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"A Past President's Reflections on GCSAA 99 

The opportunity to interview an immediate Past President 
of GCSAA isn't likely due to this elite group of gentlemen 
being spread thinly across the country. We of the Mid-Atlantic 
are especially fortunate in having George Cleaver in our 
Chapter. All of us are proud of George's work with GCSAA. 
My day to day contact with George allowed me a special 
insight into GCSAA and I hope the following questions and 
answers might tell you readers some things you might not 
have known. 

1. What are GCSAA's strong points and their im-
mediate goals? 

"Undoubtedly, GCSAA's strongest point is our Confer-
ence. The Conference is the key of GCSAA's monetary 
success. Individual dues make up only a very small percentage 
of GSCAA's operating income. Furthermore, the Conference 
is a jam packed week of information to the Superintendent, 
50% of which are the educational sessions and 50% of the 

President's Message 

The attendance at our first meeting was very 
encouraging to say the least. It was great to see 
so many old and new faces. It is the responsibility 
of the membership to welcome the new members 
and to make them feel a part of the group. We 
also need to encourage those that aren't too active. 

Clean the dust off of your clubs and get out and 
practice. The Superintendent/Pro Tournament is 
always a lot of fun for those who participate. This 
year's tournament at Hog's Neck will be no excep-
tion. Hog's Neck is a great layout, with more sand 
than the Sahara desert and the hospitality is always 
great. 

I hope to see everyone there. 

Sam Kessel 

P.S. The return reservation card worked very well 
for the meeting at my club. Do the host a favor 
and send your card in early. They are a big help. 

benefits come from exposure to the manufacturers exhibits. 
It would sound better if I put more emphasis on the educa-
tion aspect, but I sincerely believe the exposure to new pro-
ducts helps keep us up to date on the latest procedures in 
our business. 

As far as their immediate goals, I guess the most important 
would be GCSAA's study on sectionalizing the membership. 
This is an idea I believe in, but there are so many ways this 
can go it is hard to even begin to describe it adequately." 

2. What might be some of GCSAA's weaknesses? 

"At this time the most prominent item is to get more Super-
intendent members that are not from private clubs. Presently, 
GCSAA is made up almost entirely of Superintendents 
from private clubs. This majority has been an excellent ma-
jority membership throughout GCSAA's history, but the 
time has come to seek out our fellow Superintendents who 
are not from the private, exclusive club. There are two simple 
reasons for this: one, the number of new private clubs is on 
a downswing, while the daily fee and public course is the 
majority of new golf course construction. Second, if the situ-
ation ever arose where the private clubs refused to pay their 
Superintendent's dues, we would undoubtedly lose a sub-
stantial number of members. Now is the time to seek out 
those professionals who are willing to join out of their own 
pockets, it can only help to improve the character of our 
membership." 

3. What direction is GCSAA heading and what is 
your opinion of this direction? 

"GCSAA is an ever-expanding professional association. 
Let me say again that to me the immediate need is for more 
Superintendent members. If a majority of members become 
commercial people, what good is it? Don't get me wrong, 
the commercial people are a definite advantage for GCSAA 
for obvious reasons, but we are an organization created for 
the advancement of the professional golf course Superin-
tendent." 

4. Does GCSAA relate more towards individual 
membership or Chapters? What benefits do each receive 
and who has more influence collectively? 

"GCSAA definitely relates to the advancement of the 
individual professional. However, Chapters do have more 

(continued on page 2) 



GEORGE CLEAVER 
(continued from page 1) 

influence in GCSAA's affairs. A Chapter's suggestion is 
much more influential than a single member's request. A 
single member stands his best chance at being heard on the 
Conference floor more than any other time. The Chapters 
are really quite a bit stronger than our total membership 
because the total number of members belonging to Chapters 
is considerably more than the total GCSAA membership. 
There are NO provisions in GCSAA's bylaws stating members 
belonging to a local Chapter must belong to GCSAA. It's 
unfortunate that these non-members can exert influence on 
GCSAA, but it is a fact. My personal hope is that when the 
concept of sectionalization is perfected, we will eliminate 
this non-member participation." 

