believe this perfectionist syndrome just might be considered an occupational hazard

for the golf course superintendent. ChamplonShlp Trophy

.

I do not have any answers; | do have many questions. Will you help me piece this  Honors BOb Shlelds
puzzle together? For instance, have you looked around lately and considered how
many supers are on their second or third marriage? That sounds like a legitimate The late Bob Shields will be honored
question for the next GCSAA survey; | would be willing to guess it is higher than the by a new low net trophy at the annual
national average. Let’s forget about the salary levels and get to the really important ~ MAAGCS golf championship to be
issues of life. Or, how many of us really consider it a compliment to be termed a  played October 14 at Hidden Creek.
“workaholic”? That job will get done if | have to do it myself and work until dark to ~ Four times president of the association,
do it; and, oh yes, if | have to I’ll work thru the weekend also, thank you! Perfec-  Shields had been superintendent at
tionism, with a capital “‘P”. Woodmont Country Club for 30 years

Or consider the defensive posture we take when the golfer asks what happened to ~ when he died of a heart attack in 1982.
that patch of grass on the Sth green. We go to the nth degree explaining what we do ~ The Shields Memorial Trophy was do-
not know; it simply got tired of living. | do not hear the physician going into lengthy ~ nated by TESCO, while the Bill Glover
verbiage when a patient succumbs; he simply writes on the death certificate, “death ~ Trophy for low gross will be given this

by natural causes.”” Try that one on the next golfer who wants to know what hap-
pened to good ole #7. Is turf more important than human life? | wonder, does this
also smack of perfectionism?

Don't raise your hands on this one, and above all do not incriminate yourself. But
how many of you know of superintendents who buy antacid by the case for that

ulcer-threatened—stomach? -How_many breakdowns-or near ones-are you-aware of-

among superintendents? When the going gets rough, sometimes the tough can’t get
going! Could perfectionism be a stress factor?

If perfectionism is an “occupational hazard” for the superintendent, as | contend
and have tried to illustrate, then the very next logical question, it seems to me, is,
simply, why? As | look at friends and peers who have been superintendents at
courses in the 1980’s, | see similar backgrounds among many of us. A composite
might include some of the following:

(1) We are either “baby boomers” or ‘‘early postwar” babies.

(2) Our parents had little or no education beyond high school, if that — but their
children were going to have a college education.

(3) For the most part, they were blue collar workers, in the lower or lower
middle income brackets of their day.

(4) They were going to see that their children had it better than they did what-
ever that meant.

(5) Our generation was the first where the mother worked outside the home
either on a part-time or full-time basis so that “their children could have it better
than they did.”

(6) We were not “latch-key’” children because there were extended families or
trusted neighbors in close proximity, but the parents, especially mothers, still ex-
pressed guilt feelings at not being home with the children.

(7) Most of us “grew up” on a golf course either caddying, working in the golf
shop, or just hanging out there. It allayed the guilt feelings of the parents because
“they always knew where we were” and we did have money jingling in our jeans
much to the envy of fellow classmates..

(8) We did go to college; we were goal-oriented, we knew that we wanted to be
involved on a golf course.

(9) For most of us-*“‘success” in our osemﬁeld came in our early '20’s. The
first- generatmn__égpé’rlnmndent was dymg off or retiring, Eisenhower and Palmer
were sparking interest ifi thé"game, and golf enjoyed.its heyday with a proliferation
of new coursgs. With our turf degree 6r certlflcate under our arm, we were in the
right place at the right-time.

(10) We have had the burden of first-line management on our shoulders for 10-20
years, 6-7 days a week, and — — — we are still only half way thru our normal career
life, performing the exact tasks we did at the start of our careers.

(11) Most of us enjoy middle to upper middle income salary levels and because of
this are ““‘locked into” this profession.

Again | have more questions and precious few, if any, answers. What, if anything,
in our parentage or early background could be at the root of such a perfectionistic
syndrome? | ask not to point the finger but merely for a point of reference. Is this
inherited, learned, or does it simply come with the “turf,” no pun intended, of our
profession? As a valued mentor of mine in the turf field would often times say, *‘You
tell me.” Many times simply asking the questions and musing over possible answers
cause insights and introspections to come forth.

One final question | would ask and “you tell me.” Is “Perfection Only Marginally
Acceptable” or is it NOT ACCEPTABLE at all?

year by the G.L. Cornell Company.

This year’s championship will have a
1 p.m. shotgun start and will also have a
combination  guest-affiliate  division.
Entry fee for both divisions will be $5.

NEW MEMBERS

Philip F. DeMarco, Class F
President, Aqua-Flow, Inc.

Hammonton, N.J.

Jeffrey C. Michel, Class D

Assistant Superintendent

Woodlawn Country Club
Alexandria, VA

Peter Lague, Class D
Assistant Suprintendent
Reston South Golf Course
Reston, VA

Thomas Shuey, Class A
Superintendent
Lake Arbor Country Club
Mitchellville, MD

Tom Rider, Class F
Parks Superintendent
Queen Anne's County
Recreation and Parks
Centreville, MD

Carol Lee Offenbacher, Class C-Student

Student-Trainee
Eisenhower Golf Course
Crownsville, MD

David Alan Rudinski, Class C-Student

Student-Trainee
Lake Arbor Country Club
Mitchellville, MD

Charles W. Stone, Class F
Manager
Imperial Nurseries
Manassas, VA

Gary Mitchell, Class A
Superintendent
Golf Gridiron
Reistertown, MD



