


Century offers the
complete line of
Legacy Golf products
to help you control
water, labor and
energy costs.
Featuring Legacy
rotors, valves, Genesis
central satellite and
Viking decoder
control systems.
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SyncroFlo, Inc.

Efficient and
economical, SyncroFlo
pumping stations
are the solution
to many golf course
irrigation problems.

Board Tronies 1M, "

Repair or upgrade
your Rain Bird or
Toro qol] controllers.
Replacement boards
can be shipped from
the Century National
Service Center
within 24 hours.
Call 888-855-9732.
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Improve water quality
with an aerating
fountain, or create
water features from
existing golf course
streams and ponds.

Aqua Master Fountains

CENTURYGOLF PROFESSIONALS-:- WISCONSIN
>JOHN MARKESTAD 'B' 608-742-0377

> MIKE PATTON 'B' 630-575-8555
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Lepta What?
By Jeffrey S. Grego5, Department of Plant Pathology, University of Wisconsin-Madison

Before starting to work in the TDDL Iwould have been
saying "Lepto what?" But, after three years of diag-

nosing turfgrass problems on a daily basis it has come to
be known as a familiar site. So what is Lepto, or better
known as Leptosphaerulina leaf blight? By the end of
this article you will know exactly what it is and probably
the major reasons it is so popular.
When you do a literature search on this disease, you

will probably only find it in two or three books with only
very limited information provided. One of these books
even classifies it as a senectopathic disorder. But, based
on my experience with this disease, it kills more turf then
some turf pathologists think, and current turf manage-
ment strategies probably encourage this disease.

Leptosphaerulina leaf blight infects all cool-season

turfgrasses and is most commonly active in mid-summer.
This disease caused by Leptosphaerulina australis in
Wisconsin usually infects moisture-stressed turf during
hot and humid weather. Several other turf conditions can
predispose the turf to this disease such as herbicide treat-
ments or installing turf during extended periods of hot
and humid weather. Additionally, when the disease is pre-
sent mowing of wet turf or irrigating in the afternoon or
evening can enhance this disease.
Identification of this disease is fairly simple in the lab,

but can be confused for several other diseases in the field.
The stand symptoms of this disease are usually large
blighted areas of turf or a more patchy appearance some-
times resembling leaf spot diseases. Additionally, I have
observed it follow tire tracks, so it could be confused as

• New Construction
• Remodelling
• Irrigation
• Drainage
• Feature Shaping
• Trap Sand Replacement

Construction Services to the Golf Industry

Your source for Golf Course Construction, Reconstruction & Improvement.

You have the Projects, Ideas & Needs. We have the Experience & Equipment to do
the jdb Right the First time.

Lee Bruce (608) 836-7041 Dave Weber
Established 1953

Many Trucks
Equipped with

High Floatation
Tires to

Minimize
Damage to your

Golf Course

Water Control Structures·
Pond Cleaning •

New Ponds·
Pond Lining •

ICart Paths •
CALL US TODAY!!
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Specialized
Equipment
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Cleaning your
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Course
Water
Features.





GREEN SECTION

USG~ Reality Check
By Bob Vavrek, USGA Green Section Agronomist, North-Central Region

Relatively little midsummer stress
to Poa annua playing surfaces

occurred over the past few seasons
on golf courses across the north-cen-
tral tier of states. In fact, the summer
of 1995 was the last time intense
heat stress and disease activity
caused extensive injury to turf
throughout the North-Central
Region. It seems that every three or
four years, Mother Nature feels the
need to teach a refresher course in
Latin.Poaannua is Latin for annual
bluegrass. Annual bluegrass, an
annual plant that (1) germinates
from seed during fall, (2) mayor may
not survive the winter in the North-
Central Region, (3) produces a

flower (seedhead) during the spring,
and (4) dies during the summer.
True, this life cycle is somewhat

