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“Burned-out greens and fairways?

NOT THIS YEAR!”

> .
L ER R S s

® “Last year it was terrible. Greens and fair-
ways as brown as a pair of pigskin gloves. Not
even the Board of Governors would play. And
as for the Greens Committee!

“No wonder we lost money last year. We
couldn’t have afforded city water for sprin-
kling, but this year we’ll have our own system
—and save the difference. With a Fairbanks-
Morse deep well turbine pump on the job, this
vear will be profitable!™

“' 3 For full information on Fairbanks-Morse
: pumps and how they make any course inde-
pendent of adverse weather conditions, write
for Bulletin F-14. Address Fairbanks, Morse
& Co., 900 S. Wabash Ave., Chicago, Il
34 branches at your service throughout the
United States.



INSURE GREEN
FAIRWAYS IN SUMMER

ARCO PIPE

CAST IRON « WROUGHT COPPER

IF YOU'RE planning a new irriga-
tion system or repairing an old
one—get all the facts about Arco Pipe.

Theyareunder paron every count—Per-
manence — Flexibility — Leakproof — Ease
of Installation—Low First Cost—High
Salvage. That’s the record of irrigation
systems installed with Arco Pipe!

With flexible couplings, Arco Cast Iron
Pipe for mains and large branches with-

stands soil strains without leaking. For |

small branches, Arco Copper Pipe with
wrought copper fittings needs only a
small narrow trench, saving money on in-
stallation costs. Both are corrosion-resis-
tant . . . long-lasting . . . with negligible
upkeep. Installation is simple and eco-
nomical.Write today for full information.

Arco Pipe and Fittings Division
AMERICAN RADIATOR (COMPANY

iviston ot AMERICAN RADIATOR & STANDARD SANITARY CORPORATION
40 West 40th Street, New York, N. Y.

The new Arco Wrought
Copper Tee with reduction
on the run saves time and
fittings when taking a
branch off the main.

Pat. Nos. 2,025,973; 2,002,470

|
|
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Bargains: ——
Several Re-built Fairway
and Greens Mowers

L ]
i“LAGS IFITS SOLD By HOLE
AND EANS CUTTERS
POLES S CcUPS

1937 will be
A GREAT IDEAL YEAR

See the new heavy duty
IDEAL FAIRWAY MOWERS
AND GREENS MOWERS

"Over-Nite'" Service

EVANS IMPLEMENT CO.

569-71 Whitehall, S. W,
ATLANTA, GA.

Get our prices before p=cean enmom

you buy anything. Send nggf(Ax 3

for our Ct::lplefe Cata- COUPON B
9. No. 28

e

LAWN & GREEN
CULTIVATORS

(Patented )

For Greens, §
One Handle
Model
(Hlus.)
$27.50
With Two
Handles
£30.00
Tractor
Model for
Fairways
£120.00
“Use Regu-
larly,” Say
Authorities

TURF AERATION A NECESSITY

IS
And SPIKE DISCS are essential for opening the

soil that turf may “breathe".

But that is not all
they accomplish, the

; knife-like blades permit
moisture to scep in and help prevent seeds and
top dressing from being blown or washed away.
Leading greenkeepers everywhere advocate their
use regularly throughout the season.

Details, Prices at Your Golf Equipment Dealer or

JOHN H. GRAHAM & CO., Inc.
113G Chambers St, N. Y., Sales Agents—268 Mar-
ket St., San Fran.,, 565 W, Washington, Chicago
Manufactured by Stoner-Maurer Co., Monroe, Mich.

Successors to Wilder-Strong Co.
Also makers of Dunham Water Weight Rollers

Answer above ad with QUICKMAIL No. 10
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. NufEXFORM
THE IMPROVED
ARSENATE OF LEAD
The use of Arsenate of Lead is

accepted among greens keepers to s T o P s

be an effective method of prevent-
INSECT DAMAGE

ing and stopping the ravages of

grubs and earthworms. T0 LAWNS’ GREENS’

The most effective way to eliminate
such damage is the introduction of FAIRWAYS
NuRexform, the Improved Arsenate
of Lead. Apply NuRexform to your
greens, tees, fairways and lawns. convenient sized packages at any
of the addresses listed below.

NuRexform assures success
in controlling grubs and
earthworms because of its
superior strength, fineness
of particles and uniformity.
NuRexform is available in

E. . DU PONT DE NEMOURS & COMPANY, INC.

Grasselli Arsenate of Lead
is also effective for grub
control.

