
Better Conditions— 
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vironmental regulations, improved environmental manage-
ment techniques and a decrease in water usage. Uncontroll-
able and unpredictable weather patterns will always play 
a role in the golf course maintenance expenditures. When 
queried on the effects of last year's weather phenomenon 
known as El Nino, 44% of respondents answered it had in-
creased costs at their golf courses. 

Golfer Etiquette: Superintendents identified failure to 
repair ball marks on the putting green as golfers' worst 
breach of etiquette (60%), followed by failure to rake 
bunkers (18%) and to replace divots (8%). Moving violations 
on the golf car paths were also a concern of superintendents. 
More than 40% cited golfers for driving on or too close to 
greens as the most common violation, while ignoring daily 
posting of golf care restrictions was next (33%). 

Slow Play/Ball and Club Design: Golfer disdain for 
slow play is shared by superintendents as the poll reveals 
slow play is a function of golfs popularity, golfer experience 
and golf course conditioning. The respondents cited in-
creased course traffic (33%), high rough and fast greens 
(26%) and decline of golfer etiquette (23%) as the primary 
causes of slow play by either lowering the rough (46%) or 
widening the fairways (25%). 

Unlike efforts to control slow play, superintendents are 
not reacting to the distances achieved by new golf balls or 

advances in golf club/shaft technologies. Eighty-four per-
cent of superintendents said they were not grooming their 
courses to compensate for increasing distances of golf balls. 

Maintenance Equipment: Despite the high cost of 
maintenance equipment, superintendents prefer to buy 
their equipment rather than lease. According to the sur-
vey, 68% of golf course superintendents buy their main-
tenance equipment, while 23% opt to lease and then 
purchase their equipment. 

Staffing and Image: On staffing issues, superintendents 
expressed confidence and optimism for their future. 31% 
claimed their staff size would grow in the next year, while 
65% responded their staff would remain the at the same 
level. Asked to critique their own image, superintendents 
overwhelmingly gave themselves positive reviews among 
players, course owners and golf professionals. Seventy-eight 
percent of superintendents believe players view them in a 
positive light, 85% believe golf course owners value their 
work, while 71% believed that golf professionals view su-
perintendents postively. 

About The Survey 

The 1999 GCSAA Golf Leadership Survey was conduct-
ed at GCSAA's 70th International Golf Course Conference 
and Show in Orlando, Fla., February 9-12, 1999. The 
computer-based questionnaire surveyed 1,275 golf course 
superintendents on trends in golf and golf management. 
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Sanctuary System Program Helps Protect Wildlife 
It's been said that the world is our 

classroom. 
No one has taken this more to heart 

than Audubon International, the Golf 
Course Superintendents Association 
of America (GCSAA) and Rain Bird. 

Based in Selkirk, N.Y., Audubon In-
ternational implemented environ-
mentally sound practices to preserve 
and enhance natural resources. Au-
dubon International developed such 
programs for businesses, homes, 
schools and golf courses. 

"though many people believe that 
state or fedral government agencies 
and their staffs have sole responsibil-
ity for wildlife and habitat protection, 
it is clear that the majority of real 
property is owned by private individu-
als and organizations," says Audubon 
International President and CEO Ron 
Dodson. "Most state agencies do not 
have the resources to manage private 
lands. This is why Audubon Interna-
tional launched the Audubon Cooper-
ative Sanctuary System." 

The golf course superintendent 
profession has been a leading par-
ticipant in the Cooperative Sanctuary 
System through the Audubon Inter-
national's school and golf course pro-
grams. As a national sponsor for the 
Audubon Cooperative Sanctuary Pro-
gram for Schools, GCSAA has part-
nered with Rain Bird to provide 
funding and services to promote 
awareness and participation in the 
program. The school program is a 
hands-on approach for community 
leaders, such as the golf course su-
perintendent, to work with students, 
faculty, partents and the community 
to promote environmental 
stewardship. 

For additional information about 
Audubon, contact Audubon Interna-
tional at 46 Rarick Road, Selkirk, N.Y. 
12158, or call (518) 767-9051. Contact 
GCSAA at 1421 Research Park Drive, 
Lawrence, KS 66049, or call 
1-800-472-7878. 

