
SEND FOR A S W I F T A G R I C U L T U R A L C H E M I C A L C O R P O R A T I O N 

COLORING BAG! 

I l l W e s t Jackson Blvd. Chicago, Illinois 6 0 6 0 4 

Dept . RG. Please send me a sample of I B D U . 
Seeing is bel ieving. 

N a m e 

Firm 

Address 

City S t a t e 

Zip Code: 

F o r more information circle number 1 7 0 o n card 

You've probably never seen red g r a s s -
but there are t imes when the color of 
your turf doesn't quite come up to your 
own high standards. IBDU 1 * can color 
that turf green. 

I B D U is a different slow release nitrogen 
that can be applied at higher rates and 
feeds more evenly than conventional 
slow release fertilizers. Because it's re-
leased by water at low soil temperatures, 
I B D U feeds sooner in the spring and 
feeds longer in the fall. 

Don't take our word for it. Send in the 
coupon a b o v e — a n d w e ' l l send you 
enough I B D U to prove it. IBDU - it's a 
shade better. 



BEARD from page 20 

most distant f rom urban or indus-
trial locat ions . 

T h e sulfur content o f some c o m -
mon turfgrass fert i l izers are sum-
m a r i z e d in the t a b l e . W h e r e t h e 
level o f avai lable sulfur in the soil 
is only s l ight ly l o w e r e d , the def i -
c i e n c y c a n f r e q u e n t l y be c o r -
r e c t e d by the r e g u l a r use o f such 
f e r t i l i z e r c a r r i e r s a s a m m o -
nium s u l f a t e , p o t a s s i u m s u l f a t e , 
o r d i n a r y s u p e r p h o s p h a t e o r p o -
tassium m a g n e s i u m sulfate. 

S i tuat ions m a y also occur where 
the sul fur d e f i c i e n c y is m o r e se-

v e r e . I n t h e s e c a s e s , m a t e r i a l s 
such as e l e m e n t a l s u l f u r o r gyp-
sum m a y be used. T h e e l e m e n t a l 
f o r m o f s u l f u r n o r m a l l y c o n t a i n s 
from 85 to 9 9 per cent sulfur. T h e 
rate o f sulfur release for plant ab-
s o r p t i o n is d e p e n d e n t on so i l mi-
c r o o r g a n i s m s to o x i d i z e and 
t r a n s f o r m t h e sul fur i n t o s u l f u r i c 
ac id . T h i s usual ly r e q u i r e s 10 to 
15 days. T h i s process is m o s t rapid 
if t h e e l e m e n t a l s u l f u r is i n c o r -
porated into the soil pr ior to turf-
g r a s s e s t a b l i s h m e n t . B e c a u s e el-
e m e n t a l s u l f u r h a s a high f o l i a r 
burn p o t e n t i a l , it is n e c e s s a r y to 

w a t e r it in i m m e d i a t e l y a f t e r 
a p p l i c a t i o n i f a p p l i e d t o an es -
tabl ished turf . 

G y p s u m ( C a S 0 4 x 2 H 2 0 ) is also 
a s o u r c e o f sulfur that decomposes 

A P P R O X I M A T E SULFUR C O N T E N T OF-
EIGHT FERTILIZER CARRIERS 

A p p r o x i m a t e sulfur 
Sulfur carrier content, % 

Sulfur, e lemental 99 
Ammonium sulfate 24 
Ferrous sulfate 18.8 
Gypsum 18.6 
Potassium magnesium sulfate 18 
Potassium sulfate 17.6 
Ferrous ammonium sulfate 16 
Superphosphate, ord inary 11.6 

r e l a t i v e l y s lowly in the soi l . T h e 
water solubil i ty is low and thus it 
is m o s t effect ive, in t e r m s o f a sul-
fur response , if it is incorporated 
into the soil . W h e r e a visual fol iar 
s u l f u r d e f i c i e n c y e x i s t s , w h i c h 
m u s t b e c o r r e c t e d i m m e d i a t e l y , 
it would be preferable to use one o f 
the m o r e r e a d i l y a v a i l a b l e , w a t e r 
soluble sulfur sources in the table . 

