
will get an application of Dacthal only. 
"This presents no problem," says 

Professional Turf co-owner John Lat-
ting. "We mix one load at a time. This 
allows us to be as versatile as the 
superintendent requests. In fact, we 
can spray one fairway with one prod-
uct and the next fairway with a totally 
different one." 

The procedure used by Profes-
sional Turf Specialties is quick and 
efficient. The nurse truck holds 1,800 
gallons of water and a 100-gallon 
fiberglass tank. Water is pumped into 
the 100-gallon tank and the products 
are then mixed and pumped into the 
helicopter. Depending on the job, two 
or three loads can be mixed at a time 
and each load could be different. 

The helicopters are Hughes 300-C 
models with 100-gallon tanks. For golf 
course spraying they carry 65-gallon 
loads, spraying 10 gallons per acre. 
Each ship has a 30-foot boom which 
puts down a spray swath of 48 feet . To 

assure accuracy, the spraying is done 
through D-8 pressure-sensitive noz-
zles and an Agrinatics spraying sys-
tem. 

The Elks Club takes a little longer, 
but by 2:30 p.m. the job is finished and 
the crew heads for Harrison Park to 
spray Tupersan. It's just 2 miles from 
the Elks Club, so transportation time is 
no factor. 

" W h e n we can get more than one 
job in a town it's a lot eas ier , " relates 
Latting. "Normally we spray one golf 
course a day then move to the next one 
and set up for an early start the next 
morning." 

T h e procedure is the same at 
H a r r i s o n . S u p e r i n t e n d e n t S c o t t y 
Boggs will have them spray Tupersan 
at 10 pounds per acre on the fairways 
only. The rough, tees, and greens will 
not be sprayed. 

By the time all 50 acres are cov-
ered at Harrison Park, the flagpole's 
shadow has moved to the other side of 

the green. The crew picks up the last 
of the boxes and loads the helicopter 
on the custom-built trailer used for 
transporting. 

Their schedule reads Davenport, 
Iowa, tomorrow. There Superintend-
ent Mike Mulvihill will have them 
spray Dacthal and Daconil for crab-
grass and leaf spot control at Daven-
port Country Club. 

Next door in Moline, 111., Tom Van-
derwalle has scheduled an applica-
tion of Daconil for the Short Hills 
Country Club fairways. 

When asked why he uses a heli-
copter, Vanderwalle replied, "It 's 
simply the timing and economics. It 
normally takes us 2 days to do it and 
this is a time of the year when I can 
use an extra 2 days." 

Downstate at Peoria Country Club, 
Dave Fearis gives a similar answer: " I 
like to use the helicopter service be-
cause it saves my labor and I get a 
good job . " • 

Derby is the dark green beauty which joined 
Manhattan and Pennfine on the "highly preferred list 
of ryegrasses." That was last year. Now Derby is 
setting a new standard of excellence. 

In the eyes of many Golf Superintendents it reigns 
supreme among the turf-type ryegrasses today. 
Why? Because it performs! And a Superintendent 
knows that claims are great, but performance 
counts. 

• Consistently performs better than other leading 
varieties from California to Florida 

• Durable, dark green and has 
excellent mowing qualities 

• Tolerates a variety of soils & 
responds rapidly to fertilization 

• Germinates in a week (or even 
less) under ideal conditions 

• Better-than-average heat and drought tolerance 
• An adaptable and disease resistant cool-season 

turf grass 
• An excellent record as a Southern winter grass 
• Thrives when close-cut 

DERBY 
Turf Type Perennial Ryegrass 

Setting a New 
Standard 

of Excellence 
•U.s Plant Protection Certificate No 7500009 

P.O. Box 168e • Halsey, Oregon 97348 
Telephone (503) 369-2251 • TWX 510/ 590-0765 

INTERNATIONAL SEEDS, INC. 



Praducis 
Front-reel mower trims close 

The MCS Envir-O-Pak comfort station 
provides permanent restroom facilities without 
any sewer hookup, without septic tanks and 
leach beds. The installation pictured, at Olney 
Manor Park in Maryland, provides 11 toilets, 
four urinals, and five wash basins. 

