will be responsible for effectively communicating with
government officials on a variety of environmental issues relating
to golf courses. The Government Relations Director will also keep
the MAAGCS membership apprised of approved and pending
legislation that may affect our golf course operations. The
Government Relations position will be created without adding an
additional seat on the Board, but by restructuring current responsi-

bilities within the Board.
e& to ensure peak performance, the Board of Directors will
' formulate written guidelines, or standard operating proce-
dures, for each committee and officer’s position on the Board of
Directors. These guidelines, to be hammered out in November, will
be in place for the new Board in the year 2000.
2 Cammarota (Egypt Farms), Lance Emst (TESCO), and
Harry Fridley (Green Meadows Turf Supply), and
MAAGCS Past President Mike Gilmore, met with the Board of

In an attempt to clearly delineate and define responsibilities

The Industrial Advisory Committee, consisting of Dave

Directors at the October meeting. The Board unanimously
agreed to continue the Industrial Advisory Committee, which
will remain under the chairmanship of the Past President,
Messrs. Cammarota, Ernst, and Fridley have graciously volun-
teered to continue on the committee for the year 2000, after
which time, the affiliate representatives to the committee will
be determined by the Class F Committee serves as a liaison
between the Class F membership and the Board of Directors.
2 membership certificates beginning with the year 2000
membership renewals. A membership card will also be
issued with the meeting schedule for the year on the back of the

card.
2 donation to the “Friends of Curly” Benefit Golf
Tournament to raise money for- Preston Licklider,
longtime superintendent at Winchester Country Club, who is
suffering from a malignant brain tumor. Our thoughts and
prayers are with you and your family, Preston.
\‘gﬂ offering our Chapter’s support of GCSAA’s stance on
recent advertising tactics by IGM. IGM mailed a
solicitation to club officials throughout the country offering up
to $50,000 in new equipment to golf courses as an enticement
to have IGM manage their golf course maintenance operations

for three years. We are in lockstep with the GCSAA that this
solicitation is offensive, misleadny, and unethical.

The Board of Directors has approved the issuance of

The Board of Directors unanimously approved a $500

At the Board’s direction, Secretary Michael Evans sent
a letter to GCSAA President David Fearis, CGCS,

SLOPE

continued from page |
Psychological---number of severe obstacles on given holes

Green Target---size of green, length of shot to green, firmness of the
surface, blind approach

Green Surface---flat or contoured, speed of the green(s)

Water Hazards---forced carries, hazards near the green, proximity of
hazards to landing area

Topography---downhill, uphill, sidehill stances, uphill or downhill shots
to the green

Out-of Bounds/Extreme Rough---proximity of OB or extreme rough to
landing areas or greens, forced carries and associated lengths for the
carry

Trees---denseness, proximity to landing area, recoverability ease or
difficulty

After being rated for the first time, a new course should be

re-rated every three years over a nine-year period. Mature
established courses are routinely re-rated every ten years or any
time significant revisions/renovations are made.

Slope ratings and course ratings for all courses in Maryland,
Virginia, Delaware, North Carolina, and South Carolina are
available from Golfnet (www.golfnet.com or 5272 River Road
Bethesda, MD 20816).

A more detailed study of this topic will be offered in New
Orleans at the GCSAA Golf Course Conference and Show in a
seminar entitled “USGA Golf Course Rating System.” This
seminar will be conducted by Peter Dennis, Manager, Course
Rating Service, and will be presented on Monday February 14,
2000.

The author would like to acknowledge Golfnet and the
Washington Metropolitan Golf Association for their help
researching this article.


http://www.golfnet.com
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Editor's Letter

Tim R. Norris, CGCS, Director of Communications

I have experienced a roller coaster of emotions recently. As I make my around the golf course each day I am awestruck by the beauty
I see. The rich reds and vibrant yellows of the foliage contrasting with the green turf is truly a picture that comes from someone
greater than us. I don’t believe that there is a better time to enjoy a golf course in the Mid Atlantic area than in the autumn. Yet at the
same time we have heard of the tragic death of Payne Stewart and others due to some mechanical fluke. As I watched the memorial
service for Payne Stewart there was a common thread from all of his friends. Here was a man that had experienced ups and downs in
his life. It seems most of the downs came when he was putting his professional life in front of his personal life. By all accounts, Payne
had taken time over the past year or two to reassess his priorities. When he put his personal life in order, his professional life soared.
Perhaps during the off-season we can all think about those individuals and things, family, home and religion, that are really important
in our lives. I was discussing some of these issues with my Mom while she was visiting and she said something that really struck

home. Are our jobs a way to “make a living” or do we use the resources our jobs provide to “make a life”? Don’t put off telling your
loved ones how you feel because as we all saw, tommorrow is never a sure thing.

Green Meadows
Tarf Supply Co., Inc.

