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Where 
We've Gone 

The oldest living past presidents of the CMAA. PGA and GCSAA 
discuss the problems their members faced at the national 
convention the year they reigned. The part they played in the growth o 

of their associations and their insight into the present and future 
problems which must be solved to further their associations 
provides a nostalgic and educating article 

By Jerry Olson and Gordon Campbel l 

Harry Fawcett , Tom Walsh and Joe 
Ryan—they represent over 130 years 
of combined talent and dedication to 
the game of golf and the professional 
associations which have striven to 
improve the lot of their members. 
Nostalgic artic les generally appeal to 
those forgotten retirees who were 
there from inception through infancy 
but have somehow been cast aside 
because time has passed them by. 

I Icnvcver, the strength of under-
standing or knowing the past has a 
way of giving great insight into the 
present and future. T h e Club M a n a -
gers Assn. of America, the Profession-
al Golfers ' Assn. and the Golf Course 
Superintendents Assn. of America 
each have a very rich historical past. 
It tends to be forgotten as the associa-
tions strive to combat the current 
problems of rising taxes, Internal 
Revenue Service guidelines, charges 
of discrimination, Federal pesticide 
legislation, competition with dis-
count store merchandisers and anti-

trust investigations by the F T C . 
W h a t were some of the problems 

which confronted these organizations 
and their presidents in the past? 
Were they solved or just passed on to 
another generation? Have the duties 
and relationships of the club manager, 
professional and superintendent, with 
each other and their memberships, 
evolved or are they still following 
the traditions of the past ? 

These are some of the questions 
G O L F D O M asked when we inter-
viewed the oldest living past presi-
dents of the C M A A (Fawcett 1941); 
PGA (Walsh 1940), and the GCSAA 
(Ryan 1938). After talking to these 
acknowledged leaders of yesteryear, 
I can definitely conclude that either 
the associations in the past did a 
great job of electing presidents who 
are still contributing today, or these 
three are " u n i q u e " individuals. I 'm 
sure it 's an amalgamation of both. 

It's amazing to note some of the 
areas which they have in common: 

They were all heavily involved in 
either starting or evolving their re-
spective association's educational pro-
grams. Of their total 240 years, only 
four years were spent in college. Thei r 
golf know-how, however, is comprised 
of 130 years of "educat ion ." They 
were dedicated toward improving the 
professional status and working con-
ditions of the members who elected 
them. They were outspoken and pro-
gressive for their day in finding out 
what was needed to make their associ-
a t i o n s g row , and t h e n f o l l o w i n g 
through to make sure it came about. 

The reasons the associations are 
where they are today and the mem-
bers enjoy better working conditions 
are a direct result of the efforts of these 
three men and others like them. Faw-
cett, Walsh and Ryan didn't do it 
alone, and they are the first to point 
this out, but they were the guiding 
forces which have molded the pro-
grams, professionalism and philoso-
phies of their associations. 



Where We've Gone 

JOE RYAN: GCSAA, 1938 

Joe Ryan, 86-year-old former (1938) 
president of the Golf Course Super-
intendents Assn. of America, thinks 
it i sn ' t essent ia l to be college edu-
cated to be a good superintendent. 

" I came off the farm, worked for a 
munitions plant during World War 
I and then became a s u p e r i n t e n -
dent ," he relates from his retirement 
home in Miami, Fla. "As long as 
you have a knowledge of the main-
tenance required on a golf course you 
should be able to do the job. 

"People used to think it was just 
necessary to mow the grass—some 
st i l l th ink so—but the re is much 
more to it than that. The status of 
the supe r in t enden t was elevated 
when the clubs realized they were in 
need of them." 

Ryan recalls that in the old days, 
clubs thought all a superintendent 
had to do was mow the grass and 
d u m p on fe r t i l i ze r . M a n y of the 
g r e e n s commit tee c h a i r m a n were 
stingy with money for supplies as re-
lated in this story by Ryan. 

" T h e first g r eens c h a i r m a n I 
worked under was a Quaker and was 
he tight," Ryan continues. " I strug-
gled for a year trying to convince him 
to spend some money, and get my-
self another job at the same time. I 
wasn't able to do either," he laughs, 
"but that guy sure had a good finan-
cial report. Then one day he called a 
meeting and asked me to attend. He 
said come loaded for bear . Af te r 
opening the proceedings he turned 
the meeting over to me. I told the 
members I had had a first-class push-
ing around. I had been deprived of 
the needed fertilizer—he had let me 
buy 10 tons , a p idd l ing a m o u n t , 
wh i l e the greens c h a i r m a n before 
h im had a l lowed 40 tons. T h e 
greens chairman then excused me 
and adjourned the meeting saying 
we weren't getting anywhere. How-
ever things were better after that ." 