Williams^ill Office (715) 425-9511 
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Williams, Gill of Wisconsin 
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River Falls, WI 54022 

• Services • 

• New Course Design 
• Master Plans 
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Center Design 
• Environmental 

Planning 
• Irrigation Design 
• Renovation & 

Restoration 
• Site Planning 

Whether retrofitting your existing 
golf irrigation system or planning a 
new course with state of the art 
components, take a look at Legacy by 
Hunter. Our rotors offer technically-
advanced features and water-saving 
benefits, while our Genesis control 
systems are easy to program and offer 
the management tools you need to 
keep your course in great playing 
condition. For technical assistance 
and after-sale support, your local 
Legacy distributor is ready to help. 

Take a closer look at the Legacy 
Advantage... 

WESTERN MINNESOTA 
AUTHORIZED HUNTER DISTRIBUTOR 

REAMS 
SPRINKLER 
SUPPLY 
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OSHA Training Requirements 
(Editor's Note: This list includes training requirements for 

activities often exercised on golf courses. There are additional 
activities that may have training requirements under OSHA 
regulations. For complete information on the regulations cit-
ed in this publication, review the cited regulation in the 
designated CFR. For training requirements not cited in this 
publication, refer to Training Requirements in OSHA Stan-
dards and Training Guidelines.) 

Employee Emergency Plans and Fire 
Prevention Plans (29 CFR 1910.38) 

Minimum requirements: (1) Escape procedures and 
routes; (2) procedures to be followed by employees who re-
main to operate critical plant operations before they evacu-
ate; (3) accounting system for all employees after 
evacuation; (4) rescue and medical duties for designated em-
ployees; (5) preferred means for reporting fires and other 
emergencies, (6) names or job titles for individuals who can 
be contacted for further information. 

Training requirements: (1) Employees designated must 
be trained to assist in an orderly and safe evacuation; (2) 
must be trained when the plan is developed, whenever the 
employees duties change and whenever the plan is changed; 
(3) all newly hired employees covered by the plan must be 
trained on the parts of the plan that protect that employee 
in the event of an emergency. 

Minimum requirements: List of workplace fire hazards 
to include (a) proper handling and storage procedures, (b) 
potential ignition sources and their control procedures and 
(c) types of fire protection equipment; (2) persons responsi-
ble for fire prevention equipment; (3) persons responsible 
for control of fuel source hazards. 

Training requirements: (1) Inform employees of the fire 
hazards they will be exposed to; (2) review upon initial as-
signment those parts of the fire prevention plan the em-
ployee must know in the event of an emergency. 

Hearing Protection 
(29 CFR 1910.95) 

Minimum requirements: The employer shall ad-
minister a continuing, effective hearing conservation pro-
gram whenever employee noise exposures equal or exceed 
an 8-hour time-weighted average sound level (TWA) of 85 
decibels. 

Training requirements: (1) Institute a training program 
and ensure that all employees participate; (2) repeat train-
ing annually; (3) ensure that each employee is informed of 
(a) effects of noise on hearing, (b) purpose of hearing pro-
tectors including types, selection, fitting, use and care, and 
(c) purpose of audiometric testing. 

Accident Prevention Signs and Tags 
(29 CFR 1910.145) 

Training requirements: (1) All employees shall be in-
structed that danger signs indicate an immediate danger 
and that special precautions are necessary; (2) all employees 
shall be instructed that caution signs indicate a possible 
hazard against which proper precautions are necessary, (3) 
safety instructions signs shall be used where there is a need 
for general instructions and suggestions relative to safety 
measures. 

Medical Services and First Aid 
(29 CFR 1910.151) 

Minimum requirements: (1) The employer shall ensure 
the ready availability of medical personnel for advice and 
consultation on matters of plant health; (2) in the absence 
of an infirmary, clinic, or hospital in the near proximity 
of the workplace which is used for the treatment of all in-
jured employees, a person or persons shall be adequately 
trained to render first aid; (3) where the eyes and body of 
any person be exposed to corrosive materials, suitable fa-
cilities for quick drenching or flushing of the eyes and body 
shall be provided within the work area for immediate emer-
gency use. 

Training requirements: Person or persons shall be 
(Continued on Page 25) 

We can tell you 
what to plant, 

where to plant, 
when to plant. 

Guess that makes us 
plant managers. 

