
grip . Mary L na Faulk TOP-FLITES ar ld
by golf profes ionals only.

Now-a real lady's golf ball!
The new VENt'S ball by palding was creat d
esp cially to uit a woman' tyl of play. It
combine a fine live rubb r c nt r for pl nt of
distance. plus a thick, durabl cover v ith lif -
time whitenes .

F ature the full palding line in your pro
hop for plenty of profit this pring. R mind

your cu tomer that every item palding mak
is unconditionally guarante d.

sets the pace in sports
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Architect's conception of "Carnival Room" where youngsters will have lockers, snack bar and other facilitie .

use the Polo Room alone will be operated
and a feeling of vastness will be avoid~d.
\ magnifir cnt view c ommand the entire

golf cour e from inside and outside.
'I he Mill Room and Corner, ";I meet-

ing place of real character," will h.e
Finished in stone and panelled oak. '11m
bar and grille (an easily handle group~ of
.')0 to 7:> persons either a a separate room
101 men onIon O(GI ions, or for week-
end use hy mi ed groups. 'I he 20·loot
long bar fa< es a huge Iireplar '.

'J he Ro ewood Room, a quiet arca,
i., a lie ible spa«' for card play ing ,111(1

pI ivate dining. A ".'all pushes ba( k ,tl1d

a n unseen bar emerge read) 101 me. \\1
wood u im, door and the hal ale of rose-
wood,

The Print Gallery is a Iight-Ilooded (Or-

r idor connecting social activities area with
golfing activities. Famous print of port-
ing event will be displayed here. One
pecial wall i 1C 'ned for a changing

e hibition of outstanding works of art.
far a the cour e itself i concerned,

the J 8th green will be located in front of
the clubhouse wh .re ast window will
o .rlook it. The pn's .nt 5th hole will be-
come the new ] 8th, and the pre ent 6th
is being modified to b xorne th . 10th. 'J he
old 18th, rernernbcrr d a the plat , where
Sam incad went to his downfall in the
I!)t3( Open, becom the 3rd hole. 'I he
5th green will b r .t.ainerl for pra tic '.

This is how men's locker room will look upon com-
pletion.

Devises Adjusted Callaway
System of Handicapping

John Frederick, member of the Wood
holrne C " Pikesville, Id.,,, her '
(~rac) • Iaci fa tcr is pro, devi d all adju t
cd Callaway handicapping tCIll' 'hi<.!.
worked out c. tremelv w 11 last '<.'.11 ill
tournaments WhCIC cstab] i hcd h .•..nd ir ••P
weren't a ailable.

Rather than make deductions 011 the ba
sis of one or mot . of the highe thole (0 It'

turned in by the p1.1 'I, Frcder ick h.1S> hi
handicap sy trill on only u ingk high '~l
hole SLOr _ A plOgre i . .r ie of multiple
of player' gross SCOl l'S then d ,t 1 min th it
handicap. Based on Par 72, the Frederic
system work like thi

Gross
Score Deduct

j:l I :I of 1/2 or IfIn 3 f)
h l gheat hole scor 101 3.1

74 2/:1 ,f 1/2 1111 III
/., In 111 4.1
7ft .s 120 'ill
77 .7 121 s I
7 131l 6.11
7!l .!I nl1 6I

f) l.fl un 7 n
1 1.1 III 7 1

!I(, 2.tl I,ll
!JI 2.1 1>1 I te

\Ithough tilt, ahov - table doc n't
handicap multipliers in their ntit ,t " It I

a simple mallet to intcrpolat bctw n the
grms scores hown and ani 'c at the. pr P r
dcduc tions. For e. ampl " an 2 gl 'C th
pl.l) er a 1.2 deduction of h i ~igh(' thole
\( on', and an fl9, a 1.9 deduction.

Golf Writers' Tournament
Fourth annual Golf 'Vrite!!';' champion-

ship will he played vpr, I at the Dun'
and Bear h rlub, I r rt1c Beach, S. C. D
Su lli an of the 1 Te,,"(lrk (. '--T.) h 'ning
Tews is d 'ft-nelin' champion.

Ellinor Village Seniors
'I he fir t annual 'l1inor illage

Seniors tournam nt will be held in
monel Beach, Fla., \ pro 12-1 . \11 ntri
mu t hav c 1egulur home dub or .a oci: tion
handicap card or .1 1 tt r from their pro
(ertifying handicap .