The Envir-O-Pak system accommodates 
1,000 flushes per day. All wastewater is 
collected and treated by the integral advanced 
wastewater treatment plant, with effluent 
continually reused for flushing purposes. Any 
excess processed effluent up to 200 gallons 
per day is evaporated, thereby achieving zero 

discharge to the property. Evaporation energy 
is also recycled, by a heat exchange device, 
providing heating and cooling. 

Modular Conceptual Systems, Inc. 
markets the packaged comfort station and the 
advanced wastewater treatment plant together 
as the Enviro-O-Pak and as separate 
modules. The Envir-O-Pak is a substantially 
built system constructed on structural steel 
bases providing for easy transportation and 
erection on foundations for permanent use, 
yet available for relocation later. 

Circle 202 on free information card 

Clean, corrosion-free battery connections are 
important to keep golf car batteries In good 
condition during repeated charge/discharge 
operations — and will, in fact, allow longer 
discharge times at any discharge current. 
SGL Batteries Manufacturing Co. has 
introduced a terminal post polishing wire 
brush which allows rapid cleaning of 
combination terminals on golf car batteries. 
The brush can be turned by hand or by an 
electric drill, as shown. A rubber coating over 
the outside keeps the wires from spreading. 

Circle 203 on free information card 

Comfort stations treat and recycle water Brush cleans posts 

Save time trimming around trees, shrubs, fences, and other obstacles on 
the golf course with the 70-inch Triplex Trimmer riding mower from 
Jacobsen Manufacturing Co. It features automatic drive, maneuverable 
rear-wheel steering, and balanced stability. Mowing the machine's 70-
inch swath are three 26-inch, five-blade reels running on 1-inch shafts. 
Power is from an 8-horsepower air-cooled Kohler engine. 

Circle 201 on free Information card 

Improve water quality 
Otterbine water cleanup systems eliminate the 
need for chemical treatments to improve water 
quality. Instead, they aerate and mix pond or 
lake water while creating attractive spray 
displays that enhance the beauty of a golf 
course. The aerating action controls algae and 
objectionable odors, helps to biodegrade 
fertilizer runoff and organic wastes, and 
reduces buildup of bottom sludge. The water 
can be used for irrigation at any time without 
risk of damage to turf. Otterbine systems 
install easily: float the sprayer into position, 
moor or anchor it in place, and connect to on-
shore electric service via an underwater power 
cable furnished with the system by Rodale 
Resources. Maintenance should involve no 
more than a yearly checkup. 

Circle 204 on free information card 



Pop-up heads 
A line of green-colored plastic pop-ups from 
Moody Sprinkler Co. includes 2-, 21/2, 4-, and 
6-inch sizes. Each can accommodate either 
plastic or brass spray nozzles. All have spring-
loaded inner workings. The 6-inch pop-up 
has a clutch ring adjustment for better spray 
direction setting. 

Circle 213 on free information card 

Emergency oxygen 
A solid-chemical oxygen generator kit comes 
from Green Cross Solid State Oxygen, Inc. 
fully assembled and ready to use. It includes 
an oxygen mask, 6 feet of plastic tubing, and a 
canister of dry chemical which converts to 15 
minutes of pure moisturized oxygen when 
activated by simply turning a knob. No training 
is needed to administer it. 

Circle 218 on free information card 

Cleat cleaner 

Keep mud, leaves, and other debris out of the 
clubhouse and golf cars by putting out Curtis 
cleat cleaners for your golfers to use. The 
device has 15 durable nylon cleaning wheels 
in a staggered arrangement. This cleans golf 
shoes thoroughly when the sole is rubbed 
over it, and the circular motion makes the 
wheels self-cleaning and nonclogging. From 
Omni Marketing Systems. 

Circle 219 on free information card 

Turf-topped sprinkler head 

A rubber cover with bonded artificial turf is 
now available from Weather-Matic Div., 
Telsco Industries, for its KW50, K60, K70, 
K80, and K90 impact drive rotary sprinkler 
heads. It's called the Turf Top. 

Circle 216 on free information card 

Steam cleaner 
Wash tractors, trucks, mowers, and other 
course maintenance equipment with the 
Steamin' Demon 100, a compact cleaner from 
Clayton Manufacturing Co. It features a 
converging jet that produces the greatest 
possible impact at the cleaning target. Two 
models are available: an oil-fired portable on 
rubber tires, and a gas-fired stationary unit. 

