
This "success-story" can easily be yours! You don't have to "sell" the
CALIFORNIAGOLFER... it simply sells itself. And there's a good reason!
Women golf rs have been clamoring for an attractive practical golf skirt .•
Now its here, with these exclusive* features!

*Pleated expandable left hand pocket equipped with tees-no
swing interference!
Elasticized inner waistband anchors shirt!
Crisp FAIRWAYa washable rayon-cotton blend. Looks and feels
like linen. In White, Daisy, Sand, lime, Saddle, and Navy. Sizes
10 to 18 ... $5.75 (suggested retail: $8.95).

A handsome 8" x 10" photographic easeled display card is yours for the
asking. With minimum orders of a dozen CALIFORNIA GOLFER skirts, we
will send you .500 attractive folders for mailing to women golfers.

Write, phone, or wire:
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pounds per 1,000 quare feet. Grubs feed
close to the surface and cut off the root
systems of the grass so that the turf i
killed and can be rolled back from th
soil like a rug. Earthworms deposit
masses of casts of excreted soil at the
entrance of their burrows. These castings
make turf bumpy and unsightly. Earth-
worms are no longer regarded as benefi-
cial to turf areas; they are now consider d
detrimental.

After fertilizer, limestone 01' other ma-
terials have been incorporated into th
soil, the surface will be loose. It should
be smoothed with a drag and rolled with
a heavy roller to provide a smooth, firm
seedbed. The surface half inch of th
seedbed should be loosened with a rake or
light harrow to provide the germinating
area for the grass seed.

eding, Watering and owing
The best seeding time is nature's time,

that is, August 15 to September 30. This
is the period of warm days, cool nights,
little competition from weeds, a natural
rainy season and fall growing season
which help establish the turf plants b fore
winter comes. After the winter months,
the cool spring growing season prepar
the young turf by aiding deep root growth
and producing mature grass plants before
the hot summer months which bring
drought and weeds.

Some October seedings have made good
growth and become established; occasion-
ally they have been mowed once or twice
before winter. If the area is comparative-
ly flat so that seed will not wash away,
if it does not germinate and come up in
the fall, it should grow early in spring
even before the soil is dry enough to work.
Late seedings that germinate are oft n
killed by having the roots dry out wh n
they are pushed out of the ground by
frost. This factor should be considered b -
fore a late fall seeding is made. If the
seed remains in the soil it will come up
next spring, but if it germinates in lat
fall, a considerable part of it may b
winter-killed. Football fields are used un-
til after Thanksgiving and it is oft n
necessary to reseed in late November and
December. In such cases it is better if
germination does not occur and th s eds
lie dormant until very early spring. Seeds
of the basic grasses are hardy and cold
will not kill them. By win ter-s ding
athletic fields wher play has b en heavy,
even though the s ed does not sprout, it
will get an early growth in spring and
provide good turf by the next football
season. Incidentally, it i always a good
plan to have a separate field or turf for
spring sports and thus allow the turf on
the football field to become r - stablish d.

If se ding was not done in fall or win-
ter, do it as early in springtim as PO"-

sibl. Seed b for 1 fay 15 to avoid
petition from we ds and prev nt dr
injury during th hot ummer m nth.
Sterilizing soil with chemical and f rt.iliz-
ers solves th problem of we d in prin -
seeded turf and if there i pl nty of w t r
to keep the tend r turf moi t, a good
stand of grass can be produc d.

Seed when the soil is moi t, th
sufficiently dry, and wh n th wind i
blowing. Divide th total amount of
into 2 qual parts, ow on -half in
direction and the oth r at right angl t
the first seeding. Going ov r th ground
twice in 2 direction provid uniform
distribution.

