
The same was true for the banquet and show. It had a
sponsor and yet I paid $75 to attend. As near as I can tell,
the sponsor bought the booze. Same deal - if you are
thirsty or want to get a shine on, pay for it yourself.

The simple objection to sponsorship is that too much is
spent on too few for what are clearly marginal purposes. We
ought to be able to buy our own food, booze and golf gear.

Beyond that, the trend toward more and more commer-
cialism leaves a bit of a bad taste. Not everything should
have a FOR SALE sign hung on it.

Finally, I really don't see the value to manufacturers.
Later in the year I am going to quiz 1995 GCSAA confer-
ence attendees I know about "who sponsored what?" My
bet is most won't remember or care.

The money spent on sponsorship would do more in an
expanded research support role, something that would
benefit everybody in our profession.

All I ask, however, is that Jacobsen keeps those great
freebie hats coming our way each year!

Is Conference Out Of Reach For Too Many?
I don't care how much money you have, $143 (plus

almost another $20 in taxes, etc) is too much to pay for a
single hotel room. But that was the going rate for the head-
quarters hotel and others like it in San Francisco in
February. I doubt it will be better anywhere else very soon.
The cost could well be the factor that closes conference
down for some GCSM members in the future. I would be
surprised if it wasn't.

The whole scene is expensive - food, transportation,
seminars - you name it.

I'll argue until the last word that the experience is worth

1 800 785·3306

what It costs to me and the club I work for. You simply can-
not get that kind of information and product exposure any-
where else. If it wasn't worth it, I wouldn't go.

But that doesn't matter much if the employer simply
doesn't have the resources to pay what conference cost.

Do I have an answer? No. I have thought about shuttles
to and from the hinterlands where the hotels and motels
are cheaper. But buses aren't free, and they consume a lot
of time in heavy traffic that is inevitable in big American
cities where we meet. How sensible is it to spend confer-
ence time as a commuter? Not very.

Others have suggested regional GCSAA conferences,
but the diversity of the gathering is what makes it such a
rare and good experience. You would lose that at regional
affairs.

Last year I tried the less expensive hotel on the GCSAA
list and it was an unmitigated disaster. Others who did the
same experienced the same. This year I accepted only the
headquarters hotel to avoid a similar situation.

But there are smarter people than me out there who might
have a solution or a series of things that taken together
could reduce the cost. It needs to be looked at before the
great GCSAA conference is accused of being elitist.

Someone suggested a look at the budget percentage
spent on conference this year compared to five years, ten
years and twenty years ago to see if costs really have
gone up. Good point. And the same individual asked me to
explain the record breaking numbers that attended this
year's meeting. I cannot do that, either.

But my instinct still tells me that the cost is getting so
high that there are those who want and need to go but
cannot, just because it costs to much. 'W
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Caring For and Observing Our Wildlife
By Marilyn Gaffney

Editor's Note: WGCSA members know Marilyn Gaffney from her
role on the staff of the Wisconsin State Golf Association. One of
the things she does in her free time is serve as a volunteer at
the "Wildlife In Need Center" in Waukesha. She has taken her
knowledge of golf courses and lots of what she knows from her
work at the Wildlife Center and put them logether for us in this
excellent article. Next time you call the WSGA office thank her
for the fine advice! '

Oh Spring! Isn't it nice that spring is here in full force?
The weather is getting better by the day and everything
seems to be coming back to life. The plantings are start-
ing to bloom, golfers are seen on the golf courses, the
color of green is intensifying, and wildlife can be seen
showing increased activity and new found energy. In
spring, the wildlife of Wisconsin are busy selecting mates,
defining territory, setting up suitable nesting and denning
areas and, of course, producing offspring.

It sounds like a very pretty picture, but the modern-day
world makes basic survival difficult at best for our wildlife.
Just as.h~mans su~er from the stress created by a highly
lncustriatized society, so too does wildlife. There are
three main categories of stressors with which wildlife must
contend. The more you know about each of these, the
more you can do to decrease their impact on wildlife. The
three categories are PHYSICAL, PSYCHOLOGICAL,
AND EXTERNAL.

Each of the three main stressors is manifested or
cause~ by a variety of things. For example, physical
stress IS caused by disease, injury, malnutrition, dehydra-
tion, hypothermia and/or hyperthermia. Types of psycho-
logical stressors include those things that would cause an
animal or bird to experience alarm, fear, frustration and so
on. External stressors are those that are naturally occur-
ring, such as the weather, but also those that are man-
made. The one of most concern in this category is expo-
sure to chemicals in the form of pesticides and herbicides.
Pesticide poisoning is a serious problem for our wildlife.
In addition to causing genetic defects - crossed bills in
birds, for example - many are potent neurotoxins.