T h e o b v i o u s q u e s t i o n to t h e 
reader is " d o I have a sulfur defi-
c i e n c y ? " J u s t b e c a u s e t h e r e have 
b e e n s c a t t e r e d r e p o r t s o f s u l f u r 
d e f i c i e n c i e s on t u r f g r a s s e s 
around the country does not m e a n 
that it is a widespread occurrence 
at this t ime , which necess i tates an 
i m m e d i a t e a p p l i c a t i o n o f s u l -
fur. However , the g o l f course su-
p e r i n t e n d e n t s h o u l d r e c o g n i z e 
that the potential for the develop-
m e n t o f a s u l f u r d e f i c i e n c y is 
g rea ter under the current turfgrass 
cul tural pract ices than in the past . 

' H e should be able to recognize the 
s u l f u r d e f i c i e n c y s y m p t o m s . I f 
a d e q u a t e levels o f b o t h iron and 
n i t r o g e n h a v e b e e n a p p l i e d , but 
the tur fgrass response has been in-
a d e q u a t e , assuming the soil tem-
perature and mois ture levels for 
growth are adequate , then the pos-
sibility o f a sulfur def ic iency does 
exist . I f this s i tuation occurs , one 
should first apply sulfur to a small 
a r e a leaving an a d j a c e n t , untreated 
plot to see if there is any visual re-
sponse in terms o f greener c o l o r 
and an improved shoot growth rate 
and densi ty . I f a posit ive response 
occurs and s imi lar responses could 
be ant ic ipated on the remainder o f 
the tur fgrass area , then one m a y 
c o n c l u d e that a sulfur def ic iency 
does exist and steps should be taken 
to c o r r e c t the prob lem. • 

The 3-minute 
Greens Sprayer 

In 3 minutes flat, it covers a green evenly and completely 
-w i thou t leaving a trace. With a hand gun, the same job 
would require at least 12 minutes. The Myers TurfLine 
Sprayer's 15' boom not only saves time and labor but 
provides more even distribution with less pesticide waste 
than any other spray method now on the market. And its 
smooth, gentle Terra Tires make less of an impression 
than a single golfer with spiked shoes. Adjustable fast 
hitch attaches to any utility cart or lawn or turf tractor. 
Why don't you see for yourself what we're talking about. 
Call us...we'll be glad to arrange a demonstration for you. 

T H E F . E M Y E R S & BRO. CO. • ¡ M c N E I L 
4 0 0 O R A N G E S T R E E T • A S H L A N D . O H I O 4 4 8 0 6 I K C O R P O R A T I O N 

Myers. The Name That Works For You. 

Myer s T u r f L i n e 
Sp r aye r T L 1 0 E T M G 

For more information circle number 168 on card 



The 
Golf Car 

of 1975 
NOW! 

Why is it a 4-Wheeler? 
A leading insurance authority predicts an end to the 

3-wheel golf car by 1975. The 4-wheel CAROCHE out-
performs a 3-wheeler, with greater safety and stability. 

Lighter than all 3-wheelers, it costs about 
the same. And its sturdy aluminum 

frame and fiberglass body will never 
rust, corrode or need painting. 

Why is it electric? 
Congress has set 1975 as the deadline for eliminating 

harmful exhaust from cars. The electric CAROCHE will go 
36-54 holes on hilly courses, without the pollution, smoke, 

noise, odor or fire hazard of gas cars. In addition, 
independent studies have proven electric 
vehicles cost considerably less to operate 

and maintain than those powered 
by gasoline engines. 

