
A Meeting with the Secretary of Agriculture 

PICTURED WITH THE SECRETARY OF AGRICULTURE are, 
from the left, Kevin Morris, NTF; Tom Delaney, PLANET; Bob 
Shearman, Ph.D., University of Nebraska; Clark Throssell, 
Ph.D .,GCSAA; Secretary of Agriculture Johanns; Ike Thomas, TPI, 
Mike Kenna, USGA, Brian Horgan, Ph.D., U ofM, and David 
Williams, Ph.D., University of Kentucky. 

Last year I was honored by my peers to be elected to the 
National Turfgrass Federation Board of Directors. The mission of 
this board is to elevate turfgrass science as a discipline and lobby 
for federal funding for research and extension. Over the last four 
years, the NTF has successfully lobbied congress to establish a 
turfgrass research program under the United States Department 
of Agriculture - Agriculture Research Service (USDA-ARS). 
Currently, the USDA-ARS has hired three scientists that are locat-
ed across the country. The long-term goal is to assist USDA-ARS 
in hiring 20 turfgrass scientists with $2,000,000 in discretionary 
research funds to be used in conjunction with University faculty 
across the country. These discretionary funds could, for exam-
ple, be directed to the University of Minnesota to perform collab-
orative research projects with the USDA-ARS scientists. 

To continue the lobbying efforts, members of the NTF board 
of directors recently met with Secretary of Agriculture Mike 
Johanns in Washington, D.C. 

The meeting included Tom Delaney, Professional Landcare 
Network; Mike Kenna, Ph.D., USGA Green Section; Clark 
Throssell, Ph.D., GCSAA; Bob Shearman, Ph.D., University of 
Nebraska; Brian Horgan, Ph.D., University of Minnesota; David 
Williams, Ph.D., University of Kentucky; Ike Thomas, Turfgrass 
Producers International, and Kevin Morris, National Turfgrass 
Federation, Inc. The purpose of the meeting was to discuss the 
turfgrass industry and the National Turfgrass Research Initiative. 

- Brian Horgan 
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Up-to-Code -
(Continued from Page 10) 

horizontal task lighting levels. The increase in vertical task light-
ing levels allowed employees to greatly improve tasks such as 
operating production equipment. The increased horizontal task 
lighting levels immediately increased proficiency for production 
functions, such as product assembly and packaging tasks. 
Increase in profits through employee productivity as a result of 
the lighting remodel can be difficult to qualify, but the nearly 
60% in saving due to the reduction in lighting utility costs the 
company is now experiencing, is not hard to qualify. 

More "Good News" is, the Utility "Rebate" paid to the owner 
by the Utility, reduced the total lighting equipment cost includ-
ing installation, by 53%. Also, of significant importance, there 
are many great energy financing opportunities available for busi-
ness owners, as well. 

Many similar examples of the above have been realized by 
business owners in the Twin Cities area in facilities such as: auto 
dealership service garages, grocery stores, school gymnasiums, 
all types of warehousing, all types of manufacturing operations, 
office buildings and more. Also, similar "HVAC" opportunities 
are available through the proper implementation of new technol-
ogy in HVAC equipment now available. 

In closing, energy cost will remain high and continually 
increase. New Lighting and HVAC equipment now available, 
when properly applied, will dramatically improve the operation 
of any business, while reducing energy costs and improving the 
Bottom Line. Don't forget the additional "Good News"; the 
Utilities want to help us pay for these Improvements. Why not 
improve your Bottom Line "now"? 

Stephen Garske Receives 2005 
Distinguished Service Award 
Stephen Garske, 

left, owner of Par 
Aide Products 
Company, was a 
deserving recipient 
of the 2005 
MGCSA 
Distinguished 
Service Award. 
Stephen has been a 
member of the 
MGCSA for the 
past 19 years. The 
course accessory 
business started for 
Steve in 1986 after 
his father's death. Steve had to make a decision: give up a 
very successful commercial real estate business in Denver, 
let the family business end, or come home and run it. Well, 
run it he has. Par Aide's many great products, under the 
leadership of Steve, have made the life of a golf course 
superintendent a lot easier. Pictured with Stephen is Tom 
Johnson, who presented the award at the Awards & 
Recognition Banquet in December. 

