
attention which EMPLOYER deems substantive at the time, to the 
SUPERINTENDENT for study and appropriate action, and the 
SUPERINTENDENT shall review and investigate such matters 
and inform the EMPLOYER of the results. 

E. Board/Management Meetings 
The SUPERINTENDENT shall attend appropriate meetings of the 
owner, board of directors, board of governors, president, green 
chairman, general manager or other supervisor of the golf course, 
with the exception of executive sessions devoted to the considera-
tion of any action or lack of action on the SUPERINTENDENT'S 
contract, the SUPERINTENDENT'S salary or benefits, or the 
SUPERINTENDENT'S evaluation. 

F. Professional Organizations, Meetings and Activities 
The SUPERINTENDENT shall devote his time, attention, and 
energy to the direction, administration and supervision of the 
facilities. The SUPERINTENDENT shall attend and participate in 
appropriate professional meetings at the local, state, and national 
levels with the reasonable expenses for such attendance to be 
borne by the EMPLOYER, including membership fees and dues of 
the SUPERINTENDENT in such organizations as [he or she] 
deems appropriate in the performance of [his or her] duties. The 
SUPERINTENDENT may hold offices or accept responsibilities in 
these professional organizations, provided that such responsibili-
ties do not interfere with the performance of [his or her] duties as 
SUPERINTENDENT. 

G. Outside Consultation Activities 
The SUPERINTENDENT may, with EMPLOYER approval, serve 
as a consultant and receive a reimbursement of expenses and/or 
be paid an honorarium for such consultation services at no 
expense to the EMPLOYER. Prior to engaging in these activities, 
the SUPERINTENDENT will notify the EMPLOYER in writing of 
the activity. The EMPLOYER will notify the SUPERINTENDENT 
if the activity presents a conflict or interferes with the performance 
of [his or her] duties as a SUPERINTENDENT. If the SUPERIN-
TENDENT receives compensation for outside consultation in 
excess of traveling expenses, the SUPERINTENDENT shall use 
vacation time, holidays, compensatory time (which shall equate to 
one and one half hours of paid leave for each hour worked) or 
other non-duty days for such consultation. Consultation provided 
by the SUPERINTENDENT under the terms and conditions of this 
paragraph must be consistent with state and federal law. 

H. Limitation to Consultation Activities/ Outside Employment 
Notwithstanding paragraph 2G, SUPERINTENDENT shall not, 
without the express written consent of EMPLOYER, be interested 
directly or indirectly, in any manner, as a partner, officer, director, 
shareholder, adviser, employee, or in any other capacity in any 
other business similar to EMPLOYER'S business or any allied 
trade; provided, however, that nothing contained in this section 
shall be deemed to prevent or to limit the right of SUPERINTEN-
DENT to invest any of [his or her] money in the capital stock or 
other securities of any corporation whose stock or securities are 
publicly owned or are regularly traded on any public exchange, 
nor shall anything contained in this section be deemed to prevent 
SUPERINTENDENT from investing or limit 
SUPERINTENDENT'S right to invest [his or her] money in real 
estate. 

I. Civic Activities 

The SUPERINTENDENT is encouraged to participate in commu-
nity and civic affairs of the golf course. The membership and direct 
expenses of such memberships and activities shall be paid by the 
EMPLOYER as permitted by law and approved by the EMPLOY-
ER. 

J. Reassignment 
The SUPERINTENDENT shall not be reassigned from the position 
of SUPERINTENDENT to another position without the 
SUPERINTENDENT'S written consent. 

3. COMPENSATION 
A. Salary 
EMPLOYER shall pay to SUPERINTENDENT in exchange for 
services rendered under this Agreement, compensation at the rate 
of Dollars ($ ) per year, payable time(s) 
a month on the [number] and [number] days of 
each month while this Agreement shall be in force. 

B. Reimbursements and Expenses 
EMPLOYER shall reimburse SUPERINTENDENT for all reason-
able expenses incurred in travel for EMPLOYER, attending the 
annual conference of [his or her] professional association, educa-
tional courses, and meetings of the local chapter of [his or her] pro-
fessional association upon presentation of appropriate expense 
reports. 

C. Life Insurance Premium 
EMPLOYER shall pay SUPERINTENDENT'S premium on [his or 
her] $ .00 life insurance policy for the period [he or 
she] performs the duties of SUPERINTENDENT. 

