NEW! £SrmuLation
makes DI-MET Crab Grass Killer
even more effective!

Now bulk uvsers ol Liquid DeMer get the ad
vantage ol a pepped up formulation and pay
NEW LOWER less lor it! Your overwhelming prelerence Io
PRlCE FOR GOLF Di-Mer, the country’s No. | Crab Grass Killer,
makes it ll"‘-\ll'l]!' lor us lo give you moe lon

COURSES less. The new 309, DSMA Hexahydrate formu-

lation is avatlable in gallon, 5-gallon, and 50
gallon drums. See your supplier, or write direct

Vg DI-MET Concentrated Water
) |/ Soluble Powders in 3 Formulations

I'hese Di-Mer Powders can’t be beat lor ease ol
| ; / .|i|p|i|.|lin|| in any spray equipment, or for great
.-"' er kill at lower cost, Compare the acltive ingre-
I dients in these Di-Mer Powder compounds with
o # those in other DSMA products. See how much
2 more coverage you get lor the money.

}‘ DI-MET 98% Powder. DsSMA Hexahydrate 98% (as

# anhvdrous 61.5%,. Total arsenic 2579 ). Salest and most ef

R J = fective crabgrass and dallis grass Killer. For bent putting
greens and other turfs,

DI-MET 90 WA. DSMA Hexahvdrate 90279 plus con-
WE LOAN YOU cenirated Wetting Agent. For faster action and greater

1 penctraton,
A SPRAYER FREE! DI-MET Plus 2. DSMA Hexahydrate 61.74%; plus 24-D

Have You Received Yours? Sodium Salt 26.75%: plus concentrated Wetting Agent.
We are sending out on loan, o Fastest acting crabgrass and dallis grass killer ever of-
bulk users of Linek's Concentrated feved! Synergistic action of formula Kills more Kinds of
Chemicals, our New 4" Sprayer weeds and obnoxious grasses than separiate .i])pln‘.-ltk'lns of
2 gallon tank covers 2000 sq. ft DSMA and 24-D.

in 6 minutes, Ideal for greens

s ' ek ' @), E. LINCK €O., INC.

excelled for testing new chemicals

See your supplicr or write direct Dep'. G., C’iflon, N. J.

MO-GO — Kills moles and gophers. Preferred since
19358,

LINCK producls, LINCK'S LAWN FUNGICIDE — A 109 mercury
formulation. For brown patch, dollar spot, Helmin
too, for your COMPLETE thosporium leaf spot and turfspor, gray leafl spot,
Curvalaria melting-out.

TURF MA'NTENANCE STAYZ-GREEN - Sidle pl}:fll('ntl‘li uuui-mml[ pro-

duces lush green turf color instantly. Fade and
PROGRAM water resistant.

You need these

J'Iilr}, 19538 21



{ Largest number of entries for the
| USCA's 33rd Amateur Public Links tour-
{ nament came from St. Paul — 271

| Detroit was next was 254 . . . If you want
| to ;l|;|_\ in the second National Senior
Open (Esmeralda CC, Spokane, Wash..
|.-\||s_:_ 14-17) you'll have to reach 50 by
| Aug. 14 , . . It's open to PGA Seniors and
amateurs with handicaps of 8 or less . . .
The pro winner will carry away $2,000,
the runmerup, $1,500, and third place
man, $1,000,

May at Oak Hills, San Antonio, was
busiest month the club ever had . . . The
reason: more members doing more things
at the club . . . Ataseocita CC, Houston,

If your fairways, greens and tees bear any indication olanning construction of second 18 . . .
of Brown Paich or other grass diseases, act now! Only two years old, the club has 3,000
We offer a complete line of excellent fungicides. nembers . . . Ross Hardwicke, until re-

Don't wait until your turf troubles increase — write .‘t‘llll)' assistant to his brother, ] C.. at

Lakeside CC, Houston, has taken head
| pro’s post at Neva, Tenn. . . . Rice In-
stitute, Houston, to start construction this
summer on Par 3 adjacent to the school’s
gym.

and give us your problem. We can help you!

Paul Voykin moves from Olympia Fields
CC to take over supt. job at Calumet CC,
Homewood, Ill,, and his brother, Pete, is
aow greenmaster at the Elcona CC, Elk-

An Even, Rain-like Action . . .
And It Throws More Water Farther!

