
women H€hD 
PROraSIONhLS? 

Male domination of the golf course 
has eroded, albeit reluctantly. Some 
men will even give a begrudg ing 
respect to some of the female touring, 
professionals ' playing capabilities 
as "not bad for women." But men-
tion the possibility of a woman head 
profess iona l at a c lub and the 
whisper of resistance against women 
becomes a malevolent malediction. 

Since the Professional* Golf Assn. 
has agreed to allow members of the 
Ladies Professional Golfers ' Assn. to 
a t t end its t each ing and business 
classes, the next step to some is quite 
obvious. Many women will no longer 
be content to be assistants to their 
male counterparts, but will want to be 
considered for the head professional 
jobs when they become available. 

G O L F D O M asked a sampling of 
club managers and officials what their 
attitudes were toward women being 
named head professionals, and the 
outcome of the survey is not surpris-
ing. In fact some of the standard 
cliches used are enough to make a lib-
erated gal miss a one-inch gimmee. 

Most club managers, keeping the 
a t t i t u d e of thei r m e m b e r s h i p in 
mind, were soundly against making 
a woman a head pro. T h e main ob-
jection was the built-in prejudice 
which women would have to over-
come. Few club officials would take it 
upon themselves to experiment with 
a woman head pro and take a chance 
on i ncu r r i ng the w r a t h of the 
m e m b e r s h i p . T h e r easons given 
against women were so hackneyed 
and t ime-worn, that one wonders 
how females ever made it onto the 
fairway. 

Example: "A married woman with 
kids would absolutely not be con-
sidered," says one club manager. Or , 
"Women are not tough enough, either 
physically or mentally, to handle a 
head job ," to "Women are too sensi-
tive for a head pro job. " 

Most club managers felt that if a 
woman could meet the physical and 
mental standards needed to become a 
head pro, then she would "probably" 
be so un - f emin ine t h a t a c lub 
wouldn't want her. Most clubs also 
felt that the present staff of male as-
sistants would resent working for a 

woman and if the job were open, the 
present assistant would be the first 
cons idered a n y w a y . Several c lub 
managers also doubted whether they 
could work well with women because 
a woman head professional would 
"probably" cause a lot of bickering 
and dissension. Over 90 per cent of 
the club managers surveyed, felt that 
a women would make a good as-
sistant professional, in fact a male pro 
is smar t to have one to h a n d l e 
"women's merchandising." 

Perhaps the most obvious con-
clusions to be made from the above 
statements are that if the men want to 
keep the dominion of the pro shop in 
their hands, they will have to draw up 
a new set of cliches. 

Several club managers who would 
be wi l l ing to t ake a chance on a 
woman as a head professional offer 
some time-worn phrases themselves. 
"Women have proven themselves to 
be capable a s s i s t a n t s , " one c lub 
manager says, " i t ' s time they get a 
chance to step up . " Another argu-
ment, which makes good sense de-
pending on which side of the green 
you ' re on is, " I f more women are 
playing golf at clubs, it is time that 
women step in as head pros. Perhaps 
the strongest argument towards con-
sidering women as head professionals 
comes from one club manager. " W o m -
en are proving capable themselves in 
o the r fields. Why not as head club 
professionals?" 

Most professionals are not caught 
up in the rhetor ic of categorizing 
women. Their most valid objection, 
which prevails at almost every club 
today, is that golf clubs have not 
been, and still are not, ready to accept 
women in any part of management. 
Many pros feel a woman is neces-
sary for merchandising if you have a 
large number of women playing the 
course and some even concede the 
idea of having a man and woman as 
co-pros may be the thing of the future. 
But, with co-pros, the club must clear-
ly def ine j o b re spons ib i l i t i e s and 
areas of authority to prevent clashes. 

The uphill battle women face in 
their desire to be named as head pro-
fessionals is perhaps exemplified by 
one club official who feels, "Women 
members would prefer a man teach-
ing them golf as opposed to a woman 
professional. And I don' t know of 
many men who could accept the idea 
of being t a u g h t a n y t h i n g by a 
woman, let alone golf ."—Joe Doati 

Virginia Tech T u r f g r a s s Field 
Days. V.P.I . & SU Turfgrass Re-
search Center, Blacksburg, Va., 
September 8-9. 