5. What changes do you feel might be beneficial for 
GCSAA's membership structure: specifically this 
"sectionalization" you mentioned? 

"It's hard to talk of specifics in GCSAA's sectionalization 
idea since so many of the details haven't been solved as yet. 
The idea looks good until one reflects on the hostility that 
might develop as Chapters lose some of their influence, 
especially when a section's area might take in two or three 
Chapters that previously worked independently of each 
other. Sectionalization means equal representation by area, 
not Chapter. Basically, it's reverse of the system we now 
employ. Because of the obvious mountain of possibilities 
and problems, many of us aren't totally convinced because 
we still don't have anything concrete worked out that we can 
put our hands on and judge. This probably seems ambiguous, 
but that's the process of perfection; if we didn't have a lot of 
loose ends and went out for approval with a half-hearted 
idea, it would be shot down immediately. If all the problems 
find answers, then I will be convinced this is the way for 
GCSAA to go." 

6. Do you feel the President and his Board are an 
effective guidance system for GCSAA or do they merely 
influence an operation that generally steers itself from 
within? 

"Actually, the system we're currently using is quite effective. 
What has to be kept in proper perspective is that the Board 
is a policy setting committee and not a day to day manager 
of GCSAA's office." 

7. Should the President or any of the Board respon-
sibilities be altered: Why and how? 

"Each President has his own interpretation of policy. This 
has its' good and bad points. Those who agree with the 
President and his Board generally believe everything is satis-
factory. Those persons who disagree with the elected of-
ficials feel that they aren't doing their job. Many times it has 
been suggested a President hold office longer than a year, 
supposedly to get a better grasp on his duties before his term 
runs out. I don't believe this to have any benefit because I 
sincerely feel that yearly change continually brings new ideas 
to GCSAA. We have run very good over the years due to 

past Presidents and their Boards. Even though each year is 
different, GCSAA has progressed." 

8. How much time is required of the President and 
his board? 

"This varies tremendously, depending on if the President 
wants to take in every possible event or delegate many of 
the items he could do but is not required to do. Our main 
job is not an elected official, but a golf course superinten-
dent; it's a feeling of responsibility that motivates a person 
to offer as much time as he can. This is one very good reason 
I respect our office staff, because each year they are faced 
with a President and Board that do things differently than 
the past. If the elected officials don't have much time to spend 
on GCSAA, then the staff makes up the difference. Then 
you add the fact that each year the officials choose to do 
different tasks, requiring the staff to continually have to tackle 
the various remaining tasks. The staff's flexibility and the 
time available to the officials always adds up to 100% com-
pletion and perhaps because each year is different in duties, 
GCSAA benefits." 

9. For your year as President, how would you eval-
uate the office staff? 

"As I've said, they did a very good job and it was a pleasure 
to work with them. If I were to mention a complaint, I would 
have to express my regret that many times we have personnel 
changes. I would like to see some stabilization of our staff. 
I do realize that continual mobility is the norm for association 
personnel advancement and I assume that GCSAA will 
always have this minor problem." 

10. Are you satisfied with your work as President of 
GCSAA? 

"Yes, most definitely; I really enjoyed it. I sincerely believe 
a lot was accomplished. I'm especially satisfied with GCSAA's 
combined work with our Allied Associations. It seems to have 
brought us more recognition, both as GCSAA and as indi-
vidual Superintendents. The magazine format and name 
change was perhaps the single most tangible item that was 
accomplished during my year. Also, the Conference was 
the largest ever this year. Of course, I'm not taking credit as 
some sort of great leader, the combined efforts of many fine 
people helped make it a year for me to always remember." 

11. Do you have any recommendations for GCSAA 
or individual Superintendents? 

"It's just like proverbs always say, the more you put intc 
it the more you get out of it. It's a shame more people don't 
participate both nationally and in local Chapters. A much 
better understanding can develop by participation in organi-
zations, especially a deep understanding of ourselves as a 
profession." 