Circle 208 on free information card 

Sand trap rake 

Standard Golf Co. calls its new trap rake the 
Duo-Rake because the head has teeth on one 
side for raking out deep footprints or 
indentations and a blade on the other side for 
blading out grooves and ridges. The head is 
plastic and the handle aluminum, for strength 
with light weight. A 3-inch spike stands the 
rake upright. 

Circle 209 on free information card 

Perimeter security system 

TPS Fence Gard II is a portable system that 
can be installed by one person in just a few 
hours, with no technical knowledge required. 
Its sensor alarms clamp to any chain link or 
wrought iron fence; then when an intruder 
touches the fence, a low-voltage electronic 
alarm signal is sent to the receiver control unit. 
Available from Sheppard Sales Co. 

Circle 211 on free information card 
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NEXT MONTH IN 
GOLF BUSINESS: 
THE SIX BASICS OF 
TURFGRASS ESTABLISHMENT 
Recognizing and working with the 
basic elements that produce a 
good stand of turfgrass can help 
you produce a better golf course. 

HOW GOOD A MANAGER 
ARE YOU? 
Answer these eight questions to 
see how you measure up — 
whether you're a golf course own-
er, a general manager, a head 
super in tendent , or other man-
ager. 



s t e w a r d ' s a n d w i c h e s 
National Stewart Sandwiches Association 
P O Box 309, Harvard, IL 60033 
• L-et s talk Have your rep get in touch 
• Please send comple te information. 

Information 
s e r v i c e 
For free information on any of the products and services 
listed below, simply fill in and mail the postage-paid reader 
service card bound into the front of this magazine. 

With a Ditch Witch vibratory plow, you 
can install a complete underground 
system without digging a trench — 
without closing part of the course. 
Circle 102 on card 

Upgrade your golf course operation 
with the help of a complete, professional 
advisory service. The Golf Course 
Operations Service can aid your food 
and beverage service, golf car rental, 
league and outing business, etc. Circle 
111 on card 

You can join the more than 600 other 
golf courses already enlisted in the Golf 
Card membership program. Card 
holders can play any of the courses 
without further fees. It's a chance for 
you to increase play on your course. 
Circle 101 on card 

Golf course construction throughout the 
United States and Central America is 
offered by Iberia Earthmoving 
Service, Inc. Circle 107 on card 

Derby turf-type perennial ryegrass 
received the highest evaluation score 
for the second year in a row at the 
Mississippi State Trials. It's a product of 
International Seeds, Inc. Circle 106 
on card 

Southern superintendents sing the 
praises of Dixie Green, an overseeding 
mixture of Highlight Chewings-type red 
fescue and Derby perennial ryegrass. 
International Seeds, Inc. sells it. 
Circle 105 on card 

Greens King II by Jacobsen has 
evolved into an improved riding greens 
mower. It offers independent reel 
selection plus increased operator 
comfort and ease of operation. Circle 
109 on card 

Manhattan perennial ryegrass 
establishes quickly, develops little 

thatch, resists brown patch, requires 
less water, maintains vegetative tillers, 
has a dark green color, crowds out 
weeds, and offers long-term 
performance. Circle 122 on card 

Melex golf cars come in 3- and 4-wheel 
models, both constructed on a tough 
tubular steel frame. Additional 
descriptive information is available on 
the electric cars. Ask for booklets or 
have salesman call. Circle 108 on card 

Pile up extra profits without investing a 
cent — try hot sandwiches and pizza 
f r o m the N a t i o n a l S t e w a r t 
Sandwiches Association. Circle 104 
on card 

Send for complete color brochure with 
specifications and outstanding features 
of the Nordco Marketeer golf car. 
Circle 110 on card 

Medalist 5 overseeding formula from 
Northrup King Co. is a specially 
formulated blend of improved fine-
leafed perennial ryegrasses for 
overseeding greens. Circle 115 on 
card 

Otterbine floating aerators or Spray 
Sculpture floating fountains, both from 
Rodale Resources Inc., improve pond 
and lake water quality while beautifying 
the golf course. Circle 113 on card 

Mileage Master batteries, product of 
Trojan Battery Co., boast new design 
changes for better golf car power and 
longer discharge ratings. Call toll-free 
800/423-6569 or circle 140 on card 