oversimplified because some plants
will produce seed during summer
through fall and seed germination
can often occur all season long.
Furthermore, some of the Pea
plants in the playing surfaces domi-
nated by Poa annua are perennial
biotypes and a percentage of the
stronger, annual biotypes might sur-
vive longer than one season under
ideal weather conditions. The fact
remains that many of the plants on
greens, tees, and fairways at older
golf courses are true annuals and
weather conditions during the sum-

mer are not always ideal. When the
annual types ofPoa begin to die off
during the midsummer, the best we
can hope for is that they don't all die
at once. Unfortunately, a consider-
able amount ofPoa annua died on
many golf courses within the span
of several days during late July after
an extended period of heat, high
humidity, and sporadic heavy rain-
fall events.
Observations made at Turf

Advisory Service visits indicate that
the Poa annua in the collars, the
immediate surrounds to greens and
in the intermediate roughs
appeared to have suffered the most
during late July. Pythium and
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CONTRACTOR SHOVELS

Hardwood Ash or Fiberglass Handles
TRENCHING SHOVELS

Hardwood Ash or Fiberglass Handles
NURSERY SERIES

ALL STEEL SPADES
50" Long Handle or 27" D-Handle

ALUMINUM LANDSCAPE
RAKES 24': 36" or 48" Width

RAKES
Leaf Rakes,

Bow Rakes

MISCELLANEOUS
Hoes, Cultivators, Shop Brooms

CAI.I....JORDAN SENSIBAR
IOLF COURSE SALESMANAlO

CAR...·'· 750-7551. 'AGER ...·'· 311-4210
TOLL FREE ... l-BBB-'RO-GREEN

776 - 4 733

11020 Buntrock Ave.

242·9100
Fax: (414}242·2117

16680 .. Cleveland Ave.

789·9550
Fax: (414} 789·9509

:,j. THE GRASS ROOTS SEPTEMBER/OCTOBER 1999





HERITAGE® and DACONIC.
The Fungicides That Fit Your
Disease M.anagelTIent ProgralTI Perfectly.

Mostall golf course superintendents puzzle over
the right combination of disease control prod-

ucts for their turf grass management program.
Put an end to this dilemma with HERITAGE and

DACONIL, the two broad-spectrum fungicides that

fit your program perfectly. Together, HERITAGE
and DACONIL bring just the right complement of

advantages to your tees, greens, and fairways.

HERITAGE FUNGICIDE

• Exhibits both preventative and curative activity

• Only strobilurin chemistry with systemic activity

• Controls most turf grass diseases, including
Pythium, take-all patch, summer patch, anthracnose,

and snow mold

• Reduced risk to environmental resources

• Extended spray intervals with low use rates

• Improves turf quality with no stunting or growth
regulator effect

ZENECA Professional Products

DACONIL FUNGICIDE

• Multi-site mode of action

• Sticks and stays for maximum protection
against fungal diseases

• Controls 14 diseases, including dollar spot,
leaf spot, melting out, rust, and red thread

• Three flexible formulations-e--Ultrex",
Weather Stik", and Zn

When putting your turf grass disease management

program together, pick up HERITAGE and DACONIL
fungicides-they're the perfect fit.

For more information, contact your authorized

Zeneca Agent, or call Zeneca Professional Products
Toll Free at 1-888-617-7690. Labels and MSDSs

available 24 hours a day, seven days a week via Fax
on Demand. Please call 1-800-640-2362.

www.zenecaprofprod.com

Daconil®
Fungicide

Always read and follow label directions carefully.
DACONIL Ultrex", DACONIL Weather Stik'", DACONIL Zn'", and
HERITAGE'" are registered trademarks of a Zeneca Group Company.
© 1999. Zeneca Inc. Zeneca Professional Products is a business
of Zeneca Ag Products, a business unit of Zeneca Inc. ZPP-HER-009