Why is CAROCHE ahead of its time? 
When CAROCHE was introduced in 1970, it caught the golf 

car industry by surprise. For instance, it was the first golf car 
to employ both automotive type hydraulic wheel brakes 
and a mechanical braking system on both rear wheels. It 

was the only golf car available with supplementary bag 
racks —easily attached or detached at rental p o i n t -

enabling it to carry either three or four <s. 

bags. Its combination of light ¿ i l f ? 
weight, compact size and easy ^ i M L , 

serviceability made it an instant winner 
with fleet owners. And how do you ^ ^ ^ 

make the best even better? 
That's the story for CAROCHE in 1972 

Why don't you at least ask for a demonstration? 
Many golf cars will have obsoleted themselves 

by 1975. CAROCHE may be as 
much as a decade ahead of its 
time. Write or call today for a 
free demonstration of the golf 
car of the future - C A R O C H E . 

The Best DRIVE You'll Ever Make 
The Best MAKE You'll Ever Drive What a eolt car should be. 

P.O. »ox oy/ Augusta, ua. j i w j /y»-ob87 

We'd like a CAROCHE demonstration. 

NAME 
C L U B 

ADDRESS 
CITY C O U N T Y 

STATE Z IP 
Limited Number of Dealerships Available. Write for Details 



SAFETY& HEALTH A C T 

ARE YOU UVING UP TO THE LAW ? 



The Occupa t iona l Safe-
ty and Hea l th Act has 
been causing confus ion 
among golf clubs. Penal-
t ies have been handed 
ou t , yet no c l ea r - cu t 
guidelines have been of-
f e r ed . G O L F D O M po in t s 
out those safety require-
ments that must be fol-
lowed to avoid penalties 

b y KEN EMERSON 
a n d JACK JANETATOS 

Golf clubs, as well as all other em-
ployers engaging in a business af-
fect ing commerce , a re covered 
now by the Occupational Safety 
and Health Act of 1970 (Williams-
Steiger Act Public Law 91-596). 
Employers will find that the law is 
far ranging and generally lives up 
to its reputation as " the toughest 
piece of legislation business has 
ever had to cope with." 

The declared congressional pur-
pose of the act is, " to assure, so far 
as possible, every working man and 
woman in the N a t i o n safe and 
healthful working conditions . . ." 

The provisions of the law apply in 
all 50 states, the District of Colum-
bia, all territories and the Canal 
Zone. It is safe to assume that every 
golf and country club is covered. In 
the year since its formation, the Oc-
cupational Safety and Health Ad-
ministration (OSHA) has adopted 
hundreds of standards, has con-
ducted more than 20,000 inspec-
tions and has issued over 16,000 
citat ions to employers for viola-
tions. In the first five months alone 
O S H A inspectors found 26,771 
violations,, issued 5,536 citations 
and assessed proposed penal t ies 
to ta l ing $512,067. (Of the busi-
nesses inspected to date , only 23 
per cent have been found to be in full 
compliance with standards.) 

Penalties are assessed based on 
"gravity of violation" factors and 
may range from no penalty for a de 

minimus violation to $1,000 for a 
violation that demonstrates a blat-
ant disregard for safety. In addi-
tion, fines of up to $1,000 per day 
per violation may be assessed for 
infractions not corrected within a 
specified time period. 

OSHA has also issued a list of 
standard penalties that will be as-
sessed when certain violations are 
found by compliance officers. The 
penalties are not subject to reduc-
tion. These are 1) failure to post the 
official OSHA poster ($50); 2) fail-
ure to post citation received at the 
work site ($500); 3) failure to post 
O S H A Form 102, S u m m a r y 
($100); 4) failure to report fatal-
ity or incident in which five or more 
employees are hospitalized ($200); 
5) failure to maintain OSHA Form 
100 Log or Form 101 ($100), and 6) 
f a i lu re to compi le O S H A Form 
102 ($100). 

Companies found in violation of 
O S H A standards can face severe 
penalties when they fail to correct 
the conditions cited by the OSHA 
inspector. 

SETTING S T A N D A R D S 

Generally, job safety and health 
s t a n d a r d s consis t of rules tha t 
avoid haza rds tha t have been 
proven by research and experience 
to be dangerous to personal health 
and safety. Under the law, job safe-
ty standards will be set by the Sec-
re ta ry of Labor , who has until 
April 28, 1973, to promulgate them. 
The standards will be enforced by a 
s epa ra t e , quas i - jud ic ia l three-man 
Occupational Safety and Health 
Review C o m m i s s i o n . Research 
and related functions are vested in 
the Secretary of Heal th, Educa-
tion and Welfare. 