Coljdom



How Clubs Profit
From Turfgrass Conferences

By Phillip E. Drachmann
Chairman of Green Committee, Evansville (Ind.) CC
As a green chmn. I am blessed ~ith two

wonderful committee members. One is a doc-
tor, the other a certified public accoun tan t.
One is in charge of "T" markers and the other
is in charge of ball washers - neither of them
do a doggone thing, but they do it well and
they don't bother me - and they don't bother
our supt. Probably, that's the way it should
be.
I think that all types of golf clubs profit

from these conferences. They profit in many,
many ways, but I am going to only mention,
five. "liIi!

Profit No. I from any conference such as this
is knowledge. It's the most valuable ingredient
in turf work today. .
Profit No. 2 is Research - the thing that

keeps us moving and keeps us improving.
Profit No. 3 is Standards. Your golf course

is either good or bad because of its Stand-
ards.
Profit No. 4 is Manpower and on a course

there is no substitute for manpower.
Profit No. 5 is Good Will. This might be

expressed with other words, too, such as
respect, good fellowship, friendship, etc.
Knowledge is a true and honorable to?1 of

your profession, and I say v~ry emphatically
in order to produce a beautiful course, you
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Here is a roundup of GCSA confer-

ence speeches covering general,

training and administrative phases

of course maintenance. The techni-

cal side of the conference will be

covered in the April and other [uture

issues of GOLFDOM.

must be a professional; you can't survive as
an amateur. The difference between a good
and a poor golf course is knowledge. You can
work your head off, you can drive your ground
crew to exhaustion, but if you don't have the
know-how, you lose.
I attended a turf conference at Purdue in

1950 and I got my eyes open for the first time,
I met Grau, Daniels and Charlie Wilson. I
asked Grau if he would come down and look
our course over, and he said he couldn't, but
he would send someone. One day in came
Charlie. I asked him to grade our course. I
said: "You look over a lot of courses, In your
opinion if you had to list all the courses you
have inspected this year, where would you
place our course?" Charlie said, "Right on
the bottom." Then Charlie asked me a ques·
tion: "How much fertilizer do you use?" I
said, "600 pounds." He said, "To the acre?"
I said, "No, to the course."
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Our cour e i an e ccllent one today. Rela-
tivelv peaking, we pend no more money
today on our courc than we formerlv did, OUT

ground crew i no larger; if anything it is
smaller. The amount of equipment we use ha
not been changed, although it has been im-
proved. ~'0, the change in our own course is
due to one thing - knowledge - the know-
ledge that we gained at the e conference. 0-
day our upt., Ernie chneider, never lllisse~
one.

Re earch i the life blood of om bu ines .
Research i the' motivating power that

keep l 'ocr, Mus .er and Ferguson fru trated
half their live, literally beating their head
again t the ground to find a method or a
mean , or a gra s to olve problem. The r -
suIt of their work i your and it imine,
given to us freely with their blessing. We
can thank our turfgra conference for bring-
ing u the wonderful new things that re earch
Ita produced.

Everything we do today i measured by
standards, We definitely know the height
standard for cutting the bent on a good put-
ting green. We know the height of th CIIt
lot a good fairway. We know the quality
standard to be looked for in a good" 1':' We
know what standard to build into a at is-
factory trap or bunker. Wherever people play
golf today they find the e high tandards a
very enjoyable part of every golf cour e, and
the tandard you accept at the e meetings be-
come the tandards for the overall beautifi-
cation of yOUl city

Turfgra. s conference produce manpower.
By doing thing better or by doing more
thing with the same manpower, YOII arc pro-
ducing additional manpower. he technologi-
cal advance in turf maintenance, plus the
great improv .ment in equipment ha e done
two things: th y hav produ ed b tter golf
rour ' at greatly reduced maintenance cost,
and ccond, every job lOU do today, you do
ea icr and fast r and better. You now 'ave
many man hour w eklv through your ap
plication of prcventativ maintenance. You
have ev n learned the art of camouflag
a dye in your fungicide will get rid of a brown
patch with one spraying; well, at lea. t , it
look that way.

Turf conference give \1'. extra man hour
hy howing 11.' th h tt r method and also
gi c n better manpower. You (an hire bet-
ICI people loday bccau •..' VOII (an promise
better jobs. A 'oung tcr that want. 10 follow
turf work todav can mak a career of it.
The men you hi're today He d not he common
labor rs. From th youngster will come
our ne: t rop of IIpl.'1 h 'y will b rnarter

than ou and rightl 0, b aus th will
take all th knowl dg that 0\1 will gi-v
th m, and \\ ill add th ir to it, and that i
the \\ a we want it.