Write for complete literature.

GRASSELLI CHEMICALS DEPARTMENT ‘@’
RSN WILMINGTON, DELAWARE
New York Office — 350 Fifth Avenve
Albany Birmingham Charlotte Chicago Cincinnati Cleveland Detroit Milwaukee

New Orleans Philadelphia Pittsburgh St. Lovis St. Paul
E. 1. Du Pont De Nemours & Co., Inc,, The R & H Chemical Dept., Pacific Div.—2260 E. 15th St., Los Angeles, Calif.

New England Distributors — Apothecaries Hall Co., Waterbury, Conn.
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avorites/

Crowds are always found where the star performers play. The public
knows it will get its money’s worth when it follows the favorites.

And just as the crowd knows where to go, so do the star performers
know where to go when they want to find leaders in golf merchandise.
They know they can get just what they want in the

IyTToN
BuiLDpING

This building is the golf trade buying headquarters of the Midwest—
it's only natural that the pros come to the LYTTON BUILDING first
to do their shopping.

Let us tell you all the advantages of this fumous golf address—11 Fust
Jackson Blvd., In the heart of downtown Chicago, with all transportation
at its door. There's not a better maintained building in Chicago.

LEE E. EATON, Manager
Telephone: WABash 3477

————————
14 EAST JACKSON BLVD o CHICAGO
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—USE THE NEW IDEAL BULLDOG

Greenkeepers, charged with the responsiblity of keeping courses in the best
possible condition, have for years standardized on IDEAL equipment.
Designed for durability and economical operation Bulldog gang mowers
produce results that win the acclaim of the Greens Committee. They cut
large areas faster and with fewer men.

Available in 3, 5, 7 and 9 gangs, interchange-
able. Seven- or five-blade units optional. “Bull-
dog” units have drop-forged ring gears, cut steel
pinion gears, one-piece steel roller, chrome-
nickel steel double-edged bottom knife, and
heavy chrome-nickel steel reels. Units may be
lifted off the ground for speedy transportation
over the roughest areas.

A copy of the new 1937 catalog of mowing POWER GREENSMOWER

equipment for golf courses should be in your D "'I"“"(;“" ""i:"“l(:‘""d‘
= (7 e “ % = WOrk, reduces cosis an pro-
files for ready reference. Write for your copy ditens ‘finee’ grosss: Wtk

today. for a free demonstration.

IDEAI- POWER LAWN MOWER CO.

446 Kalamazoo Street, Lansing, Michigan

New York Branch: Canadian Distributors:
12 HARRISON ST., AIKENHEAD HARDWARE, L#d.,
New Rochelle, N. Y. 12 Temperance St., Toronto, Ont.

® Use QUICKMAIL coupon No. 15 to answer this ad ®
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Zonep Power

IN COMPANION CLUBS ~*

PUTS NEW SALES WALLOP IN THESE

MW SILVER SCOT CLUBS

*

More power to your sales
story—and more real two-
fisted wallop in each pair of
Silver Scot Irons—that’s what
these new True Temper,
zoned power shafts mean to
Pros.

Like all great ideas, this one
is simple and fundamental.
Remember, in the old hick-
ory shaft days how you sanded
and waggled—and sanded
some more until the shafts of
your personal clubs had a
power zone of extra diameter
which gave you the exact
stiffness required for maxi-
mum distance and control of
each club.

You expected your shafts
to be stiff on long irons. ..
stifer on medium irons. . .
and stiffeston approach irons.
That was your way of getting

SILVER SCOT WOODS . . . $10.00
SILVER SCOTIRONS . . .. 8.00

* * *
zoned power.

Through playing tests by
Tommy Armour, the Maestro
of Swing and the mathemati-
cal application of this same

principle we created the Sil-
ver Scot Irons with a step-
down section zone of power.

Therefore, on companion
club shafts, the step-down
zone of power is graduated by
length and scientifically
placed at the proper leverage
point in direct relation to the
type of club. The result is a
sweet-feeling, stiff, firm “he-
man's” shaft for sweeping
power on long irons and a
still stiffer, firmer shaft for
added bite and backspin on
shorter irons.

Zoned power on companion
clubs is an exclusive feature
of Silver Scot Irons which
means money in your pocket.
And don't forget the Silver
Scot Line is sold ONLY
through Pros. How about it?
Have you placed your order?

CRAWFORD, MACGREGOR, CANBY CO,, DAYTON, O.