Cover the seed very lightly bout I

inch by giving 2 raking at right angl .
The weight of a wooden rak is ordinarily
sufficient when u ed with a ligh hand.
Reach out with the rak , pull it g ntly
toward you, lift th rake, r ach out ag in
and pull, etc. If the rak i push d ba k-
ward you may uncover the sed. If you
bear down heavily, some e ds may b
covered deeper than others, and unev n
germination will result. Se d covered too
deeply may never germinate. ft r th
seed is cover d, roll lightly in 2 dir tion.
The ordinary water-balta troll r is suffi-
ciently heavy with nearly all wat r r -
moved. This light rolling pr s s th
germinating layer to th firm s db d,
helps insur contact of seed with moist
soil, and hasten germination.

Wat ring
Once the s ed start to gerrninat , th

soil should not becom dry. prinkl
gently and thoroughly with fine spray to
insure germination and early growth of
the tender grass seedlings. Wh n th
new grass is up, discontinue frequ nt and
light watering. Instead, thorough oak-
ings, according to weath r conditions and
personal judgment, are used to encourag
the grass to become d eproot d. By no
mans should a wat r-Iogged condition
develop, however, for it prevents th
normal functioning of the soil by exclud-
ing air, rots tender roots; and favor
diseases such as damping-off, eedling
blight, and brownpatch.

Many s edings are made during th
spring and summer with success, but mor
care must be giv n to these se dings. For
exam pl ,s dings mad during May and
June of 1949 did not hav a sufficient root
system to survive the d vastating drought
that occurred dut ing the summer. In
many cases the s ed did not germinat ,
and in other cases the seed g rminated but
did not get past the seedling stage. To
ov rcom the lack of moistur ,thes n w-
ly-seeded turf ar as had to b wat r d
frequently ov r a long period of time. This
adds to the time and exp ns of producing
a satisfactory turf.

Gotjdoni



FOR MEN, WOMEN and CHILDREN
CONGO Model 105 (Left)
Ladies' Sports Hat for all outdoor acti ities. Smart, cool and feather
wei9ht. Crown and brim in natural colored Zelan treated Poplin with
trim of yellow, red, pastel shades of 9reen and blue. Small, medium,
and large sizes.

CONGO Model 433
Airlift c p for all sports. Mesh sides for air
circulation, lon9 wrinkle-proof and water-proof
visor with 9reen underlinin9. Colors: Cardinal
red, Kelly green, Royal blue, white, tan, and
gold with white mesh. Four sizes.

I

CONGO Model 475

CONGO Model 437
Light summer-wei9ht adjustable cap in broad-
cloth with Texon visor. White, tan, blue, red
or green. Made large and small with elastic
back to give full range of sizes.

Tennis visor, Wimbledon style, the leader for
tennis, 90lf and other sports. Padded fore-
head shi Id, adjustable to any size, visor
underlined with 9reen. White only. Model 474,
same style. but in blue, 9reen, red, and beige.

Write for information on compl t

CONGO Model 422
Baseball cap in Twill with Texon wrinkle and
water-proof visor und rlined with green.
Colors: white, tan. red, 9reen, or blue. Small,
medium, large and extra large.

lin and name of n arest jobber

THE BR AR ROCKFORD, ILL.
Sun Don't You Wear One?"

Jfoy, 1950 3



Only seed of good quality should be used
in any seed mixture. Good quality grass
seed under favorable conditions will ger-
minate in a period of 4 to 8 days and
produce healthy, vigorous seedlings.

Bare areas in a newly-seeded turf area
are often due to poor seed that failed to
germinate. Often seed mixtures of ques-
tionable quality are the source of w ed
seeds and once weeds become establish d
they are usually difficult and expensiv
to eradicate.

Old eed is another source of trouble in
seed mixtures. In comparison with new
seed, old seed takes much longer to g r-
minate, if it germinates at all.

