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resist disease problems such as dollar 
spot and brown spot. A soil test in the 
latesummerorearly fall will determine if 
your fairways lack this vital nutrient. And 
if they do, USS Vertagreen Fall Fairway 
Fertilizer is the answer because it's 
formulated with primary nutrients 
specifically for your area. 

See your USS Vertagreen distributor 
and he'll show you how this great new 
product can winterize yourfairways this 
fall. Next spring you'll be glad you did. 

Hit the fairways this fall with an 
application of this great new USS 
Vertagreen fertilizer and you're on your 
way to fewer turf problems next spring. 
This quality product is ideal for fall 
fairway fertilization because it has a high 
potash analysis.. .and that means less 
winter kill. 

Potash works to toughen the grass, 
giving the turf healthy and hardy leaves 
that can better withstand the cold winter 
weather. Potash also helpsyourfairways 



ARBORETUM PERFECT FOR PICNIC 
The July meeting of the M.G.C.S.A. was conducted as a family picnic at the Arboretum 
in Chaska. Dr. Leon Snyder was our host and once again, the day was blessed with 
exceptionally fine weather. The attendance at the picnic was not quite as good as 
had been anticipated but from the comments that were given, each and every family 
that did attend were well pleased with the activities of the day. 

The afternoon session was highlighted by a nature hike through a large portion of the 
Arboretum's many nature trails. There were a few cases of tired legs and feet after 
this journey, but all in all, the group appeared to be in great shape. After every-
one had relaxed for awhile a short meeting was held in which several awards were 
presented and a short talk was given by Dr. Snyder on the founding of the Arboretum, 
its growth to the present stage and his ideas and hopes for future development. This 
was followed by a delicious picnic buffet supper and a presentation of gifts to all 
the ladies present. 

HOST AND PRESIDENT. Dean Sime visits 
with Dr. Leon Snyder, retired but as 
yet not replaced Director of the 
Minnesota Landscape Arboretum. 

THE PAUSE THAT REFRESHES. This is the 
only time, other than at dinner, that 
your photographer could get Pat John-
ston, left, and Robert Sime, right, 
to slow down long enough for a picture. 

NATIONAL CERTIFICATION. Ray Sorensen, 
Terrace View G.C., Mankato, receives a 
plaque stating that he has successfully 
passed a six hour test and is now a 
certified ,Golf Course Superintendent. 

PLEASANT PAVILION. The Ordway Shelter, 
deep in the heart of the Arboretum, 
proved a cool, airy place to share 
conversation, food and fun. 



TURF TALK BY Dr. Ward C. S t i e n s t r a 
Department of Plant Pathology 
Institute of Agriculture 

Preventive pest control treatments i.e. application of control chemicals prior to 
presence of the pest is under study by an advisory committee of FIFRA. The concern 
was that chemicals only be used when a threshold (economically significant) level of 
pest or disease was present and meaurable. An earlier release called PEPS - Pesticide 
Enforcement Policy Statement was broadly interpreted to prevent application of fungi-
cides prior to disease. The PEPS conditions under which the EPA will act now reads 
!fA) the label of the pesticide which is used does not affirmatively prohibit preventive 
treatments, B) the target pest is reasonably expected to infest the treated area, and 
C) the pesticide is normally safe and efficacious against the target pest when used in 
a preventive capacity11. Item B will be determined by the agency on a case-by-case 
basis. The determination will be based on past experience in a given environmental 
situation and recognized good pest control practices. This and the efficacy require-
ment (item C) are designed to protect man and the environment from unreasonable adverse 
effects of pesticides. This new statement on preventive treatment will soon appear as 
the fourth PEPS. 

EPA opposes administrative reconsideration of Mercury for golf green use while admitting 
error in cancelling the registration of mercurial pesticides for use in waterbased 
paints and coatings. Administrator Train said the February 17 decision gave undue 
weight to certain portions of the testimony which led him to overestimate the overall 
equivalency and efficacy of non-mercurial substitutes in paint formulations. Thus, in 
May mercurial registrations were reinstated for 1) in-can preservative in water-based 
paints and coatings, and 2) as a fungicide in water-based paints and coatings used for 
exterior application. The decision does not affect Golf Course use of mercury; how-
ever, companies may continue to produce mercurial fungicides until November 30, 1976. 
The snow mold mercury case will be heard in the Regional Court of Appeals, St. Louis, Mo, 

HAHN DOES MORE and 
DOES IT BETTER*. 
The ONLY modern 

Tri|»lex greensmower 

HAHN Aerifier's feature the patented Flexipress springs 
which hold the sod down while the spoon is retracted. 
Nothing Beats Cultivating Action 

Cultivating action is the important principle in aerifica-
tion. The Aerifier® spoon—and only the Aerifier® spoon 
—effectivey loosens the soil beneath the turf, with a 
triple effect: (1) cores of soil are scooped out so sur-
rounding packed soil has room to expand; (2) openings 
are made from surface to rootzone to admit air, water, 
and fertilizer; (3) walls of the openings are loosened so 
roots can penetrate into the surrounding soil. 