Meeting Your Needs 
With Quality Seeds 

SEED RESEARCH BLENDS 
M A G N U M GOLD - Perennial Rye Grass Blend BLUE GRASS BLENDS - Coaches and Elite Landscape 

TRADITION - Fescue Blends 

Improve Your Course With the Following Varieties ofBentgrass: 

Providence SR0 
FAIRWAY INDEPENDENCE 

dominant 
Creeping Bentgrass 

PHONE: 612-804-1692 
FAX: 952-949-3889 
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The Revolution is Here! 

Increases 
photochemical 

efficiency 

production 
chlorophyll 

& proline 

Balances 
air-to-water 

ratios 
in the soil 

Improves 
access to 

nutrients in 
the rootzone 

Maintains 
antioxidant 

activity 
. — s t r e s s 

Increases 
turf survival 

under extreme 
conditions 

There's no reason for you or your turf to stress 
over summer decline this year. Let Revolution® 
put you in control of rootzone conditions so 
that your turf can access and utilize resources 
more efficiently and keep summer decline at 
bay. Revolution makes sure you get the best 
performance possible from your turf, even 
when the heat turns on and the water turns off. 

Join the Revolution. 
We guarantee you'll be impressed. 

Increases turf resilience & stress tolerance 

Boosts carbohydrate production 

Increases oxygen levels in the soil 

Promotes dry, firm putting surfaces 

Increases overall plant health 

* QUATROLS 

R e v l u t i o r f 

Contact your distributor: 

John Wiley 
2797 Eagandale Blvd. 
Eagan, MN 55121 
Phone: (651) 454-3106 
Fax: (651) 454-7884 
Email: jwiley@turfsupply.com 

1273 Imperial Way 
Paulsboro, NJ 08066 
Phone: (800) 257-7797 
Fax: (856) 537-6018 
www.aquatrols.com 

mailto:jwiley@turfsupply.com
http://www.aquatrols.com


FAIRWAYS 

RUFFS 

FarrnLirtks Hole No. 6 

At the 19th hole, w h a t do your golfers say about the previous 18? 
Now available EXCLUSIVLY Uom Precision Turf - a fertility program with PQLYON® 
controlled-release fertilizer that assures thicker, greener, healthier turf — consistently 
and predictably — so you can have tournament conditions every day. Ask your Precision 
Turf rep to run a FREE POLYGRAPH® computer customized fertility program for your 
course. For more informaiton contact your rep or contact the office directly. 

( 
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www.PrecisionTurf.com 

Phone: (763) 477-5885 
Fax: (763) 477-6511 
Toll Free: (800) 925-TURF 
Email: Email@PrecisionTurf.com 

*»Tg 

Poi vGraph 

PURSM U CHHOIOBUS INC. 

©2004 Pursell Technologies Inc. POLYON® and the green color of the POLYON granule are registered trademarks 
of RLC Technologies. The globe design and PTI are registered trademarks of Pursell Technologies Inc. 

How Does Your Turfgrass Rate With The Toughest Critics' 
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Preparing For the Next Step 
By GARY DETERS 

Assistant Superintndent 
St. Cloud Country Club 

The picturesque par 3, 3rd Hole at St. Cloud Country 
Club overlooks the Mississippi River. 

I have been preparing myself for a Golf Course 
Superintendent's position ever since I decided to become a Turf 
Student at the University of Minnesota. After three years of 
being the 1st Assistant Golf Course Superintendent at St. Cloud 
Country Club, I believe I'm ready to take the next step and 
become a Superintendent. It hasn't always been easy or fun 
being an assistant, but I can still say that I love our field of work 
and it has been very rewarding putting out a great product for 
the golfers to enjoy. Turf students and second assistants must 
learn the skills of communication, expectations and organization 
if they want to further their career. 

