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The last five months of my life came
to an end last week as my search for a
position in golf course management
ended in success. While the time for
celebration and planning has arrived, I
feel obligated to pass on some of what
I have learned from my job hunt. Keep
in mind that the methods and styles I
describe are not the only ways to pro-
ceed; after all I got a 101more rejec-
tions than offers!
After spending the last four sum-

mers on golf courses and other lime in
the classroom, my goal was to find a
position as an assistant golf course
superintendent. I knew I could find a
job at any golf course, but finding thai
first 'title' turned out to be a very edu-
cational search. My job hunt taught me
a lot about resumes, cover letters,
interviewing, and the golf course
industry.
The beginning of my active pursuit

of a career came with a class devoted
to resumes, interviews, and public com-
munication. The class was mildly suc-
cessful at the last two; however, the re-
sume building aspect was deplorable.
The resume I completed in the class,
which was acceptable to the professor,
was laughable. The highly decorated
"GRASS ROOTS" editor called the
whole thing "underwhelming."
So for about the first two months of

my searching I spent hours revising
that document. One example of how
poor that resume was is demonstrated
by the section on relevant class work
that I included. A resume should
emphasize your strengths. Coming out
of college, my strengths are not exten-
sive pesticide application, engine
work, or time as a crew leader- They
are my education, my leadership
potential, my work ethic, and my ability
to learn. To emphasize my education, I
had listed only four classes but after
revision I included 15 classes.
Another part of my resume was

work experience. In my search for a
golf course position, I included my
year and a half term as a salad maker
for the Memorial Union on the UW-

Madison campus. Now I must admit
that I did have a gift for egg salad.
However that really doesn't serve any
meaningful purpose to a golf course
superintendent (unless he likes egg
salad). This was wasted space.
A possible reference could have

come from the position, but since I had
a handful I of student supervisors it
would have been weak at best.
What this section should have

included was the place of work, the
length of employment, and a handful I
of my experiences there. Extraordinary
duties or skills developed should also
be included. From my four summers, I
included about 14 different duties or
skills developed between the two
courses.
The final part of my resume was

activities and awards. This part re-
mained the most consistent throughout
the revision process. A simple list of all
my clubs and the leadership positions I
held in those clubs proved valuable.
The end of the section included my
scholarships, and how many times I
made the Dean's Honor List (twice).
Later in the job hunt, after I had a cou-
ple of interviewers ask my hobbies, I
included them on my resume as well.
Writing cover letters is another skill

you'll not specifically learn in college.
In the beginning of my search I used
them to introduce myself, and thank
the prospective employer for his time.
While both of the points are part of the
letter, I gradually began to get much
more out of my letter. In less than 20
lines, I was able to call attention to
myself as well as highlight my
strengths. Using the covel' letter to
emphasize certain sections of your
resume can be very effective.

The low point in my resume/cover
letter writing adventure was sending a
cover letter with a word missing from a
sentence. I did not get any response
from that effort.
When I sent out my resumes and

letlers, I used 9"x12" envelopes. A flat
sheet of paper is much easier to look
at than one with two folds. The enve-
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lope itself had a typed address and I
added two Elvis Presley stamps for
style. Since I was trying to distinguish
myself from other applicants, using the
stamp of the King and thick ivory col-
ored paper were the ways I tried to be
noticed.
The final and most important part of

the job hunt is the interview. Over
Thanksgiving my parents took me to a
suit shop in Milwaukee to buy the
"interview suit." A tailored, navy blue
business suit with cordovan shoes,
white shirt, and a power tie-call for
one month's rent. This suit was the
symbolic end of my college days.
From Thanksgiving until the WTA

