
Great putts are sunk on 
AGRICO® greens 

That's because most golf superintendents rely on Agrico Country 
Club Fertilizers for top-notch greens. 

Agrico greens are thick, smooth, springy, and true. The kind 
that builds putting confidence . . . brings out the best in a golfer. 
That helps keep your members enthusiastic about your course . . . a 
golf superintendent's dream. 

Write us about Agrico's Custom-Tailored Golf Course Program. 
Maybe we can make your dream come true. 

AGRICO® COUNTRY 
CLUB FERTILIZERS 
AGRICO Chemical Company, Memphis, Tenn. 38117 
D i v i s i o n o f C o n t i n e n t a l O i l C o m p a n y • P h o n e ( 9 0 1 ) 6 8 2 - 1 5 6 1 
S a l e s O f f i c e : C a r t e r e t , N . J . 0 7 0 0 8 . P h o n e ( 2 0 1 ) 5 4 1 - 5 1 7 1 



By Hans Tanner 

To help ease the labor shortage 
as well as control inflationary budgets, 

superintendent Al DePorter began a 
unique practice: he hired a greens crew 

whose average age was 69 years old 

Comparatively speaking, Gus Land-
schoot is the baby of the greens crew at 
Cl i f ton Springs CC, an 18-hole 
course outside a town of about 2,000, 
some 25 miles from Rochester, N.Y. 
Gus Landschoot is 62 years old. 

Only three other members of the 
seven-man regular course mainten-
ance staff are under 70 (65, 66 and 
67); another is 70 and the remaining 
two are 75. 

Al DePorter, the man who assem-
bled this crew, is no longer at the club, 
but he's putting together a similar 
one this spring at nearby Newark, 
N.Y., CC, where he's taking over a 
nine-hole course which he says is in 
"terrible shape." 

And 27-year-old Gary Kuhn, De-
Porter 's successor, is so impressed 
wi th the condit ion of Cl i f ton 
Springs, he's retaining the crew and 
adding another senior citizen as a re-
placement for Al's father, 71-year-old 
Al DePorter Sr., who is switching to 
Newark with his son. 

Making older men feel a part of to-
day's life is becoming increasingly 
diff icult because more and more 
doors of industry are closed not only 
to those 65 and over, but also to many 
men approaching that age. DePorter 
has eased that situation in his area 
and even has a waiting list of men 
wanting to work. 

But obviously DePorter is not hir-
ing these older men just out of the 
goodness of his heart or because he 
realizes somebody has to help the ag-
ing. Mounting costs are putting the 
squeeze on golf course operations 
these days, and the clubs working on 
small budgets are having a difficult 
t ime main ta in ing decent course 
conditions. 

" I 'd say last year we operated on 
about only half the budget of a city 
course," DePorter says. " W e paid 
these men $2 an hour, which is slightly 
over the minimum wage guaranteed 
in New York State. Did they grumble 
about the money? Not on your life. 
Remember that from 65 to 72 a man 
can earn only SI,680 a year and still 
collect social security. 

" W h y the board of directors at 
Clifton Springs decided to do some-
thing special for these men two years 
ago and without my knowledge 
voted to increase their hourly rate. 
The men appreciated the thought, 
but one after the other came to me 
and complained they couldn't work 
as many hours if they got the raise. 
And they didn't want to work fewer 
hours. I know in this day that sounds 
inconceivable, but it happened." 



Getting capable help at the price a 
small club can pay is another prob-
lem facing more clubs every year. 
This also has been solved at Clifton 
Springs and now will be at Newark. 

" I 'm not saying this just to brag 
about how well my idea is working 
out," DePorter reports, "but I guess 
I'd have needed to hire 11 kids or 
younger men to do the work seven did 
for me at Clifton Springs. We paid 
about half as much as the big courses, 
and we got twice the results. Our 
greens and tees were as good or better 
than any in the Rochester area. The 
final nine holes were completed in 
1964—two years after the f ron t 
side—and in that short time the tees 
have become so good that we put 
practice putting cups in the back part 
so people waiting to tee off could 
sharpen up their putting. The tees 
are in the same grass as the greens and 
are cut one-sixteenth inch higher." 

DePorter has some good backing 
for his boasts about Clifton Springs' 
greens and tees. Sam Urzetta, the 
1950 United States Golf Assn. 
Nat iona l Amateur champion and 
now head professional at the exclu-
sive Country Club of Rochester is a 
frequent visitor there. 

