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m A F E W W O R D S F R O M T H E P U B L I S H E R 

It occurs to me that I've been hanging 
around this industry for 15 years. I 
guess that makes me a veteran by 
some standards ... or a rookie by 
others. But assuming that a decade 
and a half of listening to and com-

miserating with superintendents gives me 
some perspective, allow me to make the fol-
lowing observation: 

Most of you live in a nearly constant state 
of fear. 

Wait — Before you fire off a nasty letter 
telling me how stable your job is and how 
confident you are in your abilities, honestly 
ask yourself whether you ever lay away awake 
at night and ponder any of these questions: 

» Will my greens crash two days before the 
Member/Guest? 

m Is my new chairman or club president 
out to get me? 

* Did I get my fungicide down at the right 
time? 

m Will Joe (or José or Joanna) be high as a 
kite tomorrow at work? 

m What if my mechanic gets a better offer? 
• Did the irrigation system actually 

come on? 
m How fast is too fast? 
m Will I hit my budget numbers? 
« Can my assistant handle things if I leave 

for two hours? 
Do any of those questions send a tingle 

up your spine? Do they make you flinch 
involuntarily? If so, that makes you a typical 
worry-about-everything-all-the-time 
superintendent. 

I've heard some people argue that this col-
lective sense of fear that pervades the profes-
sion is unwarranted paranoia. They argue that 
a superintendent's job is no more stressful or 
unpredictable than any other. 

Those people are wrong. 
Accountants do not toss and turn in bed 

worrying about some minor math error ruin-
ing their reputation — they can fix it in the 
morning. One minor error at a course — an 
accidental herbicide contamination in a tank 
mix, for example — can end a career for a 
superintendent. 

Bankers, like superintendents, have hun-
dreds of customers to keep happy. But one 
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disgruntled customer can't successfully de-
mand that the banker be canned because the 
customer doesn't like the looks of the lobby. 

Veteran lawyers lose no sleep over the idea 
that the firm will dump them for an inexperi-
enced new attorney because "things are going 
OK and we can save a few bucks on salaries." 

This inherent stress — apprehension, fear, 
whatever you wish to call it — is real and 
intense. 

As our cover story this month notes, there 
are no industry statistics on divorce (or alco-
holism, depression or other problems), but it's 
clear the demands of the job take a toll on 
spouses and families. Few accountants, 
lawyers or bankers live their jobs 24/7/365 the 
way superintendents do. 

Yet, it's not brain surgery. Lives are not at 
stake. You are the caretaker of a playing field 
for a game, not an air-traffic controller re-
sponsible for hundreds of hurtling steel ob-
jects, in a crowded sky, that are stuffed with 
human beings. 

But you are also the caretaker of your life. 
When the grinding stress of your job begins to 
have an impact on your health or erode family 
relationships, it's time to step back and re-
member what really matters. 

I should know. I went through a "career-
first" stage years ago, and it damn near killed 
me. Now, I believe in the old line that says, 
"Nobody ever had £I should have spent more 
time on the office' engraved on their 
tombstone." 

Growing grass is important. Growing a 
healthy attitude about the profession and 
where it fits in the greater scheme of your life 
is more important. 

Pat Jones is the publisher/editorial director of 
Golfdom. He can be reached at 440-891-3126 
or pjones@advanstar.com 

mailto:pjones@advanstar.com


Pin High 
• I E D I T O R ' S C O M M E N T A R Y 

I've thought a lot about what certified 
superintendent Pete Salinetti told me 
regarding his family life. "I don't 
enjoy life any more than when I'm in 
the presence of my family," said 
Salinetti, the warmth and self-as-

suredness evident in his voice. 
What Salinetti, superintendent of Schuyler 

Meadows Club in Loudonville, N.Y., said is 
sincere and convincing. What he said is beauti-
ful and joyous. But what Salinetti said also in-
timidates me and makes me question my com-
mitment to my family. 

I think I can say what Salinetti said, and I 
want to say it. But can I? Can you? 