Rate of ding
Consideration must be given to the rat

of seeding. Seeding excessive amounts f
seed, which is commonly do , produc s
an overabundance of little grass plants
competing for moisture and nutrients.
The results are a weakened turf, mol'
susceptible to injury from disease and
drought. An illustration is drawn by th
following example: seeding the Kingston
Mixture at a 3 lb. and also at a 5 lb. rat
per 1,000 sq. ft., there will be approxi-
mately 39 and 76 seeds per square inch,
respectively. Considering the fact that
grass seedlings n ed room to develop a
healthy root system and top growth, the
eeding at the 3 lb. rate would allow for

this development more readily than th
5 lb. rate.

It is readily s n that the basis for
calculating the rate of seeding a grass
mixture is on the number of seeds per
pound of the grasses used in a mixtur or
an individual seeding. If this practic is
followed the results will be a h althi r
more vigorous turf at less

ATIO
(Continued from page 47)

rea on, M.'s injury did not originat in a
risk connect d with or incidental to th
employment, it did not arise out of his
employm nt, and, hence, is not compens-
abl ."

All courts adher to th general rule of
law which the Illinois tribunal applied to
this caddy's claim. To maintain a claim
against hi employ}', the employ e must
show, to repeat th rule, that the ac id nt
grew out of his job and 0 curred in th
cour e of his employment. The stroke of
lightning did hit th caddy While h was
going about his work, but it did not strike
him b cause of the character of his work.

Injury ot on th Job
Take another enlightening pisode. This

c urr d in Massachusetts.
A caddy was standing on th fir t te

of hi mployer's golf COUl'S , on th point
of playing a round himself. Two oth r
addi w r th r for a like purpo .

4

One of th two, a a warm-up, t ok <

practice swing with his lub, without
looking to s if anyon wa behind him.
It happened that ther w ,and that it
wa the fir t caddy, who wa tandin
watchin z. Th swing took thi lad in th
face, and practically but h r d him.

He filed the u ual claim for comp n a-
tion against his mploy r owner f th
golf cours , under the Workman' om-
p nsation Law. But h , too, dr w a blank.
The club was no l' ponsibl for hi in-
jury, becaus h had not b n nga d in
the performan e of hi job at th tim.
H was on his own, pr parin to play fOI
his own pI asure.

"His mploym nt did not r quir him
to at the tee," the court r mark d in
deciding against him. "H wa not n-
gaged in any work, or aiding in ny way
the p rformance of th duti for \ hi h
he was employ d."

This iron-clad requir m nt of th law,
that an employee mu t hav b n p r-
forming his particular duties a th tim
of an accident or hi mploy r will not
be compelled to compensat him for in-
juri s, was ex mplifi d in anoth l' oc ur-
renee in Massachusetts.

There, an att ndant ngag d primarily
for work in the 10 k r room of th club-
hous , was s nt on an rrand for a mem-
b l' of the golf club. Riding on a publi
highway on a bicycl ,carrying bundl
of clothes which h was taking to a
laundry for th m mb r, he wa hit by a
vehicle and injured. A court r fu d to
allow his claim against the club und r
the Workm n's Compensation Act, ruling
that, while his injuri s w r l' ceiv d "in
the course of his employm nt," th y did
not "arts out of" th mploymen.

"All p rsons upon tr ets ar 11kwi
exposed to such hazards of tra v 1," the
court said. "Th travel was not a hazard
p culi r to this man's work, but was a
risk common to all p rsons, and 0, it did
not 'arise out of' his mployment."

It is, of course, an essential lem n of a
club's liability und r th Workman's om-
p nsation Law to its work r accid ntally
injured, that h must hav b en in fact
and actually an employee of h club at
th tim. If the situation did not pr nt
th employer- mploy r lationship, a
Iaim for comp nsation will b disallow d.

add Hiring 'F tor
For instance, the Ric Lak Golf lub

in Wisconsin follow d th practice of
many country golf cours s not having
sufficient patronage to warrant r gular
employm nt of a caddy mast r and a taff
of caddie, of p rmitting n ighborho d
boys to gath r for caddying and taking
th ir chance' of obtaining jobs from
players. Th caddies w re s Ie t d by in-
dividual golfers and paid by th m, and the