Let our SPRAYERS help control WEEDS and INSECTS. The high 

pressure pump will spray trees, wash machinery, fight fires- . whatever your 
requirements, there's an ideal-sized Myers TurfLine Sprayer to do the job. 

Are leaking tires giving you a problem? 

Our T.R.C. TIRESEAL will stop this! 

TELEPHONE 612-472-4167 

KROMER CO MOUND, MINNESOTA 55364 

I/3 
B e a d leaks, 
porosity 
l e a k s a n d 
p u n c t u r e s 
can be sealed 
t i g h t . 



Summer disease problems have been few for those with water and no disaster to recover 
from. Some superintendents who regularly have problem greens are reporting excellent 
turf thru June. These greens often were hit with leaf spot and crown rot due to 
Helminthosporium, but the dry spring and summer has reduced this fundamental disease 
to minor levels. However, lest you relax, the dollar spot season is now on us and 
the effects of long term drought will take its toll also. Pumps that have turned so 
often this season will be tested even more as the July and August heat waves roll by. 
I've seen several golf courses where water pressure or rather lack of it has resulted 
in unsightly fairways and tees drying and dying at the outer edges. The warm, hot 
nights that favor Pythium and Rhizoctonia are and will continue to test the balance 
the superintendent tries to establish between host (grass) and pathogen. 

The week of July 11, I attended the 68th Annual meeting of the American Phytopatholog-
ical Society and learned that at least two common Pythium species could completely rot 
the root system without any foliar blight so often associated with Pythium. Needless 
to say, the plants died when the root rot was complete. Others reported and discussed 
diseases like Fusarium Blight, Blister Smut, Red Thread and other species of Rhizoctonia 
that are becoming important. Diagnosis of turf diseases is not becoming easier and 
effective control requires proper diagnosis. Another excellent paper was presented by 
Laura Sweets on the "Effect of Environmental Factors on the Growth of Typhula species 
and Sclerotinia borealis". Laura is a graduate student working on my project and soon 
will finish her Masters Degree. 

Snow Mold test plot results for 1975-1976 were exciting and disappointing. Two plots -
Rochester and U of MN had so little disease that no readings were made. Bemidji and 
Roseau were diseased but also suffered from winter burn and data was difficult to 
interpret. Plots at Minneapolis and Mendota were oversprayed with additional fungi-
cides which confounded the results. Data was, however, collected at three locations, 
and I can report no single treatment was as effective as 5 oz. of Caloclor. One 
experimental combination granular product - fertilizer and two fungicides^looked very 
good, but one year's results cannot be trusted. Calogram at 10 lbs/100 f was also 
an effective single product treatment. Tersan SP alone and PCNB alone were not satis-
factory. Mixing Tersan SP and Caloclor, or Caloclor and PCNB or Tersan SP and PCNB 
provided the best disease control in the north section of Minnesota. A complete snow 
mold report will be released soon. 

Presently, I have 44 reports from the Minnesota Golf Turf Superintendents on the snow 
mold questionnaire. During August these reports will be tabulated and a report pre-
pared for your use. If you still have the form on your desk, why not take the time 
to fill it in and send it to me. Some very interesting comments and patterns are 
developing as I study the questionnaire. 

YOUR BEST SOURCE OF WATER 
• Experienced well drilling contractors 

• Well and pump maintenance and repairs 
• 3-D well photo surveys 

• 24-hour answering service 

Bergerson-Caswell, Inc. 
13120 Wayzata Blvd., Minnetonka, Mn. 55343 

GALL FOR A FREE ESTIMATE 
612-545-8834 

MEMBER: M.G.C.S.A. AND G.W.I. 



Motivation—Part of Managing A Crew 
One of the golf course superintendent's 

main jobs is to get his crew to do what he 
wants, when he wants, the way he wants, 
and to have them want to do it. 

For that, he needs the respect of the 
crew and the authority to direct them. He 
has the authority because he is the 
superintendent, but for him to be 
effective, the crew must accept his 
authority and allow him to use it over 
them — something they won't do unless 
they respect him. So the essential ingredi-
ents for good management, respect and 
authority, must be given voluntarily by 
those to be managed. 