8th Annual 
Superintendent/Pro 

Golf Tournament 
May 8 , 1 9 7 9 

Eastern Shore Hosp i ta l i ty A t Its' Best 

845.00 A Team (822.50 a piece) 

includes 

• Green Fees 
• Golf Cart 
• 8300 Pro Prize Money 
• Lunch — Cold cut buffet and 

unlimited supply of beer 

• Dinner — Tidewater Inn 

Hot Hors doeuvre's 

Raw bar 
Fruit cocktail 
Snapper soup 
Capon with ham 
Lemon Chiffon Pie 

* There will be a cash bar. For those attending 
dinner only, there will be a charge of 814.00. 

Hosts: Ben Stagg — Superintendent 
John Medved — Pro 

Hog's Neck Golf Course is the type of course that's hard 
to forget for a long time after you play it. Add to that a chance 
to play in a tournament with your Pro, plus incredible "Eastern 
Shore Hospitality", and it becomes an event that all of us 
will fondly remember. 

The course, designed by Lindsay Ervin, was built on the 
sit of the Hog Neck Farm which was owned by Mrs. Alton 
Jones. The incredible part is that Mrs. Jones financed the 
construction of the golf course and then turned the course 
over to the Talbot County Park Board. 

The 6th Annual Superintendent/Pro was played here in 
May of 1972. It's still the great course remembered from the 
last outing. The front nine consists of gusty winds — traps 
everywhere and numerous amounts of water hazards. The 
back nine is identical in hazards but it has perhaps 10,000 
trees that line the fairways just waiting to leap out and knock 
your ball down. This editor can distinctly remember the last 

Directions: Take Rt. 50 East across the Bay Bridge. Head towards 
Easton, Maryland. Just North of Easton, turn left on Hog Neck Golf 
Course Road (the turn right is marked Rabbit Road), follow the 
signs to the golf course. Pro Shop: 822-6079 Ben's shop: 822-7467 

BE SURE TO RETURN THE POST CARDS 

tournament when I wished my ball would suddenly develop 
"disc brakes" each time I putted, and I well imagine it'll be 
the same this time. 

The course is indeed incredible and so is our host, Ben 
Stagg. He has been at Hog's Neck since August of 1974 
when he came aboard to help supervise/nurse the course 
up for its' opening in July 1976. Before this, Ben was Super-
intendent at Nassainango Country Club in Snow Hill, Mary-
land. Ben also worked with George Gum at Ocean City 
Country Club for a while in 1969. The golf course and the 
people of the surrounding area certainly do appreciate Ben: 
evidence of this can be found on the score card which boasts 
his name along-side the Pro's (not many Superintendents 
can claim such a distinction). 

This Superintendent/Pro Tournament has the ingredients 
of a fantastic outing. Be sure to attend, bring your Pro, your 
day will be one to remember. 
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Mid-Atlantic Turfgrass 
Booster Tournament Bob Orazi 

Dr. Fred Grau's article in the April issue of the Mid-Atlantic 
Newsletter explained the history and goals of the Musser 
Foundation. T w o points worth mentioning again are (1) that 
the proceeds will be split 50-50 with the Musser Foundation 
and the Maryland Turfgrass Council (2) funds will be used 
"to give financial aid to exceptional graduate students work-
ing toward advanced degrees in turfgrass management." 
What's being discussed is the future of turfgrass research 
both on a local and national level. 

Several committees have been organized to help with the 
planning and running of such a tournament. The following 
is a list of these committees and the people who will head 
each committee. Your personal time and support is not only 
requested but suggested. I'm sure that most of you have had 
some experience and can devote some time in helping run 
this tournament in some capacity. 

Advisory Committee Dr. Fred Grau 
Host Committee Herb Heinlein 
Golf Committee Ken Braun 
Prize Committee Dave Kroll 
Finance Committee Merrill Frank 
Publicity Committee Russ Bull 
Sponsorship Committee Bill Emerson 

Co-Chairman - John Strickland and Sam Kessell 
Chairman - Bob Orazi 

Details, format etc., will be discussed in future articles 
of the Newsletters. In the meantime, circle August 21 on 
your calendar and start looking for 3 other players to make 
up your foursome. 