-~

Green Meadows Turf Supply is Your One Source For Soil & Water Testing

Soil Testing - Through the services of MDS Harris Labs, we provide Basic Soil Tests, Special
Diagnostic Tests and USGA Sand Classification and % Silt & Clay Tests

Localized Dry Spot Testing - Through a new special program with Dr. Keith Karnok and LDS Labs, we
provide full testing for water repellency.

Pond Water Testing - With the Precision Labs "Know B4 U Go" program we provide a full range of tests
of pond water, including Ammonia Nitrate, Total Ammonium, Phosphate, Alkalinity and pH.

For further details contact us at: Warehouse: 4215-E&F Walney Road, Chantilly, VA 20151
(703) 449-0953 - Toll Free 1-888-891-0457 - Fax (703) 449-0753
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GCSAA Chapter Delegates Meeting Report

During the first session of the meeting
chapter delegates expressed their con-
cerns about meeting attendance and par-
ticipation on the chapter level. Some of
the points brought out were:

*The average attendance at a majority of
affiliated chapter meetings is 30%-35%

*Higher profile courses don’t want to
host meetings because they need to keep
the course available for members

*There is a lack of interest by members
to serve on local boards

*The same core group attend meetings

*Superintendents are expected to attend
more club board meetings, committee
meetings and have family responsibilities
that make it difficult to schedule chapter
meetings

Some of the success stories and
potential opportunities to strengthen
chapter involvement/participation and in-
crease meeting attendance are as follows:
*Hold joint meetings with other chapters

*Survey members to identify their needs,
particularly regarding education

Egypt Farms, Inc.

Supplier of topdressing,
construction mix, bunker sand,
Aqua-Aid, Aqua-Root, Perform,

Par-Ex, Milorganite, Lebanon, Turf
Cocktail, Futerra, Terra-Flow,
Terra-Bond, and precision soil

blending.

Contact:
Dean Snyder, bave Cammarota
Cheryl Gaultney, Ben Stagg
Steve Chirip

410-335-3700 or 800-899-7645

by
Nick Vance, CGCS

*Appoint a committee to visit inactive
members, ask why they are not attending
meetings and participating in chapter
activities, and ask how the chapter can
better serve them

*Focus on providing the highest quality
education possible

*Mix up members when doing pairings
for chapter golf outings so they will
become better acquainted

*At chapter meetings, encourage mem-
bers to share problems and solutions they
are experiencing at their golf courses and
focus on geographical issues

*Invite superintendents to share ideas on
recent projects they have completed

Chapter meeting attendance is a
problem everywhere, but the Mid-Atlan-
tic is on the right track to resolving the
problem.

The Membership Standards Resource
Group and consultants from the Franklin
Covey Co., presented the voting del-
egates with a history of the Professional
Development Initiative (PDI), the goals,

mission and concepts of the initiative,
progress since the initiative was first
introduced to the chapter delegates at the
1996 meeting, current projects, and fu-
ture plans to advance PDI.

The Professional Development Initia-
tive is being undertaken to improve the
knowledge, skills and abilities of the
Professional superintendent that will con-
tribute toward improved playing condi-
tions and the enjoyment of the game. The
success of the PDI will be measured by
achieving the goals of:

*Increased salaries of golf course super-
intendents

*Enhanced job security of golf course
superintendents

*Intensified recognition by employers
and influential golfers of the golf course
superintendent as the key member of the
golf course management team

*Improved job opportunities for golf

continued on page 7
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Lofts Seed, Inc.
4764 Hollins Ferry Rd.
Baltimore, MD 21227

800-732-3332
3014-937-1793 Fax

Quality Turfgrass Seed

Lofts Maryland

Dave Thomas

MD,DE, N. VA, DC
Jeff Everhart

VA, WVA

John Brader
MANAGER

Mary Collins
CUSTOMER SERVICE

www. turf.com, Web Site

* Pond Management

ENVIRONMENTAL + Stream Stabilization

Queuw

S\ ESOURCES, JNG*

o e Nt e

» Landscaping

8711 Snouffer School Road, Gaithersburg, MD 20879 PH (301)208-0123 FAX (301)208-0189
6917 Proctman Avenue, Baltimore, MD 21237 PH (410)483-4268 FAX (410)483-4268
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Be Careful What You Ask For

Many of us spend a great deal of time
wishing things were different. We dream
of a “better job,” more responsibility, less
of this, and more of that. Sometimes, the
things we spend our energy longing for
actually do (or would) improve the qual-
ity of our life. Other times, however, the
very things we wish for are hardly worth
the tradeoffs, or the effort. For this
reason, I suggest you be really careful
what you ask for.