Getting respect and authority from a 
crew takes deliberate effort, careful 
thought and effective actions, but most of 
all it takes motivation. 

Satisfaction is the biggest motivator. All 
people, not just golf course crew 
members, have certain needs, and if they 
can be satisfied, morale will rise and the 
crew will perform better. An individuals 
needs include: to do a good job, to receive 
individual recognition, to advance, to feel 
balance and order, and to belong. 

Set An Example 

People naturally want to do a good job. 
The fact that they may be doing a lousy 
job now doesn't mean they like it that 
way. It's up to the superintendent to help 
them do their best. The example he sets is 
probably the most effective way to show 
the crew that doing a good job counts. 
Attitudes are contagious, and the 
superintendent's attitudes are reflected in 
those of his crew. 

For instance, the superintendent can set 
a standard of excellence by always doing 
his work correctly. If employees see the 
superintendent use a pesticide without 
measuring or reading the label, they'll do 
it too. If a superintendent slides through a 
training session with little attention to 
detail or the feelings of his trainees, the 
crew also will pay little attention to 
details or the feelings of others. Even the 
smallest things, like being obviously glad 
to come to work in the morning, will rub 
off on the crew. Never underestimate the 
power of personal example. 

Give Recognition 

Another thing people require is genuine 
recognition for individual effort and 
contribution. They want to be assured 
that the superintendent knows when they 
have done a job well; they want their 
work to be appreciated. Recognition 
doesn't have to be a certificate or a direct 
compliment. The simple statement that 
John is a fine irrigation man may be 
reward enough, as long as it's deserved 
and honestly given. 

When something has gone wrong, it is 
valuable to criticize only the job, not the 
person. A superintendent may say, for 
example, "J ° lm, you normally do a fine 
job of syringing the greens, but this 
afternoon some of the low spots were very 
wet. I think they need more attention." 
That tells John that he's all right — he 
does a fine job of syringing — but it also 
lets him know that the job he did was not 
satisfactory. 

E-Z-GO 
E-Z-GO GOLF CAR 

THREE WHEEL MODEL 

GAS OR ELECTRIC 

THE E-Z-GO 
MAINTENANCE 

MACHINE 
GT-7 TRUCK 

E-Z-GO GOLF CAR 
FOUR WHEEL MODEL 

GAS OR ELECTRIC 

FOR DEMONSTRATION CALL OR WRITE 
Stegner Golf Cars 

DISTRIBUTORS OF E-Z-GO 
5900 University Ave. NE Rainbow Bldg. Main St 
Minneapolis, Minn.55432 Ortonville, MN 56278 
Phone 612/571-4230 Phone 612/839-2511 

SALES-SERVICE-LEASING-PARTS 

P I C N I C C H A I R M A N 

Says young Mr. Jennrich, "Hey, Dad, 
quit drinking beer and come play 
frisbee with meff. 



Provide Advancement 
Crew members have a desire to better 

themselves, to advance, to achieve 
personal goals. If the superintendent 
listens — really listens — when talking 
with them, he can tell what those goals 
are. He then can create an opportunity 
for crew members to meet their goals and 
advance in the organization. Advance-
ment doesn't have to be a promotion; it 
could also be education, letting crew 
members who want to take on extra duties 
do so, and encouraging innovations and 
ideas. 

Part of helping crew members progress 
and improve is inherent in personal 
managerial organization and style. If it's 
rigid, there isn't room for the crew to 
move or be creative. People need room to 
breathe, to expand. A superintendent can 
demonstrate an open organization by 
providing flexibility and diversity in work 
assignments, and by not being hung up on 
too many written rules and procedures. 
Flexibility encourages the crew to expand 
to their fullest, and when they feel 
fulfilled they will do a better job. 

Keep Balance, Order 

Another thing people need is to feel a 
sense of social balance and order, which 
can be provided by fair job assignments 
and promotions. If one person never gets 
the dirty work and another always does, 
more than the one who gets the dirty 
work will be unhappy and unmotivated. 
Everyone on the crew will judge the 
superintendent to be unfair, and they will 
not do their best, fearful that they might 
be the next victims. 