"I urfgras confer nc produce manpower,
out a great deal more r 'cognition mu t he

iv en 10 th matter of prop romp nation

!II

fOJ that manpower. PI It mo I important man
around a roiu e i the upt. I he difference
between a greens keep 'I and a lIpl. hould bt
at lea t :SOOO. I know that through vour a
sociation and our confer nc vou hav made
a great deal of progr on obtaining uffi.
cient compen ation, but I member plea :
It I ~ '0 Crime To k For. 101 Money, If
You hink You re Worth It. You will be
surpri ed how many time vou will et it
if you go after it, but don't forget at the
arne tim that memb rs of your ground rew

have to live, eat and enjoy lie too.
Profit '0. 5 i goodwill. One of th gr ate t

contribution to our club i the plea ant
and fri ndly relationship that _i t bet 'e n
supt You meet at an annual onf ren e, ou
meet veral time a vear at your regional
and di trict meeting. You g t to knov a h
other ociallv, as well a profe ion all and
you find you like each oth r. Well, -hat i
better than Iha t?

'We have an opportunit at th onf r n e
to meet and know per onallv top turf authori-
tic . Before thi conferenc is 0 er \ \ 'ill all
be calling them by their fit t nam
will be reading and enjoying articl
and gat den magazine for man 'ear t
come, and we an a: - "Wh . T met him ill
Loui ville in 1957." Furth rmoi ,if ·ou don't
agree with what he a , ou can \ rit him
and tell him o. I bet you ill get an an \ 'er,
too. 700dwill - friendship - re pe t - the
are reated in thes conf renee and all club
profit from th

Reports Show Members
How Their Money Is Spent

By Robert Williams
Supt., Beverly CC, Chicago

In tieing in tepm t making \ ith th re-
sponsibil itie of a upt., I beli ve t 0 fa<.101
are of primary importance. Th first i wh
report ale con idcred n ccssar ; and ond-
Iy, how the report should b formulated and
what they hould ontain.

Let us fir t look at Ihe , h). 'h . hould
a supt f el that h is obligated to mak re-
poi t to hi mploycrs> The mo t ob iou
reason is that you ar spending omcon lse'
1I10n y. \Vhilc wale mentioning mon ,1 t
\I add that today golf Will c are spending
an whci from 2:'),000 10 100,000 or mor
For maintenance alon Oil an 1 -hol
So there should h no que lion a: to
should he rcsponsihl to report to our of.
ficials.

The .. larific .

trw
o III , •



Difficult shot like thi require the ultimate in preci ion,
therefore concentration on the part of the player i a
mu t. And that' when Ma ter-Matching payoff! Be-
cau e each club in a Power-Bilt et feel and wing alike.

Thi sameness of [e I free the player' mind of di -
traction ,aid concentration 0 that he i able to ap-
proach PIlY sbot with boldnes and confidence.

A a pro, good golf i your fir t re pon ibility-to make
your job ea ier i our.

HI LERICH & BR DSBY CO., LOUISVILLE, KY.
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Master Matched for Perfeel
'e Iand Balance •••
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at any time to chart pa t progre , or for fu-
ture planning. Mutual inter. t i another good
rea on "hy we hould make report. Through
report we can tell the tory of COUl'C main-
tenance a it unfold from day to day. n-
other why ] ev ident in that through t epor t-
making a upt. elevate himself by becoming
better aware of what he is doing and more
alert to detail involved. He i u ing a .ound
bu inc s approach to the management of a
comparatively big bu iness.

As for the how of report , m program for
reporting to my committee start off with a
most ba. ic and yet rno t important item, our
long term plan. Through this, club officials
and upt. are able to interpret the type of
maintenance the club wants. It clarific the
standard of maintenance desired h) members
and et up a plan to achieve thi standard.
Ihe form i very implc and is made lip of
three parts: the ohj tile, the r -rommcnda-
t ions and progres .

Each area of the COIIlSC i treated 'parately
and all cover the same three points. As an
C ample, let us consider the "tee program".
The obcjctive reads a follows: To produce tee
of adequate size, J 'vel surfaces and with a
tight turf that will withstand one-half inch
mow ing. 'J he SilC of the tees arr: to he ap·
pro. imately 1,000 sq. ft. and are to he de-
signcd, where practical, to offer a variety of
prdageeLting ,

• 'ow that we hav c tahlishcd ihc ohje t ivc,
let u look at the supr's recommcndarlon : (I)
R build most of the te s to I cl '\ I and 10
inrrea size, (2) 1I (' h( nt t urf From old
gleeTl'i. (3) Invcst igatc the uxc of [errion hi \1("

gras on tees. (I) Usc maintcnanr e technique
vimi la r 10 gleellS. (.j) l's(' soil and s('cd 1111 -

I nrc wccklv Ior the 1 'pair of divots. '0\\" C
hale the objective and the rerommcndat iou.
All that is left i to rccorr] the annual pro·
gre s in vcry brief form. This same procedure
i followed for all area' a' tec, greens, fair-
way, trap and land cape.