Whatever your needs for your golf 
course, Peterson Seed can help. They 
can supply grass seed for everything 
from tees and greens to fairways and 
roughs. Whether you're bui lding a 
new course or renovating an existing 
one, Peterson Seed offers expert 
advice and dependab le products. 

® 1999 Peterson Seed Company, inc. 

T U R F S E E D 

P E T E R S O N S E E D C ( ) 

Helping your seed business grow. 



MGCSA Affiliate News 
Dale Walesheck Joins 
MTI Distributing Co. 

MTI Distributing has announced the addition of Dale 
Walesheck to its Commercial Parts Sales Order Team. 

Bob Fredericks, vice president of MTI said, "Dale's 13 
years of sales and parts experience in the turf equipment 
business is valuable to our providing continued customer 
satisfaction to the professional turf management industry." 

Dale started with MTI on March 29, 1999. He will be 
responsible for the commercial parts needs of professional 
turf management customers. Dale can be reached at (612) 
475-2200, ext. 284. 

LESCO To Become Distributor 
Of Southern Golf Products 

LESCO, Inc. and Southern Golf Products, Inc. have an-
nounced LESCO will become the exclusive distributor for 
Southern Golf Products' line of golf course accessories. 
Founded in 1983, Southern manufactures, distributes and 
sells custom-embroidered and silk-screened flags, flag 
sticks, tee markers, signage, uniforms and promotional ap-
parel nationwide. 

"As the exclusive distributor for Southern, LESCO is posi-
tioned to offer all of Southern's customers the full scope of 
our comprehensive product line," said William A. Foley, 
LESCO chairman, president and chief executive officer. 

1999 MGCSA MONTHLY MEETINGS 
MAY 10 

Hil lcrest Coun t ry Club 
Host: Mike Brower 

J U N E 7 
Benson Golf Club 
Host: Dave Sime 

JULY 12 
Izaty 's Golf & Yacht Club 

Host: Steve Schumacher, CGCS 

A U G U S T 12 
Her i t age L i n k s Golf Club 

Host: E. Paul Eckholm, CGCS 

S E P T E M B E R 12 
Cragun ' s Resort 

Host: Tom Kientzle, CGCS 

O C T O B E R 11 
Albion Ridges 

Host: Brooks Ellingson 

D E C E M B E R 8, 9 & 10 
MGCSA A n n u a l Mee t ing /MTGF Conference & Trade Show 

Minneapol i s Convent ion C e n t e r 

MEMBERSHIP REPORT 
NEW MEMBERS: APRIL 14, 1999 

Class 
Steve Harrer, CGCS 
Minnehaha Country Club A — GCSAA 
26831 Gazena PI., Sioux Falls, SD 57106 • (605) 332-2304 
Jeffry LaCoursiere 
Oak Harbour A - GCSAA 
Rt. 1, Box 121, Red Lake Falls, MN 56750 • (218) 634-9939 
Thomas M. Rousseau 
Hawk Creek Country Club A - GCSAA 
524 S.E. 2nd St., Willmar, MN 56201 • (320) 967-4295 
Paul A. Smith Blooming Prairie Country Club A — GCSAA (pending) 
Box 175Ä, R.R. 3, Blooming Prairie, MN 55917 • (507) 583-2887 
Mark S. Wallace Minebrook Golf Club (Arnold Palmer Golf Mgmt.) A - GCSAA 
179 Alexandria Dr., Hackettstown, NJ 07840 • (908) 979-1464 
Kevin L. Anderson 
Fox Lake Golf Club B - GCSAA (pending) 
305 90th St., Sherburn, MN 56171 • (507) 764-8381 
Jeff Normandt 
Valley High Golf Club B - GCSAA 
R.R. 2, Box 234, Houston, MN 55943 • (507) 894-4444 
Harold J. Brinkman 
Rich Spring Golf C 
29265 Kraemer Lake Road, St. Joseph, MN 56374 • (320) 685-4322 
Steve Dellwo 
Chaska Par 30 C 
8231 Horizon Dr., Shakopee, MN 55379 • (612) 443-3642 
Craig Hendrickson 
Oak Ridge Country Club C 
121 10th Ave. N., Hopkins, MN 55343 • (612) 938-6900 
Scott Daniel Selken 
Chaska Tbwn Course C 
216 Waters Edge Dr., Chaska, MN 55318 • (612) 443-3642 
Alan Smith 
Perham Lakeside Country Club C - GCSAA 
1104 S.W. 6th St., Wadena, MN 56482 • (218) 346-6071 
Rick L. Stenson 
Fox Lake Golf Club C - GCSAA (pending) 
P.O. Box 184, 207 S. Lake St., Sherburn, MN 56171 • (507) 764-8381 
Dan Trudeau Forest Hills Golf Club C 
5671 Brandlwood Ct., White Bear, MN 55110 • (651) 464-4066 
Richard A. Wit 
Minnehaha Country Club C - GCSAA 
1416 W. 33rd, Sioux Falls, SD 57105-4602 • (605) 332-2304 
Bryan Hemstad 
Elm Creek Golf Links of Plymouth Student 
2832 98th Ave. N., Brooklyn Park, MN 55444 • (612) 478-8592 
Gary Toepper Perham Lakeside Country Club D 
R.R. 2, Box 329, Perham, MN 56573 • (218) 346-6071 
Douglas Gile 
Country Club Turf Affiliate 
24317 Durant St., N.E., East Bethel, MN 55005 • (612) 247-8062 
Tim Gray National Mower Co Affiliate 
557 Arner Ave., Shoreview, MN 55126 • (651) 646-4079 
Greg Kemper 
Amber Ridge Affiliate 
2020 Giesmann St., Roseville, MN 55113 • (651) 488-8236 
Kolin Knudson 
Nextel Communications Affiliate 
4901 106th Ave. N.E., Circle Pines, MN 55104 • (612) 328-3809 

