
As I am not one to criticize without adding some 
constructive ideas, here are mine. 

First of all, certification is a must. It gives the 
superintendent tremendous leverage in his club. He has 
shown his club officials that he has proven himself at the 
top of his profession. 

Secondly, the superintendent must have a standard 
contract approved by the sectional and national associa-
tions. We are professionals, if we are worth our salt we 
should be able to uphold our part of the contract as well as 
the club upholding theirs. With standard sectional contracts 
there would be no bickering among the association about 
salaries and benefits. All superintendents young or old 
would get desired salaries with backing of the association. 

Third, the clubs should be encouraged to hire only the 
endorsed superintendent. This would encourage the good 
superintendent to constantly improve himself and keep out 
the riff-raff. This would insure the clubs good superinten-
dents. We should also offer the clubs a consultation service. 
We can't automatically go in and say we are now under 
contract, so if you don't like it lump it. Give the club 
something extra so that they may benefit also. 

Fourth, and this may hurt a little, a change in the 
officers of the associations. If the officers cannot think 
along progressive lines they are no longer viable officials to 
represent us. It has probably been a long while since many 
of the sectional and national association officers have 
fought for jobs. These people may not know or may not 
remember how it was when they were getting their start. As 
a result they are not protecting the young superintendent. 
You administrators may unknowingly have become compla-
cent. We, the younger superintendents, look to you for 
advice, counseling and direction. If you can't give us these, 
it is time to step down. 

I don't claim to have all the answers. I welcome your 
comments. Constructive criticism only, please. 

Wayne Evans 
Brandywine Country Club 

Board Meeting Highlights 
Our Mid-Atlantic Board Meeting was held on the 4th of 

February at Laurel Pines Country Club. Our goals for 1975 
were discussed and are briefly outlined as follows: 

1. Update and publish new directory. 

2. Complete by-laws revision. 

3. Improve and enforce our code of ethics and print 
annually in the newsletter. 

4. Compile a standard job contract for our membership. 

Also discussed were ways or improving our relationship 
with our National GCSAA and neighboring associations; 
increasing our A & B membership; improving attendance at 
organizational functions and meetings; and ways of in-
volving more members to assist our board of directors on 
various committee projects. 

A tentative schedule of 1975 meeting places was 
presented by Paul Barefoot and will be finalized by our 
March meeting. 

I I A I I I I H K 
Ground Burned Lime 

Take The Guesswork Out Of Your 
Liming Program 

Buy 

IAIIICK S GROUND BURNED LIMi 

S.W. BARRICK&SONS, I n c . 
woodsboro maryland 

301 — 845-6341 
Claude H. Barrick — Res. 301 — 845-8648 

Fungicides 
3336 Turf Fungicide 
A broad spectrum systemic fungicide 
that prevents and controls all six major 
turf diseases. 
Bromosan Turf Fungicide 
The newest broad spectrum systemic fungi-
cide for those persistent trouble areas. 
Caddy 
PMAS (10%) 
Spotrete 
Granular Turf Fungicide 
Cad-Trete 

Herbicides 
MCPP 
MCPP Plus 2,4-D 
Methar 8 0 
Methar 3 0 
AMA Plus 2,4-D 
AMA (Super Methar) 

Specialties 
All Wet 
Clear Spray 
Tru-Green 
Grass-Green zit 

C O R P O R A T I O N 

P.O. Box 10, Somerset, N.J. 08873 

Buckner • Case Machinery • Lewis Line 
Locke Mowers • Wood Mowers • Goodali 

Weedeaters • Ransome 5/7's • Cushman Vehicles 

GOLF COURSE SPECIALISTS, INC. 
Richard Browne, Representative 

Chantilly, Virginia 
703-471-1695 

Rhodes Turf Equipment Co. 
Hahn - West point 
1085 Industrial Boulevard 

Southampton, Pennsylvania 18966 

Wally Stedding 
5508 Windsor Mill Road (301 ) 944 2202 

Baltimore. Maryland 21207 (301 ) 298 3054 