The purpose of this strategy isn’t to
encourage you to stop dreaming of, or
working toward, a better life, but to
remind you that sometimes your life is
pretty darn good exactly the way it is. My
goal here is to remind you to carefully
think through what it is you think you
want, because you might end up getting
it, which is often more than you bar-
gained for - more frustration, more grief,
more travel, more responsibility, more
conflict, more demands on your time, and
so forth. When you think in these terms,
it often helps you reconnect with your
gratitude and realize that perhaps things
aren’t as bad as we sometimes make them
out to be.

I’ve met plenty of people who spent
years focused on how much better their
lives were going to be when certain
things occurred - i.e.,, when they were
finally promoted to various positions-so
much so that they took for granted the
good parts of the position they already
had. In other words, they were so focused
on what was wrong with their careers that
they failed to enjoy and appreciate the
gifts they were enjoying all along.

For example, a man I knew dreamed
of a job he felt would be “so much
better” within the same company he was
working with. He lobbied for that job for
quite some time, constantly complaining
about his current position. It wasn’t until
he finally secured that job that he realized
the major tradeoffs that were involved. It
was true that he had a bit more prestige
and a slightly higher salary, yet he was
forced to travel several days a week,
often much more than that. He missed his

three kids terribly and started missing
important events-soccer games, music
performances, teacher conferences, and
other special dates. In addition, his rela-
tionship with his wife became strained as
their relatively peaceful routine was set
aside for the alleged “better life.” He was
also forced to scale way back on his
much-loved exercise routine due to his
busier, less flexible schedule.

A woman I knew worked hard to
convince her boss that she deserved to
telecommute instead of coming into the
office. She succeeded. The problem was,
she never realized (until a month later)
that, despite the dreaded traffic, she actu-
ally loved coming into the city each day.
This was structure, her chanch to be with
people. She also missed lunch at local
cafes, her favorite music that she listened
to on the way to work, and other taken-
for-granted simple pleasures. After a
while, she began to feel trapped in her
own home.

Other people crave power or fame.
Only after they achieve it do they realize
that the lack of any real privacy is a drag.
Instead of anonymity, which most of us
take for granted, people are now looking
over their shoulders. They are often ex-
posed to more criticism and closer scru-
tiny.

I want to emphasize that I'm not
taking a negative stance on any of these
tradeoffs. Often, making more money is
crucial, and outweighs any other consid-
eration you might have. For many
people, traffic is almost unbearable and
would be worth avoiding at almost any
price. Some people love the spotlight and
the increased visibility. The important
point here isn’t the specifics, or any sort
of value judgement, but the recognition
of the relevance of asking yourself the
important questions-"What am I really
asking for, and why?”

When thinking about your job or
career, it’s important to consider what’s
right and good about your work in addi-
tion to focusing on what might be better.
Feeling satisfied or being happy doesn’t

Turfgrass Matters

mean you aren’t still working hard to
make your career as successful as pos-
sible. You can have both-happiness and
drive-without sacrificing sanity.

Keep in mind that more responsibil-
ity might be a great thing, but it could
very well lead to less personal freedom,
privacy, and so forth. Similarly, a better
paying position might make you feel
more financially secure and it might be
worth it-but you may give up other
things that you haven’t considered, or
that you simply take for granted. It’s all
just food for thought. Remember, be
careful what you ask for, because you
might just get it-and more.

Reprinted from DON'T SWEAT THE SMALL
STUFF AT WORK: Simple Ways to Minimize
Stress and Conflict While Bringing Out the Best in
Yourself and Others by Richard Carlson, Ph.D..
Copyright 1998 by Dr. Richard Carlson. Published
by Hyperion. Available wherever books are sold

or by calling (800)759-0190.

""Stay Connected"
MAAGCS

ONLINE

Www. maagcs.com

President

continued from page 2

often to you receive a phone message
that ends with the caller leaving a phone
number at the speed of light. I don’t
know about you but I often times have to
play the message back numerous times to
comprehend the number. Please when
leaving your phone number ... "SLOW
DOWN?”... you might just get a returned
call.
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Golf Course Services

Century offers the
complete line of
Legacy Golf products
to help you control
water, labor and
energy costs.
Featuring Legacy
rotors, valves, Genesis
central satellite and
Viking decoder
control systems.

Legacy Golf System

O

SvyncroFlo, Inc.

Efficient and
economical, SyncroFlo
pumping stations

are the solution

to many qolf course
irrigation problems

SyncroFlo Eagle Pumps

BoardTronics™

Repair or upgrade
your Rain Bird or
Toro golf controllers
Replacement boards
can be shipped from
the Century National
Service Center

within 24 hours

Call 888-855-9132

Controller Board Repairs

- ep s =g R
The Super RS

Improve water quality
with an aerating
fountain, or create
water features from
existing golf course
streams and ponds.