Ryan got his first golf course su-
perintendent job through his broth-
er, Tom, who was a professional at 
the Town and Country Club, then a 
new nine-hole course in Bethesda, 
Md. , a little town above Washing-
ton, D.C. " T o m suggested me to 

Joe Ryan today. 

the chairman of the greens commit-
tee, said I was a good man, and I got 
the job ," Ryan states. "From there 
I went to Ro l l ing G r e e n in P h i l a -
delphia and stayed until 1957, when 
I retired." 

It was back in the early 30s when 
Ryan first became interested in the 
sectional and national golf course su-
perintendents associations. In fact, 
he was interested by some friends 
before he was e l ig ible to j o in in 
1932. " I first got on the national 
board at the convention in Wash-
ington in 1937," he says. " T h e real 
problem we faced was that most 
clubs and superintendents didn't re-
alize it was necessary to get knowl-
edge f rom a conven t ion on w h a t 
should be done on their courses. Af-
ter we got functioning, the clubs re-
alized the organization could help 
them and they backed us up. 

" P r e v i o u s l y , m a n y clubs paid 
more attention to the county agent 
than they did to their course super-
intendent. The county agent could 
talk to the club officials better and we 
often asked him to do so to help us 
get enough money for the needed im-
plements. Courses still have a lot of 
the same problems today, but the su-
perintendents now have the money 
as well as the knowledge to solve 
them. It's difficult for any organiza-
tion to solve individual problems be-
cause a big problem to one club may 
be a l i t t le one at a n o t h e r , " Ry-
an says. "Superintendents should 

(Continued on page 26) 

HARRY FAWCETT: CMAA, 1941 

"The man who refuses to go 
along with the advances un-
folded each day in our industry 
takes his place along with the 
farmer. .. who beheld the gi-
raffe for the first time and then 
exclaimed, 'There ain't no such 
animal.' " 

Harry J. Fawcett 

For over a half century, Harry Faw-
cett has resisted, been a part of, 
encouraged and made some of the 
advances which have led to the 
success of the Club Managers Assn. 
of America. " I have at various times 
in my career . . . rejected what 
la ter proved to be e v o l u t i o n a r y , " 
says Fawcett, who reigned as presi-
dent of the CMAA in 1941. "Only. . . 
I later on accepted these ideas, sub-
scribed to them and advocated them 
for others." 

The contributions which Fawcett 
has made—not only to the CMAA, 
but to members of clubs, employees 
of clubs and the golf industry—place 
him as a prime candidate for dean of 
the C M A A presidents. 

In 1914 at the age of 24, Fawcett 
chucked a job with the railroad to 
take a job as assistant and later 
manager of Cedarhurst CC, Long 
Island, N.Y. Fawcett later moved 
to Chicago where he served as man-
ager of the Standard Club, The 
Down Town Club and finally the 
Lake Shore CC. He later became 
president of the $8 million Shore-
land Hotel, where he planned the 
bu i ld ing , e q u i p m e n t , l ayout and 
furnishings of the 800-room facility. 

It was during his tenure at Lake 
Shore that he was elected president 
of the C M A A . " M y primary empha-
sis in 1941 at the convention, held in 
Buffalo, N.Y., was to strengthen the 
national organization and adopt a 
uniform system of accounting for 
clubs. Most city and country clubs 
had very poor systems of bookkeep-
ing," states Fawcett. " T o get great-
er involvment and participation in 
the national organization, I strongly 
advocated that a chapter member 
must also be a member of the na-
tional organization." 



TOM WALSH: PGA, 1940, 1941 

Fawcett is generally considered 
to be the one person responsible for 
the adoption of the service charge at 
clubs in the Uni ted States. 

" R e s t a u r a n t s and hotels in Eu -
rope had long worked under the 
'T ronc ' system. I read about its 
workings and wondered why an 
adaptat ion of it here would not work . 
At that t ime club employees general-
ly were among the poorest paid of 
any service employees. Hotels and 
res taurants paid higher and per-
mitted tips. T h e boards of directors 
at most country clubs, though, paid 
a pitiful wage and practiced ' no 
tips' in their by-laws and house 
rules. T h i s obviously led to dis-
gruntled employees and poor serv-
ice. I adopted a 10 per cent service 
charge, still wi th no tips, and the sit-
uation improved. Now that the wai t -
ers were happy , it soon became evi-
dent that the other employees should 
also benefit f rom the service charge, 
so wi thout changing the rate , we 
held out 2 per cent, dividing it a m o n g 
the other employees. 

"If you are going to adhere to the 
age old tenet of clubs and actually 
have no t ipping, then you must in-
clude all employees in the service 
charge. At another club an increase 
in the rate of the service charge to 
15 per cent of sales was sufficient to 
give every service employee a serv-
ice charge, pay all the costs of a 
welfare p lan , accident, heal th and 

(Continued on page 24) 

Harry Fawcett when he retired in 1963. 