INTERIM S T A N D A R D S 

Although the Secretary of Labor 
has until 1973 to develop perma-
nent standards, interim standards 
have a l ready been p romulga t ed 
and went into effect last year. These 
are termed "National Consensus" 
standards by OSHA and include 
those prescr ibed by the Walsh-
Healey Act , the U . S . Public 

Health Service Sanitation Manual 's 
Model Ordinance and Code, the 
Na t iona l Fire Pro tec t ion Assn . 
S t anda rd No . 101 Life Sa fe ty 
Code, other NFPA and American 
Nat iona l S t a n d a r d s Ins t i tu te 
(ANSI) and certain recommenda-
tions of the National Safety Coun-
cil pertaining to food and beverage, 
meat and leather industries and 
other trades and services. The act 
also contains provisions for stan-
dards which may require: 

"That no employee dealing with 
toxic materials or harmful physi-
cal agents will suffer material im-
pairment of health or functional 
capacity, even if such employee has 
regular exposure to the haza rd 
dealt with by such standard for the 
period of his working life. 

"Development and prescription of 
labels or other appropriate forms 
of warning so that employees are 
made aware of all hazards to which 
they are exposed. 

"Prescription of suitable protec-
tive equipment. 

"Moni to r ing or measuring em-
ployee exposure to hazards at such 
locations and intervals and in such 
manner as may be necessary for the 
protection of employees. 

"Prescription of the type and fre-
quency of medical examinat ions 
or other tests for employees ex-
posed to health hazards. At the re-
quest of an employee, the examina-
tion or test results shall be fur-
nished to his physician." 

The Secretary of Labor may re-
vise, modi fy or revoke exis t ing 
s tandards as well as promulgate 
new ones. The act provides for the 
establishment of emergency, tem-
porary s t a n d a r d s , e f fec t ive im-
mediately upon publication in the 
Federal Register, where it is found 
that employees are exposed to 
grave danger. 

t h e Secretary of Labor is also 
au thor ized to g ran t t e m p o r a r y 
variances from standards to give 
the employer enough time to come 
into compliance if he can show a 
need for an extension and has a pro-
tective plan of action. Many have 
learned, however, that these tempo-
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rary variances are hard to get; ex-
pense or ha rdsh ip will not be enough. 
The employer must show that it is 
nearly impossible to comply. 

R E C O R D K E E P I N G 

In the words of the act, " E a c h em-
ployer shall make , keep, and pre-
serve, and m a k e ava i lab le to the 
Secretary (of Labor) , or the Secre-
tary of H E W , such records regard-
ing his ac t iv i t i es r e la t ing t o this 
Act as the Secretary, in coopera-
t ion with the S e c r e t a r y of H E W , 
m a y p r e s c r i b e by r e g u l a t i o n as 
necessary o r a p p r o p r i a t e for the 
enforcement of this Act or for de-
v e l o p i n g i n f o r m a t i o n r e g a r d i n g 
the cause and prevention of occu-
pational accidents and illnesses. In 
order to ca r ry out the provisions of 
th i s p a r a g r a p h such r e g u l a t i o n s 
may include provisions requiring 
employers to conduct inspection." 

R e c o r d s of all w o r k - r e l a t e d 
deaths, injuries and illnesses must 
be main ta ined . Minor injuries re-
q u i r i n g o n l y f i r s t - a i d t r e a t m e n t 
need not be recorded, but a record 
mus t be m a d e if the in jur ies in-
volved med ica l t r e a t m e n t , loss of 
consciousness, restriction of work 
or m o t i o n or t r a n s f e r to a n o t h e r 
job. 