Communication is probably the most important thing for any 
golf course manager. For the assistant, it is also a vital part of 
being the Superintendent's right-hand man and for being a man-
ager of people. It's the exchange of information between my 

Herfort Norby Golf Course Architects, LLC 
100 East Second Street, Suite 200, Chaska, MN 55318 

Phone: 952-361-0644 Fax: 952-361-0645 

E-mail: golfnorby@earthlink.net 
Website: herfortnorby.com 

boss, Superintendent Dan Hanson, myself and the crew that gets 
us through the workday. Everyday Dan relays information to me 
that I forward to the crew or take the initiative and tell the guys 
what I want done and how to do it. 

Without communication, work would be chaotic and it would 
definitely reflect on the golf course's appearance. I honestly can't 
count how many times a day there is communication to the crew 
one way or another. As assistants, there isn't a lot of direct com-
munication to members because this is normally the 
Superintendent's job. However, it is important to pay attention 
to the strategies the Superintendent uses to get the attention of 
the members, because some day this will be your job. 

Another important thing to know as the assistant is what the 
Superintendent's expectations are of you. By knowing his expec-
tations, it can ease the burden of trying to figure them out on 
your own. Expectations might be delegating duties, promoting 
teamwork, learning on your own, working hard or so many dif-
ferent things. Remember, the expectations that the superintend-
ent has of you will increase as you continue to work for him, so 
that means you have to take it upon yourself to become a better 
"manager." One thing that you should expect from your boss is a 
challenge, because without one you won't learn very much. 

It's important to figure out questions or challenges that you 
have on your own. There is definitely nothing wrong with ask-
ing questions if you don't know the answer, but it is very satisfy-
ing if you can take it upon yourself to solve a problem you have. 
For example, when I first started to learn the irrigation system at 
St. Cloud Country Club, I had a lot of questions because I never 
had the responsibility of taking care of irrigation before. I would 

(Coninued on Page 18) 
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C a n y o u f i n d w h a t ' s m i s s i n g f r o m t h i s p i c t u r e ? 

In t roduc ing theToro ProCore 648. 

Its u n i q u e des ign places the 

wheels inside the aerat ion path. So 

y o u w o n ' t see t i re marks, ru ts o r 

smashed cores. And you w o n ' t see 

all the extra work .To f ind out more, 

and learn about financing opt ions, 

visit to ro .com/procore648. 

TORG Count on it. 



The New TORO® Pro Sweep® 5200 

Optional electric 
tongue offset 

Remote control 
box in operators 
area 

High dump 
height 

Pivoting sub-frame 

Adjustable Optional wind 
roller height r o w b l a d e 

Floating sweeper head 
Adjustable 
front flap 

A better mouse trap. 
For commitment and high quality, contact MTI Distributing! 

4830 Azelia Avenue North #100 
Brooklyn Center, MN 55429 
763-592-5600 800-362-3665 
www.mtidistributing.com C o u n t O i l i t . D I S T R I B U T I N G 

m u u m u n u u i u u m u u i 

http://www.mtidistributing.com


The Next Step-
(Continued from Page 15) 

I always asked Dan questions about what to do, but decided 
that I needed to take it upon myself to learn the maps, the irriga-
tion parts and the sprinkler heads on my own. It obviously did-
n't happen over night, but there have been very few things about 
the irrigation that I haven't been able to figure out just by deter-
mination. 

"Taking the next step in your career is going 
to be based mostly on what your goals are 

and how hard you want to work to accomplish 
these goals. There are usually no freebies in 

this business and you will have to get 
yourself in the door to make an impression 

It is important to learn from your mistakes. There are plenty 
of mistakes to be made while being an assistant, but the key is to 
never let the same ones happen again. Learning from my mis-
takes has made me a better decision-maker because I am more 
thorough with my thought process. 

If you're not thorough and organized, learn to be, because it is 

The 6th Hole at St Cloud Country Club. 

very helpful when you are a manager of people. I have always 
tried to be organized and it has helped me be better prepared for 
the things that come my way In fact, I complete the daily duties 
sheet the night before, so I don't show up for work unprepared. 
This also allows me to be ready when people call in sick or don't 
show up because I usually have a backup plan to move people 
around to make sure all the jobs can be completed on time. 
When you are an assistant you have to expect the unexpected. 