Like a lot of you, I have a passion for my ca-
reer. My work is not only my job; its my hobby. 

"When you coming down?" I hear my wife 
yelling from the bottom of the stairs. Its late 
Saturday morning on a beautiful spring day, 
and I'm upstairs in my office. I'm seated at the 
computer working — and enjoying myself im-
mensely. 'Til be right down," I say, my token 
response. "Give me a few more minutes." 

An hour later, when I descend the steps, 
shes not happy. 

I m sure you can relate to this scene in your 
own marital melodrama. You were suppose to 
be home three hours ago, but youre still at the 
golf course. The phone rings, and it's your wife. 
You know the rest of the story. 

There's another problem that comes with 
working too many hours. Eventually, we have 
to break from our work and rest, no matter 
how much we love it. That's when we crack a 
beer and sit in front of the TV to watch the 
M*A*S*Hrerun we've seen 50 times before. 
Still, we don't want to be disturbed. 

"Shhhhhh," we tell our kids because we 
can't hear Hawkeye berating Frank Burns, even 
though we know what Hawkeye is going to say 
before he says it. "Can it wait?" we tell our 
wives, who want to discuss important family 
matters. 

We feel we deserve this downtime because 
we've worked so hard during the week. Yeah, 
we deserve it, but we've forgotten that we 
haven't spent time with our wives and kids be-
cause we were too busy working and 
unwinding. 

It's easy to say that our wives and kids should 
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come before our careers. We may even believe 
they do. But do we really rank them No. 1 ? 

I've talked with many superintendents the 
past few months about maintaining healthy 
marriages and family lives while chasing suc-
cessful careers. Their collective response was: 
"(Deep sigh) It's difficult." 

But it was evident to me that the superin-
tendents I interviewed for our cover story this 
month {seepage 24) are trying — and, more 
importandy— want to maintain healthy mar-
riages and family lives. 

Perhaps our discussions about marriage and 
family were therapeutic. Men, especially, need 
to talk about such things more, instead of only 
about "who won the game last night." 

We need to realize what we need to do to 
improve our marriages and family because all 
of them can be better. We also need to appre-
ciate our spouses, who are more understand-
ing and supportive of us than they probably 
should be. 

For me, and for many of the superinten-
dents I spoke with, maintaining a healthy mar-
riage and family life is about balance. While it 
sounds simple, balancing your job with your 
marriage and family life is not as easy as Leave it 
to Beaver implied. 

The key is to adopt the philosophy that 
there's a time for our work, but we need to walk 
away from it when it starts to control us. We 
need to remember that we're married to people, 
not jobs. 

We need to strive to feel how Pete Salinetti 
feels about his marriage and family life. Say it 
again, Pete, lest we forget: "I don't enjoy life 
any more than when I'm in the presence of my 
family." 

Larry Aylward, editor of Golfdom, can be 
reached at 440-891-2770 or by e-mail at 
laylward@advanstar. com. 



Green, inviting. 

A wonder 

You know the wonder. 

You are its custodians, 
the keepers of the green. 

ou nurture it with enthusiasm and persistence. You enrich it, seeking 
harmony among the expectations of man, the stewardship of earth's wonders, 
and the beauty of the game. You are invested in wonder. We are too. 

Grounded in solid science, we approach your challenges with environmentally 
responsible methods and leading edge materials that sustain and enhance the 
fundamental, natural processes of soil and plant to achieve turf health and quality. 

We are dedicated to the virtue of your work and are 
committed to the environment and Natures wonders. 
Like you, we are invested...dedicated...committed. 
Wonder deserves nothing less. 

Invested In The Wonder 
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Business 

briefs 
Dow completes purchase 
Dow Chemical and Rohm and Haas 
announced the completion of the sale of 
Rohm and Haas' agricultural business to 
Dow for about $1 billion. The acquisition will 
be integrated into Dow's Dow AgroSciences 
LLC subsidiary. 