VP's Report Ron Hall 

This will be my last month to report about this year's meet-
ing sites. As of this writing, we 've filled all dats. Volunteers 
Wally Stedding and Bob Shields have offered themselves as 
hosts for June and October. Considering the reluctance of 
volunteers this year, we all should offer a special thanks to 
each host who is proud enough of his work to put it on dis-
play. 

In order to avoid a difficulty next year, I'm asking for vol-
unteers N O W . T o set an example, I will take one date: May 
1980, Maryland Golf and Country Club will host the 9th 
annual Superintendent/Pro Tournament. OK, the rest of you 
fellows, let's act now and fill 1980. 

Board Meeting Briefs Ben Stagg 

The main items of interest from the March Board meeting 
are as follows: 

The Maryland Turf Grass Council is developing a statewide 
survey. Bill Emerson is our representative on the committee 
developing this survey. 

Treasurer M. McKenzie reports that as of March 21, the 

Mid-Atlantic now has 138 PA ID members. 

The board approved the following new members/changes: 

George E. Hoenig - Shenandoah Valley G. C. 

Class B to A 

Frank W . Shirk III - Prospect Plantation G. C. 

Class A 

Joel A . Ratcliff - Goose Creek G. C. 
Class D 

Steve Nash reported some startling figures on prospective 
members, be sure to read his article this month. 

MID-ATLANTIC 
OFFICERS 1979 

Sammuel L. Kessel, President 

Country Club of Fairfax 
Fairfax, V A 
(703) 273-7094 
Ronald E. Hall, Vice-Pres. 

Maryland G o l f & C . C . 
Bel-Air, MD 
(301) 879-2025 

James (Ben) Stagg, Secretary 

Hogs Neck Golf Club 
Easton, MD 
(301) 822-7467 
Mike McKenzie, Treas. 

U.S. Naval Academy G.C. 
Annapolis, MD 
(301) 757-4406 
Bill Emerson, Past Pres. 

Chevy Chase Club 
Ken Braun, Director 

Bonnie View C.C. 
Wayne Evans, Director 

Marlton C.C. 

Mike Larsen, Director 

Hillendale C .C. 
Stan Lawson, Director 

Ruggles Golf Course 
Steve Nash, Director 

Potomac Valley C.C. 

Bob Orazi, Director 

Hunt Valley Golf Club 



Long, 
Long, Ago 

• 15 yrs. May 1964 

The May meeting was held at the course of the Superin-

tendent pictured here? Then President, Thomas A. Doerer, 

Jr., wrote "None of us should be inactive and sit back and 

let someone else do all the work. We all have ideas pertain-

ing to the operation of our 

association and for the advance-

ment and recognition of the 

GOLF COURSE SUPERIN-

TENDENT. The expression of 

these thoughts is a duty we owe 

ourselves, our fellow members 

and to our chosen profession." 

Dr. Fred V. Grau wrote, "In 

spite of severe losses of several 

bermuda grasses (u-3, 328, 

common) in the Spring of 1963, many superintendents 

said — We haven't given up — we're going to stick with the 

warm season grasses. This is sound thinking. Tufcote seems 

to have the ability to tolerate and survive winter play on 

dormant grasses...Problem tees in open sun may cease to 

be problems with Tufcote." 

Congressional Country Club was seeking 18 superinten-

dents to guard the greens for their upcoming USGA Open 

scheduled for June 18, 19, 20. 

• 10 yrs. May 1969 

The May meeting was held at the Washington Golf and 

Country Club in Arlington, Va. The monthly Board meeting 

read a letter submitted by Doug Hawes, explaining his latest 

experiment of Penncross bent as related to the growth habit 

of the grass with varying temperatures and fertility levels. 

Paul Barefoot reported that Ladies Night this year would 

be the Jack Benny Show at the Shady Grove Music Fair. 

Ladies were also to be invited to Woodmont C.C. for the 

October meeting. 

The Board, at this time, consisted of: Lee Dieter, Washing-

ton Golf & C.C.; Bob Miller, Suburban Club; George Thomp-

son Columbia C.C.; Paul Barefoot, Old Soldiers Home; 

Bert Yingling, Beaver Creek C.C.; Denny McCammon, 

Springfield C.C. and Bob Milligan, Gunpowder Golf Club. 

