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work ethic. These types flock to the golf shop to “shoot the
breeze” with the guys, but rarely walk the course just for fun
and would never consider visiting the maintenance shop.
They would be totally out of their element.

It's a great thing that there are so many new golf courses
cropping up all around Wisconsin. They will be intelligently
designed and built, wisely grown in and managed, and be a

Editorial

definite asset to this state. It will be a good use of the land,
providing that the landowners truly care for their properties
and enhance them over the years.

In many regards, golf course superintendents are like the
farmers that we know as friends and neighbors. We all love
the land and are devoting our lives to managing it. In the
process we are also preserving it for future generations. Y

By Steve Blendell
Brynwood Country Club

-r'_J- A Modest Proposal

Anyone who has been closely involved with the game of
golf for a substantial period of years has probably seen
many different golf courses, ranging in condition from lush
and manicured to thin and weedy and everything in-
between.

| grew up playing, and eventually working on, a golf
course where the fairways were as hard as an interstate
highway and the greens were sometimes not much different.

| have been fortunate enough to play golf in Scotland
where maintenance levels are quite modest. | have also had
the pleasure to play golf on some of the most impeccably
maintained turf in the United States.

The question that has bothered me for some years now is
this one: why do |1, and | suspect most other golfers (includ-
ing professionals), shoot the same scores on golf courses
that, having similar degrees of difficulty, are maintained in
such different ways? Put another way, if higher levels of
maintenance don’t lead to better scoring, why do we do it?

Unfortunately, | cannot answer my own question. But |
would like to speculate just the same.

| think that it is the nature of American business to try to
do better than the competition. In some fields, this has been a
blessing to the consumer. When we turn to golf course main-
tenance, | think that the opposite has occurred.

A famous American author said, “progress was fine, but
it's gone on way too long.” This should be the motto of the
GCSAA.

Golf turf maintenance “improvements” have gone on way
too long, actually rendering golf courses less playable than
they could be. In addition, the incessant search for better
(greener) turf has caused us to utilize too much water, fuel,
landfill space, pesticides and other precious commodities.

Using my earlier thought, if “better” turf doesn't provide
better scoring, are we justified in using our resources in the
amounts that we use them? | think we have reached the
point in American golf where we are maintaining for aesthet-
ics, at least partially at the expense of playability.

This discussion leads, at long last, to my modest propos-
al. | propose the GCSAA direct all members to have firm
greens, hard fairways, a tolerable population of weeds,
sparse tree populations and rough that is whatever the
weather will allow.

Further, | submit that bunker maintenance should be
done with the idea that bunkers are a hazard, not a scenic
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refuge. At many venues, professionals hope to land in the
hazard rather than the jungle that surrounds it. One wonders
if the grass isn’t the hazard and the sand bunker is a sanctu-
ary for some unknown wildlife species.

| feel that we must all band together and maintain golf turf
in a manner that the game of golf demands, not in the manner
that a botanical garden requires.

Like that old Lite beer commercial said, “...
always wanted in a golf course, and less.”

P.S. Don't try this at home... W
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Editorial

By Monroe S. Miller

Congratulations and Hosannas...

It is right to express thanks to those
who have made extraordinary contri-
butions to our business in the last
while.

JEFF BOTTENSEK AND JOHN
KRUTILLA: Once again, the Wisconsin
Turfgrass Association golf outing was
a winner last fall, enriching the
research coffers in a major way. Jeff, a
WTA director, planned the event. John
served as host for the event, offering a
chance to play Geneva National.

A tip of the hat to these guys for a
job very well done.

BILL ROBERTS: You have to
admire a person who puts as much
time and effort into an organization as
Bill has put into the GCSAA. It's been
impressive. One can only hope he
takes some time this year to rest up!

ROD JOHNSON: Always the inno-
vator, Rodney’s idea of providing the
signage now required by law is turning
into a bonanza for the medical study
on the health of golf course superin-
tendents. To see such an unselfish act
in an era of greed and self-gratification
is more refreshing than words can
express. Thanks to our immediate past

president. He continues his good work
and leadership.

RISE: This is an acronym for
Responsible Industry for a Sound
Environment. They produced a publi-
cation that makes for good reading
and explains the many benefits from
sensible use of pesticides. Those who
attended our spring business meeting
received a copy.

Give credit to RISE for assembling
such a good piece. We each need to
share it with as many outside of our
business as possible - green commit-
tee members, players, neighbors,
extended family, etc. It will help with
the endless task of education.

WGCSA O & D: Now THAT was a
spring business meeting! Best ever?
Could have been. That's high praise
from an unbashful observer.