D. Automobile Expense. 
SUPERINTENDENT shall receive an automobile allowance of 

Hundred Dollars ($ .00) per month to defray the 
expense of obtaining an automobile through ownership or lease, 
or shall be provided a vehicle of SUPERINTENDENT'S choosing, 
subject to the approval of the EMPLOYER. Said vehicle shall be 
replaced every years. This vehicle may be used by SUPER-
INTENDENT for business and personal purposes. EMPLOYER 
shall maintain automobile liability, property damage, and compre-
hensive insurance and pay the normal and necessary expenses for 
operation and maintenance of such vehicle. 

E. Medical and Dental Insurance 
EMPLOYER shall either provide to SUPERINTENDENT and pay 
the full premium for a comprehensive family health insurance pol-
icy provided under EMPLOYER'S existing family health insurance 
plan; or, if SUPERINTENDENT elects to provide [his or her] own 
health insurance, pay to SUPERINTENDENT as additional salary, 
an amount equal to the cost of providing said comprehensive fam-
ily health insurance policy. Said account must be paid in accor-
dance with the rule applicable to regular members as now exists or 
hereafter amended. SUPERINTENDENT'S family shall be consid-
ered the same as the family of a regular member for all purposes. 
5. ANNUAL PERFORMANCE EVALUATION 
EMPLOYER shall evaluate and assess the performance of the 
SUPERINTENDENT in writing at least once a year. The meeting at 
which the EMPLOYER evaluates the SUPERINTENDENT will be 
held in a closed environment, executive session if done by 
EMPLOYER'S governing board, unless the EMPLOYER and 
SUPERINTENDENT agree that it should be held in an open set-
ting. The EMPLOYER shall devote a portion of the meeting at 
which the evaluation takes place to a discussion of the working 

(Continued on Page 34) 



Employment Contract-
(Continued from Page 32) 

F. Bonus Compensation 
In addition to any other compensation paid to SUPERINTEN-
DENT, EMPLOYER shall pay SUPERINTENDENT bonuses in 
accordance with the criteria set forth below: 
1. Professional Certification. If SUPERINTENDENT, during the 
term of this Agreement, becomes a Certified Golf Course 
Superintendent and receives a certificate from the Golf Course 
Superintendents Association of America indicating successful 
completion of the certification program, SUPERINTENDENT shall 
receive $ as a bonus in addition to [his or her] annual com-
pensation. 
2. Certification Status. If SUPERINTENDENT, during the term of 
this Agreement, receives [his or her] certification in the Golf 
Course Superintendents Association of America's environmental 
management program or wetland management through an 
accredited program approved by EMPLOYER or water manage-
ment accredited program approved by EMPLOYER or as an 
Audubon Cooperative Sanctuary golf course SUPERINTENDENT 
shall receive $ as a bonus in addition to [his or her] annual 
compensation. 
3. Referral of Prospective Members. SUPERINTENDENT shall 
receive % of any new member's annual dues for the referral of 
any new prospective member who joins the club. 

•Golf Course Materials and Services 
•Topdressing Sand (USGA Approved) 
•Custom Blended Greens Mix 
•Bunker Sand 
•Cart Path Aggregates 
•Decorative Rock 
•Washed Drainage Rock and Sand 
•Fill Material 
•Pulverized and Screened Topsoil 
•Prompt Delivery 

Serving Satisfied Customers Since 1973 

HASSAN 
Sand & Gravel Inc. 

13530 Willandale Rd. Phone: (763) 428-2393 
Rogers, MN 55374 Fax: (763) 428-4710 
www.hassansand.com 

Ask for Kevin 

4. Performance Standards. EMPLOYER, as incentive to SUPERIN-
TENDENT, shall pay a bonus of % of SUPERINTENDENT'S 
annual compensation set forth in Paragraph 3A for adherence to 
the annual facilities budget or increases in membership attributa-
ble to improved course conditions or retention of membership, 
during a period agreed upon by the parties, or an increase in the 
rounds of golf played by [percent or number] over the last 
year. 
5. Risk Management. EMPLOYER, as incentive to SUPERINTEN-
DENT shall pay a bonus of % of the reduced annual insur-
ance premium attributable to the development and implementa-
tion of a risk management or safety program, which resulted in the 
premium reduction. 
6. Car/Cart Concession. EMPLOYER as incentive to SUPERIN-
TENDENT shall pay a bonus of per car/cart rented to 
enhance golf car/cart usage on the course. 
7. Golf Ball Concession. EMPLOYER shall pay SUPERINTEN-
DENT $ per ball for recovered balls from the golf course and 
sold at the facility. 
4. BENEFITS 
[* denotes those provisions which may be alternatively addressed 
in the compensation section above.] Superintendent shall receive 
the following benefits: 