"They do an excellent job," Ur-
zetta praises. "The greens are in fine 
condition and the tees have to be 
among the top three in this whole 
area. It's amazing what these old fel-
lows have done for the golf course and 
what working there apparently has 
done for them." 

And just who are these men? 
J .C. Frowley is 75 years old and 

s tar t ing his f if th year at Cl i f ton 
Springs. He was a farmer, but had to 
give it up because of health reasons. 
However, DePorter notes, "He looks 
better every month he's at the 
course." 

Bernard Steyaert is the other who's 
75. He's starting his 10th season at 

Clifton Springs after taking a man-
datory retirement from his masonry 
profession at 65 and spending the 
next year "not really enjoying retire-
ment." Bert mows rough three days a 
week. 

Bud Farnsworth is 70. He owned a 
bottled gas business, but a heart 
attack forced him to sell out. He mows 
the rough during the summer and 
does some greens in the spring and 
fall. This is his second year. 

Ross Hooper is 67 and took a man-
datory retirement at 65 from the vil-
lage main tenance depar tmen t in 

Al DePorter 

Clifton Springs. His normal job is 
mowing the 2d, 4th and 6th greens 
and the 3d, 5th and 7th tees. He's 
starting his third year. 

Flormond Governor, 66, is begin-
ning his fifth year at Clifton Springs 
after tak ing an early re t i rement 
from Garlock, Inc. He mows 1st, 5th 
and 8th greens and the 2d, 6th and 9th 
tees (since all three have double tees, 
he actually does six). 

Gus Landschoot is the junior mem-
ber of the staff at 62 and joined the 
club a year ago. Gus was an auto 
mechanic, so he puts his past to work 
fixing and maintaining equipment. 
He also mows the 10th and 11th 
greens and the l l t h and 12th tees, 
and, like Governor and the rest, has 
double tees. 

DePorter's dad was a regular for 

five seasons at Clifton Springs. With 
him moving to Newark this spring, 
new Clifton Springs superintendent 
Kuhn has added 65-year-old Albert 
Lannon, who retired from Goulds 
Pumps in nearby Seneca Falls dur-
ing the winter. 

" I may add more after I see how 
things g o , " says K u h n , who was 
assistant superintendent at famed 
Oak Hill CC in Rochester last year. 
" D i d I consider replac ing them 
with younger fellows? Not on your 
life. I've seen what kind of shape this 
course has been in. I'm just happy 
they all are willing to stay and work 
for me. It's great for a newcomer to 
have this many men who know what 
they're doing. I'm sure they'll make 
my job easier," Gary adds. 

DePorter says "economics" was the 
reason for his move from the now 
manicured Clifton Springs' 18-hole 
layout to the rundown nine-hole 
spread at Newark. 

"It ' ll be a challenge," he said while 
waiting for the snow to melt so he 
could get started on his new job. "But 
my move has meant jobs for four more 
senior ci t izens.In addi t ion to the 
one Gary hired at Clifton Springs, 
I've got three newcomers . Bill 
Vander Lycke is 60, Frank Peters, 66, 
and Bill Cromie, 65. Vander Lycke 
was at Newark for 14 years but had 
moved to St. John Fisher College in 
Rochester as head groundskeeper. 
Now he's back here. Peters was a 
lathe operator at Garlock, Inc., and 
retired a year ago, and Cromie re-
cently retired as a rural mail carrier 
for the Post Office department. 

"And I have my dad and \ l e r m 
Knauss, who's 68, was a hair dresser 
for 50 years and was my pro shop as-
sistant at Clifton Springs. He's go-
ing to work out on the course now. He 
and I joined the others on the course 
in the fall in previous years, so he 

(Continued) 

Bert Steyaert Flormond Governor J.C. Frowley 



Older hands 
continued 

real ly k n o w s w h a t it's all about . 
" T h i s course is in such horrend-

ous shape , it ' l l be a real cha l lenge to 
m a k e s o m e t h i n g out of it. But I 'm 
s u r e w i t h t h e d e d i c a t i o n of t h e s e 
m e n ' we' l l be able to do i t . " 

D e P o r t e r has tried college boys in 
the past a n d i s n ' t e n t i r e l y sold on 
t h e m , even as f i l l - ins for his o l d e r 
crew " W e had good college kids last 
s u m m e r , " h e s a y s , " b u t I ' v e h a d 
some work for me who weren ' t worth 
having around. T h e biggest t rouble 
with them is that they come too late in 
the year to he lp with the busy ear ly 
season rush gett ing the course ready, 
then they h a v e to leave be fore fa l l 
c leanup t ime. And once in a while the 
night life of the younger fellows re-
sults in t h e m arr iv ing late the next 
morning or not at all. M y older men 
haven' t been late once. 