In 1909, when T o m W a l s h was a 
11-year old caddie, the Professional 
Golfers ' Assn. of America didn ' t 
have an educational p r o g r a m — 
there wasn ' t a PGA. 

In 1940, when W a l s h took over 
as president of the 1 ,400-member 
P G A he started an educat ional pro-
g ram wi th a $ 1,000 a l lo tment . 

T o d a y the theory behind Walsh ' s 
educat ional p rograms still exists: 
however , the scope has been broad-
ened to include over 7 ,000 golf pro-
fessionals, and encompasses an ed-
ucat ional p rogram estimated in 
1972 at over $250,000. 

W a l s h ' s at tempts to educate the 
professional and the public have 
gone a long way toward placing 
golf near the pinnacle of this na-
t ion 's leisure time and recreational 
activities. 

T o d a y at age 74, W a l s h owns a 
golf course and is still an active 
head professional. He shot a 77 last 
y e a r a n d his golf s h o p g ros sed 
8150,000. He has seen his struggles 
to improve the status of the golf 
professional finally begin bearing 
frui t , not only for the tour ing pros, 
but more important ly , for the under-
publicized and under ra ted home or 
club professional. 

Educa t ing its members has been 
a goal of the P G A since its incep-
tion in 1916, but an actual t ra ining 
p rog ram never got beyond the d raw-
ing boards in the early years. T o 
unders tand the evolution of the edu-
cational program conceived by 
Walsh and Other P G A officials in 
1940, it is necessary to examine the 
steps which led to the creat ion of a 
p rog ram. 

T h e eldest of 10 chi ldren, Walsh 
got his golfing bapt ismal as a caddie 
at Beverly C C in Chicago. Because 
the caddie system was " t h e way ' to 
become a head professional , his 
initial crusade in golf revolved 
a round improving the lot of his fel-
low caddies. 

" W h e n I was 12 years old, I par -
ticipated in a caddie str ike for more 
m o n e y , " Walsh recalls. "A t the 
time we were getting 15 cents an 
hour and we upped the demand to 

Tom Walsh pictured in 1970. 

20 cents ," he laughs. " W e d idn ' t 
get the nickel raise, but a great 
fr inge benefit was tha t the caddies 
were allowed to play on Mondays , 
and I guess this is w h e n realization 
of the need for increased educa-
tion began. Wi th my four golfing 
b ro the r s—Frank , J o h n , M a r t y and 
Packy—we organized a golf school 
in the Chicago area . I went to Arch 
W a r d , editor of the Chicago T r i -
bune, and we started the largest ef-
fort toward educat ing the public 
about golf with the Chicago T r i b u n e 
Golf School in 1933. W e eventually 
gave golf instruction to more than 
100,000 Chicago-area golfers until 
the school's demise in 1970." 

It was during this period (1927) 
that Walsh at tempted to find out 
wha t made a successful golf pro-
fessional. " W e had our own indi-
vidual ideas on how impor tan t we 
were and what our funct ions at the 
club should be, but the low income 
of many of the professionals con-
vinced me 'that we were not giving 
the public what they wanted . W e 
ran a survey in our golf shop in 
1927, but we didn ' t ask the profes-
sional, we asked the people who em-
ployed us—the m e m b e r s , " he says. 
" W e had this electrical box rigged 
up where all of the people who came 
into the golf shop could mark down 
wha t they looked for in a golf pro-
fessional. Their responses were 
s tar t l ing and almost u n a n i m o u s , " 
Wa l sh recalls, " a n d destroyed some 

(Continued on page 24) 



H loH UtiNbl I T 
PLASTIC WEATHER-PROOFED 

T h e R A K E - E z e e 
R a k e f l a g s a t t e n t i o n , 
reminds golfers to rake 
trap. S tands erect on 
blunt metal point. 

Sturdy, attract ive , won't 
rust, yet low in cost . Rake-Ezee 

s t a n d s erect on point, reminds gol fer to 
rake trap . Fully guaranteed with tough 
plast ic head. See your distributor, or 
wr i t e : 

For more information circle number 2 0 3 on card 

LesterMATIC 
BIG FORTY' 

Your golf cars stay on the course longer, 
for more rounds of rental income, when 
their batteries are charged by Lester's big 
new 40-amp charger. It pours the amp-hours 
back into batteries during the important 
early hours of charging (under normal con-
ditions, high-capacity batteries are charged 
to capacity in only 4 h o u r s ! ) - t h e n it 
tapers off to prevent battery overheating 
and gassing. Result: faster, more thorough 
charging and longer battery life. A top per-
former in cold temperatures...it's easy to 
use and it's backed by Lester's complete 
line of high-performance chargers. 
See your distributor or write for literature. 
LESTER ELECTRICAL 
625 West A St., Lincoln, Neb 68522 
LESTER EQUIPMENT 