There are a variety of jobs that need to get done every day 
besides the daily maintenance procedures of mowing greens, 
tees, fairways, rough and changing cups. This is why it's impor-
tant to know exactly what else needs to get done to provide qual-
ity playing conditions for golfers. There should be a list of jobs 
that need to get done on a weekly basis and on which days they 
need to be performed. Also, consider having some kind of 
notepad or writing material so that you can jot things down as 
you drive around the golf course. Yes, organization is a key to 
success. 

Taking the next step in your career is going to be based mostly 
on what your goals are and how hard you want to work to 
accomplish these goals. There are usually no freebies in this 
business and you will have to get yourself in the door to make an 
impression. You are going to have to figure out how to piece all 
of the information you have gathered from school, work, books 
or your peers into your own philosophies. Everybody's work sit-
uation is different, but I think this article can give you a heads-up 
into what kind of situations you might face. 

651-636-4600 
www.bonestroogolf.com 

a division of Bonestroo, Rosene, Anderlik and Assoc. 

Providing Full Service 
Golf Course Desian 

Bonestroo 
Architects Of [ K l/^ 

The Game , ' U u f T m T ^ 

http://www.bonestroogolf.com


Your career is too important to rely on products that are "good 
enough." You need better. And BASF delivers. Our comprehensive 
portfolio of products offers control of hundreds of turf diseases, 
weeds and insects. Control you can trust. Better control. 

BetterSolutions. 

BetterResults. 

In the last five years alone, BASF has invested more than $1.5 
billion in agricultural products research and development as well 
as several hundred million dollars in plant biotechnology. And it 
shows. Test after test proves we push our products to perform 
better. That's the commitment you can count on from the 
world's leading chemical company. 

însignia 

: >v BASF 

mssf 1 

Insigntf 

M Emetic 

• - B A S F 
The Chemical Company 

Basagran, Curalan, Drive, Emerald, Insignia, Pendulum and Sahara are registered trademarks and AquaCap, Better Solutions. Better Results. Better Turf, and We Don't 
Make The Turf. We Make It Better, are trademarks of BASF. Amdro is a registered trademark of Central Garden and Pet Company. 
©2005 BASF Corporation. All rights reserved. APN 05-14-002-0105 

BetterTurf.™ 
That's the bottom line, isn't it? And that's what you'll get with BASF. 
Better turf with maximum efficiency of labor and resources. Put us 
in your rotation and let us prove it. You'll be better off. 

For more information, please contact 
Dave Oberle at 651 -681 -8050. We Don't Make The Turf. 

We Make It Better.M 



What Is It You Do In The Winter? 
By NATE USELDING 

Assistant Superintendent, Dellzvood Hills Golf Club 

When you are out and about meeting 
new people, the standard question asked 
is, as an icebreaker, "what do you for a liv-
ing?" Everyone loves to talk about them-
selves so this is a perfect way for two peo-
ple to engage in a conversation, talking 
about work. Now, when you ask me what 
I do and I respond with, "I am an assistant 
superintendent of a golf course," you gen-
erally receive two responses. First, the 
courtesy, "oh really?" followed by a puz-
zled look on their face. Not only did I say 
I worked for a golf course, but I also said I 
was an assistant to something. Now they 
are really confused and with a slight cock 
of the head, their follow-up question is, 
"So, what do you do at the golf course?" 

This question is easy in the summer, I 
manage a golf course and I make it look 
and play the way it does everyday. At 
this time of year, you have to go into 
much greater detail because you know the 
next question. "What do you do during 
the winter?" When I am asked this ques-
tion my first reaction is to laugh and say 
not much, but in all actuality, we get a lot 
accomplished in the winter. The winter 
months are a more stress-free, laid back 
and enjoyable time of year. It is a time for 
us to take a breath, not sweat daily rou-
tines and not worry about the course play-
ing perfectly. I love it when it snows. The 
course looks so good under a blanket of 
snow. It signifies us changing gears and 
taking care of our needs indoors. I am 
going to share with you how we prepare 
Dellwood Hills in the winter, for the sum-
mer months. 

Our priorities for the winter months 
are simple but don't necessarily have a 
definite deadline until April 1st. 

