WGCSA Fall Election and Business Meeting

By Randy Smith

The election and fall business meeting of the Wisconsin
Golf Course Superintendents Association was held on No-
vember 4, 1991 at the Sheraton Hotel in Fond du Lac.
Reports were give by officers, directors and chairmen. Rec-
ognition was given to all those who served and participated
in our organization this past year. In particular, outgoing
President Rod Johnson was thanked for all his devoted ef-
forts in leading the WGCSA and taking part in meetings,
seminars, conferences, hearings, and committees on our
behalf.

Two new “B” members were accepted into our association
at this meeting. We welcome John Tucker and Doug Davis.

Acknowledgments were given to those superintendents
and clubs who hosted a WCGSA meeting this year. In addition,
a one-time fee per year for meeting attendance was dis-
cussed and will be brought up at our annual March business
meeting. The late registration fee will be continued in order
to assure accurate and timely registration for our host clubs.

A communication from our GCSAA office encouraged all
those going to the conference in New Orleans to be sure to
attend the Environmental Session which certainly affects all
of us. More locally, it was reported that the Fortis Bill is now
being sent to the Assembly which may have some ramifi-
cations for golf courses in the future regarding posting. In
addition, Ag 29 amendments will be forthcoming. Our Envi-
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ronmental and Governmental Committees will keep us ap-
praised of information and changes as they occur.

Election of Officers and Directors were held with the
following results:

President: Bruce Worzella, West Bend Country Club
Vice-President: Mike Semler, Cherokee Country Club
Secretary: Mark Kienert, Bull's Eye Country Club
Treasurer: Thomas Schwab, Monroe Country Club
Directors: Pat Norton, Cedar Creek Country Club
Scott Schaller, Northbrook Country Club
Michael Handrich, Racine Country Club

It was announced that there will be a GCSAA Seminar
held in November of 1992 sponsored by our association with
our fall election and business meeting to follow. This and
other efforts are being studied to encourage attendance of
our members at this important fall meeting, which again this
year had only 35 persons in attendance.

Other discussions held for the good of the association
included: proposal to update our membership on pesticide
storage and liquid containment facilities, status of gasoline
and other fuel storage and variations of the “rules”, weather
and its effect on irrigation systems at 12 degrees F.

Lunch and fellowship followed adjournment with many of
us scampering back to our courses with a “plan of attack” on
winterizing our irrigation systems!

Gone Fishing,
Thanks to =3-22 with Team:

‘or controlling grassy weeds and restoring potash
levels, there’s no more economical, effective and time-saving
combination than Country Club® 7-3-22 with Team* pre-
emergence herbicide.

So start applying an C()l_mtry Clllb

advanced herbicide and fertilizer

in just one step. And take advan- 7'3 T 22 @'.
tage of all that free time formore W ' T H T E A M
leisurely pursuits,
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Country Club® is the Registered Trademark of Lebanon Chemical Corporation

For more Paul Olson
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contact: (612) 483-4782 or (800) 233-0628
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Quality Products Since 1928

HARDWARE
TURF — AGRICULTURE — POWER EQUIPMENT

Mowing, grading, loading, landscaping—Ford utility tractors
make it easy:

» 52- or 63-SAE net horsepower.

* Rugged cast-iron engine oil pan.

* Industrial box-beam front axle.

* Optional front-wheel-drive assist shifts on the go.

* Choice 8x2 constant mesh transmission, 6x4 manual-
reversing transmission, or 8x8 power-reversing transmis-

)
F Ord 250C/ 2 60C ??B with torque converter. All equipped with independent

» Vertical or horizontal exhaust.

tl‘aCtOI'S for all reasons « Optional 2800-Ib. loader.

* Three-point hydraulics powered by 10.5-gpm
gear pump.

You wanted a versatile and durable utility
tractor! Stop by and see them today.

RANSOMES GREENS 3000
BRINGS GREENS CARE INTO
THE 21st CENTURY

Versatile reel options
are all interchangeable.
Choose from 9 blade front
mounted Verti-Groom, 9
blade Greens, 7 blade
Fairway and Tees, or Verti-
cut reels.