® Use QUICKMAIL coupon No. 4 to answer this ad *



The Bu: lhunul of Golf

MARCH,

1933

Vol. 11

® No. 3

HOW THE SOCIAL SECURITY TAXES

AFFECT CLUBS

By G. O. PODD*

Horwath & Horwath

NOW that many of the forms to be filled out in connection with the Fed-
eral Social Security Act have been issued, now that the taxes it im-
poses have been stated and dates for filing have been set, there is a certain

amount of confusion among those
who have not been able to analyze
the requirements for themselves.
Much material has been issued con-
cerning this Act, many speeches made
and—what is probably harmful to
the lay mind—discussions galore have
been and are being entered into by
people only partly conversant with
the Act. The result is that there are
many misconceptions; and, no doubt,
many mistakes will be made in filling
out forms and in computing and pay-
ing taxes.

For this reason it will be beneficial at
this time to review the tax sections of the
Act, which are the sections of immediate
interest to club managers, and to business
men in general. I shall merely mention
that there are many other features in the
eleven titles of the Act regarding benefits
and grants to the states, but these have
no direct bearing on social security taxes
and must not be confused with the tax
sections.

A summary of the tax features as they
affect clubs, hotels and restaurants, ap-

“Club Address

Managers Association

pears with this article In looking over
this summary, you will note that there
are two distinct types of tax: first, the
Federal Retirement Tax, and second, the
Federal Unemployment Tax. Although
they are both computed from the payroll,
the basis of tax is not the same and they
are to be used for different purposes.
Much trouble comes from confusing the
requirements of one tax with those of the
other. The summary has a column for
each tax and tells briefly who is taxable,
the basis of tax, the rates of tax payable
by employers and employees, and the re-
turns which must be filed.

The Social Security Act became law on
August 14, 1935. It provides—among
other things that do not directly concern
club managers—a retirement benefit or
pension for the wage earner when he
reaches the age of 65, and it provides for
unemployment insurance. Since benefits
under the unemployment insurance section
are to be administered by the states and
not by the federal government, the va-
rious states were expected to pass—and to



SUMMARY OF THE PRINCIPAL PROVISIONS OF SOCIAL SECURITY LAWS

(Prepared by Horwath & Horwath)

AFFECTING HOTEL, CLUB AND RESTAURANT EMPLOYERS

Federal Retirement Tax

Federal Unemployment Tax

Data on Valuation of
Rooms, Meals and Tips

Employers subject to tax
or contribution

Basis of tax or contri-

bution

Every employer

Total wages, including the reason-
able value of lodging and meals
furnished by the employer to his
employees, except:

(1) Wages of employees over age

>

(2) Wages of any employee over
$3,000.00 a year payable by
one employer

(Tips are not included in wages)

Employers who have eight or more
employees on each of some twenty
days during the year, each day be-
ing in a different calendar week.

Total wages, including the reason-
able value of lodging and meals
furnished by the employer to his
employees, except wages paid by an
individual employer to his spouse,
parent, or child under age 21.
(Tips are not included in wages)

lggg ................... 112% og wages
APBT 3 oo h vt satsicwaeine sl of wages
1937, 1938, 1939 ... » 1.0% of wages
Rates of tax or contri- 1940, 1941, 1942....... 1.5% of wages gﬁugaglea%%';;" e ‘tﬂ”a‘;‘ g:glets;
h}'“"" PRyt Y TR | ;3:2 ig't; 13:3 ''''' § gq 2§ :gggg contribution to State Unemployment
i | g ind aftar. ol e b oo Fund, up to 90% of this Federal
B gy S el B8 Tax, provided contribution is paid
| before filing Federal return.
Rates of tax or contri- | 1937, 1938, 1939....... 1.0% of wages
bution payable by em- 1940, 1941, 1942....... 1.5% of wages
ployees. (Must be de- 1943, 1944, 1945....... 2.0% of wages NONE
ducted from each wage 1946, 1947, 1948....... 2.5% of wages
payment) 1949 and after ........ 3.0% of wages

Tax returns and pay-
ment of taxes or con-
tributions

Return due monthly (Form SS-1)
on or before the last day of month
following the one for which return
is made. First return due on or be-
fore February 28, 1937. Both em-
ployer's and employees' taxes must
be paid when return is filed.