Each )ear our ground committee goe ov r
our long tcr m plan and ('ithel ~lpplO\es OJ
revi c it contcn . Tn this way we have a
g .neral ontin rity in OUI maintenance PIO-
gram and we do not find oursclvc 7ig-lagging
from year to )' .ar with trial and 'HOI' prac-
tices. Our long term planning has hecn 0111'
an wer also to the problem at some club
wh 'I" the frequent changing of committee
m mber and chairm -n tend to kc p chang-
ing the gcn'ral maintenance program.

\\,ith OUl long term plan established, We'
h;n c tarred on the way to better aclmini Ira-
lion and the n 'I rep com' quite ca ily. '\1e
it lip an annual plan of operation. Under

thi plan we tart out with each mea again
and Ii t • II it m of maintenance for these
ar a and appro imatc date , llsing the tc
again a an e ample, it wendel 1cad omething
lik thi:

F rt ilizing
Olgani • 'itrog('tl - j, TOV.

throu h Aug.

Etc. I.t . Etc.
I hi list rout inues, howinz ma inlv all

item of material and anv it 111 I wi h to
list a remind r, uch a mot pI uning. tc.

Aftcr wc : t down all the it m of mainten-
ance for all ar a', then we hav ' a plett 10
cut picture of [u t tum ve intend to op late
and what material' will h required. B now
rno t of the work relied upon to formulate
the annual budget [>10\>0 a1 is romplet d.

'\'e h;1\C cli tis eel three typ of 1e\>01I :
long tCI In plans; the annual plan; and th
budget. It follow that we should n ixt h
concerned with PCl iod ir progre. report,
Here I make up a re))01 t for our romm itt
which keep it and Ill) elf informed a to
how our plan arc }>rogrc ing. Our
pcricnre, under our ct of condition, ha
proved that thi rcpoi t should he made on a
weekly basi e1uring mo t of thear and on
a hi-week! ha is during lack time. A wcckl
progrcs lepOl t contain the \ eather condition
for the period, the labor ituation, the major
item of maintenanc accom pli hcd each cia'
and a few notation from the supt , on point
of inter st or information. "'C keep a file
of these r .ports and th ' become a dail
diary that ha pro d to b most helpful
for referent e.

,Ve 11111t remember that it i diffiru lt fot
club member 10 r al i/c what goe into the
maintcnanc of a (OlH e and through th c
reports they :11(' acquainted with what g OIl

behind the scenes. 'he' become awar of 011
problems and accomplishment. I kno . manv
supts, fed that such a I(,POt( take too mu h
tim -I to prepare, I hould add that the tim
involved is about Iive minute each day to
jot down the day' work and then about 30
minut SOIl( c a week to formulate th r port.
"he club offic reproduce and mail th
copic . For t hi mall effort, the benefit arc

Progressive Education Leads
to Self Improvement

By SHERWOOD A. MOORE
Hollywood GC, Deal, N. J.

J\I, t \ hat i progre' ive education and wh
it theupt's, rcsponsihilit ?

1J10ng oth r thing, progle he education
mean: At iendan« at turf onfcrcnc ; At-

(,o(fdolll
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It begins he'e ... with

W!IL. --- 'tU4011.Dyna- .Owered Iron
f

Twice as much club face
works for you!

\
\
I

•

Oyn ~Power d Iron ,c elusive with
Wilson, are designed to increase our ac uracy
on every hot. Here' how it works,

The "control area" on any club face, indicated
in red above, i the spot of impact v, ith the
ball which give you a perfect hot-ma imum
ditance and accuracy.

With conventional iron, this area is mall and
close to the haft. By cientifically redi tributing
the weight in Wilson Dyna-Powered club head
the control area is made larger, far larger,
and i moved out from the shaft, where you
hit more naturally.

Make cnse ? You bet it doe. Make for
winning golf, too! Try a et and sec!