" Y o u m i g h t t h i n k t h a t i l l n e s s 
would be a prob lem with these m e n , 
but it h a s n ' t been so far . N o t o n e 
missed a day last summer . S a y , that 
reminds me of something e l s e — t h e 
compet i t ion. 

" T h e y w o n ' t a d m i t it to you or 
when they ' re together , but they all try 
to o u t d o o n e a n o t h e r . T h e y t a k e 
pride in having their greens and tees 
immacula te . T w o years ago o n e of 
t h e m w a s s ick a day and w h e n he 
called me, he said, ' I was supposed to 
mow such-and-such a green today. 
D o n ' t let a n y b o d y else do it because 
they don't k n o w how, Al. W o u l d you 
do it for m e ? ' And if one of the m e m -
bers or a guest happens to mention 
that a p a r t i c u l a r green or tee is the 
best on the course , well , the m a n w h o 
takes care of it walks a few inches ta l l -
er for a day o r two. 

" T h e g r e e n s at C l i f t o n S p r i n g s 
were mowed every other day, the tees 
every o ther day , the fa irways three 
t i m e s a w e e k n o r m a l l y a n d t h e 

Gus Landschoot 
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rough once a week. B u t gett ing back 
to the old boys, having t h e m for var-
ious l ines of work helps a great deal 
because they come up with labor-sav-
i n g , t i m e - s a v i n g and m o n e y - s a v i n g 
ideas that al low us to do much more 
than o u r budget should a l low us to 
do. 

" A n d when they see a stone in the 
fa i rway , they stop and get it out, even 
if it m e a n s going all the w a y back to 
the barn to get a pick axe or some-
thing else . M o s t of the younger fel-
lows would either run over the stone 
with the mower or j u s t go a r o u n d it 
and leave it there. If these fel lows see 
a low spot in the fa i rway o r rough, 
they go ahead and fill it in and seed it 
without being told. T h e y c o m e to me 
the m o m e n t they see a n y disease on 
the greens anywhere . 

" T h e y do all kinds o f j o b s , too. By 
tha t I m e a n they d o n ' t e x c l u s i v e l y 
m o w g r e e n s — w e had 19 a t Clifton 
S p r i n g s — o r t e e s — w e h a d 3 0 — o r 
fa i rways or rough. T h e y a l l water , 
spray, fert i l ize, seed, cut trees, plant 
t r e e s , t o p - d r e s s and w h a t e v e r e lse 
needs to be done. T h e y all hand-week 
the tees and greens under the ir care , 
too, and tha t ' s a tough, long j o b . " 

H a v i n g an entire staff o f elderly 
men must have its d r a w b a c k s to par-
t ial ly , at least, offset all the advan-
tages, and D e P o r t e r is q u i c k to point 
out the m a j o r one. 

" Y o u become at tached to them. Yet 
you have to real ize you may lose one 
or two or more in a very short t ime. 
The o ther drawbacks are m i n o r com-

p a r e d to t h a t o n e . W h a t a r e t h e 
others? . W e l l , cutt ing cups and rak-
ing t raps is hard on t h e m , and that 's 
about the only difficulty they have 
with their j o b s , but I t ry to give the 
younger of them as much of that work 
as I c a n . I have a n o t h e r p r o b l e m , 
t h o u g h . T h a t ' s t r y i n g to a r r a n g e 
their t ime so those under 7 2 don ' t earn 
too m u c h , yet the t i m e h a s to be 
spread out enough to get all the j o b s 

d o n e over the s e a s o n . " 
It takes only a few minutes with the 

c r e w to discover w h a t this has meant 
to them. T h e i r quotes reflect much 
the same thoughts. 

" I t ' s a wonderful way to keep in 
shape . I wished I c a m e here 2 0 years 
a g o . . . I couldn' t get a j o b sweep-
ing floors and this sure beats that any-
w a y . . . W e c a n ' t ge t a j o b a n y -
w h e r e at our ages and as it turned out , 
i t 's been for the b e s t . " 

Al though none were friends before 
they got together at Clifton S p r i n g s , 
they ' re very close n o w , help each other 
w i t h j o b s at their h o m e s and engage 
in a lot of good-natured kidding. 