• 5 yrs. May 1974 

Ron Hall hosted the May meeting at his Maryland Golf 

and C.C.; it was the 3rd annual Superintendent — Pro 

Tournament. 

George Thompson wrote an excellent article on golf course 

benches. He was able to buy a steel form for park type 

benches for $110.00. The cost per bench of materials was 

$16.50. Seems like quite a bargain; maybe George can tell 

us how much they cost today (might still be a great bargain). 

"Go// Superintendent Overlooked", by Herb Heinlein, 

stated something that may be tempered somewhat in 5 years, 

but is it really? "The golf course superintendent has been 

overlooked by the vast majority of amateur golfers and golf 

professionals, who just take for granted that their round of 

Greg Bay or 

golf will be played over a course that has smooth greens and 
close cut fairways. If it is a national tournament or a club 
outing, the superintendent is always forgotten. I am hoping 
that the next time you walk out on the course and look around, 
you just pause for a second and say a prayer for the golf 
course superintendent and crew." 

Membership Search Steve Nash 

The Board of Directors has asked me to come up with 

some ideas on how to increase our membership. I started 

out by getting a mailing list from a local equipment dealer 

and after checking off the present members I came up with 

a list of non-members. There are approximately 55 prospect-

ive members in Maryland, 5 in D. C. and at least 18 in north-

ern Virginia. This does not include assistants. 

My plan is to send each prospective member a packet 

containing a newsletter, an application and a letter describ-

ing the Mid-Atlantic and inviting them to join. 

Please contact me if you have any ideas that may be of 

help or if you know of prospective members. My home 

address: 19468 Brassie Place, Gaithersburg, Md. 20760. 

Golf News Ken Braun 

8th Annual Superintendent 
Pro Tournament 

May 8,1979 
Hog's Neck Golf Course 

This year we will return to Hog's Neck Golf Course for 

our Eighth Annual Superintendent/Pro Tournament. Our 

hosts will be Ben Stagg and John Medved. Everybody's 

welcome to come down and play a fine course. There will 

be plenty of prizes for Superintendents, Pro's and Guests. 

The price for the entire day will be $22.50 a man, which will 

include lunch, cart, beer, golf prizes and "dinner". This will 

be collected in the Pro Shop when you first arrive. See every-

body May 8. 



Reflective Listening Glenn Shields 

All of us, by the nature of our jobs, are in the position of 
being problem solvers. A key part in our problem solving 
ability rests with our proficiency in dealing with others effect-
ively. One method of doing this involves a process known 
as reflective listening. 

A very cogent argument could be developed that there 
are 3V2 billion different languages in the world. Each of us 
talks, listens and thinks in his own special language. Our 
personal language is shaped by our culture, profession, per-
sonality, attitudes and mood of the moment. The chances 
that even a few of us will share all of these "ingredients" in 
the same way at the same time is remote. 

We recognize that to be an effective problem solver—for 
us to be good at our jobs—we must be effective communica-
tors. To be an effective communicator one must be able to 
help the other person come to grips with and solve their own 
problems, especially as they relate to the work situation. 
During this exchange of information, it is important to keep 
the lines of communication open. Unfortunately, the tendency 
to charge in and solve another's problem, issue orders, 
sympathize or assume that we know exactly what the person 
means, is almost second nature to most of us. 

The process of reflective listening reduces this problem. In 
the simplest sense, reflective listening is encouraging a person 
to talk about a problem without inserting the thoughts or 
ideas of the listener into the problem. Frequently, this pro-
cess of reflective listening must be applied through many 
rounds of dialogue in order to determine what, if anything, 
the real problem is, and to permit the correct solution to 
emerge naturally. Reflective listening is especially useful in 
the process of problem definition. Many times in our dealings 
with employees, family and friends, determining the problem 
is the most difficult part of the final solution and the part 
most vulnerable to the roadblocks which can develop in 
interpersonal communication. The idea with reflective listening 
is to help people define their own problems. An important 
aspect of this is the ability to sense what the other person is 
feeling and feed these feelings back to that person. These 
feelings are transmitted verbally and non-verbally, i.e., 
through body language. To communicate effectively, one 
tries to "read" the psychological posture of the other person. 
By practicing reflective listening you can improve your pro-
blem solving and managerial skills and become more ef-
fective in communicating with your boss, employees, family 
and friends. 