RECLASSIFICATIONS 
Tom Fuller 
North Star Turf Supply A to Affiliate - GCSAA 
Michael Brual 
Faribault Golf & Country Club B to A - GCSAA 
Dan Swenson 
River Falls Golf Club B to A - GCSAA 
Joseph Buege 
Pebble Creek Golf Club C to B - GCSAA 
Michael A. Cohrs 
Bluff Creek Golf Course C to B - GCSAA (pending) 
Bruce Leivermann 
St. James Country Club C to B - GCSAA 
Scott Wersal 
Shoreland Country Club C to B - GCSAA (pending) 
Ken Adams, Jr. 
Brackett's Crossing Golf Course D to C - GCSAA 
Brent Belanger 
Les Bolstad University of Minnesota Golf Course . . . B to C — GCSAA 
Robert S. Adams Brackett's Crossing Golf Course Student to C - GCSAA 
Alex Ellram 
University of Minnesota — Crookston B to E — GCSAA 

—Tom Meier 
MGCSA Membership Chairman 



trained to render first aid in the absence of an infirmary, 
clinic or hospital in the near proximity of the workplace. 

Portable Fire Extinguishers 
(29 CFR 1910.157) 

Program options: (1) Evacuate all employees; (2) per-
mit designated employees to fight fires and evacuate all 
others; (3) all employees are permitted to use portable fire 
extinguishers to fight fires. 

Training requirements: (1) education program must in-
clude (a) general principles of fire extinguisher use, (b) haz-
ards involved with incipient stage fire fighting, (c) how to 
recognize what type of fire is being fought, (d) selection of 
appropriate equipment (e) when to leave fire suppression 
to more experienced fire fighters; (2) training must be 
scheduled upon initial assignment and annually. 

Automatic Sprinkler Systems 
(29 CFR 1910.159) 

Training requirements: (1) The employer shall desig-
nate trained persons to conduct all inspections required un-
der this section; (2) inspections must include main drain 
flow test annually, inspector's test valve opened at least ev-
ery two years and proper acceptance tests on a regular 
basis. 

Fixed Extinguishing Systems 
(29 CFR 1910.160) 

Training requirements: The employer shall (1) train 
designated employees to inspect, maintain, operate, or 
repair fixed extinguishing systems and (2) review their 
training annually to keep them up-to-date. 

Fire Detection Systems 
(29) CFR 1910.164) 

Training requirements: The employer shall (1) assure 
that the servicing, maintenance and testing of fire detec-
tion systems, including cleaning and necessary sensitivi-
ty adjustments are performed by a trained person and (2) 
assure the systems are tested and adjusted as often as 
needed. 