Surpr i s ing ly , not one of them ever 
h a s p layed go l f , w h i c h s o m e t i m e s 
leads to some funny confrontat ions 
o n the c o u r s e . D u r i n g C l i f t o n 
S p r i n g s ' a n n u a l i n v i t a t i o n t o u r n a -
m e n t a couple of years ago, one of this 
a r e a ' s better a m a t e u r s , noted for his 
t e m p e r as well as his golf , missed a 
shor t putt on the n inth green in front 
o f a l a r g e g a l l e r y . S i z z l i n g , h e 
s tomped to the 10th tee and prompt ly 
duck-hooked his tee shot into the 
t rees . 

" H e y s o n n y , " advised one of the 
grounds crew helpfully, " y o u ' r e not 
s u p p o s e d to hi t it over t h e r e . T h e 
fa i rway is over that w a y . " 

" W e near ly lost o n e o f our old gen-
t lemen right then and t h e r e , " D e -
P o r t e r recal ls with a chuckle . 

" I ' v e been a p r o f e s s i o n a l s i n c e 
1 9 4 2 , but at the age of 3 0 , with a wife 
a n d five c h i l d r e n , I w e n t to P e n n 
S t a t e and graduated with a degree in 
t u r f m a n a g e m e n t , " D e P o r t e r e x -
pla ins . I feel s trongly about the role 
of a s u p e r i n t e n d e n t . E v e r y p r o f e s -
s ional , m a n a g e r or chef has an i m -
portant role in a c lub , but the m a n 
most responsible for their j o b s and 
the c lub 's ex is tence is the super in -
t e n d e n t . W i t h o u t a c o u r s e , t h e r e 
would be no m e m b e r s and no c lub . 

(Continued on page 70) 

Bud Farnsworth Ross Hooper 



America's foremost sports turf fert i l izer. . . 

MILORGANITE 

MILORGANITE and ECOLOGY 
Unlike ANY synthetic fertilizer, the Mil-
organite concept is a major antipollu-
tion factor. Recycling is the key. 

For Further information write: 

Milorganite and Ecology 
P.O. Box 2079 

Milwaukee, Wisconsin 53201 

For more than 40 years, Milorganite has been used by 
golf courses, athletic fields, parks, cemeteries, and home 
lawns to produce and maintain outstanding turf. 

Milorganite scores better than chemical fertilizers in 
experiment station tests. 
Milorganite is the best long-lasting fertilizer. 
Milorganite cannot burn, and is easy to apply because, 
unlike chemical fertilizers, Milorganite's bulk assures 
proper coverage. 
Milorganite is granular and dust free. 
Milorganite-fed turf needs less water and holds its color 
longer. 

For more information circle number 231 on card 



Our all-pro golf course team. 

BILL J O H N S T O N - N o r f h w e s t , Mountain States J A M E S E. BELL-Fcir West. Hawaii K E N N E T H W . M I L L S , JR.-Northeast, Midwest 

They're full-time experts. Their 
automatic sprinkler system. 
A modern au tomated sprinkl ing system for 
your golf course involves a hundred things. 
It starts with a plan. And then f u n d i n g -
selling the c lub officials on the idea. It ends 
only when the last roll of turf is laid back 
just where it came from. 

It involves working with a golf course 
architect . With suppl iers . With contractors. 
And you need to know details like course 
" d o w n t i m e . " Spr inkler selection and 
spacing. Automatic programming. Pumps , 
piping, wiring. And so on, and on. 



BOB H U G H E S - S o u i h L E S J O C H E N S - S o u f l u v e s t . Mountain States JAMES L. BLACK LEDGE-Sou I h 

only job is helping you plan an 
A staggering job? Not if you get the 

Rain Bird Golf Team to he lp you. They 
know more about golf course spr inkl ing 
systems than anybody. And they'll be glad 
to share all they know wi th you at no cost 
or obligation. 

So take the first step. Get in touch wi th 
the Rain Bird Golf Team. They ' re six experts 
strategically s tat ioned a round the country. 
You can coun t on them to get your 

spr inkl ing system started —and f in i shed — 
right. To get in touch with your nearest Golf 
Team member, just talk to your Rain Bird 
distributor. 

PA/N&B/RD 
Glendora, California 91740 



with CHAMPION DOQ-ALL TRAILERS 
A rugged chassis on 
Terra-Tires, w/th 
removable, 
interchangeable 
1 cu. yd. hopper and 
big flat bed 

Trash of 
all kinds 

Sacks of seed, 
fertil izer, etc. 

Debris from all 
parts of course 

J^-Wrtf 
Setting out benches, shelters, etc. 