• 2840 Coronado St., Anaheim,Calif. 92806 1 

Walsh 
continued from page 23 

of the previous notions which some of 
the 'prima donna' professionals had 
been operating under. Some pros felt 
as long as you played good golf or 
improved the members' golf game they 
would patronize your shop. However, 
the first thing which golfers looked 
for in a professional was personality,"' 
Walsh comments. "Next in order of 
importance were teaching ability, a 
neat appearance and a well-stocked 
pro shop. Trail ing in order of impor-
tance were playing ability, keeping 
appointments, club storage room in 
good o rde r , knowledge of f i t t ing 
clubs, don't gamble, knowledge of the 
rules and interest in caddies. The re-
sults of the survey surprised most of 
the professionals," Walsh says, "be-
cause we were inclined to put playing 
and teaching ability in the top slots." 

The emphasis on personality, 
teaching and merchandising indirect-
ly set the stage for the future PGA 
educational program. " I had always 
wanted to build a daily fee course," 
he says, "and I bought land in 1927 
and built Westgate Valley in Chica-
go. The course opened in 1929. Three 

months later the Depression left me 
with a $90,000 mortgage. The strug-
gles of most golf professionals to try 
to make a living during the Depres-
sion made me realize that only great-
er emphasis on education was the 
answer if the pro was to get out of a 
rut. 

"You see," Walsh continues, " the 
pro was not only financially poor dur-
ing the 1930s, but also suffered from 
a poor public image, in-fighting with-
in the sectional organizations, a lack 
of communications with his members 
and the national organization and ex-
tremely bad relations with golf equip-
ment manufacturers. Because most of 
the professionals had risen up through 
the caddie ranks," Walsh explains, 
"they could teach and play golf, but 
the business side of golf was almost 
totally ignored. Business procedures, 
accounting and merchandising were 
foreign to us because our education, 
few of us had any college training, 
did not extend to the business arena. 
Our poor relations with manufactur-
ers was due to the poor credit risks of 
professionals. Bills weren't paid and 
the pro seldom stocked enough mer-

(Continued on page 92) 

Fawcett 
continued from page 22 

life insurance. T h e balance left each 
month after paying all of this and a 
bonus to all o the r employees was 
placed in a restricted bank account for 
the payment of future employees pen-
sions who retired after specified years 
of service. T he c lub also depos i ted 
$500 monthly to the restricted pen-
sion account." 

Fawcett also created at the same 
club an employee credit union where-
by after he put it together, he had no 
part of its management. " I t really 
helped relieve all kinds of distresses 
and yet after some years of opera-
tion it paid around 4.6 per cent divi-
dends and never had a loss. 

"Most managers in the old days 
did not have a college education but 
were known as 'stewards' because 
they had come to manage clubs from 
positions with steamship lines," 
Fawcett says. " In the steamship 
t rade," recalls Fawcett, " the stew-
ards not only received wages and tips 
f r o m passenger s , bu t also a fee or 
commission on all purchases for their 
employers, usually 10 per cent was 
common to the steamship industry 
and regarded as legitimate. You can 
see where business interests then sub-

sidized or compromised some man-
agers by commissions paid on club 
purchases. Fortunately, today's codes 
of ethics and higher salaries have all 
but eliminated those practices. 

One very sore point with Fawcett 
and one he feels bears correction to 
meet the needs of the future concerns 
the relationship of the C M A A with 
the National Club Assn. 

"I have always believed in the 
merger of the two organizations," 
says an adamant Fawcett. " W h y 
should two organizations duplicate 
each other's scope and usefulness when 
one, with one office expense for pay-
roll, etc., would solve both associa-
tions' problems. I proposed that clubs 
be allowed to join CMAA in 1929 as 
did the late D a r w i n Meisnes t and 
B.E. O 'Grady and the response then 
from C M A A officials was downright 
rude. In fact Meisnest tried to present 
the idea of a merger to a CMAA board 
meeting and they refused to even let 
him appear. An example of the petti-
ness," Fawcett recalls, "was a state-
ment later from one CMAA president 
that went, 'What have we as managers 
got in common with club presidents?' 
I think a lot of the old timers who fos-
tered the separatism of the two or-

(Continued on page 90) 



The amazing new battery for golf cars from Exide and Willard. 
Delivers 41% more running time between charges. 

No golf car battery made 
can compare with this revo-
lutionary new power source 
made only by Exide and Wil-
lard. It's rated at 106 minutes 
of continuous running power, 
or 41% more than standard* 
golf car batteries. 

That's enough power to let 
your golf cars run from sun-
up to sundown after over-
night recharging. 