"F i r s t a i d " is described as one-
t ime t rea tment and any fol low-up 
e x a m i n a t i o n of mino r s c r a t ches , 

cuts or burns . "Medica l t r e a t m e n t " 
includes t rea tment by a physician 
or registered professional person. 

Employers can also be required 
to m a i n t a i n a c c u r a t e r e c o r d s of 
e m p l o y e e exposu re to po t en t i a l -
ly toxic mater ia ls or ha rmfu l physi-
cal a g e n t s . Golf c o u r s e supe r in -
tendents , club managers or kitchen 
s u p e r v i s o r s and s w i m m i n g poo l 
directors should take carefu l note 
of th is r e q u i r e m e n t . T h e r eco rds 
r equ i red of e m p l o y e r s inc lude: 1) 
a diary or log of all repor tab le in-
jur ies and illnesses; 2) an annual re-
view of all r e p o r t a b l e d e a t h s , in-
juries and illnesses, and 3) a sta-
tistical repor t to the Secre ta ry of 
Labor of all work injuries and ill-
nesses required to be kept . 

Required records should be kept 
at t h e l o c a t i o n f r o m w h i c h e m -
ployees are paid or at their base of 
opera t ions . 

A special report must also be sent 
to the nearest O S H A office if any 
i l lness o r i n j u r y r e s u l t s in the 
death of one or more employees or 
the hospi tal izat ion of five or more 
employees . 

R e c o r d s must be kep t fo r five 
yea r s . E n t r i e s in d i a r i e s o r logs 
must be initialed by the m a n a g e r or 
employee who is responsible for 
the in format ion . 

I N S P E C T I O N S 

In enforc ing the s tandards , Labor 

D e p a r t m e n t s a f e t y i n s p e c t o r s 
may enter any premise "wi thout de-
l a y " and , genera l ly , with no ad-
v a n c e n o t i c e . T h e i r i n s p e c t i o n s 
normal ly will be made during regu-
lar w o r k i n g hours . T h e y will in-
spect the premises and all pertinent 
c o n d i t i o n s , s t r u c t u r e s , mach ines , 
appa ra tus , devices, equipment and 
mater ia l s during their actual use. 
T h e y will also ques t i on pr ivate ly 
any e m p l o y e r , o w n e r , o p e r a t o r , 
agent or employee. 

The act permits the employer and 
a representat ive author ized by his 
e m p l o y e e s to a c c o m p a n y the in-
s p e c t o r d u r i n g t he p h y s i c a l in-
spection of any work place for the 
purposes of aiding the inspection. 

Sites will be selected for inspec-
tion on the following priorities: 1) 
c a t a s t r o p h e a n d / o r f a t a l i t y ; 2) 
compla in ts ; 3) target industries 
( longshoring, wood products , roof-
ing and sheet metal , mea t process-
ing and mobi le h o m e s and t r ans -
por ta t ion equipment) , and 4) gen-
eral inspection. 

Al though the inspections are pri-
m a r i l y to aid the e n f o r c e m e n t of 
s t anda rds issued under the act, the 
i n s p e c t o r h i m s e l f d o e s not en-
force these rules; he simply observes 
and repor ts on the employer ' s fail-
ure to do so and r ecommends cita-
t ions and proposes penalties. 

When the inspector first comes on 
the premises he will verify that the 

R E G I O N i: Boston ( C o n n e c t i -
c u t , M a i n e , M a s s a c h u s e t t s , 
N e w H a m p s h i r e , R h o d e Is-
land, Vermont) ; John F. Ken-
nedy Federal Building, Govern-
m e n t C e n t e r , R o o m E 308 , 
B o s t o n , M a s s . 0 2 2 0 3 ; ( 6 1 7 ) 
233-6712. 
R E G I O N II : New York (New Jer-
sey, New York) ; Room 3445, 
1515 B r o a d w a y , N e w Y o r k , 
N.Y. 10036;(212)971-5941. 
R I G I O N HI : Philadelphia (Dela-
w a r e , D i s t r i c t of C o l u m b i a , 
M a r y l a n d , Pennsy lvan ia , Vir -
g i n i a , W e s t V i r g i n i a ) ; P e n n 
S q u a r e Bui lding, R o o m 623, 
Juniper and Filbert Sts., Phila-
delphia, Pa . 19107; (215) 597-
4102. 
R E G I O N I V : A t l a n t a ( A l a -