Banvel herbicides control weeds 
without damaging turf. They mix readily 
in hard or soft water, are applied with 
conventional spray equipment. 
Products of Velsicol Chemical Corp. 
Circle 120 on card 

UPGRADE YOUR OPERATION 
We offer a complete advisory service for 

golf courses. Golf is our business! 
We can help with: 

DINING ROOM & BAR — ordering, stock control, sales summaries 
GOLF CAR OPERATIONS — rental forms, season pass forms, summary 
of car use 
LEAGUES & OUTINGS — how to obtain them, assist them, keep them 
INVENTORY CONTROL — systems from purchase order to sales tickets to 
inventory control cards 
OFFICE FORMS — employment applications, sales summaries, payroll 
worksheets, insurance forms, accounts payable worksheets 
SPECIAL ITEMS — brochures, rosters, handicap forms, equipment-on-
hand forms 
COMPLETE STUDIES OF YOUR NEEDS — we will visit your course 

GOLF COURSE OPERATIONS SERVICE 
23520 Crawford Ave. 
phone 312/747-0603 

Richton Park, IL 60471 
ask for Bruce or John 

Circle 104 on free information card Circle 111 on free information card 

How to pile up 
extra profits 
-without 
investing a cent! 
With Stewart Sandwiches! People all over the 
country are pil ing up big profits selling Stewart 
Sandwiches. Profits that supplement regular 
business income, and even add to it through 
customer conven ience and traff ic bui lding. 
And Stewart's complete program makes it the 
easiest, safest money you've ever earned. 

There's no investment, no risk, no special 
equipment or training. You pay only for the 
sandwiches you sell, and Stewart lends you 
their special oven, free of charge. Stewart also 
manages your inventory and delivers to you 
on a regular basis. 

Hefty, hearty, piping hot Stewart Sandwiches 
and pizza are great impulse items. There's a 
wide variety of sandwiches for every taste. 
And Stewart helps you sell wi th attract ive 
menus and point-of-purchase displays. 

To pile up some extra profits, fast, 
rush the coupon for details. 

NAME 
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Classified 
When answering ads where box number only 
is given, please address as follows: Box num-
ber, % Golf Business, Dorothy Lowe, Box 
6951, Cleveland, Ohio 44101. 
Rates: All classifications 65$ per word. Box 
numbers add $1 for mailing. All classified ads 
must be received by the Publisher before the 
10th of the month preceding publication and 
be accompanied by cash or money order 
covering full payment. 
Mail ad copy to Dorothy Lowe, Golf Business, 
Box 6951, Cleveland, Ohio 44101. 

HELP WANTED 
WANTED: Heavy equipment operator/green 
shapers for immediate employment. At least 4 
years experience in golf course construction. 
Excellent references required. Contact South-
west Golf, P.O. Box 17666, Austin, Texas 
78760. Phone 512 447-6691. 

WANTED golf course i r r iga t ion in-
staller/superintendent, experienced all phases 
and excellent references. Work in Texas. 
Good pay/benefits. Send resume or call 
Southwest Golf, P.O. Box 17666, Austin, 
Texas 78760. Phone 512 447-6691. 

TOP MEN'S AND LADIES' apparel supplier to 
golf pro shops has following prime territories 
open: 1. Missouri, Kansas, Nebraska, Iowa. 2. 
Washington, Oregon. Apply only if you are 
prepared to call on accounts 111/2 months a 
year. Send resume to Box 165, Golf Business, 
Box 6951, Cleveland, Ohio 44101. 

POSITION WANTED 
RECENTLY CERTIFIED golf superintendent 
with reputation for fine maintenance of turf-
grasses. Knowledgeable in golf course design 
and construction procedures, familiar with tree 
and shrub requirements. Desires challenging 
and rewarding golf course opportunity, 
preferably in eastern area. Box 164, Golf 
Business, Box 6951, Cleveland, Ohio 44101. 

HEAD GOLF PROFESSIONAL position wan-
ted. Excellent instructor, player, developer of 
golf programs. 20 years PGA member. Also 
experienced greenskeeper. Available now. 
Box 162, Golf Business, Box 6951, Cleveland, 
Ohio 44101. 

FOR SALE 
VICTORY GRIPS — $8.25 doz.; Gold Crown 
$9.40 doz.; (4 doz. min. order) whipping-500 
yds-$8.50, wood shafts-$1.75 each. Discount 
Golf, Box 783, Rockville, Md. 20851. 