Return (Form 940) for each year
due on or before January 31 of next
year. First return for 1936 due on
or before January 31, 1937. Tax
payable with return or in four quar-
terly installments: (1) with return,
g) April 30, (3) July 31, (4) October

The valuation prescribed by the
various states authorities will be
accepted as a basis of the Federal
Tax. As a suggestion for those
states which have no Unemploy-
ment Insurance laws, the follow-
ing is the valuation of rooms and
meals as determined by the State
of New York:

Meals—25¢ a meal

Lodging—$2.50 a week or

40c per day

The State of New York made the
following ruling on determining
the amount of tips:

(a) If the average check is less

than 50 cents, the tips
should amount to five cents
per check.

(b) If the average check is more
than 50 cents and not more
than $1.00, the tips should be
7.5 cents for each check.

(c) If the average check is more
than $1.00, the tips should
be estimated at 10 per cent
of the sales.

Information returns

Initial information return for the
first six months of 1937 due on or
before July 31, 1937. Thereafter
quarterly information returns will
be due for each quarter ending Sep-
tember 30, December 31, March 31,
June 30, on or before the last day of
the month following the quarter
for which return is made. Special
returns must be filed for employees
who die or reach age of 65, within
55 days after death or 65th birth-
ay.

NONE

8T

NWOaATOY



MARCH, 1937

date a majority of them have passed—
similar legislation imposing a tax.

We advise you to obtain copies of both
federal and state acts and of Treasury de-
partment regulations 90 and 91, which
deal with these taxes and interpretations
of the tax department.

Federal Old Age Benefit

The benefits of the federal old age re-
tirement plan are listed under Title II;
and Title VIII describes the taxes in con-
nection therewith,

Basis of Tax—Under this section there
is to be an excise tax paid by the employer
and an income tax paid by the employee.
The employee’s income tax will be de-
ducted from his wages every pay day and
will be collected by the employer. Both
taxes are based on payrolls including not
only the cash wages but also the reason-
able cash value of all remuneration paid
in any other medium than cash, which in
your case means room and board.

There has been no federal ruling on the
valuation of room and meals; but it is in-
dicated that the government will accept
the valuation placed by the respective
states for the purpose of their state un-
employment taxes. The state of New
York passed on a valuation of 25 cents a
meal and $2.50 a week for rooms. Simi-
lar values were adopted in the District of
Columbia and in Pennsylvania.

Tips are not to be included as taxable
wages in hotels, since such transactions
are direct between the guests and the
employees and do not in any way come
under the control of the management, nor
can they be accounted for. In clubs,
however, where a service fee is added to
members’ checks in place of the tip, the
transaction becomes a part of the accounts
of the club and the amount is definitely set
by club policy. The service fees, though
paid to waiters in lieu of tips, are taxable
wages. This matter has not, to my knowl-
edge, been the subject of a ruling as yet;
this interpretation is my own based upon
the ruling on tips.

Clubs Subject to Tax—For Federal Re-
tirement Taxes, any one employing one or
more persons at any time during the cal-
endar year is subject to the excise tax and
must deduct the income tax from the wage
of the employee.

Insofar as clubs are concerned, the only
compensations not included in the total
wages on which taxes are based are wages
paid to persons over 65 years of age and

19

wages in excess of $3,000 paid to any one
person in any calendar year.

There is no such thing as casual labor
for a corporation, according to the ruling,
and since casual labor is defined as labor
“not in the regular course of business,” I
presume that this same ruling applies to
clubs.

The tax must be based upon the first
$3,000 received by any one employee in
any year and cannot be prorated over the
vear. For instance if a person is paid
$6,000 a year the tax will be applied only
on the wages of the first six months and
the payments for the last six months will
be exempt from tax.

A ruling on caddies is of interest to elub
managers. There will be no tax where the
caddies are not paid a salary but receive
their compensation either directly from the
members or indirectly from them through
the club which acts as the agent of the
player in making the payment and charg-
ing the player’s account.

Rates of Tax—The same tax rate ap-
plies for the excise tax on employers and
the income tax on employees, based on to-
tal taxable wages, as follows:

Years 1937, 1938 and 1939....... 1.0%
1940, 1941 and 1942.......... 1.5
1943, 1944 and 1945.......... 2.0
1946, 1947 and 1948........ 2.5
1949 and thereafter............ 3.0

You will note that these taxes start
January 1, 1937. On each pay day the em-
ployer is also required to give a notation
in writing to the employee of the amount
of tax deducted from his wages. This
may be done by means of an endorsement
on the pay-check or by a special slip or
stub bearing the notation. No special
form is required.