Turfgrass Field Day, Crop Science 
Field Laboratory, Michigan State 
University, East Lansing, Mich., 
September 9. 

Alabama-Northwest Florida An-
nual Turfgrass Short Course , 
Auburn University, Auburn, Ala., 
September 19-22. 

Florida T u r f g r a s s Management 
Conference , Pier 66, Ft. Lauder-
dale, Fla., September 19-22. 

KEN Shop Supplies 
Help You Give Better Service 

ALSO: Stains, Lacquers, Adhesives, 
Grips, Listing, Whipping, Shafts, 
Collars, Plugs, Sheathing, Buff ing 
and cleaning supplies; Golf Club 
Scales; Official, Lorythmic, Pro-
rythmic. 

ALL OTHER SHOP NEEDS 

G O L F CLUBS 

Wor ld ' s Largest Custom Club Maker 

Box41-GM, KansasCity.Mo. 64141, U.S.A. 
For more i n f o rma t i on c i rc le number 259 on ca rd 



Beautiful twosome now playing 
in the Jantzen Open. Dave Marr in 100% D a c r o n * polyester 

floral knit shirt and 
tailored doubleknit slacks. 

His matchmate in 100% O r i o n * acrylic 
mock turtle sweater and 

"Dacron" side wrap culotte. 
They're part of the Jantzen Open. 

Our collection of not'so-serious 
sportwear for the 

more serious golfer. 
Example: Shirts are cut 

a little fuller— 
a little longer. Just the 

way you like them. 
Play in the Jantzen Open. 

You'll never play 
more beautifully. 

Sold exclusively by golf professionals. 



Uniroyal, employing one of the top 
aerospace scientists in the United 
States, has developed a top-grade 
regulation golf ball with a new cov-
er design, which is claimed to average 
over six yards farther than any other 
regulation ball on the market, ac-
cording to the company. 

The new ball, called the Royal + 
6, contains a tough cover made of 
DuPont Surlyn and features a new 
center for which a patent is pending. 
"The key to the added distance and 
accuracy of the + 6," says Dr. John 
Nicolaides, professor of aerospace 
at the University of Notre Dame, 
which conducted the study for Uni-
royal, " i s the hexagonal dimples 
i r regular ly placed on the cover. 
The hexagonal dimple configu-
rat ion decreases wind resistance 
and gives the ball more lift causing it 
to sail farther." 

Dr. Frank Martin, director of re-
search and development for Uniroyal 
golf products, says that Notre Dame 
was selected because of its expertise in 
aerodynamics and because Uniroyal 
wanted an independent organization 
to bear out their claims. 

Nicolaides, an avid golfer, once 
launched five satellites from one rock-
et for the U.S. Navy. "Golf ball de-
signs of the late 1800s and early 
1900s were researched to determine 
what happens to a golf ball in flight 
after it is hit," Nicolaides says. Us-
ing Notre Dame's subsonic wind 
tunnel to generate initial velocity 

A 
NEW 
LOOK 

IN 
DIMPLES 

Uniroyal, employing research in 
aerodynamic principles, has 

introduced a regulation golf ball 
with hexagonal dimples 

speeds of 250 feet a second (174 miles 
per hour), the maximum allowable 
under United States Golf Assn. speci-
fications, Notre Dame recreated 
the speed and spin of the golf ball af-
ter it left the club face. They were thus 
able to determine the forces lifting 
and dragging on the ball during each 
point on a given flight. 

According to Dick Kurrasch, na-
tional commodity manager of the 
Royal Golf Ball and Equipment 
Company, the new + 6 will be in-
troduced in At lanta , San Diego, 
Houston and Tampa as test markets 
this month to determine public ac-
ceptance of the new ball. Plans call 

for national marketing of the + 6 
in the spring of 1972. A complete ad-
vertising campaign featuring tele-
vision and print media will also be 
inaugurated. 

Close-up of the hexagonal dimples 
on a Royal + 6. 