Painting. It is becoming a thing of the 
past with plastic hazard stakes and all 
weather wood. Back in the day painting 
was a major labor expense with all the 
pieces on the course we had to cover. 
There were garbage cans, ball washers, 
water cooler stands, tee signs and bench-
es. Fortunately, we only have to paint our 
tee markers. Our benches are now stained 
with polyurethane and we only have to 
stain them every three years. 

Tree pruning and removal. We have 
an ongoing process with tree removal due 

to the large amount of trees at the end of 
their life expectancy. Our course was built 
35 years ago and was littered with a large 
amount of garbage trees for quick growth. 
Today, these trees are dying and are 
becoming a safety concern to our member-
ship. Every tree we cut down is carefully 
selected to ensure its removal is beneficial 
to the course. We will prune and trim up 
trees for playability and mobility. We also 
look for unwanted branches like suckers 
to be removed. 

Burning. What do we do with all of 
our rubbish? We are fortunate to have the 
space on site to burn most of what we cut 
down. This saves us big bucks rather than 
having it removed by a separate company. 
After obtaining a permit from the city, we 
have a controlled burn. These burns are a 
long and slow process and usually take 
two or three weeks for us to finish. Most 
of what we burn is last year's material 
along with the past summers debris. We 
only burn in the winter because marsh-
mallows taste the best this time of year. 

Reel grinding and mechanical work. 
Our mechanic stays busy by taking all our 
equipment apart and putting it back 
together again. He is in charge of making 
everything look and work like new again 
while also doing the annual maintenance, 
like reel grinding. When the temperatures 
dip below the single digits in the early 
mornings I help out until the temperatures 
rise up after lunch. What a great way for 
assistants to learn new traits of the job. 

Education. January kicks off with the 
Green Expo and what a great way to start 
thinking turf again. A bit of education 
combined with a great opportunity to net-
work allows us to effectively brush up on 
our skills. We do not always attend the 
national show but again, it is a great 
opportunity for anyone to attend. Other 
than attending the shows, we get a chance 
in the winter to meet up with other super-
intendents and have a round table discus-
sion and talk turf. This was reassuring 
last year due to our severe weather where 
everyone was in the same boat. 

Brainstorming. Anything and every-
thing we think of is discussed throughout 
the winter to help out our operation. 
There are some crazy ideas that get 

brought up but 
that is what we 
want to encour-
age, creative 
thinking. It is also a time to read up on all 
our publications we receive throughout 
the year. Numerous times we will toss 
aside a publication or just skim over it in 
the summer. The winter months give us 
an opportunity to catch up on key articles 
that pertain to us. 

Clean and reorganize our facility. It is 
very easy to overlook misplaced items 
during the season when time is tight. I'm 
not talking about a misplaced shovel, I'm 
talking big items that don't get put back 
on the shelves or up in the rafters. It is 
amazing how time goes by and certain 
things don't get done. We are starting our 
third year in our new facility and we are 
still working out kinks to make our opera-
tion run smoothly. Each year we find bet-
ter ways to maximize productivity. 

Plowing. The clubhouse is open year 
round, and we maintain the sidewalks 
along with our maintenance facility's 
parking lot when it snows. This isn't a big 
deal because most of what our job entails 
is weather dependent, rain or snow. 

Audubon Society. I am currently tak-
ing on this project for Dellwood Hills to 
become a certified course. This is very 
rewarding to me as I get my feet wet with 
many new issues and then I have the 
opportunity to implement them into our 
regime. It is a very time consuming 
process, and I dedicate about 8 hours a 
week to completing the project. 

Everyday, it goes without fail, I answer 
questions about our profession because 
people are so intrigued with what we do. 
I am happy to tell them, I manage a team 
which performs maintenance tasks to a 
golf course, so when you come out and 
play, it looks and plays the best possible 
way. You see, back in college, I couldn't 
sell my major to someone within 30 sec-
onds and now, as an assistant superin-
tendent, I am happy to explain what I am 
passionate about. The more we can edu-
cate golfers on what we do, the more they 
will see our perspective and understand 
the ins and outs of our profession. 