It is an unfortunate fact of life that many of the stres-
sors a wild animal encounters are a direct result of
in~era~tion with humans which almost always has a neg-
ative Impact on the animal. However, there are things
that we can do to lessen an impact on wildlife. Many of
us would like to help but don't know how. Here are some
suggestions:

(1) Encourage nesting sites away from areas of
heavy human traffic by providing habitat and shelter
in those areas.
(2) Continue your judicious and careful use of pesti-
cides, including IPM and the use of alternative
controls.
(3) Never allow trapping on the golf course. When
fencing is required, use fencing that prevents an ani-
mal from being trapped underneath it.

It is also important to be able to recognize whether or not
a wild animal requires assistance. Here are some clues:

(1) The animal doesn't attempt to flee when
approached (except youngsters).
(2) It favors a leg or a wing.
(3) A bird's wing is drooping or is slightly out of
position.
(4) A bird runs on the ground when others flyaway.
(5) A nocturnal animal is out in the daylight.
(6) An unfeathered or unfurred baby is out of the nest.

If at any time you observe some young and you sus-
pect they may be orphaned, here are some guidelines
to follow:

(1) If you find a nestling on the ground and it is cold to
the touch, warm it by gently hoiding it in your hands.
The parent bird may very well remove the replaced
nestling if its body temperature is significantly colder
than the other nestlings. When it is warmed, replace it
in the nest. A nestling appears naked, its eyes are
closed and it is completely dependent on the parent.
(2) Do not attempt to feed or give the nestling water.
(3) Do not assume that the parent will "smell human
scent" and reject the baby bird. Birds have a very
poor sense of smell.

If you come across a fledgling or brancher (which is a
feathered juvenile bird that has jumped out of the nest a
few days before it can fly), leave it alone unless if appears
ill or injured. The parent bird will continue to care for it on
the ground until it can fly.

It you have disturbed a rabbit's nest that contains
young, put them back in the nest and replace the grass
cover. Keep other animals and people away from the
next. The mother returns to her nest at dawn and dusk to
feed the young. To determine if she has returned, place
a cross of twigs or yarn across the grass top. If by morn-
ing the twigs or yarn have moved, the parent has
returned. If not, the young are most likely orphaned and
proper care should be taken. Cottontails are on their own
at the tender age of three to four weeks. Their main
defense mechanism against predators is to remain com-
pletely motionless so as not to be seen. That is why it is
so easy to approach very young rabbits. 1f you see one
that is about four inches long from nose to tail, it is
already independent from its mother.

You may contact the "Wildlife In Need Center" any time
you have questions or concerns about wildlife on your golf
course. It is located in Waukesha and the telephone num-
ber is 414-574-7504. People are on duty 9:00 a.m. to 9:00
p.m. A licensed rehabilitator or volunteer will try and help
you in any way possible. The Center is a non-profit orga-
nization provides rehabilitation for injured and orphaned
native wildlife with the intent of release. This organization
exists only through donations. If you care to help, you can
send a donation to:

WILDLIFE, INC.
516 E. NORTH STREET
WAUKESHA, WI 53186

Take time to enjoy, care for and observe our precious
wildlife. W
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Editorial

HE DID IT WITH STYLE
By Monroe S. Miller

urban entomologist that he was for so
long.

Students who were in his classes
loved his teaching - enthusiastic,
patient and pragmatic.

And as much as anything, we have
been fortunate for these three
decades past to have had this won-
derfully articulate, striking, personable
and bright individual in our corner. He
represented us with class. He has
done us more good turns than we will
ever know about.

Selfishly, r have dreaded this
moment for years. When I was a stu-
dent and for many of my years as a
Wisconsin golf course superintendent,
the University of Wisconsin-Madison
was embodied in Love, Worf,

Newman and Koval. Who wouldn't be
sentimental when the last of these four
great individuals reached retirement?

There is no question about it - he
will be sorely missed. He had a style
that was his and his alone. We can
hope that soon his position will be
filled by CALS administration. But
Koval will never be replaced.

I know this, too - all of his friends
in our industry wish him, in the words
of James Thompson from two cen-
turies ago,

"An elegant sufficiency, content,
Retirement, rural quiet, friendship,
books."
To those things we'll add "and a

desk at the Noer farm," We still want
to see you at least once in awhile. \If

,

No phrase is more trite than "time
flies", but none could be more true. I
am struck by the reality that Pro-
fessor Charles Koval is retiring. II
shouldn't be possible that a person
so young in spirit and outlook,
appearance and demeanor, and even
in years is leaving the faculty at the
UW-Madison. I speak for so many
when I say "we're really going to miss
hi "rrn.

Chuck's decision has left me feel-
ing a little lonely, a little insecure and a
whole lot sad. There has always been
a great sense of comfort for those in
our business in knowing Dr. Koval
was no farther than a phone call away
when we needed advice or some help.
That made him the superb extension
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