WI! on t" Golf aa" I
arneJ the Staff for the reate t taff of con- I

sulting c pcrts III ,Ill golf, the \\11 on {hi on I
Staff' J his 1<, the long ball of golf. Brand new'
for ·~7. th \\" on taff ra a whiter hue:
coyer that vta "hue. Play the W lion StatT, I
and hit the lone ball! :,

Pow r
Rocket Sh It

i another Wilson c clu ivc.
The especially designed
True Temper hafts go all the
lIay III/ough the club head,
prov iding a much larger area
of contact between club head
and haft, a much more
perfect union of club head
and haft than \\ ith an
other iron. Thi mean you
get the ..wcetest, mo t fluid
"feel" in all of olf \\ ith the e
\\ ilson Dyna-Powered Iron,
plu solid impa t for
greater di tance.

Willon Sporllng Goodl Co., Ch,cago' ew Nahonol H~adquarlen 01 R,ver Groy ,III. a W II rn suburb
of Ch'cago • fOlIe I nahonw,de servu e from 32 brall,h off'ce. (A sub••d,ary of W,I on & CO. IIlc)

\1(//('". 1~1,7 ,j



icudaurc at hort COUl e ; Joining both the
(,CI,A and "our local a sociation: tt nding
Field Davs: '. ub cribing to publication that
pertain to our vv ork: Field testing new ma-
terial; up porting pi ogram that hring recog-
nition to ~011l job.

\Vhy hould the above items he your re-
sponsihiliry> Recall e they help you to at-
tain your main objective - elf improvement.
betterment of job and making your 1f more
of a profe sional man.

Some years ago our .•.Tew .Jer y A ocia-
tion received a letter from the Veteran. \d-
ministration reque ting, among oth r infor-
mation, th qualifications of a course upt,
In our an .wer, we tressed that a supt. should
he associated with a turf managemcnt 01-
ganization, should attcnd short courses and
conferences to keep abrca t of new develop-
ments in turf management, and should he a
person who is an ious to apply what research
has taught or given him.

I don't have much patience with fellow who
sa}: "Wh} should I join the Association? \"'hat
good can it do me? \Vhy hould 1 go to the
t urf conferences - there is nothing new"
'1 hat really jars mel Even if the fellows
didn't think there was anything new, it
wouldn't hurt them to brush the cobwebs out
of thcir minds and get thinking progressively.
\nyway, there arc plenty of old things well
worth reviewing and learning for thc first
timc.

'I wcnry }ears ago, whcn I first took a joh
as (1 supt, I could have written a hook on
1111 f management. But now, I wouldn't at-
tempt itl

\s t he supt, a SlIIl1eS rcsponsihi lit ie that
(Ollie with progres ivc ducation, he hould
impress upon his club officials that it is
to their advantage to underwrite hi. e P nse:
to chools, conferences and meet ings. It is a
mall investment for the <livid .nds received,

Employee Wants Security,
Recognition of Ability

By WARREN BIDWELL
Seaview CC, Absecon, N. J.

A golf cours working. taff I11mt hav tal
ent cq U<II to thc "ali d tasks which COIl-
front it from tim to time. When sorn new
phase of maintcnanr is encountered and a
hotter understanding on the part of the staff
i•.. required, an on-the-job tlaining plan ma~
he nccessary. In most ca ('S, howev rr, a nev
man i train d and integrated 'with older, re
liable employee .

\Vhcn ncv problem arc under con idera-
tion, upt. will b wi to entertain ideas
from mcmb r of hi staff. Whcn practical
thinking has been offer d and prop r r 'cogni-
tion givcn, taff member have a fc 'ling of
helonging to and bing a part of an organized
team. W hould mak ev ry effort to en-
wl1rag emplo ccs to think a they ork.

.,

Presidential Escort - John Gray (I) and John Moc-
Gregor (r), former GCSA presidents, convoy Paul
Weiss, newly elected head of th organization. to

the podium.

att it udc of
o ) asset:

, a
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Most of today's major winners have this
in common: They play the new MacGregor
Tourney golf ball exclusively. Jack
Burke, Mike Souchak, George Bayer,
Louise Suggs, Ted Kroll and many more
of golf's greatest players depend on Tour-
ney every round ... every tournament.

It's the choice of champions ...

Make Tourney your choice, too, and
you'll discover the same distance, accu-
racy and confidence it gives these national
titleholders. With V-Thread winding and
a tougher, more responsive cover, it's the
ball delivering today's best performance.
You owe it to yourself to try the new
Tourney next time out. At all pro shops.

This dramatic ad is one of a new
MacGregor series scheduled for TIME.
SPORTS ILLUSTRATED and many
others to help you sell more MacGregor
Goff Equipment ••• easier.

~~
The MacGregor Co., Cincinnati 32, Ohio
Golf· Tennis· Basebatl s football. Basketball

Players mentioned are members, MacGregor Advisory Staff