Servicing Multi-Piece and Single-Piece 
Rim Wheels (29 CFR 1910.177) 

Scope: (1) Applies to the servicing of multi-piece and 
single-piece rim wheels used on large vehicles, tractors, 
trailers, buses and off-road machines; (2) does not apply to 
the servicing of rim wheels used on automobiles or on pick-
up trucks and vans utilizing tires designated as "LT." 

Training requirements: (1) Hazard and safety proce-
dures - (a) correct procedures for servicing rim type being 
serviced, (b) safe operating procedures for each, (c) infor-
mation contained in charts, rim manuals and this standard, 
(d) for illiterate employee, instructions on the contents fo 
charts and rim manuals; (2) service of multi-rim wheels -

(a) demounting of tires (including deflation), (b) inspection 
and identification of rim wheel components, (c) mounting 
of tires, (d) use of restraining device or barrier, (e) handling 
of rim wheels, (f) inflation of tire when single-piece rim 
wheel is mounted on vehicle, (g) understanding of the neces-
sity of standing outside trajectory, (h) installation and 
removal of rim wheels. 

Powered Industrial Trucks 
(29 CFR 1910.178) 

Scope: (1) Applies to fork trucks, tractors, platform lift 
trucks, motorized hand trucks and other specialized indus-
trial trucks powered by electric motors or internal combus-
tion engines; (2) does not apply to compressed air or 
nonflammable compressed gas-operated industrial trucks, 
farm vehicles or vehicles intended primarily for earth mov-
ing or over-the-road hauling. 

Training requirements: (1) only trained and authorized 
operators shall be permitted to operate a powered indus-
trial truck; (2) methods shall be devised to train operators 
in the safe operation of powered industrial trucks. 

Oxygen-Fuel Gas Welding & Cutting 
(29 CFR 1910.253) 

Training requirements: (1) Workmen in charge of oxy-
gen or fuel-gas supply equipment, including generators, 
and oxygen or fuel-gas distribution piping systems shall 
be instructed by their employers for this important work 
before being left in charge; (2) rules and instructions cover-
ing the operation and maintenance of oxygen or fuel-gas 
supply equipment including generators, and oxygen or fuel-
gas distribution piping systems shall be readily available. 

(Continued on Page 27) 

Analytical Services By: 

Paskvan Consulting 
Route 1, Box 77A 
Akeley, MN 56433 
218-652-3542 Office 
218-652-2949 Fax 
paskvanconsulting@unitelc.com 

"Where Success is Never an Accident" 

Specialists in Soil & Plant Nutrition 
Tailored to Golf Courses and Sports Turf 

We provide the following services: 

• Complete inventory of the soils on the course or job site 
• Sampling, Analysis, Delivery and Interpretation of the 

results to save you money 
• Recommend corrective fertilizer materials to save you money 
• Physical analysis on sand-soil-peat to determine proper 

mixing for greens and topdressing 
• Irrigation quality analysis 
• First lab in the country A2LA accredited under the new 

USGA guidelines for new greens conduction 
• Fast turn around time, yet quality is never compromised 
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Minnesota OSHA Clarifies Guidelines For 
Roll-Over Protective Structures (ROPS) 

By TERRY MUELLER 
Metro Safety Director, Occupational Safety and Health Division 

It has come to my attention that there is some confusion 
regarding the use of roll-over protective structures (ROPS) 
on non-agricultural equipment. 

Minnesota OSHA published a draft standard in the State 
Register on March 25, 1996, along with a request for in-
put from interested parties. In my "Open Letter to All In-
terested Parties," dated March 29, 1996,1 explained that 
while Minnesota OSHA is considering promulgation of this 
proposed standard, we would not enforce the use of ROPS 
in programmed inspections. In the end, after MNOSHA 
reviewed the comments and concerns of those who respond-
ed to the notice, we decided it was not necessary to pursue 
a standard at this time. 

Our current enforcement policy for ROPS for non-
agricultural equipment is to address it only in the event 

of an accident investigation, and if applicable, utilize the 
General Duty Clause of the MNOSHA Act to address this 
recognized hazard. 