A. Major medical and comprehensive health insurance, including 
dental, vision, and prescription coverage.* 
B. Life insurance.* 
C. Disability insurance. SUPERINTENDENT shall receive disabil-
ity insurance equivalent to year's annual compensation as set 
forth in paragraph 3A. 
D . meals per day during months of facility restaurant oper-
ation. 
E. Use of the golf facility vehicle to more expeditiously carry out 
the duties of SUPERINTENDENT. * 
F. For the convenience of the EMPLOYER housing shall be pro-
vided by EMPLOYER on premises in order to provide emergency 
services at the facility in conjunction with the scope of [his or her] 
employment. All reasonable expenses for the maintenance of the 
house including utilities, taxes, assessments, and related upkeep 
shall be paid by EMPLOYER. 
OR 
Housing Allowance. SUPERINTENDENT shall receive a housing 
allowance of $ Hundred Dollars ($ .00) per 
month to reside in close proximity to the facility to provide emer-
gency services at the facility in conjunction with [his or her] 
employment. 
G. In addition, the SUPERINTENDENT shall be paid deferred 
compensation of Dollars ($ ). 
H. Free family membership at [club name], with 
regular member privileges, SUPERINTENDENT shall be entitled 
to all of the rights, privileges and benefits of a regular member, 
except voting, during the term of this Agreement and shall be 
excused from paying monthly dues, car/cart or green fees, assess-
ments, certificate fees, initiation fees and minimum charges. 
Otherwise, (and excepting only employee meal benefit) [he or she] 
shall pay for services and merchandise at EMPLOYER'S cost. The 
SUPERINTENDENT shall be entitled to charge to [his or her] 
account the purchase of any service or merchandise up to an 
amount equal to one month's salary. 

(Continued on Page 33) 
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Two Trusted 
Names. 

One Common 
Goal. 

Golf course superintendents have t rusted their golf 
courses to Scotts Seed and ProTurf fert i l izers for years. 

Many have also t rusted North Star Turf as their preferred 
supplier of seed, ferti l izers and control products. Why? 
Prompt delivery of the products they need when they need 
them. 

Our goal is to provide you with cut t ing edge nutr ient 
technology and on-time delivery of the industry's most 
recognizable name in fertil izer. 

If you have used Scotts products in the past, we welcome 
you on board. To our loyal customers, we look forward to 
showing you how Scotts ProTurf products can improve the 
tur f quality, appearance and payabi l i ty of your golf course. 

North Star Turf and Andersons/Scotts ProTurf. Two trusted 
names. One common goal. Contact your NST Scotts Sales 
Rep by cal l ing 6 5 1 - 4 8 4 - 8 4 1 1 or 800 -592 -9513 . 



PENNCROSS SOD 
from Country Club Turf 

G r o w n b y G o l f Cou rse Professionals 
for G o l f Course Professionals 

S u p p l y i n g over 2 0 0 G o l f Courses S ince 1 9 8 7 

24317 Durant St. N.E., East Bethel, MN 55005 

(763) 444-6753 
"A Quality Grown Reputation" 



Borman Named 
GCSAA Chief 
Operating Officer 

Golf Course Superintendents Association of America 
(GCSAA) Chief Executive Officer Steve Mona, CAE has 
announced that Chuck Borman, CAE, Executive Director 
of the Carolinas Golf Course Superintendents Association 

(Carolinas GCSA), has been 
selected GCSAA chief oper-

ating officer. 
Borman replaces Joe 

O'Brien, who served in 
the COO capacity 
from January 1994 
until December 2000. 
Borman, who was 
GCSAA's director of 

membership from 
March 1994 - March 
1997, worked for the 
Carolinas GCSA as a 
coordinating advisor 
for one year before 

assuming the executive 
director position in April 

1998. He received his bachelor's degree in business from 
Southwestern (Texas) University in 1977, and a masters in 
business administration from Hardin-Simmons 
University in 1981. 

Borman's GCSAA starting date will be determined in 
the near future. NOTE: The "CAE" designation that 
appears after Borman's name stands for Certified 
Association Executive. 