Benevolence Mike Larsen 

Speedy recovery wished from the entire Mid-Atlantic 
membership to Dave Cammarotas' wife Cheryl Anne who 
recently had surgery, and Lou Rudinski now home recover-
ing from another angina problem. 

IBDU® (31-0-0) and PAR EX® 
fertilizers with IBDU are custom 

formulated for high maintenance, high 
quality turfgrass. Check with your 
local PAR EX territory manager or 

distributor for other available grades. 

R. A. Doyle, Territory Manager 
Whitehall, Maryland 
301-357-8056 
Vaughan's Seed Company 
Landover, Maryland 
301-322-8800 
Egypt Farms 
White Marsh, Maryland 
301-335-3700 
Swift Agricultural Chemicals Corp. 
Glen Burnie, Maryland 
301-760-5927 



BARRICK 
Ground Burned Lime 

Take the Guesswork Out of Your 
Liming Program 

BUY 

BARRICK'S GROUND BURNED LIME 

S.W. BARRICK & SONS, Inc. 
woodsboro, maryland 

(301)845-6341 
Claude H. Barrick - Res.: (301 ) 845-8548 

NEW VARIETIES 
Adelphi • Glade • Citation 

Certified Mixtures • Milorganite • IBDU 

V a u g h a n ' s 
• SEED CO 

DIVISION OF THE VAUGHAN-JACKLIN CORP. 

GRASS SEED • FERTILIZERS 
INSECTICIDES • WEEDKILLERS 

TURF FUNGICIDES 

Strick Newsom 
1701 Cabin Branck Road, Landover, Md. 20785 

(301)322-8800 

Sales 
Parts 
Service 
Supplies 

Lyons & Lyons 
J SALES CO. INC. 

Glen Arm Road • Glen Arm, Md. 

665-6500 

L G 3 ' s 

GREEIM MEADOWS, 
Inc. 

(ÉBuckner 

Johns-Manville J/J l 

m 
C L A V A L CO. 

DISTRIBUTORS FOR: 
• Borden's Greens & Fairways Professional 

Fertilizers 
• Agriform and Osmocote Fertilizers 

• Ampel Pelletized Lime and Gypsum 

• Grass Seed 
• Fungicides, Insecticides, and Herbicides 

• Soil Supplements 

4 1 P St ree t , S.E. • Washington, D.C. 2 0 0 0 3 
[202 ) 4 8 8 - 1 8 1 8 

SERVICE IS OUR FIRST 
CONSIDERATION 

AL 
r. o. S O X 1 1 1 , S T A T E n o A o « t s 

F R O N T R O Y A L . V I R G I N I A 2 2 « 3 0 

Distributor for 
West Virginia • Virginia 

Maryland • Delaware 

Buckner Sprinkler Equipment 
John-Manville Irrigation Pipe Fittings 

For design, modification or 
specialty assistance contact 

Richard C.Hill, Sr. 
(703) 635-3630 or 635-71 55 

IRRIGATION 
CORP 



(301) 335-3700 

i Sterilized Top Dressing 

•Shredded Tan Bark Mix 

•Peat Humus 
1 Top Soil 

B A K K R ' S 
A G T ^ D O L O M I T E 

ex 
(UsS) Vertagreen SOFflsSOll 

T u r f P r o d u c t » L A W N & G A R D E N G Y P S U M 

E G Y P T F A R M S E X C L U S I V E ! A l l top dressing 
ingredients are thoroughly mixed and sterilized 
by indirect heat in our special process. The 
sand particles are actually coated w i th a mix-
ture of top soil & peat humus for a completely 
homogenous mixture that wi l l not separate 
during handling and spreading. 

TURF GRASSES 
BULK ROOT MULCH 

TERRAGREEN PRODUCTS 
FERTILIZERS & HERBICIDES 

EASY MARKER PAINTS 

PHONE (Area Code 301) - 752-3415 

m m . e . SCARLETT & c o . 
608-632 PRESIDENT STREET 

BALTIMORE, MARYLAND 21202 

Egypt Farms top dressing is formulated especially for the 
transit ion zone to specifications recommended by the 
United States Golf Association, Texas A & M , Penn State, 
Nor th Carolina, and the University of Maryland. 