The panel of Professors Harkin and
Rossi and P.I. Dawson was excellent,
despite the absence of Ms. Terrell.
Mike Semler was a perfect moderator,
the questions were superb and the dis-
cussion among panel members was
civil and intelligent, reasonable and
very interesting. It was a brilliantly

planned event that nobody should
have missed.

The meeting itself was organized
and focused on the business we need-
ed to conduct. President Worzella
rapped the gavel at 1:00 p.m.,
promised an hour and a half of busi-
ness and then adjourned at 2:30 p.m.
sharp!

Only Pat Norton got home late for
supper!

WGCSA MEMBERS: At least those
who attended the spring business
meeting.

Many of us were very distressed to
see the GCSAA stop its contribution to
the USGA Green Section research
program last year.

We read volumes from Lawrence
about how strong GCSAA is financial-
ly, raising questions then why the
$50,000 was stopped.

As an expression of disgust and
disagreement, we in Wisconsin will
give $1,000 to the USGA Green
Section research program INSTEAD
OF THE GCSAA S & R FUND.

It only makes sense. W
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Seminar Announcement: GCSAA Now Offers

Technical Training for your Spray Technician

June 21, 1993 ¢ 8:00 a.m. to 3:30 p.m.

O.J. NOER RESEARCH FACILITY - MADISON, WISCONSIN

A seminar designed to ensure that your applicator
has the skills and techniques to spray effectively.

The Course

As a golf course superintendent, you are responsible for making
sure that your course provides enjoyable play for your club members.

Keeping your course green and healthy requires not only know-
ledge of chemicals, but also the correct use of spray equipment so
that the chemicals have the best chance of working effectively. In
addition, application techniques are important to your effort to
reduce the amount of pesticides applied to your golf course.

While you may determine what materials, in what amounts are
to be used on your course, you must rely on your staff to carry out
the responsibility. This makes it crucial to have a skilled, know-
ledgeable spray technician. Chemicals have little chance of being
effective if they are not applied correctly.

This seminar is designed specifically for the staff member who is
responsible for spraying on your golf course. Through demonstra-
tions and opportunities for hands-on learning, your spray technician
will learn the principles of effective sprayer operation, which will in
turn allow you to feel more comfortable about your chemical
applications.

You can be sure your
spray technician will:
< Learn how to use various types of sprayers.

% Understand components of sprayers and how
they work.

¢ Gain exposure to calibration and application
methods including effects of pressure, boom
height, vehicle speed, and weather conditions.

< Learn about equipment maintenance and storage.

%+ Practice safety procedures including emergency
spill clean up and first aid.

% Know how to eliminate costly errors and apply
pesticides in the most effective manner possible.

< Increase the safety factor in all chemical
applications.

“+ Know how to use equipment in a manner that
will prolong its lifespan and reduce the need for
servicing.

This seminar will provide your spray technician with the necessary training—
without your having to take the time to provide training yourself

PLEASE REGISTER AT LEAST ONE MONTH IN ADVANCE OF SEMINAR DATE.

Enroll NOW! Registration is limited, and seats will be sold on a first-come, first-served basis.
Any questions, call 913/832-4444. Upon receipt of registration fees, GCSAA can provide a list of low-cost lodging alternatives
to those who will be traveling to the program.GCSAA is arranging for pesticide recertification points where possible.
GCSAA seminars are accredited by: ACCET (A national accrediting agency listed by the U.S. Secretary of Education)

REGISTRATION INFORMATION

The registration fee for this course is $95 per
person and includes lunch on the day of the
seminar as well as take-home reference materials.

21, 1993 in Madison, Wisconsin.

RETURN T0O: MY NAME

Education Department
STAFF MEMBER'S NAME

YES! Please enroll my staff member in
Spray Technician Training to be held on June

1 Enclosed is a check for $§95

_| Please bill my credit card:
[1Visa [IMC []American Express

CARD # _ EXP. DATE

SIGNATURE

1421 Research Park Drive

awrence. Kansas 66040-385(
Lawrence, Kansas 66049-3859 CLUB

_| Please send a list of lodging alternatives.
] Please send directions to the seminar facility.

Cancellation Policy: Cancellations received ADDRESS

My club uses the following spray equipment:

in writing less than two weeks in advance
of the seminar will be refunded at 50% of CITY
the registration fee. No refunds will be issued

Jor cancellations received within three STATE zP

working days of the seminar date, excepl

Jor documented emergencies, PHONE (include area code)
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December 21, 1992

Mr . Monroe Miller
Wisconsin GCSA
Blackhawk Country Cclub
3606 Blackhawk prive
Madison, Wisconsin 53705

Dearv Monroe:

on behalf of the Tur fgrass Information center, I would
like to thank you and the Wisconsin Golf Course
Superintendent's association for the generous donation
and needed support.