Aqua Master Fountains

Sprinklers » Valves * Controllers - Pump Stations
Controller Board Repairs * Fountains

An inviting, well-maintained course means challenging play...and a
profitable season. As a golf superintendent, you can achieve this
success with Century Golf Course Services. Century’'s team of
professionals can help you solve irrigation or drainage problems and
show you what's new in clubhouse lighting, water features and more.
Call today for a free catalog and on-site consultation.

800-347-4272

www.rainaid.com

CENTURY GOLF PROFESSIONALS < DE/MD/VA/W. VA
> SANDY BANKS-BERTWELL = 804-379-2879

> DAVE GEIGER = 540-942-3969

> RICK HILL = 703-968-7081

>JOHN MALEY = 301-476-9417
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HERITAGE" and DACONIL.
The Fungicides That Fit Your

Disease Management Program Perfectly.

ost all golf course superintendents puzzle over
the right combination of disease control prod
ucts for their turfgrass management program.
Put an end to this dilemma with HERITAGE and
DACONIL, the two broad-spectrum fungicides that
fit your program perfectly. Together, HERITAGE
and DACONIL bring just the right complement of

advantages to your tees, greens, and fairways.

HERITAGE FUNGICIDE

¢ Exhibits both preventative and curative activity
* Only strobilurin chemistry with systemic activity

Controls most turfgrass diseases, including
Pythium, take-all patch, summer patch, anthracnose,

and snow mold
Reduced risk to environmental resources
Extended spray intervals with low use rates

Improves turf quality with no stunting or growth

regulator effect

ZENECA Professional Products

DACONIL FUNGICIDE
* Multi-site mode of action

Sticks and stays for maximum protection

against fungal diseases

Controls 14 diseases, including dollar spot, leaf spot,

melting out, rust, and red thread

® Three flexible formulations— Ultrex*,
Weather Suk”, and Zn

When putting your turfgrass disease management
program together, pick up HERITAGE and DACONIL
ﬁlngu‘ldc\ tllc‘y"rt‘ the pcrﬂ'k‘( fit.

For more information, contact your authorized

Zeneca Agent, or call Zeneca Professional Products

Toll Free at 1-888-617-7690. Labels and MSDSs
available 24 hours a day, seven days a week via

Fax on Demand. Please call 1-800-640-2362.

www.zenecaprofprod.com

% 4
FUNGICIDE Fungicide

Always read and follow label directions carefully.

DACONIL Ultrex®, DACONIL Weather Stik*, DACONIL Zn*, and
HERITAGE" are registered trademarks of a Zeneca Group Company.
© 1999. Zeneca Inc. Zeneca Professional Products is a business

of Zeneca Ag Products, a business unit of Zeneca Inc. ZPP-HER-009
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Delegate Meeting

continued from page 5

course superintendents

*Substantiated credentials that can be
marketed to employers through improved
playing conditions

Franklin Covey representatives also
demonstrated the HR Software, a tool
that supports and measures superinten-
dents’ professional development.
Through the use of this software, indi-
viduals complete a competency-based
performance assessment that measures
their proficiency in golf course manage-
ment. This software should be available
for demonstrations at the Conference and
Show in New Orleans in 2000.

The Membership Standards Resource
Group (MSRG) then presented a pro-
posed model for a new classification
system. The association will remain in-
clusive for all individuals who wish to be
members. However, there is a need to
develop a BRAND that can be marketed

to employers.

The table on page 8 shows that model
and the PDI Grandfathering Consider-
ations. There will be a lot of questions
and I will try to answer them, but the best
answers will come from the representa-
tives attending the March 2000
MAAGCS Chapter meeting.

Other items that were discussed were:
The Public Relations Initiative-An update
on GCSAA'’s involvement in public rela-
tions programs and efforts. These in-
cluded the leadership survey that was
conducted at the 1999 show and pub-
lished in several national golf magazines
in a fold out brochure., the 30-second TV
spot during the John Deere Classic
(which received a lot of criticism from
the members, but accolades from the
golfing public), and the developing of a
PR tool kit.

The Renaming of the Association-Super-
intendents around the country and all the
delegates at the meeting participated in

an exercise that listed names that best
describes what we do. GCSAA is trying
to come up with the name that best
describes our profession NOW and can
get the most recognition for the position.

The Leadership Institute-Delegates re-

viewed a plan to implement a Leadership
Institute. This fifteen month intensive
training program will train and prepare
golf course superintendents for future
leadership positions both locally and na-
tionally. Participants will learn how to:
be mentors, facilitate effective meetings,
communicate effectively, utilize data to
make decisions -(assess trends that affect
chapters and GCSAA), create effective
networks and lead strategic planning.
Affiliated chapters will be encouraged to
provide funding for their members to
attend and participate in this program.
Some funding assistance may be pro-
vided through GCSAA. An individual
who participates in the institute will
complete the five-year requirements for
re-certification. The estimated cost will
be $1,000 to participate.