9 HO LE GOLF COURSE, club house, 
restaurant, 53' acres. 400' lake frontage, 
$100,000. JRS Realtors, Box 97, Madawaska, 
Maine 04756. 

FOR SALE — 9 hole public golf course, 1 mile 
from city limits. Includes all equipment and 
buildings. Phone 517 872-3569. Rolling Hills 
Golf Course, Cass City, Michigan 48726. 

9 HOLE LIGHTED PAR 3 golf course, year 
round play, driving range, practice green, 
buildings and equipment. 100,000 population. 
$95,000.00. Seago's Par 3, R1, Box 715, 
Waco, Texas 76710. 

COLBALT DRILL BIT lifetime breakage 
guarantee! A must for reshafting. $14.95 each. 
Discount Golf, Box 783, Rockville, Md. 20851. 

FOR SALE remanufactured and used Harley-
Davidson golf cars. 3 or 4 wheel, gas or elec-
tric. 602 979-4362. 

9 HOLE GOLF COURSE, 6 years old, with 
cross-country skiing in winter. Has poten-
tialities to expand, equipment included, stock 
extra. Consists of 136.6 acres. Modern 2 story 
club house 30' x 60' licensed lounge, snack 
bar, pro shop, living quarters. Owners retiring. 
Asking $500,000.00. Write to Centennial Golf 
Course, R.R.11, John Street Road, Thunder 
Bay (P), Ontario, Canada P7B 5E2. 

9 HOLE REGULATION golf course, central 
Maine. Clubhouse, pro-shop, storage, all 
machinery plus living quarters. Box 166, Golf 
Business, Box 6951, Cleveland, Ohio 44101. 

MISCELLANEOUS 
GOLF CAR TIRES four ply 1st line 18 x 8.50-
8, $15.85 and .75 F.E.T. F.O.B. Golden 
Triangle Sports, RD4, Box 323B, Blairsville, 
Pa. 15717. 412459-8980. 

ARE YOU LOSING MONEY in your bar, 
restaurant or pro shop, is your income limited, 
overhead and payroll too high? We can help. 
18 years of experience, reasonable rates. 
Write Golf Business Consultants, Box 532, St. 
Therese, Quebec. 

BUSINESS OPPORTUNITIES 
GOLF COURSES: Want to buy or sell a golf 
course? Our business is exclusively golf 
courses transactions. We also do golf course 
market value appraisals. McKay Realty — 
GOLF COURSE AND COUNTRY CLUB 
PROPERTIES. 15553 N. East St. (U.S. 27), 
Lansing, Mich. 48906. 

Directory 
section 
If your company is selling a service to the golf 
course market you can now get your company 
name and service in front of your total golf 
market potential for less than $19.00 per 
month. 
Send check or money order to Dorothy Lowe, 
Golf Business Directory Section, 9800 Detroit 
Ave., Cleveland, Ohio 44102. 
One column inch ads monthly (12 issues) for 
one year, $225.00; two inch ads monthly for 
one year, $375.00. 

ADVISORY SERVICE 
Golf Course Operations Service 

23520 Crawford Ave. 
Richton Park, IL 60471 

312/747-0603 
A complete advisory service, designed especially 
for golf courses and proven in actual practice. We 
can save you time and money by organizing your 
work, streamlining your operation, and giving you 
better control over all aspects of your business. A 
few examples: dining room and bar, golf car oper-
ations. leagues and outings, inventory control, office 
forms, or a complete study regarding your needs. 

GOLF COURSE ARCHITECTS 

Geoffrey S. Cornish 
William G. Robinson 

Fiddlers Green 
Amherst, Mass. 01002 

413/253-3913 
Golf Course Architects 

GOLF COURSE CONTRACTORS 

MOORE GOLF, INC. 
P.O. Drawer 916 

Culpeper, Va. 22701 
David Canavan, President 

703/815-9211 
From clearing to play, Moore Golf, Inc. does it all. 
We've completed over 260 golf course contracts as 
well as irrigation and remodeling work on existing 
courses. Serving entire U.S.A. and Canada. 

GOLF COURSE 
CONSTRUCTION 

Building throughout 
the U.S. and Central 
America. Contact us. 