The Turfgrass Information center plays a valuable role
Community wor ldwide by supplying
published information about our enuironment, turfgrass

well as making answers availabla for everyday

I hope the Turfgrass information a service
that will be in the Wisconsin Turfgrass
Industry - There is & staff lead bY project Manager »
peter cookingham. the
Turfgrass Information File (TGIF) a effective and
efficient tur fgrass tool -

to each and everyone in Wwisconsin,
can only exist and

again,

The Turfgrass Information center
improve with support of concern individuals like
yourselves. I am looking forward to seeing everyone

at the Nisconsin Tur fgrass Aasociation Wwinter conference
on January 12th, and 13th, 1993-

Respectfully.

Hun

panny H- Quast., CGCS
pHa/nd

HMmCm*hwmm
Project Manager

mmemsmmmuﬂm

W212 Main Library
East Lansing.
) 3537209

9806 FAX
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THE JOB HUNT

By Jay Packard

The last five months of my life came
to an end last week as my search for a
position in golf course management
ended in success. While the time for
celebration and planning has arrived, |
feel obligated to pass on some of what
| have learned from my job hunt. Keep
in mind that the methods and styles |
describe are not the only ways to pro-
ceed; after all | got a lot more rejec-
tions than offers!

After spending the last four sum-
mers on golf courses and other time in
the classroom, my goal was to find a
position as an assistant golf course
superintendent. | knew | could find a
job at any golf course, but finding that
first ‘title’ turned out to be a very edu-
cational search. My job hunt taught me
a lot about resumes, cover letters,
interviewing, and the golf course
industry.

The beginning of my active pursuit
of a career came with a class devoted
to resumes, interviews, and public com-
munication. The class was mildly suc-
cessful at the last two; however, the re-
sume building aspect was deplorable.
The resume | completed in the class,
which was acceptable to the professor,
was laughable. The highly decorated
“GRASS ROOTS” editor called the
whole thing “underwhelming.”

So for about the first two months of
my searching | spent hours revising
that document. One example of how
poor that resume was is demonstrated
by the section on relevant class work
that | included. A resume should
emphasize your strengths. Coming out
of college, my strengths are not exten-
sive pesticide application, engine
work, or time as a crew leader. They
are my education, my leadership
potential, my work ethic, and my ability
to learn. To emphasize my education, |
had listed only four classes but after
revision | included 15 classes.

Another part of my resume was
work experience. In my search for a
golf course position, | included my
year and a half term as a salad maker
for the Memorial Union on the UW-

Madison campus. Now | must admit
that | did have a gift for egg salad.
However that really doesn't serve any
meaningful purpose to a golf course
superintendent (unless he likes egg
salad). This was wasted space.

A possible reference could have
come from the position, but since | had
a handfull of student supervisors it
would have been weak at best.

What this section should have
included was the place of work, the
length of employment, and a handfull
of my experiences there. Extraordinary
duties or skills developed should also
be included. From my four summers, |
included about 14 different duties or
skills developed between the two
COourses.

The final part of my resume was
activities and awards. This part re-
mained the most consistent throughout
the revision process. A simple list of all
my clubs and the leadership positions |
held in those clubs proved valuable.
The end of the section included my
scholarships, and how many times |
made the Dean’s Honor List (twice).
Later in the job hunt, after | had a cou-
ple of interviewers ask my hobbies, |
included them on my resume as well.

Writing cover letters is another skill
you'll not specifically learn in college.
In the beginning of my search | used
them to introduce myself, and thank
the prospective employer for his time.
While both of the points are part of the
letter, | gradually began to get much
more out of my letter. In less than 20
lines, | was able to call attention to
myself as well as highlight my
strengths. Using the cover letter to
emphasize certain sections of your
resume can be very effective.

The low point in my resume/cover
letter writing adventure was sending a
cover letter with a word missing from a
sentence. | did not get any response
from that effort.

When | sent out my resumes and
letters, | used 9"x12" envelopes. A flat
sheet of paper is much easier to look
at than one with two folds. The enve-
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lope itself had a typed address and |
added two Elvis Presley stamps for
style. Since | was trying to distinguish
myself from other applicants, using the
stamp of the King and thick ivory col-
ored paper were the ways | tried to be
noticed.