We recommend that employers establish voluntary 
guidelines for safe work conditions under which employees 
may use riding mowers without ROPS. These guidelines 
should address hazards such as the maximum slope that 
can be cut safely, wet grass condtions and uneven terrain. 
This would allow employers to administratively address 
the hazard of a potential rollover. As a consequence, if such 
guidelines are incorporated into their Safety and Health 
Program and enforced, then MNOSHA would not issue ci-
tations for lack of ROPS because the employer took posi-
tive action to eliminate the hazard. 

Aercore ™ 800 ADD VERSATILITY WITH: 

Polfus Golf & Turf 
12040 Point Douglas Drive S. 
Hastings, MN 55033 
Phone: (612) 437-7747 
Fax: (612) 437-3483 

Window attachment 
Mini tine kit 

FEATURES: 
Very good hole quality. 

Adjustable depth control down to 4 inches. 

Very productive 32-inch coring swath. 

Four-speed transmission covers a large 
variety of coring needs: 

1st gear: mini tines 2x1.4 inch pattern 
2nd gear: 2x2 inch pattern 
3rd gear: 2x2.6 inch pattern 
4th gear: 2x3 inch pattern 

A wide variety of tines available to meet 
the varied needs of turf professionals. 

Tubular tines are available in 3/8-inch, 1/2-inch, and 5/8-inch; 
open sided in 1/4-inch, and solid in 1/4-inch and 5/8-inch. 

Same Flexi-link mechanism as used on the larger-frame aerators. 

Simple design with fewer moving parts. 

Easy to service thanks to excellent access to moving parts. 

Two year warranty. 



Arc Welding and Cutting 
(29 CFR 1910.254) 

Training requirements: (1) Machine hook-up; (2) proper 
grounding; (3) detection of leaks; (4) proper switching equip-
ment for equipment shutdown; (4) manufacturer's instruc-
tions; (5) safe use of electrode holders; (6) electric shock 
prevention; (7) maintenance. 

Resistance Welding 
(29 CFR 1910.255) 

Training requirements: Workmen designated to oper-
ate resistance welding equipment shall have been proper-
ly instructed and judged competent to operate such 
equipment. 

Electrical Safety-Related Work Practices 
(29 CFR 1910.332) 

Training requirements: Employees shall be trained in 
and become familiar with the safety-related work practices 
required by 1910.331 through 1910.335 that pertain to 
their respective job assignments. 

Confined space: Has limited or restricted means of en-
try or exit, is large enough for an employee to enter and 
perform assigned work and is not designated for continu-
ous occupancy by the employee (examples: underground 
vaults, tanks, storage bins, pits and diked areas, etc.) 

Permit-required confined space: One that meets the 
definition of a confined space and has one or more of these 
characteristics: (1) contains or has the potential to contain 
a hazardous atmosphere, (2) contains a material that has 
the potential for engulfing an entrant, (3) has an internal 
configuration that might cause an entrant to be trapped 
or asphyxiated by inwardly converging walls or by a floor 
that slopes downward and tapers to a smaller cross section, 
and/or (4) contains any other recognized serious safety or 
health hazard. 

Training: Extensive training for all employees who are 
required to work in permit spaces is required. For complete 
details, talk with your local OSHA Consultation Project or 
OSHA office. 

The Control of Hazardous Energy (lockout/tagout) 
(29 CFR 1910.147) 

An energy control program shall be put into place for the 
control of potentially hazardous energy. This is a detailed 
program and the regulation should be referenced for re-
quirements. 

Hazard Communication Standard 
(29 CFR 1910.1200) 

Minimum requirements: (1) List all hazardous chemi-
cals in the workplace; (2) collect and catalog a material safe-
ty data sheet (MSDS) for each hazardous chemical; (3) 
ensure that all containers of hazardous chemicals are 
properly labeled; (4) develop a written program; (5) train 

employees. 
Training requirements: (1) Methods and observations 

that may be used to detect the presence or release of a 
hazardous chemical in the work area; (2) the physical and 
health hazards of the chemicals in the work area; (3) the 
measures employees can take to protect themselves for 
these hazards, including specific procedures the employer 
has implemented to protect employees from exposure to 
hazardous chemicals, such as appropriate work practices, 
emergency procedures, and personal protective equipment 
to be used; (4) the details of the Hazard Communication 
program developed by the employer, including an explana-
tion of the labeling system and the material safety data 
sheet, and how employees can obtain and use the appropri-
ate hazard information. 