"The project was begun in 1968 in 
an effort to reverse Royal's failure 
to make headway in the top brand 
golf ball market ," Kurrasch says. 
"We wanted a completely new prod-
uct, but it had to be noticeably long-
er than the best ball on the market. 
We also wanted an independent or-
ganization to substantiate our find-
ings," Kurrasch says. An estimated 
half a million dollars went into de-
veloping the + 6 says Kurrasch. 

After a Notre Dame computer and 
wind tunnel aided in understanding 
the aerodynamic principles of a 
golf ball in flight, the next step was to 
test the new ball under actual hit-
ting conditions. For this experi-
ment, a bazooka-like launching de-
vice which simulates an actual golf 
drive was developed. 

"This device is extremely precise," 
Nicolaides says, "and produces the 
same angle of flight, velocity and un-
derpin as an average golf drive. Tests 
conducted using this device show 
the new Royal + 6 flies 6.3 yards far-
ther than any other golf ball," Nico-
laides claims. "The + 6 has 252 hex-
agonal, i r regularly positioned 
dimples, as opposed to the normal 
336 regularly positioned round 
dimples," he says. " In reviewing 
the history of golf balls we found that 
the gutta percha smooth ball flew 
beautifully the first part of the 
flight, but dove to the ground at the 
end. This was because of a sudden 
loss of lift. Golfers noticed after they 
dented the ball that it flew farther. 
This is because of increased l i f t ," 
Nicolaides says. Over 50 different 
golf balls and cover designs were 
studied by Uniroyal before the se-
lection of the hexagonal dimples. • Designs from the past with the new Royal + 6 are (left to right): staggered block design; 

standard-dimpled Royal ball; mesh design, and the bramble ball. 

GOLFDOM/1971 SEPTEMBER • 3 3 



T h e Golf Course Superintendents 
Assn. of America has produced a long-

awaited certification program. The 
association's executive director 

explains the program and its implica-
tions for the future of the superin-

tendent in terms of job security, image 
and hiring practices 

On J u n e 14, 1971, the J u n e News-
letter of the Golf Course Superin-
t enden t s Assn. of Amer ica an-
nounced the implementation of the 
long-awaited Certification Pro-
gram and invited eligible members 
to request official application forms. 
Less than one month later over 450 
requests had come into GCSAA 
headquarters, and at a time when 
most superintendents are too busy 
to read their mail! 

That is one indication of the in-
terest t h a t has been gene ra t ed 
among the men responsible for the 
maintenance of the world's top golf 
playing surfaces ever since a com-
mittee was formed two years ago 
to investigate the feasibility and for-
mat of a workable certification pro-
gram for GCSAA members. 

The first problem facing this committee 
was to define the purpose and goals of a certi-
fication program for superintendents. T h e second 
and equally difficult task: Design a practical procedure by 
which the purpose and goals might be achieved. 

The committee agreed that the principal aim of any certi-
fication program must be to provide a yardstick by which 
the capabilities and qualifications of superintendents could 
be measured, and that the measurements could only be set by 
a superintendent's peers, his fellow superintendents. The 
committee also agreed that any certification program must 
be professionally organized and administered as a long-
range, institutional effort, because only then could full sup-
port from the membership be expected. Finally, it was rec-
ognized that a certification program for superintendents 
must have its base in an individually written examination, 
covering all important aspects of the golf course superin-
tendent's position. 

Six-part examination 

The examination for certification consists of six parts, which 
reflect the major areas of knowledge and skills required of a 
superintendent. They are: 1. Knowledge of the GCSAA, 
including history, purpose and ethics and the profession 
of golf course superintendency; 2. Knowledge of the game 
of golf, including the official rules of golf; 3. Agronomic 

procedures (no reference materials 
will be provided to cover this sec-
tion, except tables and formulas to 
assist in working out practical 
problems); 4. Pesticides—com-
prehensive questions on the selec-
tion, usage, safety precautions and 
limitations of contemporary plant 
protectant chemicals will be in-
cluded. This will indicate to local, 
state or F e d e r a l pest con t ro l li-
censing agencies that the superin-
tendent who passes this examina-
tion is fully proficient and capable 
of handling and supervising the use 
of such materials; 5. Business ad-
ministrat ion—techniques of rec-
ordkeeping and application of 

such information, budget preparation 
and presentation; 6. Management— 

people relationships, recruiting, training, 
supervising crews, public relations (of-

ficials, members, club department heads and 
community). 