When major routines or structures must 
be changed, people whose working lives 
are affected will be less upset if they 
understand ahead of time why and how 
the changes will be made. Radical 
changes without explanation generate 
fear — fear of the unknown. Everyone 
wonders if his job is to change or be 
terminated and fantasies and fears can 
run rampant, taking energy and 
motivation from the crew and decreasing 
their accomplishments. 
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Make T h e m Members 
Finally, crew members need to feel that 

they are part of the group, that they 
belong and are wanted. These feelings 
involve pride, self-satisfaction and 
personal reputation. The wise super-
intendent tries to help each employee 
build a good self-image, because self-
image is a prime motivator; it is even 
more important than pay, for although 
adequate pay is important, money can't 
change the way a person feels about 
himself or his position, and feelings 
determine how the job gets done. 

The good superintendent can create a 
climate in which his crew will be 
motivated and gain their willing co-
operation by consciously satisfying as 
many of their basic human needs as 
possible: the need to do a good job, the 
need for individual recognition, the need 
to advance, the need for balance and 
order, and the need to belong. In 
addition, it is well to remember that what 
motivates the superintendent may not 
motivate the crew. Sensitivity to their 
needs, respect for those needs and 
satisfaction of them, will help build 
highly motivated people who do the good 
job they really want to do. 

SWING WITH US IN '76 

Pjma&B/PD, 
• COMPLETE LINE OF QUALITY 

IRRIGATION EQUIPMENT 

• COMPLETE STOCK OF PLASTIC 
PIPE a FITTINGS 

• DESIGN SERVICE'S 

AREHOUSE SALES 

9 8 I T IO« AVE N. 
MINNEAPOLIS, MINN. 
6 | 2 • 5 4 5 » 2 2 7 6 

Opening At Wadena 
WANTED: GOLF COURSE SUPERINTENDENT 

For 9-Hole (Grass Greens-watered fair-
ways) Municipal Golf Course in mid-
Minnesota. Salary negotiable. Experi-
ence preferred. 

Write tot WADENA COUNTRY CLUB, INC. 
P.O. BOX 446 
WADENA, MINNESOTA 56482 

CUSHMAN 
USI 

GOLF CARS 
Johns-Manville 

CLUB CAR 

NO OTHER ELECTRIC CAN MATCH OUR DRIVE 
CALL FOR DEMONSTRATION 

SALES • SERVICE • PARTS 

CUSHMAN MOTOR CO.. INC. 
2909 E. Franklin Avenue • Minneapolis, Mri. 55406 

PHONE: 612 • 333-3487 



August Meeting One Week Later 
The August meeting of the M.G.C.S.A. will be held at the Forest Hills Country Club on 
Monday, August 16. Golf Course Superintendent Carl Johnston will be the host. Golf will 
be available anytime after 12:00 p.m. Cold sandwiches will be available for lunch at 
the clubhouse. The business meeting will begin at approximately 5:30 p.m. with dinner 
served at 7:00 p.m. The cost of the dinner will be $7.00. Directions to Forest Hills 
Country Club: From the Twin Cities take 1-35 north to County Road 97. From the 
northern cities take 1-35 south to County Road 97. Go east on 97 to Highway 61. Go 
north on 61 to first set of red lights. Turn right on to 97 again and follow for 1 1/2 
miles until you see Forest Hills1 sign on the right. Turn right and follow road to 
clubhouse. It is absolutely imperative that reservations be made so that proper 
arrangements can be planned. Please fill out the reservation blank below and mail to 
Mr. Carl Johnston, Forest Hills Golf Club, 7530 210th Street North, Forest Lake, Minn. 
55025 to reach him no later than Thursday, August 12. 

M.G.C.S.A. FOREST HILLS AUGUST 16 MEETING 

NAME 

RESERVATION FORM 

CLUB 

NUMBER FOR GOLF NUMBER FOR DINNER 

A I . T . W i l e y , I n c . 
P.O. BOX 32 • CHASKA, MINNESOTA 55318 • TELEPHONE 612/448-3300 

MILT WILEY JOHN WILEY 

* DIRECT SALES 
REPRESENTATIVES ^ 

* A. ¿^-^r* „v.* 

'"*r „Art** 

MILORGANITE AVAILABLE 

NOW IN BAG OR BULK 

INQUIRE FOR PRICE 

QUOTE AND DATING 

a LIFT g i v e a LIT I t o 
s u m m e r - w e a r y 
g r a s s w i t h a 

f e e d i n g o f 

MILORGANITE 

WE SELL QUALITY SHADE 

AND ORNAMENTAL TREES 

CALL US FOR ASSISTANCE 

IN THE SELECTION OF 

YOUR TREES AND 

THEIR PLACEMENT 

ON YOUR COURSE 

QUALITY ALL SEED 
mi xtures& avail able SHADE and ORNAMENTAL TREES 



The turf-care professionals« 
Professional turf-care managers (OMATAWAY*. Heavy-duty power UJGREENSWEEP*. Picks up cores. managers 

know the value of owning precision-
built turf-care equipment. 