Aventis narrows list 
Aventis has narrowed the list of potential 
buyers of its Crop Science division to BASF, 
Bayer and Dow Chemical, according to Dow 
Jones. In related news, Aventis Environmen-
tal Science, the public health and hygiene 
business of Aventis Crop Science, sold its 
household insecticides business to Sumit-
omo Chemical Co. 

NGCOA makes progress on 
depreciation issue 
The National Golf Course Owners Associa-
tion, with the assistance of KPMG LLP, 
says it's making progress toward resolving 
the issue of allowing depreciation of tees, 
greens and sand bunkers with the 
Internal Revenue Service. 

NGCOA says the issue has been en-
tered into the IRS Chief Counsel's 2001 
Work Plan, which means an attorney has 
been assigned to the depreciation issue. 
Inclusion on the work plan means it is likely 

the issue will be resolved by the end of this 
year, but it requires that the issue be 
resolved no later than the end of 2002. 

DuPont shelving Benlate 
DuPont announced it will stop selling the 
fungicide Benlate at the end of the year. 
Benlate has been on the market for 33 
years, but DuPont has had legal and financial 
problems with it since 1989. 

Briefi continue on page 16 

Deere Runs to 
Irrigation Business 

EQUIPMENT GIANT EXPANDS PRODUCT LINE THROUGH ACQUISITION 

By Frank H. M û m M Ir., Associate Editor 

I oline, Ill.-based 
John Deere & 
Co. recently-
acquired Richton 

I International 
Corp. and plans to establish a larger 
foothold in the irrigation business 
in the process. 

Richtons irrigation equipment 
business, Century 
Supply Corp., will 
be combined with 
Deere s existing irri-
gation business 
under the direction 
of Dave Werning, 
president of Deere s 
landscape division. 

Century Rain Aid 
provided Richton 
with 80 percent of 
its sales last year. 

"Experts estimate 
that the irrigation 
segment of our busi-
ness, with installa-
tion and labor, could be as much as 
$5 billion," Werning said. "We 
want to be able to provide cus-
tomers with as many facets of the 
irrigation business as we can." 

Though the irrigation business 
will currently focus on landscapers 

'We want to be 
able to provide 
customers with as 
many facets of the 
irrigation business 
as we can.' 

DAVE WERNING 

and irrigation installers, Werning 
said he expects to coordinate with 
Deere's golf division to expand 
sales of irrigation equipment to 
golf courses. The structure for 
such coordination hasn't been 
determined. 

"We can exploit the golf course 
relationships that Century already 

has as well as our 
own," Werning said. 

Century comple-
ments other aspects 
of Deeres irrigation 
holdings better than 
other potential ac-
quisitions in the 
past, Werning noted. 

"Century allows 
us to coordinate 
more pieces to the 
puzzle than other 
transactions would 
have," he said. "It 
creates the distribu-
tion network we need 

to have an adequate reach to irriga-
tion professionals." 

Werning said Deere Credit 
would also likely be involved in de-
veloping the irrigation business by 
providing financing for irrigation 
projects. 

N E W S W I T H A H O O K 



Quotable 
"Professional Development Seminar/' 

— The description the American Association of Golf 
Course Architects used to describe daily golf outings 
during its four-day annual conference in Columbusy 

Ohio. The "seminars" included trips to famous courses 
such as Double Eagle GC\ Scioto CC, The Golf Club 
andMuirfield Village GC. 

"Jack Nicklaus has put a very large 

golden bear footprint on golf course 

architecture around 

the world/' 

— Golf course architect Rees 
Jones, presenting the American 
Society of Golf Course Architects 
Donald Ross Award to Jack 
Nicklaus in May. 

"I asked him the most important 

question that I think you could ask 

— if he had ever seen Caddyshack." 
— Minnesota Gov. Jesse Ventura on his recent meeting 
with the Dalai Lama (WCCO Radio, Minneapolis) 

Suit Yourself 
CLOTHES DON'T MAKE THE MAN - ABILITY DOES 

By Miles Hamilton 

Ssee more superintendents wearing suits and ties, and I'm 
perplexed. Does a suit and tie make that person a better 
superintendent, or is it a shield to hide his inadequacy? 