There will be no time limit set on any one of the six 
parts of the examination except that a maximum of six hours 
will be allowed for the completion of all parts of the exam-
ination and all in the same day. Each part will be graded 
individually and a passing grade is required in each. Failure 
to pass one or more parts will require re-examination only 
in those failed parts. There is no limit on the number of 
times a candidate can request re-examination on the parts 
failed initially, but if the failed parts are not successfully 
completed within one year of the original examination date, 
the candidate will be required to repeat the entire examina-
tion and will be required to pay an additional fee. 

Application and eligibility 

T h e title Certified Golf Course Superintendent will be con-
ferred on those GCSAA members who apply for and suc-
cessfully complete the official examination. Each will receive 
a certificate, a wallet card and the right to place the designa-
tion CGCS after his name in official correspondence. T h e 
title does not constitute another GCSAA membership class-
ification. It amounts to a voluntary professional assessment 
through a service made available by the association to the 
membership. 

By Ben Chlevin 
Executive Director 
Golf Course Superintendents Assn. of America 



Who is eligible? All Class A members of GCSAA, who 
have held that classification for three years and who have 
been employed as golf course superintendents for an equal 
number of years. 

In addition, those GCSAA members who have held Class 
A status for 20 years or more and who have been employed 
as superintendents for that many years, will be certified 
without examination if they apply in writing before Sep-
tember 1, 1973. Members applying under this "tenure and 
experience" provision of the program need not fulfill the re-
examination requirement after five years if they are over 55 
years of age at the time they apply for certification. 

Application for certification must be made on official 
forms available from GCSAA headquarters at 3158 Des 
Plaines Ave., Des Plaines, 111. 60018. Forms must be com-
pletely filled out and must be accompanied by the processing 
fee. If the applicant is found to be ineligible, the fee will be 
returned. If the application is approved, the applicant will be 
notified, and all reference materials, contained in a kit, will 
be sent to him for pre-examination study. 

Some individuals have indicated a reluctance to apply, 
fearing ridicule if they fail the examination. Others have ex-
pressed determination to apply regardless of the result the 
first time around, because they want to be counted among 
those striving for professionalism and want to know where 
they stand now. Applications and examination papers will 
be coded to maintain confidentiality, and for those who 
wish to keep their bid for certification secret if unsuccess-
ful, private monitored examinations will be arranged. 

Examination procedure 

Each applicant may take as long as he likes to prepare for the 
examination after he has received his study materials, which 
cover every question asked in the six-part examination. 
When the applicant indicates he is ready, a date mutually 
agreeable to him and to an official monitor in his area will 
be set. The examination, identified with the code number 
assigned the applicant, will then be sent to the monitor in a 
sealed packet. The packet will be opened only in the pres-
ence of the applicant and when the e x a m i n a t i o n is com-
pleted, it will be re-sealed in the presence of the applicant 
and mailed back to GCSAA headquarters. 

At the same time the examination material is sent to the 
monitor, the applicant will receive a notification about it. 
He must present this letter to the monitor to receive his ex-
amination papers. The letter will also contain examples of 
questions to be used in the examination so that the applicant 
will have some idea of what to expect. Because this will be 
an open book examination, applicants can refer to any of the 
pre-examination study material sent to them during the 
actual examination. 

Certification goals 

The primary goal of the certification program is profession-
al recognition of the superintendent. A certified superintend-
ent will have achieved status through recognition by his 
peers. The process of examination and its content will alert 
club officials, golf course operators, club managers, golf 
professionals and golfers to the exact nature and extent of 
the superintendent's professional qualifications. 

The examination, as prepared by GCSAA Director of 
Education, Dr. Paul Alexander, under the supervision and 
field testing of the Certification Committee and the GCSAA 

Executive Committee, constitutes a definition of the super-
intendent which has never before been available. This de-
finition will promote greater career stability for the super-
intendent, certified or otherwise, because it will provide a 
common ground of understanding between superintendent 
and employer with recognized standards of performance and 
responsibility. 

The Certification Committee has emphasized that the 
program will be continuously updated to reflect new discov-
eries in research, new equipment development, new tech-
niques in managing money, men and materials, as they 
evolve. The program, therefore, will furnish continuing 
incentive for self-improvement by individual golf course 
superintendents. 