FROM ACROSS THE COUNTRY

How To Be A Great Boss
By Dr. Robert A. Milligan, Cornell University

Editor's Note: I have taken quite afew GCSAA sem-
inars over the years; some are good, some are poor,
and afew have been outstanding. One thatfell into the
outstanding category was taught by Dr. Milligan, a
colleague of Dr. Frank S. Rossi's and a member of the
Cornell University Turjgrass Team. This article,
reprinted from Vol.9, No. issue of CUTT,appears with
permission of both the author - Dr. Milligan - and the
CUTT editor - Dr. Rossi. At a time when we are look-
ing back at the season now quickly passing and eval-
uating our staff, it may be good to also evaluate what
kind of personnel manager we have been. Read on
and learn.
We often think of a "great boss" as one who is nice all of

the time. If we analyze the idea of a great boss, we get a
much different picture. Think of the following situations:
• Sally is frustrated because she is unsure how well she
is doing in her job. Her supervisor tells her she is
doing fine, but somehow she isn't certain he means it.

• George is working hard and seems to be performing
very well, but he doesn't see how his hard work con-
tributes to the business. His supervisor tells him he is
doing fine and just keep it up.

In both situations the supervisor is being a nice person
but not a great boss. How can a supervisor be a great
boss? The performance management process dia-
grammed here is a great tool to become a great boss. We
will discuss each of the three components of the process.

Performance Expectations
Individual performance expectations are defined as

the conditions or results of satisfactory work. They
should be discussed and agreed upon before the perfor-
mance period begins. They should be consistent with the
mission, objectives, and goals of the business. These spe-
cific outcomes provide a target for the employee to shoot
for. Effective performance expectations have the follow-
ing four characteristics:
• Measurable: Truly result-oriented performance
expectations must contain measures by which per-
formance can be judged. Measures may include dol-
lars, percentages, numbers of items, ranges, etc.
• Time: Productivity is often determined by how quick-
ly desired results can be achieved. The employee and
the manager should be clear on just when results are
expected.

• Attainability: Performance expectations must be
within the individual's and the organization's reach if
they are to be an effective performance management

tooL If either internal or external business con-
straints prevent attainability, they may serve to
demotivate rather than motivate the individual.
• Available resources: The individual or team striving
to meet the performance expectation must know
what resources including time are available to them

Coaching and Feedback
Once the performance expectations are established,

they serve as the accountability for the employee. It is
now the employee's responsibility to fulfill these expecta-
tions. The supervisor becomes a coach providing the sup-
port the employee needs to succeed. As with the coach of
an athletic team, the "great boss" is now on the "sideline"
providing the resources and the encouragement the
employee requires. The keys to the supervisor's success
in this environment are empathy and trust. Empathy to
understand the employee, to know how and when to pro-
vide support. Increasing levels of trust so that the employ-
ee will freely seek support when needed.

• Complete Course Design and Installation
• turnkey or in-house installation

HE NEXT BEST THING TO RAIN!

• Conversion of manual/hydraulic to electric

• Repair, Routine Maintenance & On-site Training

• In-house CAD Design &
CIT Data on Sprinkler Performance

• Installation & Upgrade of Pump Stations

• Answers to your "how-to ..." questions

If you have a goal, we have the leadership ...
... personalized service you can depend on,

~~~~~~ I'm.800-554-TORO
(8676)

THE GRASS ROOTS SEPTEMBER/OCTOBER 1999 :ol.



�w GOLF COURSE
AND ATHLETIC
FIELD MIXES

3531 Plover Road, Hwy. 54 East
Wisconsin Rapids, Wisconsin 54494

(715) 423-3909
Fax (715) 423-4215

We have a COMMITMENT to the
Professional Golf Course

Superintendent and Maintenance
Grounds Supervisors with these

top quality products ...

Please call

Dan
at 715-423-3909.

Our guarantee is that your
product will be delivered to

you at a scheduled time
and affordable cost.