O S H A R E G I O N A L O F F I C E S 
bama , Florida, Georgia , Ken-
t u c k y , M i s s i s s i p p i , N o r t h 
C a r o l i n a , S o u t h C a r o l i n a , 
T e n n e s s e e ) ; S u i t e 5 8 7 , 1375 
P e a c h t r e e St . N . E . , A t l a n t a , 
Ga . 30309; (404) 526-3573. 
R E G I O N v : C h i c a g o ( I l l ino i s , 
I n d i a n a , M i c h i g a n , M i n n e s -
o t a , O h i o , Wiscons in ) ; R o o m 
1201, 300 W;. Wacke r Dr., 
Chicago , III. 60606; (312) 353-
4716. 

REGION VI: Dal las ( A r k a n s a s , 
L o u i s i a n a , New M e x i c o , O k -
l ahoma , Texas); Texaco Build-
ing, 1512 C o m m e r c e St . , Dal-
l a s , T e x . 7 5 2 0 1 ; ( 2 1 4 ) 749-
2477. 
R E G I O N VII : Kansas Ci ty (Io-
wa , K a n s a s . M i s s o u r i , N e -
braska) ; Wal tower Building, 

R o o m 300, 823 Walnu t St., 
Kansas City, Mo . 64106; (816) 
374-5249. 
R E G I O N vili: Denver (Colo-
rado, M o n t a n a , Nor th Dako-
ta, Sou th Dakota , U t a h . Wy-
oming) ; Denver Federal Cen-
ter, Federal Building, Room 
15010, 1961 Stout St . , Denver, 
Colo . 80202; (303) 837-3883. 
R E G I O N I X : S a n F r a n c i s c o 
( A r i z o n a , C a l i f o r n i a , Hawa i i , 
Nevada) ; 10353 Federal Build-
ing, 450 Golden Ga te Ave., San 
Francisco, Calif. 94102; (415) 
556-0584. 
R E G I O N X: S e a t t l e ( A l a s k a , 
I d a h o , O r e g o n , W a s h i n g t o n ) ; 
1808 Smi th Tower Building, 506 
S e c o n d Ave . , S e a t t l e . W a s h . 
98104; (206) 442-5930. 



.NOY&Mjle" 

Wherever golf is played... 
Par Aide Tee Accessory Groups available 
in three models. The Master- The Deluxe 
Single —The Tw in . Select the particular 
model best suited for each tee. Ballwasher 
brush assembly and agitator are inter-
changeable. Unitized interior can be easily 
removed for servicing. 

FOR COMPLETE LINE OF PAR AIDE GREENS 
AND TEES EQUIPMENT—WRITE FOR CATALOG 

PAR A I D E P R O D U C T S C O M P A N Y 
296 NORTH PASCAL STREET • ST PAUL. M INN 55104 
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employer whose es tab l i shment is 
being inspected has: 1) posted the 
no t ice i n f o r m i n g e m p l o y e e s of 
their rights and obligations under 
the act in accordance with the re-
quirements of the law; 2) complied 
with the r e c o r d keep ing r e q u i r e -
ments under the act, and 3) given 
advance notice to authorized repre-
sentatives of employees, if such no-
tice is required. 

During inspection it has been 
found that there will be numerous 
a p p a r e n t v i o l a t i o n s , such as 

b locked aisles, unsa fe f loor sur-
faces, haza rdous p ro jec t ions , un-
clean toilets and other similar de-
ficiencies. These types of violations 
usually can be co r rec ted immedi-
a te ly a n d in such s i t u a t i o n s the 
condit ions and corrections will be 
recorded to help judge good faith 
and c o m p l i a n c e . Although cor-
rected, the apparent violation may 
be the basis for a citation or pro-
posed penalty. 