One of the important effects of a certification program is 
the expected increase in the number of young men who will 
become attracted to the profession through this promise of 
recognition and measurement of achievement. 

Equally important to the superintendent, certified or 
otherwise, is that with the function and responsibilities of 
the golf superintendent defined, the superintendent's job 
can now be compared in relation to other jobs at the club on 
the basis of job requirement instead of "what the traffic 
will bear." Golf course superintendents for many years 
have been paid less than the chef or chief bartender at their 
clubs. Often this is due to lack of understanding by club 
officials as to what the superintendent's job requires. 

Today the measure of a superintendent is based on his 
local reputation. When he leaves his area to apply for or to 
take another job, the prospective employer has no way of 
evaluating his potential. Certification will set par for the 
superintendent and the club that will be recognized and 
measurable wherever he goes. However, as in the case of the 
golfer and the handicap system, the certified superintendent 
must still perform. 

No guarantee 

Certification will present no guarantees to the superintend-
ent or the club employing him of the standard of perform-
ance to be delivered. Certification will indicate the level 
above which an individually certified superintendent can be 
expected to perform, providing other elements of the job— 
relationship with club officials and members, budgetary 
support, effective communications with other department 
heads—have been effectively established. It will also form a 
much sounder basis for a club-superintendent relationship 
than has been possible for many superintendents and clubs. 

Re-examination requirement 

Because GCSAA certification is designed to reflect a super-
intendent's professional qualifications and his ability to 
function as a superintendent under current acceptable tech-
nology, the certified golf course superintendent will be re-
quired to take a re-examination within five years of being 
certified. In addition, he must remain a GCSAA member 
and remain actively employed as a golf course superinten-
dent. He must also complete one regional GCSAA workshop 
(initiated this year) or successfully complete a GCSAA-
approved correspondence study course. (The only corre-
spondence course in turf management currently approved by 
GCSAA is offered by the University of Guelph, Guelph, 
Ont. , Canada.) 

, (Continued on page 36) 



The world's largest power rake. . . 

. . .and flail mows. 
G o t an acre or more of turf to main-
t a i n ? T h e n y o u need t h e R y a n 

. G r o u n d s Groomer . I t d e t h a t c h e s , 
sweeps and m o w s large turf areas. 
E v e n p r e p a r e s seed bed for over-
seeding. 

T h e t r a c t o r - d r a w n G r o u n d s 
G r o o m e r h a s ver t i ca l b l a d e s t h a t 
sl ice and l i terally blow l i f ted thatch , 
leaves, twigs , pine needles and cones, 
and other debris into the big 5-cubic-

y a r d hopper. E v e n p i c k s up euca-
l y p t u s leaves . 

Ree l is designed t o d e t h a t c h while 
m o w i n g . Reel is eas i ly conver ted for 
comple te flail mowing of rough grass. 
Ree l can be raised or lowered from 
the tractor s e a t . . . and hopper can 
b e d u m p e d . U s e t h e v e r s a t i l e 
G r o u n d s G r o o m e r all s e a s o n s for 
general turf m a i n t e n a n c e . 
Write for FREE Ryan Turf Equipment Catalog. 

R Y A N E Q U I P M E N T C O M P A N Y 
2 0 5 5 W h i t e Bear A v e n u e 

St. Paul , M inneso ta 55109 
S U B S I D I A R Y OF O U T B O A R D M A R I N E C O R P . 

For more information circle number 233 on card 

Superintendent 
continued from page 35 

Also, if a certified member leaves 
the profess ion for more t h an five 
years and then re turns , he will be re-
q u i r e d to s ta r t over in the e x a m -
ination program—regard less of the 
n u m b e r of e x a m i n a t i o n r e q u i r e -
ments previously met. If he is away 
less than five years, such time will be 
added to the re-examinat ion require-
ment (five yea r s , p lus years w i t h -
d r awn , f rom last examinat ion date). 