Excellent for:
* Sidewalks

Parking Lots
Factories

Restaurants

Homes and Driveways

Ramps and Loading Docks

T0 ORDER CALL: NEWSOM SEED

Allen Bohrer 800-553-2719 Sam Kessel 888-282-5295 Jim Claxton 800-441-4740
FAX 301-762-9544

FAX 703-242-6430

%\J | C Makes Ice Disappear
/\

FAX 410-531-2863
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Professional Development Initiative

Comparison of Current and Proposed Requirements
ICurronl‘Cumnt Future|Current | Current
Requirements | C | B | B | A | FutureA | Cortified | Future Certified
Dues [ Yoo i Yoo 1iNee | Vee | = Vel i Ves } V&
Job Yes Yes | Yes Yes Yes [ Yes Yes
Responsibilities | | | | | - | - | or i
Competency No No No No **Validation of | Oid 6-hour |  Validation of
Assessment Competencies | exam plus | competencies at a
| [ | course | higher proficiency
| | | | attesting | levels than A plus
NN W HN (. S
Experience | No | No No |3 years | 3yearsasa Sliding 3 years as Class A
asa | Superintendent scale; |
Supt 3-8 years
} depending
| | | 1 on degree |
Valid Pesticide | No | No | No | No | Yes No Yes
osnse | | | | | b =l o
Continuing | No | No | No | No No Yes; Will be required to
Education for | | i \ | sliding scale | finish at least one
Entry Eligibility | ‘ 3-year renewal
J ! ! ! o | cycleasClassA_
On-going No No No No Amount TBDand | Yes | Amount TBD but
Professional includes mandatory | more than Class A.
Development | chapter and/or civic Also includes
| : | participation and | chapter and civic
; [ other continuing | participation and
‘ education. Based on | | continuing
renewal cycle of | | education. Based
| three years. Must | on three-year
complete self- |renewal cycle. Must
| assessment every complete self-
three years. assessment every
, | i S L | tweeyeas.
Formal No T No | No | No |2-year turfor4-year No; 2-year turf or 4-
Education | other Experience year other
\ and CEUs
| required in |
| the absence |
| of formal
| education |

SCIENTIFIC
Prant SERVICE, INC

CUSTOM HIGH VOLUME APPLICATORS FOR
TURF TREES AQUATIC

CONTROL OF DISEASE., INSECTS. WEEDS, ALGAE
GROWTH REGULATORS NUTRIENT MGM'T

410.321.0970
VERTI-DRAIN & YEAGER SERVICES FAX 410.321.1021
www.SPSONLINE.com
MAINTAINING A STANDARD OF EXCELLANCE
"SINCE 1957"



http://www.SPSONLINE.com
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MAAGCS
Golf Notes Terra Industries Inc.

Terra has a complete line of professional fertilizers—from
primary, secondary, micronutrient to pesticide packages.
Plus, Terra's GoldCote technology delivers consistent, high-
quality nutrition with a predictable, controlled-release rate.
Count on Terra for the assistance and expertise it takes to
select the right fertilizer for you needs. Talk to your Terra

Annual Championship Results

Net Gross :
representative today.
1st Sean Remington 63 Dave Horton 72 G ] I@a l .
- i
2nd Steve Cohoon 65 Corey Haney 75 P PROM TERRA
5 wTerra . *Terra
3rd Nick Vance 66 Ed Brown 75 & =
4th Paul Masimore 67 Bill Shirk 80 - . ; y Warehouse: (800) 762-3837
[‘l. l‘] )I ——
Net Gross
1st Jim Cervone 70 Dan Schlegal 75 Commercial and
) I Residential Projects
2nd Michael Peny 72 Eric Ault 81 R
3rd Anthony Cusat 74 Paul Tideman 82 e Large Shrub Pruning

# Tree Preservation Before
Construction

TREEMASTERS.

H. BRUCE PHILLIPS & CO. INC

Closest to Pin

#3 Scott Johnson

< Plant Health Care

#7 Jim McHenry Programs
Only Mother Nature o Complete Tree and Stump
#13 Scott Wagner #17 Sean Remington Kriows More Abouut Removals

o Fertilization and Aeration

301-598-8100
410-792-7300

Trees Than We Do.

Straightest Drive #8 Steve Cohoon

Long Drive Champion Anthony Cusat

Complete Tree Service
Since 1950

www. reemasters.com

T. A. TURNER

Construction Services, Inc.

*Tel: 301.519.9715
*Fax: 301.519.9717

Golf Course General Environmental
Construction Contracting Services

* Complete course renovation * Design/build * Equipment wash system
* Greens & tee construction * Clubhouse * Concrete Wash Pads

* Trap renovation * Construction & renovation * Oil & grit separators

* Drainage * Maintenance facilities * Pond dredging

* Sand removal/installation * Golf cart storage facilities * Pond overflow structure
* Laser grading * Rain shelters * Wetlands restoration

* Pond construction * Cart paths * Stream bank stabilizatio
* Trenching * Concrete & stone work * Sediment/erosion contre
* Hydroseed/sod/grassing * Equipment & cart bridges * Temp/permanent seedin
* Root pruning * Pre-engineered buildings * Tree/shrub planting

"FROM DIRT TO DOOR KNOBS”




10 Turfgrass Matters

News & Notes

New Members Tom Cross TreeSource, Inc.