GoZ/dom



1. QUICK ACTING COllOIDAL CENTER
fast sf getaway of any ball

2. ACTIVATED RUBBER TH fAD
/iye/ied winding in any ball

3. PACKTITE WINDING
packs more rubb r thread on th boll

4. PURE NATURAL SALATA COVER

DUNLOP fill & luaau (OItPOIIATlON SPORTS DIVISION 500 fin" "VI Ul. rw YOlK CITY 11
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club had no contract with either caddy
or player

On one occasion, a caddy chosen at the
course was stanuing behind a player who
drove a ball which struck a tree, bounced
over the player's shoulder, and hit the
caddy with damaging results. The Wis-
consin court ruled that the caddy was not
an employee of the club, and consequently
ineligible to receive compensation from it
under the Workman's Compensation Law.

But different club rules in this particu-
lar brought a judgment and order of pay-
ment against the Claremont Country Club
in California.

There, the situation was this: The club
maintained a caddy house and paid a
caddy-master to supervise the boys. The
caddies were graded into three classes,
and paid according to ability at rates fixed
by the club. A player had no choice, but
was required to take the kid whose turn
to serve had arrived. Upon ending play,
the golfer gave the money for his caddy
to the caddy-master who immediately paid
the caddy - a method adopted to avoid
tipping difficulties. The caddies were em-
ployed and discharged by the caddy-
master, or by the greens committee, but
were subject to the orders and supervision
of the player while serving him.

One caddy, while working for a player,
undertook to lean for a moment against
an unstable handrail of a bridg spanning
a creek on the club's golf course, the rail
gave way, and he plunged into the creek,
incurring injuries in the accident.

Investigating a claim for compensation
in the caddy's behalf under the Work-

---------------------------------------------------------------------------

men's Comp nsation Law, th aliforni
Supreme Court gave consideration to a
contention of the golf club that the addy
was not engaged in its ervic at th tim
of the accident, but was in th employ of
the golfer whom he s rved all the tim
While he wa working for omp nsation.
All the club did und r its sy st m it
argued, was to afford caddies an oppor-
tunity to obtain employm nt by golf rs.

The court ruled otherwi e, and awai d d
compensation.

The Illmois court render d a lik d ci-
sion against the Indian Hill Club om-
time ago under analagous condition . d -
claring that in furnishing a caddy to a
memuer through a caddy-master, th lub,
and not the player, became the employ r.

It is pertinent to call to the attention of
owners and operators of golf club and
courses the attitude of the courts toward
illegal employment of minors, as such an
act affects the Workman's Compen ation
Laws. Whatever other penalties th law
may impose for employing ineligibl s of
the kind, it is pretty well established that
where a relation of the kind exists, th
employer is not liable for accidental in-
juries under the Compensation Laws.

An occurrence in Pennsylvania a oupl
of years ago pointed up this attitude of
the courts.

There, the Pennsylvania Golf Club had
employed a youth lacking two months of
being 15 years of ag , as a workman on
the club's course at Llanerch, in Dela-
ware County. The boy was riding the
club's tractor over its grounds one day in

Tee off to greater profits ...

/ with TH don
I,

l : Back your experience with KROYDON'S great new line of golf clubs, bolls arid
" accessories fashioned for top·flight performance.
I • The KROYDON 1950 line will help you make money three ways. In the tournaments

: -In your shop-By having satisfied members.
: Kroydon Woods Kroydon Musde 80de 'rons •
, Distinctively designed for Compact heads, concentrated welghf, for
: power and beauty, to please more distance, les$ effort.
, All GOLFERS Kroydon Putters
: Kroydon 81asters KROYDON Syn-kroy-nizer, Aluminum
: Designed to give you easy lift. and Blade putters save strokes.
" Kroydon 8alls Kroydon Accessori ••
\ Compression tested. Builtfordis- Quality bags, hand tailored gloves,
\, to nee, accuracy and durability. varied selection of head covers.