IF YOU ARE INTERESTED IN RUNNING 
FOR THE MGCSA BOARD, CONTACT: 

TOM FISCHER, CGCS 

763/315-8575 

Without you, who knows where we'd be, 
Thanks for placing our products w h e r e ^ S B k 
they belong. O n your golf course. 1-888-893-2433 ^ E I B E F 



©2000 Syngenta. 

ASSURED 
PERFORMANCE 

S Y N G E N T A P R O F E S S I O N A L P R O D U C T S 
PO Box 18300, Greesboro, NC 27419-8300 

Important: Always read and follow label instructions before buying or using these products. 

Banner MAXX®, Barricade®, Daconil®, Fusilade®, Heritage®, Primo MAXX®, Reward®, Scimitar®, 
Subdue MAXX®, and the Syngenta logo are trademarks of Syngenta. 

"Two Plus Two11 Program 
Provides Opportunities 
For B.S. Degrees In Turf 
Management And Horticulture 

Recently two new articulation agreements were 
formed between Anoka-Hennepin Technical College 
(AHTC) and the University of Minnesota, Crookston. 
Students may now transfer their two-year degree pro-
grams from AHTC to the University of Minnesota, 
Crookston and complete a Bachelor of Science degree in 
two more years. 

In other words, the two new articulation agreements 
between Anoka-Hennepin Technical College and UMC 
make horticulture and turf programs at AHTC a spring-
board to bachelor's degrees. An associate's degree in 
Landscape and Nursery Technology can become part of 
a bachelor's degree in Plant Industries Management at 
UMC. Either an associate's degree or diploma in Golf 
Course Grounds Management at Anoka-Hennepin will 
transfer into a bachelor's program in Golf Facilities and 
Turf Systems Management at UMC. 

In these two cases, students complete their bachelor's 
degrees at the Crookston campus, rather than in the Twin 
Cities area. Richard Robinson, chair of the horticulture 
department at Anoka-Hennepin, said two students have 
already signed up for the UMC program and more are 
interested. 

"This is an exciting new opportunity for students to 
link up with a four-year degree program," said Dr. Linda 
Lucas, academic dean at Anoka-Hennepin. "It's also a 
great recruiting tool because we can show high school 
students and their parents how an interest in technical 
programs can result in a bachelor's degree close to 
home." 

The new pact is called an articulation agreement, 
meaning an agreement under which credits from differ-
ent institutions are mutually accepted towards a degree. 
Officials from UMC and Anoka-Hennepin TC met May 
11 to celebrate the signing of the agreement. 

UMC Chancellor Don Sargeant says articulation 
agreements allow students from the technical and com-
munity colleges to enter "in a seamless manner." 
Sargeant says faculty work closely with business and 
industry to ensure that the curriculum meets their needs. 
UMC is the only higher education institution in 
Minnesota known as a polytechnic university. 

This is the first venture by UMC in the Twin Cities 
area. Crookston is one of three outstate campuses of the 
U of M. Others are at Duluth and Morris. 

* * * * 

(More information is available from the Admissions 
Office at Anoka-Hennepin Technical College, 763-576-
4850 or info@ank.tec.mn.us, or Shelley Diment, Twin 
Cities coordinator for UMC, at 651-303-3987, or 
www.crk.umn.edu/ ce/mmc 

mailto:info@ank.tec.mn.us
http://www.crk.umn.edu/


relationship between the SUPERINTENDENT and the EMPLOY-
ER. The evaluation format and procedure shall be in accordance 
with the EMPLOYER'S administrative evaluation system and state 
and federal law. The evaluation may form the basis for increases in 
SUPERINTENDENT'S compensation. 

6. TERMINATION 
This employment contract may be terminated by: 

A. Mutual agreement of the parties. 
B. Disability of SUPERINTENDENT. If the SUPERINTENDENT is 
permanently disabled or is otherwise unable to perform [his or 
her] duties because of sickness, accident, injury, or mental inca-
pacity for a period of ninety (90) working days beyond any 
accrued sick leave, the EMPLOYER shall have the option to termi-
nate this agreement with no obligation to pay the aggregate sever-
ance sum designated in paragraph 6D. 
C. Discharge for cause. In the event SUPERINTENDENT commits 
a material breach of the obligations and duties of SUPERINTEN-
DENT under this Agreement or commits any acts designated as 
conduct violation or for just cause shall be considered cause for 
immediate dismissal. EMPLOYER may terminate this Agreement, 
during its term, only for "cause" which, for purposes herein, shall 
mean SUPERINTENDENT'S (i) material and continuing failure to 
perform [his or her] essential duties hereunder; including but not 
limited to failure to work full-time on the business of EMPLOYER 
for reasons other than disability; or (ii) dishonesty; or (iii) gross 
misconduct or gross dereliction of duty; or (iv) fraud, misrepre-
sentation or other acts of moral turpitude or criminal conduct; or 
(v) a material breach of any term of this Agreement. SUPERIN-