Only Double Rotary has the single, rotating line of
water which allows all the water to soak in before
the line passes over again. Throws farther because all
the pressure is back of the single line; saves water be-
cause there’s no run-off; no puddling; little evaporation.

g DOUBLE i&d ROTARY
ol . SPRINKLER

Available S ) Greater Distance — Better Coverage
' Positive Action — Longer Life

MODEL H

Double Spout (left)—for Medium t» High Pres-
sures, Covers up to A& 90-feot diameter; less with
a turn of the faucet. Approximately 4% gallons

per minute at 40 Ibs.;

B BE T8 IBE e e 1950
Single Spout (above)—for Low, Medium or MHigh
Pressures. Covers up to an s‘s 75

BO-foot diameter .......

Identienl except for spout assemblies

7 D0UBLE ROTARY SPRINKLER CO.

422 Admiral Bivd. Kansas City 6, Mo,

o0
e
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SOD CUTTER

Means Better Turf
Maintenance at Lower Cost

SPECIAL EDGING BLADE elimi
notes up to 90% of hand
laber, when edging sandtraps,
drivewoys, flowerbeds, et

More and more superintendents are discovering that

vou can't beat the Ryvan Jr. Sod Cutter for low-cost T“-'-'”G ATTACHMENT loosens and

e ti (‘(‘l . il filing 1 SRk pulverizesr hard compacted soil to 37

s0d cutting, ging, soil filling and aerating. depth Makes finish grading eosier
Light weight, perfect balance and easv handling whan'risodding or leeding

make it the ideal tool for all season turfl maintenance.
Cuts a perfect strip of 12" wide sod in any Kkind of
turfl at speeds up to 80 ft. per minute. Sod thickness
i$ quickly adjustable from V4" to 214", Reciprocating
action of the specially designed blade prevents clog-
ging or tearing.

Special attachments for Sandtrap edging, Tilling
and Aerating are available which help make the <
RYAN JR. SOD CUTTER one of the most used SUPER KUT BLADE operating directly

tools in Turfl maintenance. under drive wheels ossures perfect sod
A ; of uniform thickness vnder all operot.
Ask your RYAN dealer for a demonstration today ing conditions

or write to:

R LANBSCM’ING EQUIPMENT
772 /0(( //y

B71 Edgerton Street . St Paul 1, Minnesota
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hart, Ind. . . . Both served under Gordon

Brinkworth at Olympia . . . North Plains
AQUA-GRO TREATED CC, Dumas, Tex., completes building of

- TURF new clubhouse and pool and improve-
| ments in course . . . 200 members bought
SCORES the site from Moore County GC, Inc.,

95:0 which was built and operated by La-

fayette Franks, now pro at Glen Lakes CC
VICTORY in Dallas . . . Jack Earle is No. Plains pro.

From Aug. 7-10, along with an amateur
OVER invitation, North Plains will hold a match
GOLF CARTS play tournament for pros in the area . . .

Prize money will be $750 . . . According

The increasing demand for, and use of golf- to Don C. Morton, gD“ (‘hl‘lll).. North
carts, has created a serious and costly main- Plains hnpes to enlarge the pro-match
tenance problem on many courses. Golf ¢4 . ; 3 the (. ‘"
carts creale unavoidable compaction and event in coming }gars R 8 U.u l"l'l 4.
wear In these areas of heavy traffie. Aqua- Assn. to hold Senior Championship and
Gro will solve this problim of providing Bob JDtles Four-Ball Event, :\ug 11-16
more uniform water distribution and & bet- at Birminghum t'\lil ) CC

ter root system. The foilowing report from Mohawk GC. Schenectad N, Y. h
a superintendent in Delaware illustrates the . vohaw sy SCHCRICCIRCY, ¥, "Xy B8
benefits of “wetter water.,” I have found just added a Par 3 to rl'!{ll]iltl(}ll course m
that neither special walering practices nor order to eliminate ('I'ﬂ“'(]t'(l conditions on
aerifying have been enough to maintain busv davs P'xpvct to start soon on
good turfl coverage during the summer = s A, ‘I 'J’ ] x ('< Swall
months of heavy play. During my first year ("7'I‘|3l'\'ll‘(lltlllr of H_-Am e course at . Arswe
of use of AQUA-GRO better root systems AFB, Ft. Worth, Tex. . . . Belleville, Tex.
W;‘tl'!" l'll“l';‘ll'm:'ll- but not to the ll"'i"' of citizens starting drive to have their 9-hole
withstanding the summer wear and tear of PR b o iy A&
golf earts, Tt was not possibile to develop a (‘(mr,\l'_.(,ml\(rl.( d frl)ll'n}.\‘m(l ti.’ _I.:h.l’.‘-;_‘l.’,rttllh
complete root system and o vigorous plant e .\lélgill".l. ('“"“‘_\‘ Uc’-"-""“_l“"i-! o) ACTES
in my first season, We did fined, however, ]IIS‘ east of Iall(_']\'])(lﬂ. N. \‘ for a t'lllll'l'l_\'
that the deeper roots developed, revived to f(:()ﬂﬁllﬂf'f! on page 58)