IBERIA EARTHMOVING SERVICE, INC. 
IBERIA, OHIO • PHONE GALION.OHIO (419)468-5454 

RESORT HOTEL-FLORIDA 
ASSISTANT SUPERINTENDENT 

Golf & Grounds 
Attractive year round opening for experienced groundskeeper to assist in the direction ond 
maintenance of resort Hotel landscaping and upkeep of two 18 hole golf courses. Responsibilities 
will include upkeep and care of gardens, greenhouses and golf courses. Individual must be knowl-
edgeable regarding South Florida grasses and plant life, annuals, fertilizers and insecticides, and 
landscaping equipment, etc. 

Excellent starting salary plus a comprehensive benefit program including company-paid pension 
plan, medical-hospitalization insurance, paid vacation, etc. 

Write in confidence to: 

Mr. G. Rollins, Personnel Director 
FLAGLER SYSTEMS INC. 

THE BREAKERS 
P.O. Box 910, Palm Beach, Florida 33480 

An Equal Opportunity Employer M/F 



Viewpoint By Gene Burress, CGCS, supervisor of golf, 
and Bill Todd, golf course superintendent, 
Cincinnati (Ohio) Recreation Commission 

Do low wages and seasonal work make 
golf course maintenance a haven for losers? 

Budget restraints limit the number of 
employees retained on an annual basis where 
golf courses do not have a year-round playing 
or growing season. Most superintendents 
have less than half their work force in annual 
or permanent status, but these persons form 
the reliable nucleus in which are invested 
untold amounts of training and selling to 
produce an invaluable asset. 

Come the growing season this nucleus is 
normally assigned tasks requiring 
considerable expertise — such as mowing 
fairways, roughs, greens, tees, banks, and 
approachs; spraying; and fertilizing. Part-time 
help must be found to supplement a solid 
crew. You may hire four to six part-timers 
hoping that a couple from last year return 
when school is out. To find part-time 
employees is seldom an easy task. Times can 
get so desperate that any warm body will be 
accepted. The comprehensive and in-depth 
interview process which will produce the type 
candidate required is quickly discarded. High 
turnover rate and problem employees are 
usually those hired through the "desperate, 
no-interview process." 

There are several sources for obtaining 
the seasonal worker, of which one seems to 
be the most desirable. This is the college or 
senior high student who knows the game of 
golf. Former caddies have also worked very 
well. Newspaper "help wanted" ads, school 
and college employment referral offices, state 
employment offices, Council on Aging job 
referral office, and social and church activities 
are some of the avenues used for securing 
seasonal employment. 

The question is: Can the superintendent 
find good seasonal help at low wages from 
any source? Answer: It is doubtful. Most 
budgets start the part-time summer golf 
maintenance worker in the range of $2.65 to 
$2.80. A quick raise is often promised if the 
employee is: reliable, trainable, and takes 
pride in his or her work. Privately owned 
public and private golf courses are not locked-
in as are some government courses which 
must start at minimum wage and explain that 
the first raise cannot be expected until a year 
later. 

Cincinnati is further restricted by its 
residence rule of living in the city to work for 
the city. When you hire a $2.65 hourly wage 
person, that's exactly what you're normally 
going to receive in work production. After a 
little training they will head for another golf 
course for higher pay. Several of our higher 
caliber seasonals have elected to be 
unemployed for over 15 weeks to meet 
requirements for CETA (federally funded) 
employment. Now they are making $5.05 per 
hour and entitled to sick pay, vacations, 

retirement benefits, and hospital plans. 
Low wages can cause definite morale 

problems on the crew due to a wide spread in 
salary ranges, the feeling that they are doing 
harder work than those being paid higher 
wages, and that they work overtime at straight 
time. 

Students hired from other than local 
schools normally do not work the entire 
season, but leave in mid-August. This should 
be determined prior to hiring. Vacations, 
competition in sporting events, and other 
personal desires can suddenly appear if these 
absences are not determined prior to hiring or 
early in the season. 