Armchair comfort
reduces operator fatigue
Adjustable tilt steering
wheel and power steering.
All controls and gauges are
in easy reach and sight.
Padded seat with
adjustable back rest.

For a FREE demonstration

High cutting frequency
of 138 cuts per yard at 4
mph with 9 blade reels.

Cutting height adjusts
quickly and easily without
the use of tools to as low as
1/8"

RANSOMES

GREENS 3000
SRt WHERE GREAT IDEAS START

HANLEY IMPLEMENT COMPANY, INC. * 641 WEST MAIN STREET « SUN PRAIRIE, WISCONSIN 53590 * 608 837-5111/257-7815
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Wisconsin Arborist
Association to hold
State Conference

by Pat Norton

Have you ever felt that your knowledge of trees is some-
what limited? Ever felt the need to expand you “knowledge
bank”, or maybe just “brush up” on what you think you already
know?

Most of us probably have alotto learn concerning trees and
arboriculture. Arboriculture on the golf course is usually very
secondary in importance. On many Wisconsin courses |
suspect that it's almost non-existent! What a shame, what a
disgracel!

A great chance to redeem ourselves presents itself on
February 2-4, 1992. Come to LaCrosse for the Wisconsin
Arborist Association State Conference!

In addition to a greattwo-day tradeshow, the WAA has lined
up an impressive array of topics and speakers:

Sunday, February 2 1-4
“Insect Workshop-Ask the Expert” by Dr. Chuck Koval

Monday, February 3

Conference opening and Welcome to Lacrosse
“Forming a Citizen's Tree Board”
“Working With Volunteers”
“Design Concepts for Urban Foresters”
“ISA Today” (International Society of Arboriculture”
“Understanding AG 29"
Tradeshow-all day
7:05-9:00pm LaCrosse Catbirds basketball game,
LaCrosse Center

Tuesday, February 4
“Tree Hazards”
“Grant Writing"
“Tree Growth Patterns Relating to Transplanting”
“Simple Tools for Diagnosing Tree Problems”
“WDNR Grants and Assistance Available”
Tradeshow-all day
Adjournment by 3:30 pm
The conference will be held in the beautiful LaCrosse
Center, on the banks of the mighty Mississippi River. Head-
quarters hotel will be the Radisson, immediately next door to
the Center. The Radisson and the LaCrosse Center are
connected by skyway for added convenience.
Registration details are not finalized as of this printing, but
this much is known:
Conference Registration members-$45-55 (includes
optional Catbirds ticket) nonmembers add $15
Hotel Accommodations: $56 per night, 1-4 people per room.
For further registration information, feel free to contact any
of the following WAA members.
Jay Fernholz, Holmen, WI (608) 526-3683
Dick Haas, Wauwatosa, WI (414) 471-8420
Les Werner, Appleton, Wi (414) 731-3511
Additionally, membership in the WAA is available for only
$15 annually.
So expand your horizons, join the WAA, come to LaCrosse
for this great educational offering, and learn more about trees!

THE BEST ...
Naturally!

For the 1990 U.S. Open...
“I used the best, Spring Valley's natural,
organic-based Golf Pro fertilizers. Spring Valley's
innovative concept of impregnating Hydro-Wet*
onto the fertilizer works great.
How were the results? ... the best!”

Dan Quast, Superintendent,
Medinah Country Club

GOLF PRO Benefits

* Organic Based

» Hydro-Wet wetting agent
« Non-Staining Iron

» Non-Burning

Another Innovative Idea from . ..
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1891 SPRING J VALLEY RD., JACKSON, W1 53037

For Your Nearest Distributor Call:

1-800-635-2123

*Hydro-Wet is a registered trademark of Kalo, Inc.
**Team is a registered trademark of Dow Elanco




Sponsored by:

linois Nurserymen’s
Association

lincis Landscape Contractors
Association

Wisconsin Landscape
Federation

What's so

great about

P> It's the largest horticultural show in the Midwest,
with more exhibits than ever. Every available space is
filled, extending Mid-Am's spread to 670 booths
covering 67,056 square feet of exhibit space at the
Hyatt Regency Chicago.