produce a better fall coverage, During our
second year's use of AQUA-GRO, and con-
tinuing good maintenance practices, the now
healthier turf withstood the summer traffic.
We now save 959 of the turf that previously
was lost.™

It Is inleresting to note thal similar results
are being obtained In other areas of heavy
wear such  as the Champion Milwaukee
Braves® sladium, playgrounds, tarfl racing
courses, ete, The elimination of localized
dry spols, the reduced hardness of greens
and tees, and the saving of water and labor
by the use of AQUA-GRO is well-known.
If you haven't tried AQUA-GRO, we feel
that it is lmportant that you gain exper-
ience with this new approach to waler

management and better turf by using AQUA-
GRO now,

As "Wettie Wetdrop" says: BENT GRASS S'I'OI.OS

*» Washington e Cohansey (C7)
* Congressional (C19)
» Arlington (C1) e Pennlu

Aﬂ“ﬁ -GRO® Owe stelens: s Wrve to name, wood snd seed

free and in vigorous growing condition, As
a proof that we know how to keep our stroins
NON-IONIC WETTING AGENT pure, our present Washington .Sﬂﬂ"f matches
that we sold in the 1920's.

A Relioble Source of Supply Since 1920

AQUATROLS CORPORATION OF AMERICA HIRAM F. GODWIN & SON

730 Lancaster A‘.-, nyl'l Mﬂwr, Pa. 22366 Grand River Ave. Detrolt 19, Mich,

I make
WATER WETTER!
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Rx for healthier turf this summer:
SUPER REEL Aerification
followed by
VERTI-CUT® Mowing

Better Water Penetration

With the West Point SUPER REEL Superinten-
dents get four-way aerifying with just one
operation, SUPER REEL'S many more spoons and
accurate  depth  adjustment mean thorough
cultivation ot the right depth for the kind of
turf . . . type of soil . . . section of the country

. time of the year.

Aerify with the SUPER REEL this summer 1o
§ keep the soil open for bettsr woter penetration
and greener, healthier turf,

Better Disease Control

The blades of the Verti-Cut mower cut down
inte turf to trim thru runners and outspread
leaves. Verti-cutting removes dead material

that harbors disease. It contrels thatch which
|y

complicates every phase of manag

No need for heat and humidity to give you
a hard time this summer. Follow the proven
prescription: SUPER REEL oerification and Verti-
cutting.

#Reg. U. S. Pat. O,

Literature is avoiloble from the West Point Products distributors . . .
or write West Point Products Corporation, West Point, Pennsylvania.

)fufJ U



Greens stay green with

FAST DRAINAGE ALLOWS

Zorpary's ability to drain excess
water nearly four times faster than
sand results in greens that are playa-
ble—not soggy—even after repeated
hard showers. Yet five seasons of
field-testing on greens prove that

GREENS TO BE PLAYED AFTER RAIN

this rapid drainage does not lead to
“burn-out,” because Zorparn ab-
sorbs about its weight in water,
keeps soil moist below the surface.
(Heavier than vermiculite, ZorRBALL
stays put in the wind.)

ROOT-AREA MOISTURE RETENTION
KEEPS TURF GREEN IN DRY WEATHER

ZorBALL, a calcined mineral aggre-
gate, structurally stable, promotes
aeration, minimizes soil compaction,
allows moisture to penetrate to roots
more rapidly. And because ZorsaLw
more moisture than

retains 299
sand, treated greens show improved
root growth, stand up through pro-

longed dry spells. (One club reports
that ZorparLn top-dressing has cut
extra-personnel expense for moon-
light watering by two-thirds, dry-
season water bill” by one-third.)
ZorpaLw is ideal for building greens,
too —conditions subsoil, yvet does
not affect regular fertilizer,

HERE'S PROOF THAT ZORBALL BRINGS LONG-LASTING RESULTS!