What's more, the new one 
piece cover and quarter-turn 
vent caps save battery main-
tenance and inspection time. 

Any way you look at it, 
Exide's and Willard's exclu-
sive, new polypropylene EV-
106 battery could mean more 
money and less aggravation 
for your course beginning this 
year. 

Call your nearest Exide or 
Willard distributor before you 
buy batteries this season. He'll 
be glad to give you all the 
specifications on Exide's and 
Willard's new line of poly-
propylene batteries for golf 
cars, including the new E V-88. 

If you'd like information on 

becoming an Exide or Willard 
distributor, call Roger Cansler 
in our Cleveland office at 216-
861-7100, collect. 

Willard' 

W O R L D L E A D E R IN P A C K A G E D P O W F R 

ESB Brands, Inc. 
A Subsidiary of E S B Incorporated 
Box 6949, Cleveland, Ohio 44101 
Please send me your free "Battery 
Maintenance" manual and wall chart. 

Name 
Golf Course-
Address 
City 
State .Zip. 

*The standard golf car battery is rated at 75 minutes continuous running power 
by the American Golf Car Association and Battery Council International. 

Introducing t h e 
D o w n t o Dusk Battery. 



Ryan 
continued from page 22 

keep u p to da te by a t t e n d i n g con-
v e n t i o n s , local an d n a t i o n a l , a n d 
ga ther ings of county agents . " 

A committee of Ryan, T o m Dock-
e r t y , M a r s h a l l F a r n h a m and J o e 
Valen t ine brought about the change 
in the name of the nat ional organi-
zat ion in 1938 from Nat ional Assn. 
of G r e e n s k e e p e r s of A m e r i c a to 
Golf Course Superintendents Assn. 
of Amer ica . 

" W e didn ' t like the word greens-
k e e p e r , " R y a n d e c l a r e s . " I n t h e 

first place, we were more of a super in-
tenden t t h a n a keepe r . You d o n ' t 
keep greens or f a i r w a y s , you t end 
t h e m . Also t h e w o r d s u p e r i n t e n -
dent has more pres t ige ." 

Members of the association in the 
ear ly days mos t ly co-opera ted be-
cause they wanted to improve their 
lo t , too . T h e n u m b e r of c o l l e g e -
trained men was small as super in-
t e n d e n t s d e v e l o p e d f r o m w o r k i n g 
on the course. " I don ' t think the du-
ties and responsibilities of a super-
intendent have changed m u c h , " sug-
gests Ryan. " T h e advent of tools to 

do the j o b has made it better and easi-
er t o d a y . S u p e r i n t e n d e n t s a r e 
m o r e a c t i v e an d m o r e i m p o r t a n t 
n o w a n d get b e t t e r c o - o p e r a t i o n 
from club owner s , " Ryan states. 

Although Ryan wasn ' t in on the 
found ing of the na t i ona l o r g a n i z a -
t ion, he w a s he lp fu l in deve lop ing 
the G C S A A m a g a z i n e a n d o f t e n 
c o n t r i b u t e d a r t i c l e s to it w h e n it 
was known as " T h e Greenskeepers ' 
R e p o r t e r . " H e t h i n k s t h e c u r r e n t 
name: " T h e Golf Super in tenden t" 
s h o u l d be c h a n g e d to " T h e Golf 
Course Super in tendent . " 

In days gone by, the golf course su-
p e r i n t e n d e n t d i d n ' t see m u c h of 
club members outside of the greens 
commi t t ee . " S o m e t i m e s t h e y ' d say 
hello and ask about the grass, but for 
the most pa r t , we had very little to do 
with them, a n d , " Ryan adds, " m a n y 
I never wanted to see. T h e y were a 
pain in the neck." 

"Every club had its own authori ty 
setup, some good, some b a d , " Ryan 
r e l a t e s . " J o e V a l e n t i n e , fo r in-
stance, r an the whole show at Mer ion 
near Phi ladelphia . Sometimes a club 
w o u l d c o p y a n o t h e r ' s a r r a n g e -
ment, but lack of organizat ion often 
b r o u g h t t h i s a b o u t . G e n e r a l l y , 
though, the superintendent was on 
good terms with everybody." 

Some of today's mechanized and 
sophisticated equipment leaves Ry-
an cold. 

" A lot of it ain ' t worth a t inker 's 
d a m n , " he says. " I t was jus t the re-
sult of a good salesman selling the 
s u p e r i n t e n d e n t or g r e e n s c h a i r -
man something he didn ' t need. I've 
seen a lot of them take a haza rd , like 
a t rap , and turn around and make it 
easy to get out of. T h a t doesn' t j ibe in 
my book ." 

W h a t a b o u t chemica ls . Is the re 
more reliance on them now than in 
the past? 