Ryan equipment is made for those 
professionals. For those who insist 
on machines that perform efficiently; 
with a minimum of maintenance 
and a maximum service life. 

If you'd like more information on 
any of these professional turf 
machines, send for your new, free, 
full-color catalog. 
© G R E E N S A I R E I I* . S e c o n d 
generation of the Ryan coring 
aerator. Removes cores on 2" centers 
down to 3" depth. 
© C O R E P R O C E S S O R . * At taches 
to Greensaire II. Processes cores, 
picks up plant material and returns 
soil to green. 
© S P I K E A I R E * . Disc spiker for 

© M A T A W A Y * . Reavy-duty power 
rake, deep slicer and disc spiker. 
(?)REN-O-THIN*. Removes thatch, 
grooves for seed, pulverizes aeration 
cores. 
© T U R F M I N U T E - M I S E R * . 
Personnel transportation and towing 
ball pickers, Greensweep, utility 
trailer. 

© G R E E N S W E E P * . P icks Up 
thatch, debris from greens, turf 
and pavement. 
© S P R E A D - R I T E * . Top dresser, 
fertilizer spreader. Handles sand,too. 
© T R A C A I R E . Three-point hitch 
turf aerator. Choice of 9 or 12 
wheels. 
© RENOVAIRE. Contour design 
turf aerator. Interchangeable tines 
for coring, slicing, open spoon 
aerating. 
© P R O - E D G E * . Professional edger. 
@ ROLLAIRE*. All-purpose roller. 
] 3 ) G R O U N D S G R O O M E R . Large 

larea thatch remover, turf sweeper. 
© S O D C U T T E R S * . Se l f -prope l led 
heavy-duty and junior models. 
*Self-powered and/or propelled. 

3711 Lexington Avenue, North St. Paul (612) 484-8411 SUPPLIES AND EQUIPMENT 



MGCSA ANNUAL GOLF TOURNAMENT 
Hazelt ine National Golf Club 

Chaska, Minnesota 
MONDAY, S E P T E M B E R 2 0 t h , 1 9 7 6 

Registration must be received by Carl Johnston, 799 11th Ave. S.W., Apt. #111, Forest 
Lake, Minn. 55025 by September 13, 1976. (Late entries cannot be accepted.) The same 
deadline applies for dinner only. Dinner only reservations must be made at the same 
place. 

There will be a double shotgun start, 8:30 a.m. and 1:30 p.m. The first 30 foursomes 
will play at 1:30 p.m. and the rest will play at 8:30 a.m. You will be notified of 
starting time and which hole you will be starting on. NO EXCEPTIONS WILL BE MADE SO 
PLAN EARLY. IF YOU NEED TIME TO FILL YOUR FOURSOME INDICATE ON ENTRY FORM AND SEND 
THE MONEY TO COVER THE GROUP. YOU THEN CAN FILL IN YOUR ENTRIES1 NAMES THE DAY OF 
THE TOURNAMENT. 

Only one foursome per club will be excepted. If an assistant is not included in the 
Superintendent's foursome, he will be assigned a starting time and foursome. He cannot 
bring guests. Associate members may not bring guests. (Exception) All members may 
bring a guest to dinner but must make reservations with Carl Johnston by Monday, 
September 13, 1976 as outlined in the first paragraph. 

The entry fee is $19.00 per person and will include golf, dinner with tax and gratu-
ities included. Prize money is also included in the entry fee. 

PRIZES WILL BE AWARDED AT THE DINNER 
Lunch will be available at the Hazeltine National Golf Club. The cost of the lunch 
is not included in the entry fee. 

Cocktail hour will be from 6:30 p.m. to 7:30 p.m. with dinner to follow. 

RESERVATION FORM 
I will be unable to play golf but will be there for dinner and I will have 
guests. Dinner tickets $15.00 per person. MGCSA Member's Name 

Registration for Golf: 

MGCSA MEMBER NAME Title _ _ _ Hdcp. 

Name of Guest Title Hdcp._ 

Name of Guest Title Hdcp. 

Name of Guest Title Hdcp. 

Number of Carts Preferred Number of Carts You Must Have _ _ _ _ _ _ _ _ 

Cart rental will be $6.00 per cart. Please include this amount in your entry regis-
tration. REMEMBER YOUR CHECK FOR THE FULL AMOUNT MUST ACCOMPANY YOUR ENTRY FORM. 
PLEASE indicate morning or afternoon tee times. 