The final and most important part of
the job hunt is the interview. Over
Thanksgiving my parents took me to a
suit shop in Milwaukee to buy the
“interview suit.” A tailored, navy blue
business suit with cordovan shoes,
white shirt, and a power tie—all for
one month’s rent. This suit was the
symbolic end of my college days.

From Thanksgiving until the WTA
Winter Conference, the job market
was non-existent. Past years had
always provided me with openings
during this period. But not in my year
to find a job. At the WTA conference, |
hit the beat by letting everyone know |
was in the market. Fortunately, | did
get one lead for an assistant’'s posi-
tion. A phone call yielded an interview
and | thought “hey, I'm on my way.”
The interview went well except that the
superintendent was emphasizing a lot
of duties that are definitely not my
strengths. | still felt | had a chance.

Over the next few weeks, the
national referral service brought me a
whole host of openings, as | am sure
all of you closet subscribers can attest.
| would average three cover letter/
resume mailings per week. Most of
these openings fell in the transition
belt, and did not show any interest in
me or my ivory colored paper.

The third week in February brought
both good and bad news; a rejection
from interview number one and anoth-
er in- state opening. This opening was
for a second assistant. Being number
two really did not excite me, but at this
point | was seriously concerned about
finding anything. In early March | was
interviewed with the business suit and
power tie in full force.

This superintendent was well pre-
pared with a list of 20 questions cover-

(Continued on page 49)



UPDATE YOUR CONTROL SYSTEM
AT A REASONABLE PRICE!

i o
. -
e e @g .

e
.

e

e
e

R

COMPUTER-RADIO IRRIGATION CONTROL SYSTEM

By COPS UNIVERSAL @ uckner-

e Communication by 2-way radio verifies
each transmission

* No need for new controllers or costly
installation of communication wire

Ideal for Retro-Fitting
Parks, Median Strips,
School Grounds &

Golf Courses!

» Ability to transmit (and log) flow data
back to central computer

e Maximize your pump's efficiency by
grouping valves as you choose, regardless
of hard-wiring constraints

e Call today for a free survey and quote!
1-800-347-4272

GENTURY RAIN AID

12900 W. National Ave. e (414) 796-8288 « Fax (414) 796-8293
Nineteen Locations Serving FL, GA, IL, IN, KY, Ml & WI




(Continued from page 47)
ing most aspects of golf course man-
agement. These questions exposed
most of my weaknesses and the inter-
view quickly fell into more of a lecture.
My mouth was going dry between
questions, as the interviewer expound-
ed his ideas on golf, landscaping, the
position, and me.

| came away from this meeting with-
out much self-confidence or hope for
finding a position. Little did | know, this
experience was one of the best things
that happened to me during my job
hunt. While the interview was com-
plete in giving me my weaknesses, it
also gave me a lot of insight into the

industry and the positions | was apply-
ing for. So while memories of the inter-
view are less than pleasing, the ideas
that it generated helped me.

Two weeks later, | was scheduled
for another interview. This time the golf
course was in the flatlands of lllinois.
An assistant's position was open and
the superintendent was interested in
talking to a Wisconsin graduate.
Armed with my previous interview
experiences, the business suit and
power tie, | went to the interview. This
time | was prepared for the questions,
and my answers reflected it. The fact
that he and | hit it off may have helped
a little, too. Following the interview the

job was offered, and two days later |
accepted. My job hunt was over.

What | have learned from this is
going to help me forever. Had |
learned it earlier, maybe it would not
have taken as long to find my position.
Hopefully this literary work will help
someone else find their position. If not,
no big deal; they will have to learn it
themselves.

Special thanks for all their help over
the last six months go to; Roanne
Barnes, Steven Schmidt, Wayne Kus-
sow, Monroe S. Miller, Wayne Otto,
Mom, Dad and everyone else. W

Flexstake is the most practical accessory to appear on the golf
course maintenance market in a decade. The above ground portion
is made of color-fast poly carbonate which can be mowed over
with reel mowers.

Our Flexsign, 0.B. Markers and Yardage Markers are
designed to allow a golf cart or a tractor to ride over them with no
damage.

For a free sample of Flexstake or a video of our complete
Flexstake line, call or write.

FLEASTAKE

Paul Ronyak
Distributor of Flexstake Products
W193 N16366 Lea Fond Circle
Jackson, Wisconsin 53037

1-414-677-3855

The Poly-S difference: a unique
multlple coating system.

weather conditions — providing
higher nitrogen analysis than SCU
products with less sensitivity to
temperature than fertilizers
coated with polymer only.

It is the most efficient —
and cost-effective—turf fer-
tilizer technology ever de-
veloped. For more informa-

tion about Poly-S fertilizers
and their performance advan-
P tages, contact your Scott Tech
Rep. Or call 1-800-543-0006.