" Your Pro Shop display is not complete without
••••..• the KROYDON line. Write for catalog .

....,------
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omplet without a Balmfortlt Grip. ul! t d tail from th

RAC ET DISTRIBUTING CO.,
2327 RICHLAND AVE UE,

LOS ANGELES 27, CALIFORNIA

UmwfU('llired by» E. & BALMFORTH LTD •• LEEDS 7, ENGLAND.
I)
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L SEE~YOUR PRO or
.CUE-PUTT MFG. CO.

1825 W. St. Po I Ave.,
Milwau e 3, Wis.
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MEMOto !
I
Ithe Chairman, I

Entertainment
Committee
Yours for the asking-
a headliner for your
next club party

* * *
THE BASICS of
BETTER GOLF
sponsored by the Palm Beach Co.

H rold "J g" McSp den

famous golf champion and

instructor in a special

movie in color and sound

16mm- !hhour show

I
I
I
I
I
: 200 FIFTH AVE., NEW YORK 10, N.Y.

I
IL__

for reservations write:

PALM BEACH CO.

complianc with his employm nt, wh n a
sudden dip of a wh el into a rut or h Ie
fing him from the machin, and cau d
him perman nt injury. .

His parents, in his b half, ought om-
p nsation for the injury under th tat
,vorkman's Comp nsation Law. Th Iub'
mployment of the boy was illegal un

another stat law; and in it i a n-
eral principle of law that parti to an
illegal contract cannot b nefit f'rom i in
the ourts, the decision in thi ca d-
nied the right of eith r th boy or hi
parents to obtain comp nation a th x-
pense of the golf club.

Officials of country lub and oth r
golf courses may note that th law d
not comp I th m to come within th
operation of Workm n's Comp nation
Laws. The general plan and proc dur
by which th y subje t themselv s to u h
laws are outlined in d tail by th tatut
creating them. The chi f f atur i th
consent of th manag ment fil d with the
Commission or Board, accompani d by
payment into the insurance fund of th
amounts sp cified, or obtaining insuranc
policies, or giving bond, according to th
requirements of the parti ular statut s of
the respective states.

On the other side of th pictur, if th Y
do not bring th mselv s within th pro-
visions of these laws, and happen to b
su d by employees for a cidental injurie
arising out of the employment and as a
consequence of it, the law will d pi ive
them of th ir common law right to d fend
on the ground, either that the employ
assumed th risk, was guilty of contribu-
tory negligence, or was barred under the
fellow-servant doctrine. That is the p n-
alty for not shi lding themselves by com-
plying with the provisions of th
w orkmen's Comp nsation Laws.

FIRST YEAR A PRO
(Continued from page 66)

gard the n w pro is held by thos p ple
whose opinion he values most, hi lub
members and his associat s in working
for the club.

I wish to stress that though w 11
coached by my father, I gain d im-
measurably from my exp riences whil at
the Baltimore and the A tlantic City CC
and if every young pro will, while he is
still an assistant, work hard, study th
busin ss and learn to organize the pro
shop, he will someday obtain and hold an
xcellent club job, As a final word, I wi h

to mention that young pros hould have
no intention of participating in oth r than
r gional tournaments during th s a on
until well tablished at hi club, unl
by full understanding and con nt of lub
officials r garding th National Op n
and the PGA.

(inl! 1(J1Il
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p TE TED

GOLFERS
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TYP T 11
ELEVEN INCH WHEELS
LIST PRIC 28.75

TYPE 14
FOURTEEN INCH WHEELS
LIST PRIC 31.00

P CIAL OFFER
TO PROS ND
CLUB BUY RS

SENT AS TRIAL OFFER
EXPRESS PREP ID

TWO T.14 - $39.60
Two T.ll - $38.10

ONE T·11 ONE
T-14 - $38.85

Patent d
Automatic Golf Cart

1. Drop th handle - it fold .
2. Lift the handle - it opens.
3. Steel and aluminum construction.
4. No buttons, rods, I gs or arms to push or

pull. No thumb screw., wi"g nut., ratch t. to
twi.t, adju.t or keep tight.