Winter Conference, the job market
was non-existent. Past years had
always provided me with openings
during this period. But not in my year
to find a job. At the WTA conference, I
hit the beat by letting everyone know I
was in the market. Fortunately, I did
get one lead for an assistant's posi-
tion. A phone call yielded an interview
and I thought "hey, I'm on my way."
The interview went well except that the
superintendent was emphasizing a lot
of duties that are definitely not my
strengths. I still felt I had a chance.
Over the next few weeks, the

national referral service brought me a
whole host of openings, as I am sure
all of you closet subscribers can attest.
I would average three cover letter/
resume mailings per week. Most of
these openings fell in the transition
belt, and did not show any interest in
me or my ivory colored paper.
The third week in February brought

both good and bad news; a rejection
from interview number one and anoth-
er in- state opening. This opening was
for a second assistant Being number
two really did not excite me, but at this
point I was seriously concerned about
finding anything. In early March I was
interviewed with the business suit and
power tie in full force,
This superintendent was well pre-

pared with a list of 20 questions cover-
(Continued on page 49)
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ing most aspects of golf course man-
agement. These questions exposed
most of my weaknesses and the inter-
view quickly fell into more of a lecture.
My mouth was going dry between
questions, as the interviewer expound-
ed his ideas on golf, landscaping, the
position, and me.
I came away from this meeting with-

out much self-confidence or hope for
finding a position. Little did I know, this
experience was one of the best things
that happened to me during my job
hunt. While the interview was com-
plete in giving me my weaknesses, it
also gave me a lot of insight into the

industry and the positions I was apply-
ing for. So while memories of the inter-
view are less than pleasing, the ideas
that it generated helped me,
Two weeks later, I was scheduled

for another interview, This time the golf
course was in the flatlands of lllincls.
An assistant's position was open and
the superintendent was interested in
talking to a Wisconsin graduate.
Armed with my previous interview
experiences, the business suit and
power tie, I went to the interview. This
time I was prepared for the questions,
and my answers reflected it. The fact
that he and I hit it off may have helped
a little, too. Following the interview the

job was offered, and two days later r
accepted. My job hunt was over.
What I have learned from this is

going to help me forever. Had I
learned it earlier, maybe it would not
have taken as long to find my position.
Hopefully this literary work will help
someone else find their position. If not,
no big deal; they will have to learn it
themselves.
Special thanks for all their help over

the last six months go to, Roanne
Barnes, Steven Schmidt, Wayne Kus-
sow, Monroe S. Miller, Wayne Otlo,
Mom, Dad and everyone else. -vu

Flexstake is the most practical accessory to appear on the golf
course maintenance market in a decade. The above ground portion
is made of color-fast poly carbonate which can be mowed over
with reel mowers.

Our Flexsign, O.B. Markers and Yardage Markers are
designed to allow a golf cart or a tractor to ride over them with no
damage.

For a free sample of Flexstake or a video of our complete
Flexstake line, call or write.

Paul Ronyak
Distributor of Flexstake Products

W193 N16366 Lea Fond Circle
Jackson, Wisconsin 53037

1-414-677·3855

The Poly-Sdifference: a unique
multiple coating system.

weather conditions - providing
higher nitrogen analysisthan seD
products with less sensitivity to
temperature than fertilizers
coatedwith polymer only.
It is the most efficient -

and cost-effective-turf fer-
tilizer technology ever de-
veloped. For more informa-
tion about Poly-S fertilizers
and their performance advan-
ges, contact your Scott Tech

Rep. DreaD 1-800-5430006 .
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Each Poly-S", particle
is manufactured using a
compu ter -con tro lIed,
two-tier coating pro-
cess that allows nutri-
ents to be released
steadily and safely by
controlled diffusion
through the polymer
coating. Thus the rate
of release can be regu-
lated over a pre-programm
.period of time over a wide variety of

Wayne Horman
Senior Technical Representative

5019 Timber Lane· McFarland, WI 53558
Telephone 6081838-9422

Bruce R. Schweiger
Technical Representative

1712 N. Hannony Drive. Janesville, WI 53545
Telephone 8001373-6613 (or 6081756-3912)
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