Carrying loads up to 5,000 pounds, 
these unique trailers cradle the weight on 
Terra-Tires across a 48-inch width to pro-
tect your fine turf from ruts. Keep your 
crews working more days. Handle a 
hundred-and-one hauling jobs with an 
easy change from roll-dump hopper to flat 
bed as needed. For big hauls, like rebuild-
ing tees or greens, we make a 2 cu. yd. 
hopper model that treats your turf the 
same gentle way. 

WRITE FOR FULL DETAILS OR 
SEE YOUR EQUIPMENT JOBBER 

THE CHAMPION COMPANY 
Established 1878 

Springfield, Ohio 45501 
610 16th Street, Oakland, Calif. 94612 
856 Millwood Road, Toronto 17, Ontario 

For more information circle number 279 on card 

i l l SAFELY over nour m v s 



The man with this cap 
will tour your course. 

He's your VERTAGREEN Turf Specialist from USS Agri-
Chemicals. And when it comes to turf grass management, 
he's a good man to get to know. Your VERTAGREEN 
Turf Specialist will meet you on your own 
ground with a Professional Turf Pro-
gram specifically suited to the needs 
of your course. 
Before he discusses the use of ferti-
lizers and turf protection chemicals, 
he'll want to walk your course with 
you . . . to look over your turf . . . 
ground contours . . . and general 
course condition. Then he'll take a 
soil sample, at no charge, for a 

nutrient level analysis and nematode inspection. Then, 
your VERTAGREEN Turf Specialist will recommend exactly 
the right VERTAGREEN turf nutrients and VERTAGARD 

turf protection chemicals that will work 
hardest for your own climate and course 

condition. For great turf in the 70's, 
call the professional today. . .your 
USS VERTAGREEN Turf Specialist 

from USS Agri-Chemicals. He'll 
meet you on your own ground 

with a full line of dependable 
turf products and services. 

with the Vertagreen pros. 

Score in the70's with the (UsS) Vertagreen Professional turf program. 

USS, VERTAGREEN. and VERTAGARD are registered trademarks. 



Convention notes 

In Denver during the 52nd annual 
meeting of the Golf Course Superin-
tendents Assn. of America (February 
7 to 11), there were many moments of 
truth for the golfer who pays and 
pays and pays. The program was 
fundamentally money-oriented. And 
superintendents took the realistic 

view that how much they get paid de-
pends on what the golfer can afford 
to pay. 

Superintendents were also con-
cerned about ecologists' cry for a re-
appraisal of chemical treatment of 
turf. Consensus was that some re-
visions of treatments are inevitable, 
not because course managers have 
been stupid or selfish in sinning 

against man and his environment, 
but because the politics of the situa-
tion require changes of some sort. 

But economics rather than ecology 
headlined the program that drew 
4,000 to the conference. About 3,300 
were superintendents; others were 
their wives and the salesmen at the 
112.exhibits of equipment, supplies 
and services. 

Labor continues to account for 60 
to 70 per cent of the maintenance 
costs of most courses. One section of 
the program was devoted to the prob-
lems of recruiting, training, managing 
and rewarding golf course labor. 
There were bright sides to the labor 
situation. One was shown when 
Robert O. Williams, superintendent, 
Bob O ' Link GC, Highland Park, 
111., and GCSAA president in 1958, 
was presented with a plaque signed by 
48 superintendents and assistant su-
perintendents he had employed on 
their ways up. One unusual item in 
the Williams use of young men in Bob 
O ' Link maintenance was the summer 
he employed one-third of the turf 
management class at Penn State. 

Also reflecting a healthy executive 
level working condition in golf busi-
ness was G O L F D O M ' s Annual 
Father and Son Luncheon. Present 
were 62 fathers and sons and sons-in-
law in course management positions. 
The characters and achievements of 
the sons of veteran superintendents 
distinguish them as young men rated 
by golf business and their parents 
with justifiably high pride. 

Greens gang mowers and auto-
matic watering system equipment 
headlined the vast equipment display. 
There were lots of debates about the 
merits of various makes of mowers. 
Superintendents did agree that on 
busy courses the gang green mowers 
are essential to keeping ahead of 
golfers and release crew members for 
other essential work. 

Irrigation and drainage problems 
were the theme of one session that 
considered the headaches of unsuitable 
water and the importance of adjust-
ing watering to course requirements. 
Overwatering continues to be a 
frequent fault in course maintenance, 
experts noted, but it is being reduced 
by the automatic programs. Speakers 
repeated that the main problems with 
the automatic system is to get the 
correct installation. 

" T h e Thinking Superintendent," 
a panel discussion directed at using 
brains to improve maintenance while 