Let me answer this by telling you the story of my own employ-
ment history. 

On the first day of my summer vacation when I was 16, 
my mother woke me at 6 a.m. "Get your la2y butt out of bed 

and go find a job," she said. 
I pulled on a pair of cut-off jeans, 

slid into my flip-flops and walked 
out the door. Once outside, I 
heard the sound of an engine 

coming from across the street. As I 
looked to see where the sound was 
coming from, I saw the golf course 
maintenance building there, and it oc-
curred to me that a golf course was as 

good a place as any to get my first job. 
As I approached the office, a well-dressed, well-groomed 
young man came out followed by the superintendent, who 
was shouting that the kid was the worst employee he ever had. 

With my impeccable sense of timing, I asked the superin-
tendent if he needed help. 

"Do you have some real shoes?" he asked. 
"Sure do," I replied — and that was the start of my golf 

course career. 
I worked at that golf course until I got out of high school. 

After graduation, my boss told me I was the best employee he 
ever had and suggested I attend turf school. 

Now let's flash forward 25 years to three years ago. I inter-
viewed for a high-profile superintendent position and received 
permission to tour the golf course before I appeared before the 
green committee. Since I was not going to have time to 
change clothes, I wore my suit on the tour. 

During my inspection of the equipment, I talked to the 
service technician who was backlapping a reel. When I squat-
ted down so he could hear me, the reel snagged my tie and 
jerked me and my tie to the ground. As a result, I cut my chin 
and got lapping compound and blood on my white shirt. I 
cleaned myself up as much as possible and proceeded. 

As I strolled in for my interview, the same well-dressed 
friend I had replaced at my first golf course walked out. He 
had on a three-piece Gucci suit, a gold watch and enough 
cologne to knock a buzzard off a garbage truck. He eyeballed 
me, laughed and said, "You've got no chance of getting this job 
— you look like you've been in a brawl." 

Continued on page 16 

No Course Is An Island 

As the remnants of Tropical Storm Allison dropped 36 inches of 
water on Houston, the Island Course (an appropriate name, under 
the circumstances) at Kingwood CC in Kingwood, Texas (a Houston 
suburb), found itself under water. 
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Business 

briefs 
Brief continued from page 14 
Lesco sales optimistic 
Cleveland-based Lesco anticipates a 10 
percent to 12 percent increase in sales in 
the second quarter over the 2000 level of 
$158.3 million and a modest increase in 
second quarter 2001 earnings compared 
to the $10 million net reported in last year's 
second quarter. The company says it will 
report higher earnings for the full year 
compared with 2000. 

Tee-2-Green, Turf-Seed 
Announce Joint Venture 
Hubbard, Ore.-based Turf-Seed was 
assigned marketing rights for Penn A-1 
creeping bentgrass by Tee-2-Green. 

Continued from page 14 
I spent three hours in the interview. 

I took the committee on the course 
and showed them the problem areas 
and told them how to correct them. I 
convinced them they needed to buy 
new equipment, raise the budget, pay 
me more than they were offering and 
have confidence in my ability. I got 
the job. Mr. G Q w a s unemployed for 
two years. 

My experiences (slighdy embell-
ished) prove that knowledge, skills and 
ability will get you further than appear-
ance. Your appearance enhances your 
image, but you shouldn't try to be 
someone you're not. I'm a strong be-
liever that my employer not only likes 
me for my ability, but also for who I am. 
If wearing a suit and tie fits your person-
ality, do it. If you think wearing a suit 
will make people look at you as more 
professional, you and I will disagree. 

Mike Hamilton, certified superinten-
dent at Foxfire CC in Naples, Fla., 
prefers to work in Hawaiian shirts 
and shorts. To receive a longer version 
of Hamilton's essay, contact him at 
mikeham @mindspring. com. 