Construction Training Requirements 
(29 CFR Part 1926) 

Because many of you are responsible for various construc-
tion projects, please refer to the publication, Training Re-
quirements in OSHA Standards and Training Guidelines, 
for specific training requirements. 

Excavation General Protection Requirements (29 
CFR 1926.650) is a very important regulation that any em-
ployee working on an excavation project needs to be 
thoroughly familiar with. Many states and counties have 
specific regulations addressing proper excavation proce-
dures and permitting (Continued on Page 29) 

Golf Course 
Accessories 

Ball Washers • Detergent 
Mounting Pipes & Bases 

Tee Signs • Spike Brushes 
Hole Cutters • Flag Poles • Flags 

Cups • BunkerPro Rakes™ 
Benches • Trash Mates™ 

Tee Markers • Practice Greens 
Markers • Whipping Poles 

Course Signage • Divot Mates™ 
And More... 

Requested by players. 
Preferred by course professionals. 
Specified by designers and used 

with pride wherever golf is 
played. 

Call your Par Aide dealer today 
0 for a FREE CATALOG, or call us 

for the dealer nearest you: 
612-779-9851 

1997, Par Aide Products Co., St. Paul, MN. 



f or y o u r 

TORO NATIONAL SUPPORT NETWORK 
DEDICATED IRRIGATION SUPPORT FOR SUPERINTENDENTS 

We re always prepared to answer your call for help. With 17 licensed irrigation experts on staff, 

the Toro National Support Network (NSN) offers fast system troubleshooting, problem-solving, 

remote diagnostics, or just friendly advice. Enroll your course today. Contact your Toro 

distributor or call 8OO-ASK-TORO. With NSN, there's always help at the end of the line. 

IRRIGATION 
© 1998 The Toro Company 

DISTRIBUTING CO. 
TORO 

14900 21st Avenue North • Plymouth, MN 55447 
612-475-2200 • 800-362-3665 

4310 Main Avenue • Fargo, ND 58103 
701-281-0775 • 800-782-1031 



Roll-Over Protective Structures (ROPS) For 
Tractors Used in Agricultural Operations 

(29 CFR 1928.51) 

Training requirements: (1) Every employee who oper-
ates an agricultural tractor shall be informed of the follow-
ing operating practices and of any other practices dictated 
by the work environment. Such information shall be provid-
ed at the time of initial assignment and at least annually 
thereafter. (2) Employee operating instructions — (a) secure-
ly fasten your seat belt if the tractor has a ROPS, (b) where 
possible, avoid operating the tractor near ditches, embank-
ments and holes, (c) reduce speed when turning, crossing 
slopes, and on rough, slick muddy surfaces, (d) stay off 
slopes too steep for safe operation, (e) watch where you are 
going, especially at row ends, on roads and around trees, 
(f) do not permit others to ride, (g) operate the tractor 
smoothly — no jerky turns, starts or stops, (h) hitch only 
to the drawbar or hitch points recommended by tractor 
manufacturers, (i) when tractor is stopped, set brakes se-
curely and use park lock if available. 

Guarding of Farm Field Equipment, 
Farmstead Equipment, and Cotton Gins 

(29 CFR 1928.57) 

Training requirements: At the time of initial assign-
ment and at least annually thereafter, the employer shall 
instruct every employee in the safe operation and servic-
ing of all covered equipment with which he is or will be 
involved, including at least the following safe operating 
practices: (1) keep all guards in place when the machine 
is in operation; (2) permit no riders on farm field equipment 
other than persons required for instruction or assistance 
in machine operation; (3) stop engine, disconnect the pow-
er source, and wait for all machine movement to stop be-
fore servicing, adjusting, cleaning or unclogging the 
equipment, except where the machine must be running to 
be properly serviced or maintained, in which case the em-
ployer shall instruct employees as to all steps and proce-
dures which are necessary to safely service or maintain the 
equipment; (4) make sure everyone is clear of machinery 
before starting the engine, engaging power or operating the 
machine; (5) lock out electrical power before performing 
maintenance or service on farmstead equipment. 