P> More than 400 of the horticultural industry's
leading suppliers, exhibiting everything they have to
offer in green goods, equipment and services.

P> A buyer's marketplace, with ample opportunities
for one-on-one interactions with nursery, landscape
and garden center suppliers, providing you with the
means to make educated buying decisions.

P> Time-efficient Thursday through Saturday show
schedule that fills your business day and leaves much of
your weekend free.

P> ILCA Awards Program, INA's Garden Center
New Ideas Exchange, and other industry meetings.

P> Prime location in the heart of Chicago’s loop with
reduced rates at the luxurious Hyatt Regency Chicago,
and special low-cost parking.

P> And that's just a glimpse of all that makes Mid-Am
great. It's all these things and more. To truly find out,
you'll have to experience Mid-Am first-hand.

Come to the 1992 Mid-Am Trade Show, January
16-18, 1992 at the Hyatt Regency Chicago.

Mid-Am has discounted rates for early registration
To request registration information, contact:
Mid-America Horticultural Trade Show

1000 N. Rand Rd., #214, Wauconda, IL 60084
Tel: 708/526-2010, FAX: 708/526-3993

Come see for yourself!




The Public Golf Course Superintendent

'y

The Uneducated Golfer

By Pat Norton

EDITOR’S NOTE: With this piece about
the uneducated golfer, Pat Norton be-
gins his career as a columnist for THE
GRASS ROOTS. His feature, The Pub-
lic Golf Course Superintendent, will
clearly focus on the problems peculiar
to that ever increasing segment of
course management.

The NGF has documented the fact
that not only are the majority of
America’s golfers public players, they
also represent the area of greatest
growth for golf.

And we have seen that in Wisconsin
with the addition of Black Wolf Run,
Cedar Creek, University Ridge and lit-
erally dozens of others.

With the construction of the new
challenging golf courses has come
employment opportunities for some of
the very best among Wisconsin’s golf
course superintendents.

This editor can think of no one better
qualified to look at public golf course
issues than Pat. A graduate of the Turf
Management program at the University
of Wisconsin-Madison, he has a wealth
of experience. He has beenthe GCS at
South Hills, Cherokee and Cedar Creek.
He served as assistant GCS at
Blackhawk C.C. and was a construc-
tion superintendent for Lohmann Golf
Designs for two years.

Pat, Sue, Ryan, Megan and Tom
reside in Onalaska. Pat was elected to
the WGCSA board of directors last
November.

The explosion of golf in Wisconsin
has created an uneducated monster.
This daily fee monster is armed with
the latestand greatestequipment, and
subscribes to all of the pertinent golf
magazines. He plays just enough golf
so that any swing problems are self-
correctable, and feels that his knowl-
edge of the game s perfectly adequate!

But, considering the problems that
these golf monsters create, it's no
wonder that public course operators
alternately curse and bless them! They
are the lifeblood of public golf, yet
there are times when drawing their
blood has definitely crossed my mind.

The monster golfer has typically
learned the game as anadultand never
had exposure to PGA supervised youth
group lessons. As a golfing youth he
could have learned about that feature
unigue to golf, namely golf etiquette.
He could have learned the importance
of playing golf properly with courtesy
to all others on the course and a mini-
mal amount of wasted time.

He could also have learned about
courtesy to the golf course, respect
for the land, and respect for those who
labor diligently to make conditions
pleasant.

Lifelong golfers learn very early on
to respect the golf course as well as
the game. If this respect was not ob-
served, a young golfer could easily
have been banned from playing for a
week or so.

There is so much to the game that
these monster golfers never did learn,
yet here they are. We, the golf course
staff, must deal with them. Is there any
way that we can correct their bad golf
habits? Must we be the policemen for
the publiclinks? Where are the answers?