A recent ruling also states that if the
employer elects to pay the employee’s tax
without deducting it from the wages
earned, this tax payment will not be con-
sidered as taxable wages.

Forms Required—The government has
already issued forms numbered from SS-1
to SS-5.

‘Each employer must file Form SS-4,
which is the application for an identifica-
tion number for the employer. This ap-
plication is to be filed with the Social Se-
curity Board in Washington, or with the
field office of the board in your local area.

Each employee must file Form SS-5,
which is the application for an account
number. This form can be filed directly
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by the employee, or through his employer,
or through the local labor organization of
which he is a member. These forms are
to be filed with the local postmaster up to
March 31, 1937, and with the Social Se-
curity Board thereafter.

Form SS-1 is for the monthly statement
of taxable payroll and the computation of
tax, and is to be filed monthly on the last
day of the month following the month re-
ported on. Taxes are payable at the time
the return is filed, the first taxes being
payable February 28, 1937.

Form SS-2 is an information return
which will have to be filed quarterly. The
first return, however, is an exception; for
it is due in July, 1937, and covers the
first six months of 1937. This form must
be accompanied by Forms SS-2a, which
are information returns on the individuals
on your payroll during these same
periods.

Extra employees used for banquets,
etc., must be reported on in the same
manner as regular employees; and, there-
fore, it is necessary to have account num-
bers and detailed information on them too,
whether they work one hour or a year.

Incidentally, since the excise tax be-
comes an operating expense it must be
included in all budgets, starting this year.

Form S8-3 is to be filled out and filed
with the Social Security Board 15 days af-
ter an employee dies or reaches the age of
65.

Payroll Forms—We must have payroll
forms designed in such a manner that the
information for computing the tax is easi-
ly discernible, which means that we must
have columns for the value of room and
meals, for service fees, for tax deductions
and for the amounts of taxable and of ex-
empt wages.

Because the government asks for figures
accumulated on each individual, we also
suggest a form on which essential data
can be posted for each employee including
his number, name, position, wages earned,
value of room and meals, service fees, tax
deductions, ete. This form can be com-
bined with a “rate card” which can be
used by your accounting department as
authority for putting the employee on the
payroll and for any changes in wage rate
or position.

Unemployment Insurance
Title IX of the Act describes the tax on
employers of eight or more persons, com-
monly called the Unemployment Insurance
tax. Again may I stress that you must

GOLFDOM

not confuse this tax and its requirements
with the Retirement Benefits tax.

Clubs Subject to Tax—This is an excise
tax on employers of eight or more persons
on at least one day of each of 20 weeks
during the calendar year. Seasonal clubs
having eight or more employees for less
than 20 weeks are not subject to this tax.
Organizations operated exclusively for re-
ligious, charitable, scientific, literary or
educational purposes or for the prevention
of eruelty to children or animals, are ex-
empt from Social Security taxes.

Basis of Tax—The tax is again based
on total wages earned, which includes cash
wages plus the reasonable cash value of
remuneration paid in other than cash, such
as room and board.

There are no exclusions from wages
that are of interest to clubs. If a mana-
ger has a contract to operate a catering
department or other departments on a
concession basis, he is acting as a contrac-
tor; and then he, and not the club, be-
comes responsible for taxes on payrolls in
the department he so operates.

Along this line, it is wise in all con-
tracts with concessionnaires to specify
that the contractor agrees to be responsi-
ble for and to pay social security taxes.
The definition of an employer states that
he must be able not only to hire and fire,
and to direct what is to be done but
must also be able to specify “how” it is
to be done. Thus, we have a ruling on
hotel orchestras: where the payment is
made to the leader and he in turn pays
his band, he is considered the employer.
This same ruling applies to clubs.

Rates of Tax—The rates of the Federal
Unemployment tax are 1% in 1936, 2% in
1937, 3% in 1938 and thereafter. This tax
is payable by the employer without any
contribution from the employee.

A provision in the Act states that if
taxes are paid to the state on the basis of
legislation approved by the Federal Social
Security Board, the state tax is to be de-
ducted from the federal unemployment in-
surance tax up to 90 per cent of the fed-
eral tax. In order to obtain this credit,
the contribution to the state fund must be
actually paid before the federal return is
filed. It was because of this provision
and because many states have imposed
taxes on 1936 payrolls without establish-
ing the means of collecting them, that the
general order was issued postponing the

(Please turn to page T9)