D E F I C I E N C E S MOST 
F R E Q U E N T L Y C I T E D 

Employers risk a $50 fine if they do not display this OSHA poster. 

SAFETY AND HEALTH PROTECTION ON THE JOB 
The Williams-Steiger Occupational Safety and Health Act of 1970 provides job 
safety and health protection for workers. The purpose of the Federal law is to assure 
safe and healthful working conditions throughout the Nation. 

The U.S. Department of Labor has primary responsibility for administering the 
Act. The Department issues job safety and health standards, and employers and 
employees are required to comply with these standards. 

BY LAW: SAFETY ON THE JOB IS EVERYBODY'S RESPONSIBILITY! 

E M P L O Y E R S : The Williams-Steiger Act requires that each employer 
furnish his employees a place of employment free from 
recognized hazards that might cause serious injury or 
death; and the Act further requires that employers 
comply with the specific safety and health standards 
issued by the Department of Labor. 

E M P L O Y E E S : The Williams-Steiger Act also requires that each em-
ployee comply with safety and health standards, rules, 
regulations, and orders issued under the Act and appli-
cable to his conduct. 

COMPLIANCE WITH SAFETY AND HEALTH REQUIREMENTS 

To ensure compliance with safety and health requirements, the U.S. Department 
of Labor conducts periodic job-site inspections. The inspections are conducted 
by trained safety and health compliance officers. The law requires that an author-
ized representative of the employer and a representative of the workers be given 
an opportunity to accompany the inspector for the purpose of aiding the inspection. 
Workers also have the right to notify the Department of Labor and request an in-
s'pection if they believe that unsafe and unhealthful conditions exist at thfcir work-
site. In addition, employees have the right to bring unsafe conditions to the 
attention of the safety and health compliance officer making the inspection. If 
upon inspection the Department of Labor believes that the Act has been violated, 
a citation of violation and a proposed penalty is issued to the employer. 

Citations of violation issued by the Department of Labor must be prominently dis-
played at or near the place of violation. 

The Act provides for mandatory penalties of up to $1,000 for each serious violation 
and for optional penalties of up to $1,000 for each non-serious violation. Penalties 
of up to $ 1,000 are required for each day during which an employer fails to correct 
a violation within the period set in the citation. Also, any employer who willfully 
or repeatedly violates the Act is to be assessed civil penalties of not more than 
$10,000 for each violation. 

Criminal penalties are also provided for in the Act. Any willful violation resulting 
in death of an employee, upon conviction, is punishable by a fine of not more than 
$10,000 or by imprisonment for not more than six months, or by both. Convic-
tion of an employer after a first conviction doubles these maximum penalties. 

The Act provides that employees may not be discharged or discriminated against 
in any way for filing safety and health complaints or otherwise exercising their 
rights under the Act. 

For assistance and information, including copies of the Act and of specific safety 
and health standards, contact the employer or the nearest office of the Department 
of Labor. 

Although later articles will specify, 
by area of the club, what regula-
tions will apply and where the most 
serious hazards may be found, it is 
i m p o r t a n t to note tha t inspectors 
will look for the fol lowing viola-
tions in all parts of the club. 
Employee health and comfort. 
1) lact of adequate toilet facilities 
for each sex; 
2) unsan i t a ry , poorly i l luminated 
dressing rooms; 
3) lack of covered receptacles in 
toilet room used by women; 
4) lack of wooden or plastic toilet 
seat; 
5) fa i lu re to provide a res t room 
whenever 10 or more women are 
employed; 
6) lack of adequate hand washing 
facilities with proper paper or cloth 
towels and soap; 
7) poor housekeeping. 
Signs. Failure to post signs warning 
of dangers or calling attention to 
safety instructions. 
Medical and first-aid equipment. 
1) lack of first-aid kits or incom-
plete kits; 
2) lack of proper or approved first-
aid kits; 
3) lack of a first-aid a t tendant ; 
4) In the absence of a formal in-
f i rmary on the premises or in the vi-
cinity of the e s t ab l i shment each 
business should have a person or 
p e r s o n s a d e q u a t e l y t r a i n e d to 
render first aid. 
Eire equipment. 
1) untested fire extinguishers; 
2) uninspected fire extinguishers or 
inspections that have lapsed; 
3) empty fire extinguishers. 
Mechanical equipment 
1) unguarded fans; 
2) unguarded cutting equipment. 
Floors. 
1) unsafe and slippery floors; 
2) floors with uncovered or unpro-
tected holes; 
3) f loors with unnecessary protru-
sions and projections. 
Aisles. Passageways not kept clear. 
Stairways. No handrails. 
Ladders. 
1) broken ladders not tagged "dan-
gerous for use." 
2) ladders without safety feet. 
Electrical. 
1) electrical system not grounded; 
2) u n g r o u n d e d e l e c t r i c a l equ ip -
ment. (Office machines have been 
cited as unsafe for failing to have a 