Personal Protective Equipment 
(29 CFR 1910.132) 

Hazard assessment and equipment selection: 
1. The employer shall assess the workplace to determine 

if hazards are present, or are likely to be present, which 
necessitate the use of personal protective equipment (PPE). 
If such hazards are present or likely to be present, the em-
ployer shall: 

(i) Select, and have each affected employee use, the types 
of PPE that will protect the affected employee from the haz-

ards identified in the hazard assessment; 
(ii) Communicate selection decisions to each affected em-

ployee; and, 
(iii) Select PPE that properly fits each affected employee. 
2. The employer shall verify that the required workplace 

hazard assessment has been performed through a written 
certification that identifies the workplace evaluated; the 
person certifying that the evaluation has been performed; 
the date(s) of the hazard assessment, and which identifies 
the document as a certification of hazard assessment. 

Training 

1. Each employer shall provide training to each em-
ployee who is required by this section to use PPE. Each such 
employee shall be trained to know at least the following: 

(i) When PPE is necessary; 
(ii) What PPE is necessary, 
(iii) How to properly don, doff, adjust and wear PPE; 
(iv) The limitations of the PPE and; 
(v) The proper care, maintenance, useful life and disposal 

of the PPE. 
2. Each employee shall demonstrate an understanding 

of the training specified in this paragraph and the ability 
to use PPE properly, before being allowed to perform work 
requiring the use of PPE. 

3. Repeat training when: 
(i) Changes in the workplace render previous training ob-

solete, or 
(ii) Changes in the types of PPE to be used render previ-

ous training obsolete or 
(iii) Inadequacies in an affected employee's knowledge or 

use of assigned PPE indicates that the employee has not 
retained the requisite understanding or skill. 

4. The employer shall verify that each affected employee 
received and understood the required training through 
written certification that contains the name of each em-
ployee trained, the date(s) of training, and that identifies 
the subject of the certification. 

OSHA Consultation 

Consultation programs provide free services to employ-
ers who request help in identifying and correcting specific 
hazards, want to improve their safety and health progams 
and/or need further assistance in training and education. 
Funded by OSHA and delivered by well-trained professional 
staff of state governments, consultation services are com-
prehensive, and include an appraisal of all workplace haz-
ards, practices and job safety and health programs; 
conferences and agreements with mangement; assistance 
in implementing recommendations and a follow-up ap-
praisal to ensure that any required corrections are made. 

For more information on consultation programs, contact 
the appropriate office in your state: 

Minnesota (612) 297-2393 
Wisconsin . . .Health (608) 266-8579 • Safety (414) 521-5063 
Iowa (515) 281-5352 
North Dakota 701) 221-5188 
South Dakota 605) 688-4101 



Education and Conference 
Committee Update 

By MICHAEL KLATTE, CGCS 
Elm Creek Golf Links of Plymouth 

My committee has been working very hard to coordinate 
with Bob Mugaas of the MTGF to make this year's confer-
ence a great success. 

Most of the pieces are in place and we hope to have every-
thing put together by next month. There will be some new 
additions and at a later date we will provide you with the 
details. 

We ran a survey last month on a variety of subject mat-
ter to see which ones would be important to our member-
ship for future educational opportunities. We also wanted 
to find out if we should change the month for the annual 
Mini-Seminar and GCSAA Seminars. 

We had 70 responses to the survey. Business Management 
Environmental Regulatory Issues and Personnel Train-
ing/Management received the most votes from a list 
of 11 categories. 

The old stand-bys of turfgrass science, Ggneral golf course 
maintenance and integrated pest management were up 
there but followed behind. 

My conclusion was that golf course superintendents are 
interested in subjects that require more challenges in 
professionalism than technical skills that require more of 
the "hands-on" approach. With the emphasis on hiring 
more educated and well-rounded individuals with good 
backgrounds, this doesn't surprise me. 

There also is so much more emphasis on management 
of budgets and personnel than there has been in the past. 

The environment these days is a subject which must be 
added to our agenda of things to look into. This is, indeed 
an added responsibility to our growing list of things to do 
as golf course managers as we approach the 21st century. 

High Performance 
Water Infiltration 
Chemistry 

The Ultimate Wetting Agent that 
treats the cause of Localized Dry Spot 
(LDS) and promotes healthier turf 
and improved root growth 

Gary Femrite 
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Leif Erickson 
(800) 728-0354 

Chris Quinlan 
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