Certification cost 

T h e cer t i f ica t ion fee for a r e g u l a r 
member is $50, which covers the cost 
of al l r e f e r e n c e m a t e r i a l , e x a m -
ina t ion , the cer t i f ica te , the wa l le t 
ca rd and the publ ic i ty effor t gen -
erated by headquar te r s on behalf of 
t h e m e m b e r ( w i t h h is c o n s e n t ) . 
M e m b e r s a p p l y i n g u n d e r t h e 
" t e n u r e an d e x p e r i e n c e " p rov i s ion 
before September 1, 1973, are not re-
q u i r e d to t a k e t h e e x a m i n a t i o n . 
The i r certification fee will be $25. 
G C S A A m e m b e r s p r e s e n t l y no t 
e l igible for ce r t i f i ca t ion , but i n t e r -
e s t ed in r e v i e w i n g t h e r e q u i r e -
ments and in p repar ing themselves 
in advance of their eligibility, may 
purchase the reference material kit 
for $25. All checks should be made out 
to GCSAA-Cer t i f ica t ion Program. 

T h e Cert if icat ion Commit tee em-
p h a s i z e s t h a t t h e p r o g r a m w i l l 
change with changing conditions and 
as the profession of golf course super -
intendency changes. Such flexibility 
is one of the basic strengths of the 
p r o g r a m and wil l assure G C S A A 
m e m b e r s and the i r employe r s t he 
c o m m o n mee t ing g round of u n d e r -
s t a n d i n g tha t wil l resul t in be t te r 
super intendents , better golf courses 
and happier golfers. , • 

GCSAA annual convention 

T h e Go l f C o u r s e S u p e r i n t e n d e n t s 
Assn . of A m e r i c a ' s annual confer-
ence will be held in Cincinnat i , Oh io , 
February 13 to 18, 1972. 

Headqua r t e r s for the convention 
will be the Ne ther land-Hi l ton Hotel . 
Exhibits will be displayed at the C in -
cinnati Convent ion and Exposi t ion 
Center , one block f rom the hotel. 

M a n u f a c t u r e r s interested in exhib-
i t i ng for t h e s h o w s h o u l d c o n t a c t 
G C S A A headquar t e r s at: 3158 Des 
Plaines Ave., Des Plaines, 111. 60018. 

that also sweeps turf debris 



Be a four-star superintendent! 
You can if you bring out the best 

in your golfers. And Agrico can do 
this for you by building thicker, more 
colorful, resilient turf grass from tee 
to fairway to green. 

Golf is a darn challenging game re-
gardless of whether the golfer is a 
duffer or a low-handicapper. He needs 
all the skill and confidence he can 
muster. Agrico and you give him a 
head start on confidence for that good 
shot. 

Thick, rich fairways let golfers get 

a good bite into wood and iron shots. 
Colorful, lush tees condition them for 
a good start on each hole. Smooth, 
springy and true greens are essential 
for better putting. 

It all adds up to better total confi-
dence which brings out the best in 
golfers . . . keeps them enthusiastic 
about your course . . . makes you a 
four - s t a r supe r in t enden t . Wr i t e us 
about Agrico's Custom-Tailored Golf 
Course Program. You might be our 
next four-star superintendent. 

( • ^ 
Agrico 
Agrico Chemical Division 

Continental Oil Company 

Sales Off ice: Carteret , N. J. 07008 
Phone: (201) 541-5171 v J 



Ransomes know about 
15 ft. cut Fully-Hydraulic 7-unit Power Gang Mower 
Ransomes designers have used hydraulic 
power successfully for over 20 years. 

Plan for profitable large area grass-cutting 
with Ransomes, the people who know about 
hydraulic power. The Hydraulic 5 / 7 has a 
proven record of a high work output over 
the last two years and a great record too for 
rugged reliability under testing conditions. 

All gang mowing operations on the 5 / 7 are 
handled, hydraulically, with fingertip con-

The 5/7 simplifies the driver's job because — 
1. Hydraulic direct transmission gives him power 

where he needs it most — at the cutting reels. 
Variable cuts per yard from 20 to 75. 

2. Providing the tractor can get a grip he can go 
gang mowing. The 5 / 7 cuts in conditions that 
leave other gang mowers standing. 

3. From a full 15 ft. cutting width the 5 / 7 slims 
down to its narrow transport width in seconds, 
at the touch of a lever. 

trol, from the driving seat. 