This plug, taken from a green top-
dressed with ZorsaLL for five sea-
sons, shows aggregate still loose and
granular. (Standard twice-a-year

26

treatment: Ten 50-lb. bags of
ZorBaLL for 5000-square-fool
green.) Note how light character of
treater soil permits 8” root growth.

Golfdom



ZORBALL Top-Dressing!

qandgﬂe CHEMICALS

J. B. FORD DIVISION

Wyandotte, Michigan. Also Los Nietos, California. Offices in principal cities.
—— SEND COUPON TODAY FOR FULL DETAILS -——'\

Wyandotte Chemicals Corporation
Dept. 3090, Wyandotte, Michigan

Yes! I'd like to know more about Wyaondotte ZORBALL top-dressing.
Please furnish full details,

Name

Course or Club

Street.

City and Zone State

July, 1958 27
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More than 260 Golf Courses selected
Transite Underground Irrigation Pipe

asbestos-cement pipe saves on installa-

High Sprinkler Coverage
9 5 9 tion (Light weight cuts handling costs)

for Greens, Fairways

Transite Irrigation Pipe, because of
high water-carrying capacity, helps
keep sprinklers operating at rated

. . . economizes on pumping (Interior
smoothness is maintained) . . . con-
serves water (Ring-Tite joints stay
tight) . . . minimizes maintenance
(Transite is rustproof, resistant to
soil corrosion).

pressures, assuring full coverage. This
| Johns-Manville, Box 14, New York 16, N.Y.
Without obligation send me further information on

i".
.M' . M . : == .
Transite Pipe for golf course irrigation systems.

Jouus-MAuvuuim

: Address

State

| City
]
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Discuss Superintendent’s Value
to Club and Salary Level

HE supt’s value to the club that em-

plovs him obviously is open to a great
deal of debate since there is an extremely
wide range in salaries paid to greenmas-
ters at different clubs and in different
parts of the country.

Nobody yet has come forward with any
master formula for determining the supt’s
worth and, consequently, there are no well
defined salary brackets established for
him. Little effort has been made to estab-
lish his annual wage in light of the club’s
investment, or for that matter, income or
operating budget. Apparently not much
account has been taken of salaries ?;tid to
persons in other businesses and industries
who have duties and responsibilities simi-
lar to those of the supt. There are those
who will say that a strong sectional factor
is evident in what is paid the supt., vet
this argument can be (thunkt‘(l by point-
ing to the fact that there is a wide range
in supt’s salaries within the regions where
they work.

In general, it is agreed that salaries of
golf course supts, are too low, Green
chmn. and committees, who are closer to
the situation than any other club officials,
recognize this and, in many cases, have
taken steps to correct it. Others realizing
that more should be done in the supt’s be-
half, have tried to do what they can to in-
crease his salary level only to meet opposi-
tion from their clubs. A third group, how-
ever, has set back and done little or noth-
ing.

Shortage of Young Men

Golf, whether or not everyone concern-
ed realizes it, is faced with a shortage of
competent supts. The situation may not be
alarming at the moment, probably because
there still is on hand a large group of old-
er, experienced men to supervise the main-
tenance of courses, But even within this

July, 1958

group there is a certain amount of restless-
ness as is evidenced by the number of old-
er men who are either getting out of the
business after many vears or making rath-
er frequent job changes. What will hurt
golf most in the long run, though, is that
vounger men who are trained and qualified
to be course supervisors are passing up
these jobs for better opportunities in other
industries.

To find out what can or should be done
about raising the general supt. salary level,
GCOLFDOM recently inquired of several
green chmn, and supts. what their thoughts
on the matter are, For obvious reasons the
names of the persons who expressed the
tvpical remarks that appear below are
withheld:

As the Green Chairmen Sees It

A green chmn. at an exclusive South-
ern California club says — I suppose the
worth of a supt. depends somewhat on the
economic condition of the club. A club
with rich members can afford to throw
money around and pay high wages — al-
though this doesn't always happen. One,
where the members may not be quite so
well to do, may pay its supt. more. At any
rate, supts’ salaries in California vary
greatly and so 1 assume that ability or in-
clination of members to pay stands out as
the biggest single factor in determining
the worth of the man who keeps the
course in shape,

This is not 100 per cent as it should be.
Great importance should be attached to
the volume of daily play, weather condi-
tions, degree of ease or difficulty in main-
taining the course, and, finally, the scope
of the supt’s job. Also, I certainly don't
think the training and competence of the
supt. should be overlooked in determining
the salary paid him.