" I believe there is, but I wouldn ' t 
say there is any more necessity for 
t h e m , " he says. " I n my day, if they 
weren' t necessary, we wou ldn ' t use 
them. T o d a y , it looks like they have 
them just for the sake of hav ing . " 

Ryan is an en thus i a s t i c footbal l 
fan and can be found in front of his 
television set on the front porch ev-
ery S a t u r d a y a f t e r n o o n . H e sti l l 
has difficulty getting around due to 
an i n j u r y he suffered to h is r ight 
knee many years ago. Nevertheless, 
he keeps up-to-date on everything, 
including golf courses. • 

The 3-minute 
Greens Sprayer 

In 3 minutes flat, it covers a green evenly and completely 
- w i t h o u t leaving a trace. With a hand gun, the same job 
would require at least 12 minutes. The Myers TurfLine 
Sprayer's 15' boom not only saves t ime and labor but 
provides more even distr ibut ion with less pesticide waste 
than any other spray method now on the market. And its 
smooth, gentle Terra Tires make less of an impression 
than a single golfer with spiked shoes. Adjustable fast 
hitch attaches to any ut i l i ty cart or lawn or tur f tractor. 
Why don't you see for yourself what we're ta lk ing about. 
Call us. . .we'll be glad to arrange a demonstration for you. 

THE F. E. MYERS & BRO. CO. • McNEIL 
4 0 0 O R A N Q E S T R E E T • A S H L A N D . O H I O 4 4 > 0 6 ^ H I C O R P O R A T I O N 

Myers. The Name That Works For You. 
See our display: Booth Nos. K 5-6-7-8 

For more informat ion circle number 189 on card 



America's foremost turf fertilizer 

MILORQANITE 

M I L O R G A N I T E and E C O L O G Y 

The Milorganite concept is a major anti-
pollution factor. Recycling is the key. 

For Further information write: 
Milorganite and Ecology 

P.O. Box 2079 
Milwaukee, Wisconsin 53201 

For more than 40 years, Milorganite has been used by 
golf courses, athletic fields, parks, cemeteries, and home 
lawns to produce and maintain outstanding turf. 

• Milorganite scores better than chemical fertilizers in 
experiment station tests. 

• Milorganite is the best long-lasting fertilizer. 
• Milorganite cannot burn, and is easy to apply because, 

unlike chemical fertilizers, Milorganite's bulk assures 
proper coverage. 

• Milorganite is granular and dust free. 
• Milorganite-fed turf needs less water and holds its color 

longer. 

MILORGANITE 
Golf courses use more M I L O R G A N I T E than any other fertilizer 

THE SEWERAGE COMMISSION p.o. BOX 2079 • MILWAUKEE. WISCONSIN 5 3 2 0 1 MILWAUKEE. WISCONSIN 5320' 



KEEPS GOING AND GOING 
A N D GOING AND GOING 
A N D GOING AND GOING 
AND GOING AND GOING 
AND GOING AND GOING 
AND G O \ M £ M GOING 
AND GOINGAKD GOING 

ALL DAY LONG 
(without deep-cycling batteries) 

C A R O C H E is much lighter than any other three- or 
four-wheel electric golf car on the market, yet it 
gives you the safety and stability of a four-wheeler. 
Our lighter car adds muscle to the batteries and, 
unless you own a battery company, you simply 
can't afford a heavy car. Want to save $762.08 
per golf car over a four-year period on replace-

ment batteries and electricity alone? Write us. We'll 
document it. In addition, we can give you names of 
northern courses averaging $2,000 or southern 
courses averaging $2,600 rental income per 
CAROCHE per year. How does this compare with 
the golf car rental income at your course? 

We'd like a CAROCHE Demonstration. 

NAME 
CLUB. 
ADDRESS 
CITY .COUNTY. 

STATE .ZIP. 

Limited Number of Dealerships Available 
Write for Details. 

I N C O R P O R A T E D 

203 NORTON ST. - P.O. BOX 897 
AUGUSTA, GA. 30903 • (404) 798-8687 

What a golf car should be. 



NCA, CMAA cooperate; 
highlights of NCA meeting 

Taking as its theme, The Complete 
Club: Membership, Staff and Com-
munity, the Nat ional Club Assn.'s 
1 1th A n n u a l M e e t i n g in A t l a n t a 
on February 13th-15th, 1972, will 
offer several innovations. 

For the first time, both NCA and 
the Club Managers Assn. of Ameri-
ca will completely coordinate their 
activities to insure that delegates 
at tending both conferences will be 
able to participate in all activities. 
Special efforts have been taken by 
both associations' boards and pro-
fessional staffs to insure no conflict 
in scheduling; as an example, pres-
ent plans call for NCA's and C M A A ' s 
boards of directors to lunch togeth-
er during their concurrent meeting 
on Sunday, February 13th, and a 
special effort has been made by both 
assoc ia t ions to avoid s c h e d u l i n g 
and program conflicts. 