The units are raised and lowered . . . hy-
draulically. Forward, neutral and reverse 
reel drive is provided . . . hydraulically. The 
result is a superb cut every time, and a much 
easier job for the driver. 

We're proud of the 5 /7 . It's the biggest step 
forward in large area grass-cutting for 20 
years. 
And there's no doubt about it. 

4. Reverse drive clears choked reels and allows 
back lapping. 

5. Hydraulic power allows from 1 to 7 units to be 
used separately or collectively. 

6. Units cut in front of the tractor drive wheels 
before grass is flattened. <» 



grass cutting 
NEW GREENS MOWER 
Britain's newest, best greens mower for per-
fect turf grooming. Ten high-speed knives 
of NEW super-tough, impact-resistant steel, 
together with an extra-thin bottom blade 
combine to give the closest possible cut — 
faster with the Auto-Certes. 

Dual drive provides complete mower con-
trol. 

Power-driven wheels provide rapid, effort-
less site-to-site transportation. 

Brush and comb set and outrigger rolls 
available. 
Powerful whisper-quiet engine starts first 
time—every time. 

To obtain full information of the Ransomes range contact one of these importers: — 
Warrens Turf Nursery 
8400 West 111th Street, Palos Park. Illinois USA 
Telephone 312 974-3000 
Importers for the USA 

Duke Lawn Equipment 
1184 Plains Road East, Burlington, Ontar io 
Telephone 637-5216 
Importers for the Province of Ontario 

Morin Equipment Inc. 
2075 Branly (Centre Industrial S T E - F O Y ) 
Quebec 10 
Telephone 418 681-7741 
Importers for the Province of Quebec 

Morin Equipment Inc. 
721 Halpern, Dorval . Montreal, Que. 
Telephone 514 486-7881 
Importers for the Province of Quebec 
and the Marit ime Provinces 

For more information circle number 238 on card 
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Is verti-cutting really necessary? 
Yes. However, some superintendents never verti-
cut their greens. But sometimes the only option 
to verti-cutting is total renovation. Most modern 
superintendents prefer to invest two or three 
hours a week in preventive maintenance rather 
than take greens out of play, on the premise that 
considering the staggering cost to renovate even 
one green, let alone 18, the cost of a regular 
greens management program is almost insignif-
icant. 

I don't have t ime to verti-cut. 
Isn't there a faster way? 
You're apparently thinking about the old way of 
vert i -cutt ing. With the new Hahn-West Point 
Triplex, you can verti-cut 18 greens of average 
size in a couple of hours. (You save the cleanup 
time, too, because the Triplex catches the verti-
cuttings.) And teaching one of your men to run the 
Triplex doesn't require valuable time either— 
almost anyone can become a skilled operator in 
his first hour on the machine. 

How does verti-cutting fit into 
a turfgrass management program? 
It can and should be blended into the aerification 
segment of your turf management program. 
Thatch, like compaction, builds up gradually. Its 
control in a turfgrass management program should 
be frequent and light. Light verti-cutting with the 
Tournament Triplex, when combined with greens 
aerification, will pulverize soil cores. Because the 
Tournament does the job in a fraction of the time 
it takes other verti-cutting equipment, you can now 
verti-cut with the frequency needed for a good 
management program. 

Are all vertical mowers alike? 
Absolutely not! Patented Verti-cut® offers thin 
offset blade design and high tip velocity. These 
features are the key to the only proven way of 
removing grain without damage to the playing 
surface. 

H o w long does it take to convert the Triplex 
f rom greens mowing to verti-cutting reels? 
About one minute per reel. Just pull one pin and 
disconnect one quick-couple connection and lift 
the reel off. The same time-saving applies to the 
spiker and utility reels, too. 

This ad is o n e in a series of fered as 
an information service by Hahn-West 
Point, Evansvil le, Indiana, to serve as 
a guide in managing golf courses with 
minimal inter ference to the golfer. A 
free booklet with the complete story 
of verti-cutting with the Tournament 
Triplex and detai led explanations of 
correct prodedures, is available. Dealer 
and distributor inquiries are welcome, 
and will be promptly answered. 

Manufacturers of the 
Tournament Triplex Greens Management System® 
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