As for efficient operation of the course,
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I think it would best be served if there
was closer relationship between the club’s
board and the supt. through the green
committee, I have served as green chmn.
at our club for several years and never
yet have seen a real sympathetic attitude
on the part of the board toward the supt.
The board will approve spending for plush
appointments for the clubhouse but hold
back in making course improvements. This
thinking, as I see it, probably affects the
supt. salarywise,

From what I have seen, the supt. and
green committeemen usually hit it off
quite well. The latter recognize his worth,
but the trouble is the committeemen don't
go far enough in impressing on the board
just how va%uab[e the supt. is. When the
green committees start going to bat for
men who maintain our courses, then I
think you are going to see a general in-
crease in salaries paid to supts.

A green chmn. at a well known Mid-
west club gives this opinion — Today,
most clubs give their supt. practically full
rein in turf maintenance programs. Man
add the duties of genem{) overseer of all
club properties. As long as he does a good
job and the club is satisfied with the con-
dition and appearance of the course, etc.,
the supt. is allowed to remain somewhat
in the shadows.

But let these things deteriorate and he
soon becomes known to just about every-
one as he is called in on the carpet or pos-
sibly read out of employment,

Clubs usually are quite precise in defin-
ing the supt’s duties. They know what
they want in the way of a course and how
much they are willing to pay for it. Every-
thing in this respect is nicely estimated,
checked and totalled.

But there is one thing that is too often
overlooked. The budget approvers force
the quality of maintenance to fit a pre-
determined amount of expenditure and
you can bet they want the greatest kind
of quality for their money. If expenditures
for all the materials used in maintainin
a course increase in price, it probably wi
be necessary for the supt. to cut back on
his labor costs if he is working under a rig-
id budget. This may mean that mainten-
ance of greens, tees and fairways isn't kept
up to predetermined standards. The mem-
bers kick, the committee growls, all with
the result that the supt. is severely criti-
cized. Under these circumstances, you can
be sure that the supt. isn’t going to have
a very happy financial future so far as he
personally is concerned.

Company Tournament Woes

The Newsletter Bulletin, published
by the Edison Club, Rexford, N. Y., re-
cently pointed out some of the difficul-
ties in running a company golf tourna-
ment. On Memorial Day week end, 200
players took part in the annual tourney.
Of these, 187 disqualified themselves
for various reasons such as: Scores not
turned in; Scores posted on board but
cards not turned in; Scorecards not fill-
ed in properly; Illegible names on
cards; Wrong nines played. At least
one person played twice. What should
have been a fine tournament turned
out to be a contest between 13 persons,
seven of whom won prizes.

Where rigid, predetermined budgets
that don’t allow for increases in material
or labor costs after the budgets are drawn
up are in force, the supt. operates at a dis-
advantage. It's humanly impossible for
him to meet standards established by a
board, membership or committee that is
blind to the limitations placed upon him,
When the time comes for talking salary for
the new year, he is at a disadvantage be-
cause he can't point to the course and use
it as a bargaining weapon. In these cir-
cumstances it is conceivable that he may
go on year after year without ever having
his salary upgraded. This condition must
be com!ctet}.

This is what a Kentucky chmn. has to
say — Supts’ salaries vary a great deal ac-
cording to the sections in which they live.
Whether they like it or not, I think that
is an economic factor that has to be con-
sidered. Also, the type of club for which
they work is another consideration, In
Kentucky, for example, there is a spread
of from $8,000 to $10,000 between the
lowest supt. salary bracket and the high-
est.

Whether or not this is right, I am not
qualified to say. If the experience and ex-
pertness of the supts. in the lower salary
brackets are sufficient, and if these men
are doing good jobs for their clubs, then
certainly their wage levels should be rais-
ed. I don’t know how to advise these men
to get more money other than to go to
their clubs and present their individual
cases, using all the comparative salary fig-
ures they can get hold of. In our section of
the country a good supt., in my estima-

(Continued on page 64)

Golfdom