Formal opening for NCA's gener-
al membership is the Sunday eve-
ning cocktail reception at the Re-
gency Hyatt House. This party will 
be open to all NCA delegates who 
regis ter for the N C A confe rence 
with spouses of delegates attending 
as guests of the association. Non-
members may attend by paying an 
additional fee. 

Monday is Information Day, and 
a l though all a r e invi ted, p e r s o n s 
from clubs not members of NCA will 
have to purchase tickets to at tend 
these events. Activities will include: 
1. An update report on property taxes 
and a state by state analysis of green-
belt legislation, the result of an in-
depth study currently underway at 
NCA's Washington office. 
2. An e x p l a n a t i o n of the new 
Occupation Safety and Heal th Act 
which will include a videotape pro-
gram covering the basic elements of 
this new, tough safety law. The pro-
gram will cover: basic elements of 
the law, profile of an inspection, ci-
tations, penalt ies, shut downs and 
the impac t of labor r e l a t i o n s . It 
will run both Monday morning and 

afternoon. Copies of the videotapes 
will be available for rent to state and 
local chapters after the conference. 
3. T h e C o m m u n i c a t i o n s S q u a r e : 
Board, Manage r , Members , Com-
m u n i t y . A p r o g r a m f e a t u r i n g a 
noted lecturer on communicat ions 
and marketing. Dr. Peter Schoder-
beck, associate professor of man-
agement , School of Business, Uni-
versity of Iowa, will discuss intern-
al c o m m u n i c a t i o n p r o b l e m s in 
clubs and between clubs and their 
communities. 
4. T h e Club and its Professional 
Staff, a panel p rogram which will 
explore ways in which a club, es-
pecially the boards of directors, can 
realize the full potential inherent 
in the professional skills of the club 
m a n a g e r , golf course s u p e r i n t e n -
dent, athletic director and the golf 
professional. 

At noon on Monday NCA will hold 
its t radi t ional luncheon and annu-
al meeting with election of eight new 
members to the board of directors. 
M o n d a y a f t e rnoon will see a re-
peat of the O c c u p a t i o n a l Safety 
and Health Act videotapes. 

NCA's Annual Tax Clinic will be 
held on T u e s d a y a f t e r n o o n at 2 
p.m. T h e delay in the T a x Clinic 
was arranged through the coopera-
tion of both the N C A and C M A A 
boards of directors who felt that the 
later t ime and date would give all 
members of both associations the 
g rea tes t o p p o r t u n i t y to a t t end . 
Pe r sons not r e p r e s e n t i n g N C A 
clubs may participate by adding an 
a d d i t i o n a l $10 to the i r C M A A 
reg i s t r a t i on fee. A d m i t t a n c e will 
by by ticket only and tickets will be 
available at the door for $ 10. 

This year the T a x Cl in ic will 
again fea ture N C A ' s legal counsel 
Jack P. Janetatos of the law firm of 
Baker & McKenzie . J a c k will not 
only present an update on the l ax 
Reform Act of 1969 and a review of 
the current status of its regulations 
and Rev. Proc. 70-17, but will also 
discuss the imp l i ca t ions of H . B . 
11,200, a bill to increase the 5 per 
cent guidelines to 15 per cent, the 
1971 tax bill, H 10947, increased So-
cial Security taxes and benefits (II 
1) and the effect of the new mini-
mum wage legislation. 

T h e N C A will also be at the 
C C S A A conference in Cincinnati. • 

—Ken Emerson 

T h e 45th annual conference of the 
Club Managers Assn. of America is 
scheduled for February 14th to 19th 
at the Regency Hyatt House Hotel 
in Atlanta. 

The conference, entitled "Atlanta, 
T h e New South,'" will be highlighted 
by a keynote speech from former Sec-
retary of State Dean Rusk. He will 
address club managers on Tuesday. 

Sunday, February 13, the C M A A 
Board of Directors will meet all day. 

Monday, February 14, features the 
past p r e s iden t ' s b r e a k f a s t . T h e 
C M A A golf tournament will be held 
at the Atlanta CC. There will also 
be a golf tournament for the ladies. 
Chapter officers will meet in the after-
noon. They will explore methods to 
promote better communications be-
tween the national and sectional or-
ganizations, the development of mem-
berships and ways to increase chapter 
activity. 

Tuesday features the formal open-
ing of the conference with Rusk's key-
note speech setting the stage. This 
day will also be the business session 
of the conference with each section 
s u b m i t t i n g condensed r epor t s of 
business, with oral highlights. In the 
afternoon, a joint T a x Clinic with 
the National Club Assn. will be held, 
followed by a round table discussion 
for CMAA members. 