Each Poly-S.. particle
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computer-controlled,
two-tier coating pro-
cess that allows nutri-
ents to be released
steadily and safely by
controlled diffusion
through the polymer
coating. Thus the rate
of release can be regu
lated over a pre-program
‘period of time over a wide variety of

Wayne Horman
Senior Technical Representative

Telephone 608/838-9422

5019 Timber Lane * McFarland, Wl 53558

Bruce R. Schwelger

Technical Representative
1712 N. Harmony Drive * Janesville, Wl 53545
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YL 1 A REVELATION

By Derek J. VanDamme

Editor’'s Note: Derek VanDamme is a
junior at the University of Wisconsin-
Madison where he is majoring in Turf-
grass Management. Derek is from Su-
perior and has worked at the Nemadji
Golf Club in Superior and the Golden
Valley Country Club in suburban Minnea-
polis. This summer will be the third he
has been on the staff at Blackhawk
Country Club in Madison. He is president
of the Badger Turf and Grounds Club; Dr.
Wayne Kussow is his advisor.

Derek also has a two-year degree in
Turf Management from Anoka Technical
College in Minnesota. He spent one year
playing hockey in the U.S. Hockey League
on the Dubuque Fighting Saints team. His
career goal is to become a golf course
superintendent.

While doing the reorganizing that is
inherent with the wholesale cleaning of
one’s room and “office”, | stopped to
read from two of my favorite publica-
tions — THE GRASS ROOTS and a
book entitled SUDDENLY by George
F. Will. Will's book is a collection of
columns he wrote between 1986 and
1990.

Two articles | read that day struck
me as being especially relevant in my
life. Chad Eberhardt's article “What Is
Success?” and Will’'s column “l Was
Raised But Never Grew Up” caused
me to pause and contemplate their
meaning to me.

Both pieces have a sports twist to
them. Will uses the Pete Rose gam-
bling controversy to delve into the psy-
che of an athlete and find what sports,
in general, give to a man. Eberhardt's
article shows how traits necessary for
success in sports can be applied to
management.

Since being “forced into retirement”
from competitive sports at the ripe old
age of 20 (due to a lack of talent),
there has been a definite void in my
life. | had been unable to pinpoint
exactly what was missing and how to
fill that void until | read these two
pieces successively.

Will explained to me what was
missing in my life when he wrote the
following two paragraphs: “...One rea-
son for participating in sports is to be-
come better — better at the sport and
in the soul (italics mine). Acquisition of
particular skills leads to appreciation of
all skills. To learn a sport is to learn
what mastery means, even if you fall
short of it. Playing a sport...is an ap-
prenticeship in craftsmanship.

“Becoming better at something is
called self-improvement, a term with
two meanings. |t means improving
one's self, one’s character, one’s core
identity. It also means unavoidable
loneliness, getting better by oneself, in
submission to severe self-judgements,
in the aloneness of private determina-
tion, under the last of the necessity to
satisfy one’s demanding self. Sport
can be an exciting and elevating
school.”

Although my access to competitive
sport had been cut off, the need to
compete and the excitement generat-
ed from that need still burned within.
Eberhardt's article showed me how |
could channel these natural yearnings
into my work, thus pointing out how to
fill the aforementioned void.

| believe golf course superinten-
dents who are ex-athletes are ex-
tremely fortunate in comparison to
other former athletes in different fields.
Superintendents are not only sur-
rounded by and in charge of an “athlet-
ic field”, but many of their employees
are young, enthusiastic people who
are often involved in sports. These
employees have experienced the feel-
ings articulated by George Will, and
are aware of Coach John Wooden'’s
formula of success as explained by
Eberhardt.

These advantages can lead to a
locker room-like atmosphere in the shop.
A camaraderie among not only the crew
members, but between the managers
and the crew as well develops.

Or, as Eberhardt might say, be-
tween the “coaches” and the “players”.

So it is no wonder to me why my
bosses show up every morning with
enthusiasm bursting from every word
and gesture. Being a golf course su-
perintendent appears to be a wonder-
ful way to keep that competitive spirit
burning — and staying young.

I'll bet many of you can relate to
what Pete Rose meant when he said,
“I was raised but | never grew uply

T.J. EMMERICH & ASSOCIATES
IRRIGATION CONSULTANTS

System Analysis and Master Planning
Total Package Design Services

Thomas J. Emmerich

Certified Irrigation Designer
Golf Course - Commercial - Residential

30556 Bette Ann Drive
Hartland, W1 53029 « 414-966-1051
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L\
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