Cl A Anthony Cusat Ault, Clark & Assoc.
Joseph Hubbard, CGCS Belmont Country Club William Murphy Security Equipment Co.
Class C Michael Peny Ault, Clark & Assoc.
Jeff Ashley Westwood Country Club
Alex Necker Pilgrim's Oak Golf Course Congratul ations
Jennifer O Diamond Ridge Golf Course

serniedntin R ? o To Jim & Kelly Cervone upon the arrival of Anthony
Class D James.
Brandon Fouche University of Maryland To Dan & Kim Schlegal upon the arrival of Lauren
Brian Moreau Wakefield Village Elizabeth
Jason Small Woody's Golf Range To John & Mary McDonald upon their marriage
Erik Sokolowski Reston National Golf Course To Tom & Carol Wunch upon their marriage
Class F Get Well Wishes
Bruce Chancellor Renoscapes, Inc. To Francis Graves mother of Dean Graves
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Advsiory Group Formed

The Mid-Atlantic Board of Direc-
tors has begun a process of creating
a better dialog with our commercial
membership. The Board recognizes
that a strong partnership between
our members who manage golf
courses and the vendors who sup-
port us can only strengthen our
association. This concept and how
we structure it are still in the plan-
ning stages. Under the guidance of
Mike Gilmore, Past President and
with the assistance of some of our
industry partners, we hope to create
an Industrial Advisory Group (IAG)
that will bring a better understanding
and working relationship between us
all. David Cammarota from Egypt
Farms, Lance Emst from TESCO
and Harry Fridley from Green

e A - ] Premium Turf and Trees Are
ce 1ree Movers » JustaClick Away!
1 &)

(&= TreesnTurf.com

Bluegrass Sod » Tall Fescue Sod
Shade Trees * Ornamental Trees

Landscapers, garden centers,
and sports facilities take pride in
healthy, top quality trees and turf.
Visit our website for all the details
on our Crade A trees and state
certified, weed-free sod.

* Prompt, personalized service
* Wholesale premium trees and sod
¢ Inventory updated daily!

Review our inventory online, and then
call us to place an order.

800-232-8292
2598 Woodbine Rd., Woodbine, MD 21797

Meadows have offered their assis- ¢ Custom Tree Moving T Turf

tance to us in formulating this plan. * Large Selection of Flowering e e

If you have any suggestions or com- Ornamentals or Shade Trees KKlMB[R]’HY
ments, please contact any of these * Wholesale or Installed TURF
individuals for further clarification. e

As the plan unfolds the Board will Family Owned Since 1962

keep the MAAGCS membership
fully informed.

Newsom Seed, Inc.

and N |
andigroovo

Present: Newsom Professional Turf Food
26-4-18 Fairway Grade

* 40% Slow release Nitrogen from Sulfur Coated Urea
Muriate of Potash
« Contains Sulfur and Iron

Call Newsom Seed, Inc. today for quick delivery!
Allen Bohrer 1-800-553-2719 Sam Kessel 1-888-282-5295
Fax your order to: 301-762-9544 or
Email us at NewsomSeed@aol.com



mailto:NewsomSeed@aol.com

Turfgrass Matte

MID-ATLANTIC NEWSLETTER SUPPORTERS

ACE NURSERIES/ACE TREE MOVERS
Specializing in select nursery material & tree
moving for the golf course industry. Serving the
entire Mid-Atlantic region with 20 years
experience in the golf course environment. Pre-
construction moves, screening, memorial trees
www_acelreemovers.com
Jeff Miskin

Mike Cunningham

ALDINO SOD FARMS, INC.

Providing top quality turfgrass sod since 1950.
Maryland State certified bluegrass & Fescue,
609 Buffalograss, and coming soon, Omni

(800) 258-4ACE
(301) 258-0008

Zoysia
(410) 734-4100 or  (410) 879-8277

AULT, CLARK & ASSOCIATES, LTD

Golf Course Architectural Design & Consultant
Services

Brian T. Ault

Thomas E. Clark (301) 942-0716

B & B UNDERWATER MARINE SERVICES
Divers specializing in underwater imigation
services. Clean and inspect wells and water
intakes Service underwater pumps and
fountain systems. Preventative maintenance
and service contracts available. Let us save you
from using city water. Tom Black & Scott Evans
(703) 263-0429

CENTREVILLE SOD GROWERS

Virginia State Certified Bluegrass Blends,Turf-
Type Tall Fescue, Penn-Trio Benlgrass,
Providence Bentgrass, Dominant Bentgr

G.L. CORNELL CO.@www.gicornell.com
Rainbird, Jacobsen, Ransomes, Cushman,
. Turfco, National, Smithco, Bernhard
Grinders, SDI & Broyhill Sprayers, Flotonex PSI
Pump Stations; Pipe, Wire, Fittings; Golf
Supplies (800) 492-1373, fax (301) 948-5367

GREEN MEADOWS TURF SUPPLY CO.

