
Growers of highest quality sod for lawns, parks 

and golf courses 

P R I N C E T O N 
Office and Farm: 12 miles east 
Chesapeake Bay bridge on U.S. 30 

T U R F F A R M S , INC. 
Bo* IOSA. RR3. Centre* I lie. Md 
Zip 21617 Area Code 301 827-84S4-7 ISS 

Grades of S T A T E C E R T I F I E D C U L T I V A T E D SOD 
Merion Blue K - 3 1 Tall Fescue w / Kentucky Blue 
Certified Common Kentucky Fescue and Blue Mixtures 
Penncross Bent Bermudas — 328 - 4 1 9 - Tufcote 

A L L T U R F Irrigated - Cultivated and Maintained 
to proper height for two years prior to lifting. 

State Inspected - Personal inspection invited 
P A R K E R S H I R L I N G , Manager 

, INC. ^ 

GUSTIN'S 
Baltimore Toro 
• TORO LAWN EQUIPMENT 
• RYAN AERIFICATION 
• SPRINKLERS 
• MILORGANITE 
• FUNGICIDE 

Complete Parts & Service f * 
2205 E. Joppa Rd. f * 
BALTIMORE, MARYLAND 

NO. .8-0500 

Want turf feeding flexibility? 

Call on AGRICO* 
AGRICO COUNTRYCLUB FERTILIZER is 

o Available in a variety of analysis formulated for 
use on greens, tees and fairways. 

® Available with pesticides for insect control. 
« Available with herbicides for control of broadleaf 

weeds, clover and chickweeds. 

A G R I - T O N E 2 8 - 7 - 1 4 and 
A G R I - T O N E 2 0 - 2 0 - 2 0 

W a f e r Soluble Fertil izers 
A G R I N I T E — na tu ra l o rgan ic n i t rogen 

AGRICO CHEMICAL COMPANY, DIVISION OF 
CONTINENTAL OIL COMPANY 

BALTIMORE, MD. — ALEXANDRIA, VA. 

Scotts 
the grass people 

GOLF COURSE DIVISION 
. . . IN SERVICE T O T H E GOLF C O U R S E S U P E R I N T E N D E N T 

BRIAN FINGER 
301/725-3833 

926 Pineway Drive 
Laurel, Maryland 20810 

It was also brought out by our education director 
George Thompson that the program planning for our 
Mid-Atlantic Conference is now underway. Any ideas or 
suggestions pertaining to speakers or topics should be 
presented to George. This is really an opportunity which 
you should all take advantage of if you have any ideas 
011 what you would like to have on the program in 
January. 

Herbicide damage on oak trees shows up as 
gnarled and twisted twigs and cupped, distorted leaves. 
Dr. Francis R. Gouin holds three normal leaves that 
show where this branch is beginning to recover from 
damage. The small twisted leaves on most of the branch 
are not manufacturing food for the tree. This kind of 
damage may not kill the tree, but will weaken it. 
F R O M T H E E D I T O R 

Well, here we are, better than half way thru the 
summer. After Labor Day, it's all downhill. Or is it? 
Then we can relax as all our college and high school help 
exits en masse with the leaves falling, fall overseeding 
and renovation, top dressing, aerifying, fall projects etc., 
etc., etc. And best of all, we can cut back to a 60 or 70 
hour week. Along with these other chores, most supers 
will be preparing next year's budgets and expenses. 
There are two suggestions which come to mind on this 
subject, for better or for worse. The first is the timing of 
budget preparation and presentation. Most fiscal years 
come to an end some time late in the calendar year, 
usually when the grass is dormant and so are the 
majority of the golfers. This has the advantage of not 
coming as so much of a load on the super and taking 
time away from the course, but wouldn't it make more 
sense to submit the budget when the course really looks 
its best? This would bring it due ideally somewhere in 
June when the grass is really turning on and you look 
like a green god. It only makes sense to "strike while the 
mower is sharp." The biggest problem and really about 
the only one is naturally the conflict that comes up with 
the financial set-up of most clubs. There fiscal planning 



(717) 427-4256 

HUMIX® 
BLUE RIDGE INDUSTRIES 

- - PROCESSORS OF - -
PEAT HUMUS SOIL MIXTURES 

LEONARD A. O'HARA P.O. Box 128 
President White Haven, Pa. 18661 

YOUR COURSE DESERVES QUALITY 

KAPCO CUSTOM MIXING IS QUAL ITY 

For Best Results Contact — 

John Gross 
620 Regester Ave . 
Balt imore, Md. 21212 
Phone 377-6172 

You Know You ' l l Grow with KAPCO 

Cornell Chemical and Equipment Co., Inc. 

TURF MAINTENANCE PRODUCTS 
CLIFFORD S. C A S E 1 1 1 5 N . R O L L I N G R O A D 

R E S I D E N C E P H O N E B A L T I M O R E 2 8 . M A R Y L A N D 

W I N D S O R 4 - 1 3 4 8 R L D G E W A Y 7 - 1 0 4 2 

Miller Chemical & Fertilizer 
Corporation 

• FERTILIZERS 
* INSECTICIDES 

• FUNGICIDES 
• WEED KILLERS 

and 
• NEW BLACK WONDER 
(H.A.D.) FERTILIZER 

H a n o v e r , P e n n a 7 1 7 - 6 3 7 - 8 9 2 1 
M e t . W a s h i n g t o n Wal l i e M i l l e r 5 5 9 - 1 6 4 8 

is usually on a January - December or October -
September type of situation, so there might be an 
immediate disagreement. But other than that, there is 
nothing else that comes to mind that might cause a 
problem. If the idea was agreeable with all concerned, 
there would need to be a meeting with the super and 
club officials to discuss and revise the necessary items to 
put the plan into action. 

Another solution, if the idea was accepted, might 
be to make just the greens committee budget fall within 
a June - May fiscal year. But in any event, whatever the 
ideas and solutions might be, this arrangement would 
definitely be of help to the superintendent. 

The other idea which bears some looking into is 
also within the budget, in the form of the' 
superintendent's annual salary. An item that is included 
in this category that is coming in more and more on its 
own is that of benefits. Most supers have some kind of 
benefits but the trouble is that these benefits are few 
and likely don't amount to very much when really given 
a close examination. Many clubs are becoming oriented 
to the ideas of benefits for their key employees, which 
is becoming almost a necessity if a stable work staff is to 
be retained. 

One way of looking at this idea is that the super 
may not want these benefits any other way but in cold 
cash each week. This is good to a point. But benefits of 
a non cash type are not subject to as much of a bite by 
the government as is the straight cash increase. These 
"non cash" benefits might include hospitalization 
insurance, which most clubs now have, housing facilities 
or a housing allowance, a car or transportation 
allowance, even to the point of taking care of gas, oil, 
and payments, a retirement or pension plan, and even a 
few other items which vary among clubs and supers. 

Benefits are viewed differently by many supers 
and rightly so. The individual should ask for whatever 
suits his particular situation. Some men may be in the 
position where straight money increase may be better to 
them than any other form of benefit. But a married 
family man might want and need some of the other 
mentioned items. Another aspect of the situation is that 
if an enterprising super should initiate a program where 
he is getting several fringes, if he should leave the club, 
this makes it much easier for them to advertise in that 
they can offer these items as a selling point of the job. 
Being able to do this makes both parties look better. 

At any rate, at contract renewal time, the subject 
of benefits should be given serious thought and 
discussion because both the club and the super stand to 
gain from it. 
O D D S N ' E N D S 

From the Conn. Clippings in Chas. Baskins 
"Grass Catcher" we find "Wages for golf course 
maintenance employees continues to increase. Most 
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