continued on page 54 



The only work car as good as 
our golf car...Harley-Davidson 

And you know how good that is. 
You see more and more Harley-
Davidson golf cars on America's 
top courses. We build Utilicars 
with the same care, the same 
idea that only "perfect" will do. The 
same way we've been putting 
power on wheels for over 67 years, 

i That's why they're such hard-
working, long-lasting cars. So 

economical to own and operate. 
And why they're so widely 
accepted for industrial uses. 
Choose from six body styles, 
cabs and other options to match 
your jobs. Choose gasoline 
power with simple, reliable 
automatic transmission plus 
instant ignition starting that ends 
wasteful idling. Get a demonstration 

today from your Harley-Davidson 
dealer... the place to go for fast, 
dependable service, too. And be 
sure to look closely at our brand 
new high strength industrial bumper 
[not shown). It's tough. Or write: 
Manager, Commercia l Car Division 
AMF | HARLEY-DAVIDSON, 
3700 West duneau Avenue, 
Milwaukee, Wisconsin 53201. 



Announcing the new Wilson 
Your members'chances for straight, 
New Wilson 1200 woods: 
Square hits on more shots. 
The woods your members are playing now 
probably have heads with the center of gravity 
behind the shaft. Which is the way most woods are 
made.(Fig. 1) 

When golfers swing those clubs, torque is 
produced in the shaft.This often causes the club 
face to twist open, and then closed, in the down-
swing. . .and to slide through the ball at impact. So 
it's diff icult to hit the ball squarely t ime after t ime. 
(Fig. 2) 

But new WILSON 1200 woods have heads wi th 
the center of gravity on-l ine wi th the shaft. (Fig. 3) 
The result of removing the usual back-weight and 
inserting a tungsten alloy Fore-Weight immediate ly 
behind the impact area, deep in the Epoloc face. 
This scientific fore-weight ing reduces the 
tendency of the club face to open, close or even 
slide through the ball.The result: a better chance 
for square impact. So the golfer gets better control 
and greater distance. (Fig. 4) 

You can show how this works by placing a 
Wilson 1200 club and an ordinary club on a table. 
The face of the Wilson 1200 club hangs straight 
down —or square. But the face of the ordinary club 
does not hang square. Because the weight is in the 
back part of the head. 

New Wilson 1200 woods also have an 
exclusive Counter-Torque shaft.The lower section 
of the Counter-Torque shaft is f i rmer¿han the 
lower section in an ordinary shaft. (Fig. 5) 

Together, the fore-weighted head and the 
Counter-Torque shaft help keep the club face 
square at that critical moment when it hits the ball. 

A Wi lson 1200 club face that hits the ball 
squarely means a straight shot. Which means a 
long shot. Shot after shot. After shot. 

New Wilson 1200 irons: 
More accuracy on more shots. 
Most golfers don't consistently hit the ball on the 
sweet spot. Some irons attempt to compensate for 
off-center hits by enlarging the sweet spot 

Fig. 3 
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Fig. 5 Counter-torque shaft 