Fertilizers (Lebanon, Nature Safe), Grass Seed,
Native Grasses, Biological Plant Health Care
Products, Pesticides, Soil Conditioners,

Spreaders and Sprayers

Whse: 4215 E & F Wainey Rd. Chantilly, VA,

20151 (703) 449-0953

Fax (703) 449-0753
(888) 891-0457

Bob Butterworth, Harry Fridley, Herb Lea

GREEN RELEAF

The leader in Microbial Technology with tissue
testing service. Contact your Koonz Distributor

Bob Orazi CGCS District  Manager
(410) 730-8871

HARFORD INDUSTRIAL MINERALS
Topdressing Blends

TD 1000, Dried Sands & Custom Biends
Construction Blends to your specs
Introducing Irish Peat for root zone mix

and Pencross Bentgrass. Bulk Leaf Compost &
Bedding Plants
Sheldon & Craig Betterly, Tim Demeria

(703) 361-8338

CENTURY RAIN AID

Your Link to Legacy Golt * 800-347-4272

The complete source for all irmigation equipment,
including rotors, valves, central control, pump
stations, drainage, radio remote control,
fountains, landscape lighting and more
Irrigation system planning and controller board
repairs for Rain Bird & Toro controllers.

DAVISSON GOLF, INC.
Isolite, Bio-Ject, Unimin Topdress & Mix, Ecosoil
Liq. & Gran. Fertilizer, Menefee Humate,
BentSod, Haz-Mat Fuel Vault, Clean Rack,
Muich, Orgro Compost, Hover Mowers, Inject-
Pro FertSys, Cal. Carb

Sales - Tim, Rob (VA), Andy (MD)
Service - Ken Braun (800)

EDEN LAWN & LANDSCAPING, INC.
Landscape maintenance services for golf
courses. Diagnose & control tree and shrub
diseases and pests; prune shrubs, hedges and
omamental trees; muich landscape Dbed;
implement fertility & weed control programs.
MDA#23942/MHIC#47816
Mike Potis

EGYPT FARMS, INC.

Quality controlled topdressing & construction,
Mixes Soil Amendments Solu-Lime Fertilizers,
Organic Bio-stims, Crumb Rubber Geo-Textiles
Zeolite & Custom Bagged Mixes

Dean Snyder, Cheryl Gaultney, Dave
Cammartoa, Steve Chirip, Mary Thumn, Ben
Stagg EGYPTFARMS@aol.com

ENVIRONMENTAL QUALITY RESOURCES
Carter B. McCamy, President

Stream Stabilization, Landscaping, Permitting,
Pond Management, Bio-engineering, Wetland
Design, Storm-water Management

(301) 208-0123 Fax (301) 208-0189

FINCH TURF EQUIPMENT, INC.

John Deere, Agrimetal, Landpride, Lastac
Pronovost, and Ty-Crop Turf Equipment

Ray Finch, Tom Wojcik, Ed Childs, Larry Cosh,
Dave Feldman, Paul Schultheis

Parts (800) 78DEERE, (410) 876- 2211

FISHER & SON COMPANY, INC.

Superior turf and horticultural control products;
Fertiizers (Earthworks, Lebanon, Growth
Products), Grass Seed, Soil Amendments and

613-6888

(410) 426-4254

top dressings
Jack Roxbrough (703) 876-0983
Mike Fisher (800) 262-2127

Dottie & Larry Stancill

(800) TOPDRESS (800) 867-3737
HYDRO DESIGNS, INC.

Consulting firm i in golf course
irigation & pump station design, irrigation
Y , construc-tion management/
irrigation projects system

troubleshooting/control ~ systems &  pump
stations, and GPS mapping
Michael Krones
Paul McMahon

KEEN CONSULTING, INC

Professional soil & environmental services. All

analytical work performed by Brookside

Laboratories, Inc. an A2LA Certified Lab

Jim Kelley (410) 392-9380
(410) 392-8467 Fax

Tony or Tak Keen (302) 697-9575

LEBANON CHEMICAL CORP.

Manufacturers and formulators of Country Club
Greenskeeper and Lebanon Pro Fertilizer and
NX Pro Fertilizer.

(301) 831-8404

Paul Grosh (800) 233-0628
Junior Ruckman (540) 869-2826
LESCO, INC.