TENDENT may terminate this Agreement upon any material 
breach by EMPLOYER which is not cured within 30 days of writ-
ten notice by SUPERINTENDENT. 
D. Unilateral termination by EMPLOYER. In the event SUPERIN-
TENDENT is terminated by the EMPLOYER and during such time 
the SUPERINTENDENT is willing and able to perform [his or her] 
duties under this agreement, then in that event the EMPLOYER 
agrees to pay SUPERINTENDENT, as severance pay, all of the 
aggregate annual salary [he or she] would have earned under this 
employment contract from the actual date of termination and/or 
one-month's pay for each year of service, whichever is greater. 
E. Death of SUPERINTENDENT. 
7. SAVINGS CLAUSE 
If any provision, or any portion thereof, contained in this 
Agreement is held to be unconstitutional, invalid, or unenforce-
able, the remainder of this Agreement, or portion thereof, shall be 
deemed severable, shall not be affected, and shall remain in full 
force and effect. 

8. MODIFICATION 
Any modification of this Agreement or additional obligation 
assumed by either party in connection with this Agreement shall 
be binding only if evidenced in writing signed by each party or an 
authorized representative of each party. 

9. CHOICE OF LAW 
It is the intention of the parties to this Agreement that this 
Agreement and the performance under this Agreement, and all 
suits and special proceedings under this Agreement, be construed 
in accordance with and under and pursuant to the laws of the State 
of and that, in any action, special proceeding 
or other proceeding that may be brought arising out of, in connect-

(Continued on Page 38) 

O U R CARRYALLS WORK OVERTIME 
SO YOU DON'T HAVE TO 

CLUB CAR 
INGEftSOLL-RAND 

GETOUT 
—AND 
STAY 

OUT. 

Minnesota Golf Cars 
and Utility Vehicles 

951 EAST 79th STREET BLOOMINGTON, MINNESOTA 55420 
(612) 853-9836 



14900 Twenty First A v e n u e North 
P lymouth, M innesota 55447 -4655 

1 -800 -362 -3665 ~ 763 -475 -2200 - Fax 763-475-0351 

Maybe It's Time to Look 
into an Aeration System 
N o o n e s h o u l d 
h a v e to l i ve w i t h 
poor water quality. 
Be ing the industry 
leader for over 5 0 
y e a r s , O t t e r b i n e 
of fers a var ie ty of 
sur face spray a n d 
sub-surface aera t ion systems that ef fect ively 
c i r cu l a te w a t e r a n d t ransfer o x y g e n . A n d 
w i th i ndependen t testing conduc ted by the 
U n i v e r s i t y o f M i n n e s o t a , y o u c a n rest 
assured that O t t e rb i ne systems w i l l surpass 
all industry standards a n d your expectat ions. 
The result? Beauti ful, heal thy w a t e r w a y s — 
on the surface, as we l l as b e l o w w h e r e it 
counts! 



tion with, or by reason of this Agreement, the laws of the State of 
shall be applicable and shall govern to the 

exclusion of the law of any other forum, without regard to the 
jurisdiction in which any action or special proceeding may be 
instituted. 

10. NO WAIVER 
The failure of either party to this Agreement to insist upon the per-
formance of any of the terms and conditions of this Agreement, or 
the waiver of any breach of any of the terms and conditions of this 
Agreement, shall not be construed as thereafter waiving any such 
terms and conditions, but the same shall continue and remain in 
full force and effect as if no such forbearance or waiver had 
occurred. 

11. PARAGRAPH HEADINGS 
The titles to the paragraphs of this Agreement are solely for the 
convenience of the parties and shall not be used to explain, modi-
fy, simplify, or aid in the interpretation of the provisions of this 
Agreement. 