Some of the problems caused by 
seasonal workers can seemingly result in 
greater headaches than if they had never been 
hired. Common problems encountered have 
been: improperly placed and cut cups 
resulting in player complaints; old cups 
resulting in sinkers and risers; a scalded or 
wilted green from poor syringing; fertilizer 
burns from various brilliant maneuvers; 
broken and wrecked equipment; failure to 
properly move tee markers; poorly trimmed 
areas; sand traps that would make you sea 
sick or ruts from improper raking; scalped 
areas from poor mowing practices; forgotten 
ballwashers and debris. These are but a few 
that can make the youngest superintendent 
old quickly and drive the mature 
superintendent into the ulcer department. 

The amount of time required for 
immediate supervision seems to be excessive, 
but with part-time employees there cannot be 
enough checks and rechecks. 
Superintendents dream of the crew that can 
be instructed on the how and what to do and 
then with confidence know that the task will be 
completed with desired results. This dream 
will never come true as long as there are 
seasonal employees expected to exist on 
starvation wages. Then again, what golf 
course or club would exist if a permanent crew 
were maintained year-round? If seasonal 
employees were paid hourly wages 
comparable to the annual crew then it would 
almost be as though you had a full crew year-
round, except for 3 or 4 months. There may be 
a few that can afford this luxury, but for the 
majority the part-time employee at low wages 
is a way of life that has to be accepted as one 
of the drawbacks to the turf management 
profession. 

There are some management practices 
which could lessen the effect: 

• Do not hire under the warm body 
concept. Find reliable sources of manpower, 
seeking out and developing seasonal 
employees during winter months. 

• Use student help with interests in 

agriculture, turf, or landscape, selling your 
program as valuable experience and a 
stepping stone to their future. Program at least 
one turf intern as part of your budget. 

• Structure your budget to permit a 
higher starting hourly wage for those with 
knowledge of the game of golf or interests in a 
turf or landscape career. 

• Establish lower hourly wages for those 
without experience, strangers to golf, and no 
interests. Provide incentive to achieve, and a 
plan so they may see some future. Develop 
each to their fullest capability. 

• Insure that there is an atmosphere of 
pride in your annual crew and that your entire 
complex presents pride. Any new employee 
will immediately sense a good team 
organization, a clean, well-managed 
maintenance area, and top-level 
management. They will want to become a part 
of such an organization. 

• A complete training program presenting 
each employee with exposure to every facet of 
work for seasonal employees. Isolation to one 
or two jobs will develop a stagnant employee. 
This you can ill-afford. 

• Treat your seasonal employees no 
differently than you do your annual crew. They 
too, need your approval, praise and attention. 

Most superintendents come into the turf 
industry for either love of the game or desire to 
work with turf and in the outdoors. Quickly 
they find that playing golf seldom occurs and 
that a very small percentage of their time is 
devoted to turf and the outdoors. A large 
percentage — near 75 percent — is spent in 
managing people, work priorities, and 
equipment. Managing seasonal employees is 
a built-in job requirement that will never 
change. 



OUR BEST DESIGN CHANGES EVER.. .INTRODUCE 
THIS NEW GENERATION OF TROJAN 'MILEAGE MASTER" BATTERIES 

• One piece solid covers assure easier, more efficient cleaning. 
• Concealed mini-length cell connectors with less resistance increase performance. 
• Filler caps spaced closer to center give minimum interference with terminal 

connecting cables. 
• Trojan Batteries powered the first electric golf car 30 years ago — 

only by improved performance can we stay in first place. 
• We're designating this new generation by types taken from their discharge 

ratings in minutes at a 75 AMP rate. 
_ HERE THEY ARE 

GROUP 75 AMPS TO 5.25 VOLTS OVERALL DIMENSIONS 
NUMBER TYPE VOLTS AT 80° F MINUTES LENGTH WIDTH *HEIGHT WEIGHT 

GC-2 T-90 6 90 10% 7 1 / 1 6 101/4 58 
GC-2H T-105 6 105 10% 7 1 / 1 6 111/2 67 
GC-2H T-135 6 135 10 5 / 16 7 1/8 11% 73 

OTHER SPECIAL BATTERIES AVAILABLE FOR ELECTRIC VEHICLES. * TYPE OR TERMINAL WILL VARY HEIGHT SLIGHTLY 

For further information call toll free 800-423-6569, in Calif. 213-945-1471 
TROJAN BATTERY COMPANY . 9440 ANN STREET . SANTA FE SPRINGS, CALIFORNIA 90670 

Circle 140 on free information card 


