Weblite for Quality Turf

Direct from research plots to the Golf Course.
Weblite is available for mixing with your own
soil or as a complete sterile soil mix for greens
construction or top dressing.

WEBLITE CORPORATION

P.0. Box 780 Roanoke, Va. 24004
Telephone: Area Code 703—345-1426

TOP DRESSING STERILIZED POTTING SOIL

EGYPT FARMS, INC.

Whitemarsh, Md. 21162
301-335-3700

John W. Strickland

President and General Manager TOPSOIL MIXES

G. L. CORNELL COMPANY

16031 Industrial Drive ® Gaithersburg, Md. 20760
Phone: 948-2000 (Area Code 301)
GOLF COURSE EQUIPMENT

FUNGICIDES — SPRINKLERS — INSECTICIDES
MISCELLANEOUS GOLF SUPPLIES

CLEARY PRODUCTS FOR BETTER TURF

“PMAS" — Crabgrass & disease control

“CADDY"— Liquid cadmium fungicide

“SPOTRETE" — 75% Thiuram Fungicide

“ALL WET" — Wetting agent

“THIMER" — Mercury & Thiuram Fungicide

“METHAR"” & “SUPER METHAR" — Crabgrass
Control

“CLEARYS MCCP" — Weed control in bent grass

“TRU-GREEN" — Liquid Chelating agent

“CLEAR-SPRAY" — Anti-dessicant Protective
Sticker

W. A. CLEARY CORP.

NEW BRUNSWICK, NEW JERSEY

e

Another opening is at Ocean Pines near Ocean
City. This is a new course just under construction.
Interested parties should contact Mr. Roseman at the
Lake-of-the-Woods project in Virginia at 703 972-2241.

All the fellows who have moved have got a new
set of challenges ahead of them and we wish them the
best. Oh yes, and be sure to notify us of your new
address.

BACK FROM THE ARMY

Whether you know it or not if you’ve had a boy
working for you who was drafted and he is now or soon
will be out of the service, he is eligible to come back to
work for you with seniority, pay raises, hospitalization,
sick leave and all other benefits he would have if he had
never left. The U.S. Department of Labor is who to
contact if you have questions

SURVEY

The employment questionnaire should now be in
the hands of all A and B members. If you don’t have a
copy, call any of the fellows on the back of the
newsletter and if you do have a copy, please please
please send it back. As we stated last month, all
information will be kept confidential from the
individual forms. The final talley will be published of
course, but nothing else will. All we are interested in is
having all the blanks filled in and the forms returned as
soon as possible. By cooperating in this survey, you are
helping yourself, your club, and everyone else in the
association.

EDITORIAL

This is the year of the job change, or so it seems.
This is good to a point, that supers are bettering
themselves by changing jobs. but it is leaving some clubs
high and dry at a critical time of the year with no one to

handle the job of superintending. Naturally, the club
officials feel a terrific pang of anxiety and fear in the pit
of their tum tums and wonder “Now what are we
gonna’ do? Where will we get a superintendent at this
time of year?”

Well their point is well taken. Where do
they turn? The answer in some cases is really scarey.
They ask men who own construction companies,
hardware stores, truck drivers, golf pros equipment
salesmen, irrigation installers. and many other people
who many times aren’t even remotely connected with
the profession. They ask everyone but the right people,
the golf course superintendents!!! If you go shopping
for a new car, you sure don’t go looking for one at a
bakery. Finding out clubs are asking the wrong people
for help is not a new discovery, that’s for sure. Maybe
this will shed some light on some troubled officials at
this time of transition at their clubs

If the club is a member of the National (most
clubs are), this is the “world wide” placement service in
our profession. The national dues entitle both the club