SOURCE: GCSAA 
ILLUSTRATION: DAN BEEDY 

Golfdom Partners With ASIC 
The American Society of Irrigation Consultants (ASIC) has selected 

Golfdom magazine as the professional organization's ''Official 
Publication" for the golf industry. 

According to Golfdom's publisher/editorial director Pat Jones, ASIC 
will work in partnership with Golfdom and its sister publications, Land-
scape Management and Athletic Turf, to "ensure that we offer superinten-
dents and other readers the finest possible coverage" of irrigation issues, 
"Effective irrigation design and performance is probably the most critical 
issue faced by golf courses in this country." Jones said. "We're thrilled 
that we now have the expertise of ASIC's membership on our stdef 

ASIC President Brian Vinchesi said the relationship will "allow us to 
reach out to superintendents, architects, owners and others and build an 
appreciation for the critical role that professional irrigation consultants 
play in the success of a golf course construction or remodeling project* 

To learn more about ASIC or find a consultant in your area, visit 
www.asic.org. 

A recent survey asked 
superintendents if they planned on 
shelling out serious cash in 2001 
and, if so, what's on their shopping 
list? 

Buying new maintenance equipment 
(tractors, mowers) 82% 

Improving irrigation system 42% 
Improving drainage 40% 
Constructing new maintenance facility 1 9 % 
Retrofitting course to make it 

handicapped accessible 13% 
Resurfacing greens 10% 
No clue/No answer 2% 

http://www.asic.org


THERE'S NO 
RANGE OF CONTROL LIKE 

THE DRIVFRANGE: 

Drive 75 OF postemergent herbicide is the shortest distance between broadleafand grassy weed 
control. From crabgrass and foxtail to clover and dandelion, Drive eliminates troublesome weeds 
in a variety of turf species. In fact, you can even seed or overseed many varieties of turf 
immediately after application. And Drive keeps weeds under control for 30 to 45 days, in some 
cases for more than 3 months, with a single application. So join the Drive for turf protection today. 
Call 1-800-545-9525 or visit www.turffacts.com. Always read and follow label directions. 

Closing the distance between grassy and broadleaf weed control 

http://www.turffacts.com
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Off The Fringe 

The Pundits Speak: Casey Martin 
In May, the Supreme Court ruled 

that disabled golfer Casey Martin 
has the legal right to ride in a golf 

car during PGA play. Here's what the 
nation's sports columnists said about 
the ruling: 

John Eisenberg, The Baltimore Sun — 
The PGA Tour's motives weren't as ter-
rible as they appeared, but it got what 
it deserved in the end: a legal loss 
amounting to a flogging in the court of 
public relations. Next time, the guys in 
the PGA office will have a heart. 

David Whitley, The Orlando Sentinel 
— Sports are by nature discriminatory. 
The fastest and strongest win. The 
weak and injured don't. Except in 
America, where they sue. ... Bill Glas-
son has had 10 surgeries on various ail-
ments and almost filed for permanent 
disability because of back problems. 
Scott Verplank struggles through every 
round with an insulin pump. Isn't dia-
betes a handicap? Should we be less 

sympathetic to a golfer with a slipped 
disc than a circulatory problem? 

Gerry Callahan, The Boston Herald— 
Most of the top tour players — includ-
ing Tiger and Phil Mickelson and 
David Duval — were children of privi-
lege who were playing the finest private 
courses when most of us were begging 
Dad to stop for a round of mini golf. It 
is an image the PGA Tour executives 
would love to shake, and Martin hasn't 
helped the cause. Maybe that's why 
they fear him so and treat him as if he 
scratched their courtesy cars. ... [Mar-
tin] would love to walk. He can't. But 
he can play now, and it doesn't matter if 
he ever wins again. He took on the en-
tire PGA Tour and won, and it wasn't 
even close. Way to go, Casey. You the 
man — the bigger, better man. 

Terry Pluto, The Akron Beacon Journal 
— Judge Stevens, did you ever play 
golf? Did you ever have to walk a hilly 
course in the middle of August when 

the humidity is high and the tempera-
ture is over 90 degrees? That nearly six-
mile walk in those conditions will make 
you tired, period. And if you're compet-
ing against someone in a cart, who will 
have the advantage? 