12. COMPLETE AGREEMENT 
This Agreement contains the complete agreement concerning the 
employment arrangement between the parties and shall, as of the 
effective date hereof, supersede all other agreements between the 
parties. The parties stipulate that neither of them has made any 

representation with respect to the subject matter of this Agreement 
or any representation including the execution and delivery of this 
Agreement except such representations as are specifically set forth 
in this Agreement and each of the parties acknowledges that [he or 
she] or it has relied on its own judgment in entering into this 
Agreement. The parties further acknowledge that any payments 
or representations that may have been made by either of them to 
the other prior to the date of executing this Agreement are of no 
effect and that neither of them has relied thereon in connection 
with [his or her] dealings with the other. 

13. INDEMNIFICATION 
Employer shall indemnify SUPERINTENDENT against any and 
all expenses, including amounts paid upon judgments, counsel 
fees, environmental penalties and fines, and amounts paid in set-
tlement (before or after suit is commenced), incurred by the 
SUPERINTENDENT in connection with [his or her] defense or set-
tlement of any claim, action, suit or proceeding in which [he or 
she] is made a party or which may be asserted against [him or her] 
by reason of [his or her] employment or the performance of duties 
in this Agreement. Such indemnification shall be in addition to any 
other rights to which those indemnified may be entitled under any 
law, bylaw agreement, or otherwise. In witness whereof, each 
party to this Agreement has caused it to be executed at 

[place of execution] on the date indicated 
below. 

[Signatures and date(s) of signing] 
Title of person representing EMPLOYER] 

QUALITY SUPPLIER OF TURF QUALITY CONSTRUCTION & 
RECONSTRUCTION 

•Washed and Regular Turf (Sod) in 11/2 yd. or 
up to 55 yd. Big Roll Size (42" Wide) 

TURF TYPES: 
• ELITE KENTUCKY BLUEGRASS BLEND 
• SPORTS TURF 

BLUEGRASS/P. RYEGRASS BLEND 
BENTGRASS 

Golf Courses • Sports Fields 

M E M B E R 

NCTGA MGCSA 
MSTMA WTA 
SDGSA ISTMA 
MTGF TPI 

N E T L O N ® ADVANCED T U R F SYSTEMS 
Self cultivating means healthier turf 

and better drainage 

N E T L O N ® M E S H E L E M E N T S AND M I X E S 
For Compaction Resistance on cart paths, 

sports fields and other high use areas. 

For Quality Turf Contact: 
(763) 674-7937 • F A X : (763) 674-7044 

8651 Naples St. N.E. 
Blaine, MN 55449 

For Quality Construction & Netlon® Products Contact: 

(763) 784-0657 • F A X : (763) 784-6001 



Dr ive fo r the " U " Program 
The Drive for the U is a program designed for in-kind donations to the University of Minnesota Turfgrass Research Center. 

All donations are tax deductible and will help to build the research center into a top notch facility. 
Paul Eckholm, CGCS, Heritage Links Golf Club, epeckholm@msn.com 

C o m p a n y / P e r s o n C o m m i t m e n t V a l u e 
Paul Eckholm, CGCS Rotary Mower $200 
Plaisted Companies Materials OPEN 
Eureka Sands Materials OPEN 
Greenlmage Sprayer $ 1 , 0 0 0 
DTN Weather Services Satellite System $ 1 , 5 0 0 
Rick Fredericksen, CGCS Vacuum $ 8 0 0 
Rob Panuska 18 Cups $ 3 2 5 
Century Rain A i d 6 Irrigation Heads $ 9 5 0 
Mi l tona Turf Products Turf Maintenance Tools $ 3 2 5 
Paul Eckholm, CGCS Reel Maintenance OPEN 
Hydrologic Irrigation Mater ials $ 2 , 0 0 0 
Gi l l Mi l ler Inc. Design Services $ 3 , 5 0 0 
E-Z-Go Golf Cars Workhorse $ 5 , 0 0 0 
E-Z-Go Golf Cars Workhorse $ 3 , 5 0 0 
Bonestroo & Assoc. Design, Construction, Services OPEN 
Twin City Seed Bentgrass Seed $ 4 0 0 
Simplot Partners Fertilizer Products $ 5 , 0 0 0 
North Star Turf Two M o w i n g Units $ 3 3 , 8 1 9 
North Star Turf Top Dresser $ 7 , 4 9 5 
MTI Distributing, Inc. Three M o w i n g Units $ 4 8 , 4 2 3 

CONCRETE CART PATHS 
6'-7'-8'-10' wide 

30% inclines are possible 
Reference list available 

HOWREY 
CONSTRUCTION 

For more information, contact 
David Howrey • Rockwell City, Iowa 50579 

712-297-8182 

mailto:epeckholm@msn.com