Many years of research and testing by these leading 
universities have produced a soil mixture for superior 
growth; to maintain the best balance of percolation; to 
resist compaction; for good aeration; and for the reten-
t ion of usable water & nutrients in the growing medium. 

*Green and tee construct ion materials and mixes 
conforming to U .S.G .A. specs are also availbale. 

ADAMS EQUIPMENT, INC. 
T W O L O C A T I O N S 

8001 Newell St. 
Silver Spring, Md. 20910 
Tel.: (301) 585-1322 

2205 E. Joppa Rd. 
Baltimore, Md. 21234 

Tel.: (301) 668-0500 

Baltimore to Silver Spring Toll Free: 732-0456 

DISTRIBUTORS OF QUALITY LINES OF TURF EQUIPMENT 

CÓUNTRY 
CLUB PRODUCTS 

FERTILIZERS 
HERBICIDES 
FUNGICIDES 
FERTILIZER S O L U B L E S 
FERTIL IZER/HERBICIDE 

C O M B I N A T I O N 

SOLD THROUGH DISTRIBUTORS ONLY 

L E B A N O N C H E M I C A L C O R P O R A T I O N 
P.O. BOX 180, LEBANON, PA 17042 (717) 273-1687 

1617 ST. ANDREWS DRIVE • LAWRENCE, KANSAS 66044 
913/841-2240 

P r o T u r f 

Helping the superintendent 
through turf research ... 

• Controlled Release Fertilizers 

• Fertilizer Pesticide Combinations 

• Fungicides Herbicides - Insecticides 

• Soil Testing Weed (Disease Identification) 

S C O T T S • LELY 

G A N D Y S P R E A D E R S 
Finest quality turfgrass seed 
Fairways • Greens • Tees • Roughs 
Scotts Windsor and Victa blends 

H O W A R D G A S K I L L 

Technical Representative 

1240 C . G e m i n i Dr . 

Annapolis, M D 21403 

(301) 268-5653 



Quality golf course products 
• Trap stone sand-produced from marble 

to guarantee uniform near-white color... 

ideal texture...no oversize particles. 

•CAMELIME dolomitic agricultural lime-

stone. 

_ «Crushed stone and sand aggregates for 
golf course construction and maintenance. 

CALL CARROLL DAVIS AT 301-628-4288 

FUNTKOTE 

HARRY T. CAMPBELL SONS' COMPANY 
Campbell-Grove Division 
The Flintkote Company 

Executive Plaza IV 
Hunt Valley, Maryland 21031 

Greens** 
Fairways 
TURF F O O D S 

FOR THE PROFESSIONAL TURF MANAGER 

BORDEN INC./5100 VA. BEACH BLVD. 
NORFOLK, VA. (BOX 419-23501) 

G.W. "Jun ior" Ruckman, Jr., Rt. #1, Box 390J. 
Middletown, Va. 22645 — Phone: (703) 869-2628 

Everything you need to control diseases 
and weeds in turf and ornamentals. 

Ten turf diseases and almost 100 kinds of weeds yield 
to the Diamond Shamrock Pro-4 turf system. One broad-
spectrum fungicide. One preemergence herbicide. One 
postemergence broadleaf herbicide. One postemergence 
grassy weed herbicide. That's Diamond Shamrock Pro-4. 
DACONIL 2787® . The new chemistry fungicide. And now 
it's a flowable, as well as a wettable powder. 

DECTHAL® preemergence herbicide controls Poa annua, 
crabgrass and 15 other weeds. Available in two formula-
tions: wettable powder and granules. 

DACAMINE® postemergence herbicide. Non-volatile 
2,4-D. Kills more than 70 broadleaf weeds. 

DACONATE® 6 postemergence herbicide. The organic 
arsonate with a high-quality surfactant already mixed in. 