A team of professionals, serving your turf-grass
needs. Fertilizer, seed, repair parts, equipment
& golf course accessories.
Mark Bujac (301) 464-5993, Mike Eder
(410) 288-2830, Tom Malehon (410) 876-7474
Ed Walker (410) 531-5203

LOFTS SEED/ABT

"Where Great Grass Begins® Quality Seed
Dave Thomas - MD, DE, N.VA, DC

Jeff Everhart - VA, W

John Brader - Mgr., Mary Collins - Cust. Service
(800)732-3332 (301) 362-8548 fax

MCDONALD & SONS, INC.

Golf course construction and maintenance.
John McDonald

John McDonald, Il

Erik McDonald (410) 799-7740

MID-ATLANTIC EQUIPMENT CORP.

E-Z Go & Yamaha turf and ulility vehicles,
personnel carriers, new and used golf cars.

Rick Amold, Paul Tideman, Gillet Boyce, and
Myers Coggin (800) 962-3804

NEWSOM SEED, INC.

Grass Seed mixed 1o your specs, Andgrow &
Lebanon Fertilizer, Roots Biostimulants

Sam Kessel (703) 242-0559, (703) 593-1942
Jim Claxton (800) 441-4740, (301) 409-5081
Allen Bohrer (800) 553-2719, (301) 414-3270

NUTRAMAX LABORATORIES, INC.
Macro-Sorb Radicular & Macro-Sorb Foliar,

" (800) 925-5187
(410) 931-4000

Patrons listed on this page are supporting our Association. You are encouraged to support them.

SAIC (formerly R. E. WRIGHT, INC.)
20 years of irrigation, supply development &
environmental management at golf courses in
the Mid Atlantic area. Hydrogeologic &
environmental studies including groundwater
and stream monitoring, quantity and quality
testing.  J. Lindaw, Mike Haufler, Joel Herman
(410) 876-0280

RUSSELL ROBERTS

Golf course design and construction

26800 Grace Ct., Damascus, MD 20872

Jack Roberts (301) 253-4066

A C SCHULTES, INC.

Irrigation  well installation and rehabil-itation
Repair and installation of booster pumps.
motors, treatment equipment as well as
construction of pumping stations and well
houses. Call for flow testing, spring start up or
winterizing of your wells and pumps.

John Gilman (410) 841-6710
Fax (410) 841-6711

SLEEPY HOLLOW TURF MGMT.
Floratine Innovative plant & soil products,
Trion lifts & Teejet nozzles.
464 Alles Road, Delta, PA 17314-8528
Sean Fifer, Sales Consultant
(800) 958-2913

STANCILLS, INC.
Special sands and blending services for golf

courses and athletic fields

499 Mountain Hill Rd., Perryville, MD

Terry D. Stancill

Phyllis Vaught (410) 939-2224

SUMMIT HALL TURF FARM, INC.

Meyer Z-52 Zoysia (sod or piugs), Supreme
Bluegrass Blend (sod), Medallion Turf Type, Tall
Fescue Blend (sod). Southshore/Crenshaw
Bentgrass, Signature Bentgrass, UHS products
(seed, fertilizer, chemicals & ime)

Bnian Finger (301) 948-2900
Frank Wilmot

TERRA INTERNATIONAL

Pesticides, fertilizers, and seed, where you need
them, when you need them.
Sharon Verchick (800) 762-3837
Pager (410) 525-6351

TEBCO IRRIGATION

Specializing in golf course irrigation, automation,
service and repair, pump stations, trenching and
root pruning.
Todd Bahnemann (301) 579-2628
THE CARE OF TREES

Aboricultural services, pruning, plant healthcare,
IPM, removals, stump grinding, root pruning
Ron Rubin, Joseph Christopher, Jetf Aten

(301) 948-5885 or (703) 471-1427

TURF EQUIPMENT & SUPPLY CO.

Toro equipment & irrigation, Foley & Neary
grinders, Otterbine pond aerators, PSI pump
stations , TrueSurface rollers, Toro Siteworks

Systems, Aeravator, Air Drag
www turfequipment.com

Baltimore (410) 799-5575
D.C./Northern VA (301) 621-2975
TURF PARTNERS

Leading the industry in turf and ornamental

mangement.  Exclusive distributor of Scolt's
products.

Marc Petrus (540) 710-1148
Jim Herrington (540) 776-5104
Steve Rucich (610) 253-4033
Mike Del Biondo (717) 764-2707
Dan Davis (717) 667-3900
YORK DISTRIBUTORS

F di Anderson

Fung her
Premium Grade Fertilizers, Grass Seed, Bioplex
Root Stimulants, Nutriculture Soluble Fertilizer
Tom Walsh Office (800) 235-6138
Pager (800) 255-4356
Fax (410)636-8765


http://www.glcornell.com
http://www.turfequipment.com