Inthe 90's we expect to see a continu-
ation of the golf boom, especially in the
public sector. Who will fuel this boom?
Of course, it'll be the golf monster. More
and more people are taking up the sport
(i's next in line when softball becomes
too demanding).

Can public course operators do any-
thing at all effective about slow play,
sloppy clothing and a complete lack of
regard for the course? | regularly see
golf cars within ten feet of greens, golf-
ers hitting into each other, and so many
near misses that hard hats should be
issued uponregistration in the golf shop!

| see people topping the ball off into
the woods and emerging covered with
poison ivy. | see others who could easily
hit a golf ball farther with a baseball bat.
Then there are the people who really get
burned up when the suggestion is made
that they hurry up.

Uneducated golfers really do notreal-
ize how frustrating it is to co-exist with
them on the golf course. | often feel that
ball mark damage far outweighs any-
thing a lowly fungus could do to my
greens. Why doesn’t somebody come
up with a compound that instantly heals
all putting green bruises?

LEIBOLD
IRRIGATION
COMPANY

Professional
Installation of
Complete Golf
Course Irrigation
Systems.

TORO

Excellence in Irrigation”

John Leibold

(815) 747-6817 Bus.
(319) 582-9351 Home
620 Sinsinawa

East Dubuque, IL 61025

“Satisfaction Guaranteed’’

i

Nursery Company

Phone

GROWERS OF AN EXCEPTIONAL LINE OF HARDY
NURSERY STOCK ON OVER 1,200 ACRES

Contact: JERRY DRAEGER or TIM FLOOD

(414) 478-2121

FAX
(414) 578-3615
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Seriously, there has to be some bet-
ter effort made to educate today's
golfers. They need to know how to play
quickly, courteously and properly. There
are all kinds of educational materials
available about the golf swing and how
to play the different shots. There’s pre-
cious little information available con-
cerning golf etiquette.

How about some free information for
the public golfer concerning etiquette,
speed of play and care of the course?

Eachpublicfacility needstoformulate
a program for their golfers detailing
what's expected of them before they
are actually on the course. Then as
their round progresses, signage (such
as the Keep Pace program discussed
at last fall's Symposium) would seem a
step in the right direction.

At Cedar Creek, too often it's the
poor ranger who is charged with keep-
ing the golf novices moving. There's no
way one or two people can keep these
neophytes in line. Quick speed of play
and care of the course are elusive goals
thatare never mastered by many public
golfers.

Telling some of these golf players to
speed upis like telling your seven year-

old to back out the van. They may try
like hell, but the fact is that they just
don't know how to do it! In both cases
strong written and verbal instructions
are needed.

Golf facilities in the Sunbelt are prob-
ably far ahead of our semi-rural
courses in the upper Midwest. Cedar
Creek's assistant golf professional,
Margaret Olsen, works winters in Palm
Desert, California.

Margaret relates that golfers there
are given plenty of instruction from the
starter on proper play, then plenty of
boot if they are tee cause of slow play.
| have seen her put this philosophy into
action, and it is indeed heartwarming.
Usually not enough is done to attack
the problem. Heaven forbid should we
offend the offending golfer.

| hope that other public courses in
Wisconsin have handled this complex
problem betterthan we have here atthe
Creek. We seem to maximize the prob-
lem, but trivialize or shy away from
strong solutions.

Speaking of trivia, there were more
than a few trivial solutions to this prob-
lem presented at the Symposium in
Milwaukee in October. | was sorely

tempted to getup and shout“Ropes and
paint lines won't cut it. It's a matter of
educating those monsters out there.”
Lay some free education on the public
golfers and hope that they respond
positively.

If they do respond in a positive man-
ner, we may someday see unblemished
greens, golf cars onthe paths and away
fromthe greens, courteous players who
wait that extra few seconds for main-
tenance staff to clear the area and,
most importantly, golfers who keep
pace.

| suppose, though, that | should con-
sider myself fortunate. As with most
superintendents in these situations, |
do have the option of veering off and
heading in the other direction on my
CarryAll Il.