5. It stands er ct either clo.ed or open. Type
T 14 fold. to thirte n and a half inch ••
Typ T 11 fold. to ten and one quarter inche ••

. 6. Compensated shock-ab.orbing, with flexible
body tor ion to eliminat. jar. and jolts.

The .tronge.t mo.t .erviceable Kart made.
Int rchangeabl part., low upke p. ala nee
any weight bag without adju.tment. Strong
.t.el con.truction. Large 14-inch wh •• I. or 11.
inch wheel., ball b arings factory pack d for
five year.' rvice. Two axle width.. Demount-
able axl s, frame., handle •. Imm diat. deliv.ry.
Write for information .

NEW LOW PRICES - ORDER NOW-----------------------.GOLF CART SUPPLY - CHAMBE LIN
1466 W. Madi.on Stre t, 2nd floor, Chicago 7,

Pleas .hip
Enclo $ ._._

o PI o.e • nd information and whole.al price. on
o Kaddi. Kart. for r ntal fI et. We ar int r•• ted in buying

Name ._ City & Stat.

Addr

CI

May, 1950

_____ Kolap.i Karts _ T·14 $39.60 Typ. T·11 $38.10

o Kolap.i Kart. for r•• al
_ __ 1.0 1n9 .

P • iOIt
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PAR FOR MAINTENANCE
(Continued from page 70)

everyone concerned; manager, pro, super-
intendent and all members.

In my opinion there cannot be succes r ,

ful golf course maintenance without
realization of this cardinal point. The
personalities responsible must be thor-
oughly qualified; each in his own capacity.

Where the club's business is adminis-
tered by a general manager, he must be a
man of high caliber and versatility. If
the scope of his duties is too great for
personal attention he should engage only
qualified assistants. In this category or"
assistants, his key man on the golf COUl'S \
is the superintendent.

The superintendent should be delegated
the entire responsibility of maintaining
the grounds and golf course. He has de-
voted his entire life to this highly special-
ized vocation.

Manager and superintendent should con-
fer on all matters of policy affecting any
phase of maintenance. Unilateral action
or decision is not conducive to a harmoni-
ous and effective relationship and in the
final analysis indicates that one or the
other is not wholly competent, and is
therefore unnecessarily employed.

The above principle is equally true in
the case of a superintendent-chairman of

greens committee r lation hip. In ith r
case, the superintendent i ufficiently
qualified to supervi all actual main-
tenance work without int ,rfel'enc . How-
ev r. th superintendent should a all
times be pleasantly r ceptiv to an ' and
all suggestions from member , chairman
of greens, manager or prof s ional.

The members should realize th t their
superintendent is a con cientious ar t isan
who prides himself in his work. It is not
uncommon for a sup rintend nt to d vote
24 hours a day to his work during critical
periods which sometimes last for thr e
months in the course of a year. Thi d vo-
tion to his duties should certainly m rit
complete co-operation from the memb r .
This co-operation can be summ d up
simply by saying,-Please Obs I've All
Rules and Etiquette in Golf. It i
Golden Rule insofar as everyon i re-
warded by a more pleasant environm nt
and a well groomed golf course.

Many clubs practice false economy by
hiring workers on a seasonal ba is. Much
time is spent in training m n to p rform
their duties efficiently. Where there is
high percentage of labor turn-ov I' th
club suffers from inadequately train d
help. This condition is asily preventable.
Members connected in industry or bu i-
ness could certainly arrange for employ-
ment of these men in the interim.

Two of th world'
mo t famous golf balls ..

I VIR I C PLUS ·
ILV R KI C

POWER BALL

TOUGH COVER

... and, as always, in click, in getaway, in flight, this
year's Silver Kings are the best ever. They'll make
many friends and profits for you.

GO F

Golidom