Wednesday features seminars and 
the president's panel. The panel will 
discuss problems and new ideas in 
club management. 

Semina r s c o n t i n u e t h r o u g h 
"Thursday with the certification com-
mittee meeting in the afternoon. 

Friday will be highlighted by the 
annua l election of officers and the 
closing business session. 

Saturday features a farewell break-
fast and the last official gathering of 
the conference. 

There will be a full slate of activities 
for wives and also post-conference 
tours of Atlanta . T h e C M A A Na-
tional Office under the direction of 
Executive Director Horace Duncan 
will remain open beginning Satur-
day, February 12, to assist in regis-
tration and other details. • 
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TURFGRASS MANAGEMENT 
Answers to 

your questions about 
TRIPLEX 

GREENS MOWING 

I ' v e b e e n h e a r i n g a lot a b o u t t h e n e w H a h n - W e s t P o i n t 
T r i p l e x g r e e n s m o w e r . A r e p e o p l e t a l k i n g a b o u t it b e -
c a u s e it's rea l ly d i f f e r e n t , or jus t b e c a u s e it's n e w ? 

Both. The Hahn-West Point Triplex is new, both new on 
the market and new in many of the engineering features it 
incorporates. Individual reel lifts, for example. All reels 
are out front, in plain sight. Quick-couple releases let the 
operator change from mowing reels to spiker or verti-cut 
reels in about one minute per reel. All heads are cable 
driven for uniform rpm. These are standard features on 
the new Triplex. 

H o w m a n y g r e e n s m a n a g e m e n t t a s k s c a n t h e 
T r i p l e x ac tua l ly p e r f o r m ? 

The Tournament concept of greens maintenance currently 
utilizes four accessories to operate off the basic Triplex 
vehicle: greens reels, heavy-duty utility reels, vibra-spiker 
reels, and verti-cut reels. It can therefore perform almost 
every greens management job. In addition, there are for-
ward-mounted grass catchers which operate with all cut-
ting reels, and a grass cart which tows behind the Triplex. 

D o y o u f e e l t h e T o u r n a m e n t is s u p e r i o r to 
c o m p e t i t i v e g r e e n s m o w e r s ? 

We honestly feel there's nothing that's even competitive 
with the Tournament, basically because of four features 
designed exclusively into each Tournament Triplex: 

1. Reel speed independent of ground speed. (It's called 
variable reel speed.) Tachometer lets operator maintain 
proper reel speed for optimum cut; ground speed is 
read on speedometer. The combination of reel and 
ground speed operating independently gives precisely 
the combination needed for the best cut on any greens 
surface under any climatic and growing season condi-
tions. 

2. Individual reel lifts reduce perimeter tracking, allow 
cutting with all reels down, only one down or a combi-
nation of any two down at the same time. 

3 . Pre-sets, the copyrighted name given to an engineering 
first in greens management, allow quick change of 
height of cut and permit cutting green and collar at the 
same time. Unlike other greens mowers, the Tourna-
ment gives a precision cut at each height and allows the 

operator to change the height of any reel without dis-
turbing the precise setting and cut of the others. 

4 . Cable drives to the cutting reels give total speed con-
trol and absolutely eliminate the hydraulic fluid leaks so 
common with other greens mowers. 

I 'm about to m a k e a dec is ion o n a new g r e e n s m o w e r . 
H o w can I s e e the T o u r n a m e n t Tr ip lex? 
A collect phone call to Jim Niemeier at 812/424-0931, 
Ext. 233, will set up demonstration in your area. (Hahn/ 
West Point is distributed internationally.) 

(NOTE: Many superintendents are finding side-by-side tests of the 
Tournament and other greens mowers helpful in making an ac-
curate, unbiased comparison.) 

T h i s a d is o n e i n a s e r i e s o f f e r e d a s a n 
i n f o r m a t i o n s e r v i c e b y H a h n - W e s t 
P o i n t , E v a n s v i l l e , I n d i a n a , t o s e r v e a s 
a g u i d e i n m a n a g i n g g o l f c o u r s e s w i t h 
m i n i m a l i n t e r f e r e n c e t o t h e g o l f e r . A 
f r e e b o o k l e t w i t h t h e c o m p l e t e s t o r y o f 
g r e e n s - m o w i n g t e c h n i q u e s u s i n g t h e 
T o u r n a m e n t T r i p l e x is a v a i l a b l e . D e a l e r 
a n d D i s t r i b u t o r i n q u i r i e s a r e w e l c o m e , 
a n d w i l l b e p r o m p t l y a n s w e r e d . 

Manufacturers of the 
Tournament Triplex Greens Management System® 

Dept . G - 1 7 2 • 1625 N. Garvin • Evansville, Indiana 4 7 7 1 7 

WEST POINT 
D I V I S I O N O F H A H N . I N C 




