ment. As time passes, the job becomes more pedestrian
and the daily routine becomes more tedious. Without the
needed stimulus from a new exciting project or some
other challenge, you become bored with your job and
your work reflects this attitude. Frequently at this point in
the job cycle, dissatisfaction with your employment
arises. Are you in the right position? Would you be bet-
ter off at another course? You look longingly at the
notices of employment sent to you from the MGCSA of-
fice, imagining yourself at the premier golf club down the
road where the job is easier, the pay greater, and the
benefits exceedingly fine.  Perhaps a horizontal job
change as a superintendent at another course is just the
right medicine for your dissatisfaction. Maybe a parallel
position in a golf-related field like golf equipment sales or
golf course construction is the answer. A vertical climb
up the employment ladder to club manager may be the
right choice for you or you may choose to avoid the golf
field altogether. These are choices which you must
weigh and measure as you evaluate you job, future pos-
sibilities and you potential.

The point is that these questions about your job occur to
everyone. Most of the time, we avoid the junction of job
choice by rededicating ourselves to our job, waiting for
the cycle to turn on itself again. By recognizing the four
; stages of the job cycle- elation, boredom, dissatisfaction,
and recommitment, we can put this cycle to good use.

We can identify our low points and actively search for
solutions to our problems. By identifying new challenges,
we can rededicate ourselves to our career. This is one of
the advantages of being a golf course superintendent in
Minnesota. Unlike our friends in more temperate climes
where burnout thrives, we in Minnesota have the chance
to reflect on our past season and plan for the next.
Winter gives us a chance to recharge and plan for the
next. Winter gives us a chance to recharge ourselves
and recommit to our job as we once again become ex-
cited about our golf course and its challenges. Upon ar-
riving in Los Angeles, | marveled that green grass
abounded. Everything was fresh and alive. And |, too,
awoke from a winter of dormancy, excited about the chal-
lenges ahead.

MGCSA BOARD OF
DIRECTORS PROFILE
KERRY GLADER, CGCS

SPOUSE - Barb, she really enjoys working the registra-
tion tables!

CHILDREN - Rusten (age 10), Chad (8) and Jonathan
(6).

CLUB AFFILIATION - St. Cloud Country Club, ten years
as Head Superintendent.

. We qre_family!

1f turfgrass disease is the problem, turn to the LESCO family of proven per-
formers for broad spectrum disease control.

LESCO fungicide products are available in liquid, granular and water dispersible
granule formulations - for convenience and broad-spectrum control.

Enlist the help of the LESCO family for protection of fine turfgrass. Order
today!

LESCO. Quality name. LESCO Fungicides. Quality products.
Call: (800) 321-5325 Nationwide

EESCO

LESCO, Inc. 20005 Lake Road, Rocky River, OH 44116
(216) 333-9250

Always read

and follow label
instructions before
using any chemical
product.

Dale M. Parske
Sales Representative
. LESCO of Mipnesota

\-

(
INTRODUCING

JOHN DEERE GOLF
& TURF FAMILY

H

For A Demonstration Or
Information On These Or Other Products Call:

Polfus Implement
eNew Richmond
e*Hastings
oStillwater

Minn. 612-439-6776
Wis. 715-246-6565

JOHN DEERE

~N

—/)
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( PAST EMPLOYMENT - Lost Spur Country Club, St. Paul,
MN; Head Superintendent 1976 to 1978, Assistant
Superintendent 1975. Ridgeview Country Club,
Duluth, MN; seasonal grounds staff, 1974. Cloquet
Country Club, seasonal grounds staff 1970 to 1973.

EDUCATION - University of Minnesota, Extension, Hor-
ticulture. University of Minnesota, Duluth, In-
dustrial Education. Inver Grove Community Col-
lege, Extension, Personnel Management. Anoka
Technical Institute.

INTERESTS - Family, Golf, Archery, and Cabin in north-
ern Minnesota when we can find time.

HONORS - MGCSA Past President and Certified Golf
Course Superintendent.

COMMITTEE ASSIGNMENTS - Vice President, Research
Committee Co-Chair, Employee Right to Know
seminar study Committee Member, Water Use
Impact Study Committee Member, Education and
Conference Committee Member.

COMMITTEE GOALS - Push for USGA funding of the
Minnesota Poa Project. Develop a program for
our members to use to meet the requirements of
the State of Minnesota Right to Know Law. Sur-
vey our membership to find out how much water
our industry is using, so we can approach the
DNR for more realistic water allocation. To con-
tinue our nationally recognized Annual Turf Con-
ference.

MGCSA GOALS - To promote the MGCSA through
programs that reflect our commitment to golf and
the protection of the environment and ground
water.

PAST MGCSA POSITIONS - Past President, Vice Presi-
dent, Secretary, Ex Officio, Director for four years
on the Research, Membership and Education
Committees.

OTHER ORGANIZATIONS - Golf Course Superinten-
dents Association of America, St. John’s Epis-
copal Church (Finance and Property Committees),
Sauk Rapids Jaycees.

CARRIER GOALS - To improve my club through con-
tinued developmental goals. To upgrade my
knowledge so | can excel in any employment |
should be involved in. Be active in my state
professional association!

RICHDEL IRRI-TIOLL 2963 Yorkton Ind. Blvd. IPS

(Lifetime Warranty) Little Canada, MN 55117 Glues & Primers
Controllers / Valves (612) 483-4300 RAIN O-MAT

SUPERIOR Valve Boxes Sprinklers

Brass Valves Sch 40 Fittings Hose Rings
Controllers PVC & Poly Pipe Hose Rollers

Pumps & Accessories Brass Impacts

1" Heavy Duty Water Hose Valve & Keys

Wire & Watertight Connectors . 1

\_ Galvinized & PVC Swing Joints Quick Coup CYJ
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