Pity the poor golf professional and
his staff. They are in a no-win situation.
Diligent enforcement of the rules really
annoys the offenders, while lack of en-
forcement enrages those who do ob-
serve good golf etiquette. Almost al-
ways the golf shop staff gets caught in
the middle.

With them | would not want to trade
places.

(

 Scoczs,

Prolurf.
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Developing and producing

the highest quality seed

possible has been a Scotts

tradition for more than

100 years. No one in the

seed industry can match
our standards for seed purity.....:

Ask your ProTurf, Tech Rep for details
the next time you need to order seed.

WAYNE HORMAN
Technical Representative

(608) 838-9422
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Life In The Northwoods

Another New Feature is coming
to THE GRASS ROOTS

By Dean M. Musbach

“Life in the Northwoods" sounds re-
laxing. Lakes, streams, forest and the
wildlife are relaxing, but when is a golf
course superintendent supposed tofind
the time to enjoy the benefits of the
north? In the winter, of course. Ac-
cording to most people, we don't work
then anyway.

Public misconceptions about our
profession are many. | have noticed that
many superintendents have similar
misconceptions about golf course
management in northern Wisconsin.

Fouryears ago | movedto Minocqua,
whichis located two hundred miles north
of Madison. Because | lived in the Mil-
waukee area, this was a big change.
Despite my distance from most edu-
cational meetings and seminars, |
continued to attend the important
events.

Recently, | was in southern Wiscon-
sin (anywhere south of Highway 10); the

first and most popular question asked
was, “Do you hunt and fish a lot?"" My
answer was, “no.” Although no one
asked me whether | worked much, | felt
they thought | had too much time on my
hands.

Believe me, I'm not really insulted.
After all, | do live in “God’s Country."
The general assumption is that since |
live in a relaxing environment, my job is
easier or less complex than jobs else-
where,

This is not true. The demands on a
northern superintendent are different,
but one fact remains the same; golfers
want quality playing conditions all sea-
son long, and it is the superintendent’s
job to accomplish this.

In future articles, | hope to show the
difference and similarity in golf course
management between northern and
southern Wisconsin.

Don Spier
10 Devine Way
(815) 895-7860

HowTo Keep Things
From Turning Ugly.

From nutsedge to nightshade, fire ants
to fungi, nobody works harder to protect your
turf and ornamentals than Ciba-Geigy.

For All Your Turf and Ornamentals Needs See...

Marketing Specialist

Sycamore, lllinois 60178

-

CIBA-GEIGY
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Golf Course
Superintendent

Cherry Hills Golf Resort
Sturgeon Bay, WI 54234

- Golf Course Superintendent
responsible for management
of 18 hole golf course, range,
resort grounds and all related
activities

- Salary/Benefits open

- Requirements: Chemical
certification, experience in all
facets of Golf Turf
Management

- House available

- Great opportunity to relocate
in beautiful Door County

- Send Resumeé to;

Peter Trenchard
1116 Little Sister Rd.
Sister Bay, W1 54234

The Wisconsin
Turfgrass
Association

Winter Turf
Conference

Tabletop Trade Show

Olympia Village

in Oconomowoc

January 7 & 8, 1992




Legal Matters

Superintendent Liability in the
Face of Regulatory Compliance

By Charles Passios and Don Bretthauer

EDITOR’S NOTE: Charlie Passios is a
GCSAA director and the golf course
superintendent at the Hyannisport Club.
He was a speaker at the 1991 Wiscon-
sin Golf Turf Symposium. Don Brett-
hauer is GCSAA’s government rela-
tions manager and spoke at the 1991
Wisconsin Turfgrass Association Win-
ter Turf Conference.

It probably does not take a turfgrass
graduate long to realize that golf course
superintendents sometimes find them-
selves in precarious situations. We
spend our time trying to balance the
conditions Mother Nature provides
against the kind of golf course condi-
tions thatare considered acceptable by
the players and governing boards. En-
vironmental concerns and restrictions
add more and more paperwork, legwork
and training requirements to our basket,
which already runneth over with re-
sponsibilities. We juggle all of these
demands, and more.