Bill Plaschke, The Los Angeles Times 
— It's not enough the PGA Tour has 
just been ruled out of bounds. It should 
also now be penalized for slow play. For 
taking nearly four years to do what it 
could have done in four minutes. For 
turning Casey Martin's last four years 
into a ride through hell. ... We should 
not forget that [the PGA] treated him 
like mud on aTideist. 

Bud Shaw, The (Cleveland) Plain 
Dealer— Golf is a game of honor. It's 
ridiculous to suggest that golfers with 
chronic bad backs or other physical 
ailments will suddenly take advantage 
of Casey Martin's victory in the 
Supreme Court to petition the PGA 
to ride in a car. 

Scanning the Web 
Frank Andorka reviews www.drkoop.com 
(All sites are preceded by http:// unless otherwise noted) 

www.drkoop.com - Former U.S. Surgeon 
General C. Everett Koop lends his name 
to this online clearinghouse for general 
health information. Its front page allows 
you to scan the latest health-news head-
lines. Since I currently suffer f rom 
rheumatoid arthritis and battled testicular 
cancer two years ago, I entered each 
into the site's search engine to test how 
in-depth the site is. 

The rheumatoid arthritis search pro-
duced 11 pages of results containing 
101 articles. The articles covered such 
varied topics as using yoga to lessen the 
symptoms to the latest drug therapies 
(although it took me a while to f ind any 
pages on Arava, the wonder drug that 

has allowed me to walk normally again). 
My search for testicular cancer pro-

duced only one page of articles (10 in 
all) on the subject It included only basic 
information, and the articles didn't dis-
cuss treatment options in any depth. Still, 
it wouldn't be a bad place to start, and 
the site provides links to other medical 
Web sites that may provide you with 
more in-depth information. 

You can also check potential drug inter-
actions. The "Drug Checker" feature com-
pares the medications you designate to 
see if they react adversely when used to-
gether. You can also discover other sub-
stances (such as alcohol or over-the-
counter drugs) that you shouldn't use while 

on a medication. As someone on multiple 
medications, I found this section invaluable. 
(My medications checked out fine.) 

But my favorite part of the site was the 
risk-factor calculators, which allows you to 
calculate your ideal weight, your risk of 
chronic heart disease and whether you're 
getting enough sleep (among other sub-
jects). In all, www.drkoop.com is an out-
standing site that provides health informa-
tion in language easily accessible to the 
lay person. 

Golfdom's associate editor Frank H. An-
dorka Jr. compiles Scanning the Web and 
spends more money on arthritis 
medication each year than Augusta 
spends on azaleas. You can reach him 
at fandorka@advanstar.com with future 
column suggestions or sites you think 
he should visit 

http://www.drkoop.com
http://www.drkoop.com
http://www.drkoop.com
mailto:fandorka@advanstar.com


THE GREENS KING™ VI: 
THE BEST CAREER MOVE YOU GAH M A K E . 

Your reputation rides on the quality of your greens. 
Settling for anything less than a perfect cut is a risk 
you don't need to take. The new Greens King VI is the 
smart choice, especially when expectations run as 
high as those of Bay Hill's Arnold Palmer and Dwight 
Kummer. It's the most advanced, user-friendly triplex 
mower yet. Plus, it offers something no other mower 
can: the Jake cut - the world's most precise and 
consistent. The Greens King VI is uniquely designed 

Precision Cut. Legendary Performance. 

to boost productivity and reduce operator errors. 
The control console is easy to see and reach, while 
the one-touch reel lift and lower foot pedals simplify 
operation. And with an improved cooling system, 
steel hydraulic lines and extra-wide tires for minimal 
compaction - along with our exclusive FlashAttach® 
system - it's equipped to keep your reputation riding 
high for years to come. For a dealer near you, call 
1-888-922-TURF or visit www.textronturf.com. 
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