Regional Office Three Commerce Park Square 
23200 Chagrin Boulevard 
Beachwood, Ohio 44122 216-464-5620 

D i a m o n d S h a m r o c k Ask for our Product 
AGRICULTURAL CHEMICALS DIVISION Information sheets 

MOORE GOLF 
INCORPORATED 

GOLF COURSE 
INSTRUCTION 

IRRIGATION 
RECREATIONAL FACILITIES 

P.O. DRAWER 916 • CULPEPER, VIRGINIA 22701 • 703/825-9211 

G.L. CORNELL COMPANY 
TURF EQUIPMENT 

ra 
Write or call for further information and current prices 

i Lofts Pedigreed Seed, Inc. 
•U.S. Plant Patent #3186 ^ L O F T S J Bound Brook, N.J. 08805 /(201 >356-8700 

Dwarf Variety * • Protection applied for under the U. S. Plant Variety Protection Act 

16031 INDUSTRIAL DRIVE • GAITHERSBURG, MARYLAND 
(301)948-2000 

Turf Equipment 

JACOBSEN TRACTORS & GANG MOWERS 
CUSHMANTURFTRUCKSTERS • BEAN SPRAYERS 

HEAVY DUTY ROTARY MOWERS • SEEDERS 
SWEEPERS • SOD CUTTERS • TRAILERS • WOOD 

CHIPPERS • TURF FUNGICIDES • SPRINKLERS 
GOLF SUPPLIES 

16031 Industrial Drive 
Gaithersburg, Maryland 

(301)948-2000 



SAVE THE ELMS - Baltimore City 
The "Save The Elms" program has been in existence 

since 1976. During this time, the program has encouraged 
many of our neighborhoods to involve themselves in "Save 
The Elm" projects in their community. This has involved 
inoculating their City elm trees against the deadly Dutch Elm 
Disease. The Mayor helped in supplying the chemical needed 
for this process. 

As part of a Federal Urban Forestry Program, young 
people have been employed by Save The Elms. Their 
responsibilities include identifying the City's 4,000-5,000 
elm trees by placing a numbered tag on all such trees. They 
also maintain records on the condition of the trees. These 
youth assisted in the inoculation of elm trees not cared for 
by the community groups. The Save The Elms youth were 
responsible for inoculating about 1,200 trees. 

In 1979, the program will involve a re-forestation project 
to replace the elms that have died, with varied species. They 

Future Meetings 
May 8 — Hogs Neck Golf Course, Easton, MD. 

Pro/Superintendent Tournament 

June 12 — Carroll Valley, Fairfield, PA. 

July 10 — Mt. Pleasant G. C., Baltimore, MD. 

Aug. — Mid-Atlantic Family Picnic 

Aug. 21 — Musser Foundation Golf Outing, 

Helen Coleman 

will also continue with the inoculation program and surveil-
lance of Baltimore City's elm trees. 

We at Save the Elms are concerned with the diminishing 
elm tree population across the nation and in our City. We 
know this shade tree is vital to the economic, aesthetic and 
environmental needs of our community. 

* Editor's note — Perhaps many of you readers are won-
dering why a City tree program has been included in our 
newsletter. My feeling is that after reading this, you'll ap-
preciate that our golf courses are not alone in the fight to 
save this country's "greenery". Also noteworthy is that our 
tax money does revert back to use in ways we can especially 
appreciate! Ms Coleman has become very knowledgeable 
in this tree program and would be happy to answer any 
questions you might have. Her work phone number is (301) 
396-6105. 

Indian Springs C. C., Silver Spring, MD 

Sept. 18 — Woodholme D. C., Pikesville, MD 

Oct. — Woodmont C. C., Rockville, MD 

Nov. — Loudoun Golf & C. C., Purcellville, VA 

Dec. — Marlton C. C., Upper Marlbobo, MD 

Mid-Atlantic 

Newsletter 
GREG BAYOR, Editor 
2090 Woodbourne Ave. 

Baltimore, Maryland 21239 
301-426-4615 

Published monthly by the Mid-Atlantic 
Association of Golf Course Superintend-
ents to aid in the advancement of the golf 
course superintendent through education 
and merit. 

Subscription rate for non-members: $5.00 
per year. 