An unspoken jeopardy that superin-
tendents face every day is the threat of
personal liability. This liability can
originate from any management act for
which a superintendent could be judged
negligent—anything frominstructing an
employee to apply a pesticide in a
manner inconsistent with label direc-
tions, to not training employees properly
the hazards of the workplace.

Recognition of personal liability for
superintendents points out the impor-
tance of a couple of things: (1) the
adherence to and compliance with gov-
ernmental regulations, and (2) the need
for golf course owners, governing
boards and managementto understand
why compliance is important.

The superintendent is responsible
for complying fully with the regulations,
but may be put in the situation where
he/she lacks the tools or resources to
do so. For example: In Massachusetts,
golf courses are required to post noti-
fication of chemical applications. Sup-
pose, however, that a club’s manage-
ment or board of directors instructs the
superintendent not to post—in order

not to alarm the membership, or for
whatever reason. The superintendent
follows the employer's wishes, instead
of the law. The superintendent and the
club could both be held liable, civilly
and/or criminally.

Inmostlawsuits, more than one party
will be named as defendants. Gener-
ally, those defendants who have the
capacity to pay for judgments and court
costs are the ones who bear the financial
burden of alegal decision. However, an
employee may still be personally re-
sponsible for the legal fees associated
with a lawsuit—unless insurance and/
or an indemnity clause provides legal
coverage.

Insurance policies held by the course
or club generally include coverage for
employees' legal costs. The language
for such coverage usually is included in
the definition section of the insurance
policy. The policy limits coverage and
the kinds of acts that are insured. For
example, many insurance policies is-
sued to golf courses do not include
coverage for incidents arising from
chemical applications and few, if any,
coverwrongful acts deemed to be willful,
intentional or malicious in nature.

Some contracts for golf course su-
perintendents include indemnity
clauses. An indemnity clause does not
relieve the superintendent of responsi-
bility, but it can cover most of the costs
of a lawsuit, including court costs, legal
fees and judgments for acts of negli-
gence. However, most indemnity
clauses have monetary limits associated
with them. These limits usually range
from $100,000 to 250,000, In addition,
indemnity clause language does not
cover wrongful acts that are deemed to
be willful, intentional or malicious.

Indemnity clauses kick in either after
the insurance coverage has been ex-
hausted orin caseswhere the insurance
does not cover specific acts for which
the superintendent has been found to
be negligent in his/her actions.

If you want answers to specific legal
questions, contact your club'’s or your
personal lawyer. Do not rely on advice
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from an individual who is not a lawyer.
You should also ask a lawyer to review
your contract and the insurance policy
of the club or course so you know ex-
actly what kind of coverage you have. It
is also important that you fully comply
with government regulations because
of potential legal consequences.

Big Jobs

Call for
Big John

JW Turf/l

14N937 AT. 20 & 47
HAMPSHIRE, IL 60140
PHONE: 708/683-4653




WERE READY TO COVER NEW GROUND

Maintaining a golf course is no small task.
And, seed selection is one of the mostimpor-
tant decisions you'll have to make. What
varieties are best for your soil type? What
about shady areas and putting greens?

At Olds Seed Company turfgrass produc-
tion is top priority. We thoroughly research
each variety of seed we sell, to offer you only
the hardiest, most genetically advanced va-
rieties available. Varieties that will grow and
thrive under both normal and stressed grow-
ing conditions,
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When we design a mixture of seed for your
course we have one purpose in mind, that is
to make your course stand out and look
spectacular from the first hole to the last.

Planning on seeding or overseeding this
fall? Give us a call, we’ll be glad to work with
you to create the kind of lush, healthy fair-
ways and greens you'll be proud of.

Call toll free 1-800-356-7333,
in Madison call 249-9291

QLDS

L.L. Olds Seed Company, P.O. Box 7790,
Madison,WI 53707



