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all it the seven-year itch. Jeff Austin has been an assistant 
golf course superintendent for about that long, and he aches 
to become a superintendent. But Austin also knows the
obstacles he’s up against. Let him count the ways:

� a difficult (but improving) economy;
� a glut of assistants looking to take the same step he is;

� laid-off superintendents looking for new jobs; and
� a stagnant industry where more jobs aren’t being created.
“It’s a difficult process,” says the 30-year-old Austin, the first assistant 

superintendent at Stonewater Golf Club in Highland Heights, Ohio. “I 
trust my skills and my ability, but the biggest challenge is getting my foot 
in the door and proving to someone that I know what I’m doing.”

It’s hard to say how many assistant superintendents are ready 
to move up the next rung of the career ladder, but there’s no 

doubt there are more than less of them. For now, they have 
to be patient and bide their time.

Austin realizes as much. He has a good 
job at Stonewater and doesn’t want to 

lose it. “There are guys 10 times 
more qualified than me who don’t 

have jobs,” Austin says. “That’s 
the sad part of this.”

Mike Mausolf, the 27-year-
old second assistant at Oak-
land Hills Country Club in 
Bloomfield Hills, Mich., feels 
secure in his position, but he’s 

also aiming to move up.
“I feel like I’m ready 

for a new challenge,” 
Mausolf says.

Assistant 
superintendents 
wait for the job
market to improve to 
get their chances to 
climb career ladder
By  La r r y  Ay lward ,  Ed i to r  i n  Ch ie f
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Mausolf would like to stay in Michi-
gan, but he realizes he’s limiting his op-
portunities by doing so. “It’s tough to 
find a job up here,” he says. “I realize I 
have to look out of state.”

What frustrates Mausolf is so many 
assistants apply for one superintendent 
job. He says applicants must really dif-
ferentiate themselves these days.

“I know what I have to do,” he says.
Veteran certified superintendent 

Bruce Williams, director of business de-
velopment in the West for ValleyCrest 
Golf Course Maintenance, says oppor-
tunities for assistants could be abundant 
if they would consider working at pub-
lic and private courses in regions that 
feature warm-season and cool-season 
grasses — including overseas destina-
tions like China where golf is growing.

“If you want to work in Milwaukee, 
because that’s where you’re from and that’s 

where your family is from and you don’t 
want to move from there, then your op-
portunities aren’t [great],” Williams says.

Most assistant superintendents real-
ize they must use their connections to 
find jobs. Ryan Loudenslager, assistant 
superintendent of the Black Course at 
Bethpage Black State Park in Farming-
dale, N.Y., has worked on Long Island 
for several years and is using his con-
nections there to try and move up the 
career ladder. But nobody knows bet-
ter than the 31-year-old Loudenslager 
that it’s a difficult economy and a tough 
time to find a job — any job. In fact, 
Loudenslager was laid off from a private 
club on Long Island last year and was 

rehired at Bethpage where he’d previ-
ously worked.

“It’s tough to get a job; it’s tough to 
get a look,” says Loudenslager, a gradu-
ate of Penn State University. “A job 
at a Cape Cod (Mass.) course opened 
up and they got 300 resumes. … The 
pool is big to get such jobs. They’re not 
building many new courses and the 
[turfgrass] schools just keep on pump-
ing people out.”

Loudenslager has a solid resume 
— including hosting two U.S. Opens 
at Bethpage — and he’s optimistic, de-
spite admitting he’s also a bit frustrated 
about the stagnant marketplace

Some assistants, however, are in 
no rush to become superintendents, 
including Kyle Hahn, the assistant
superintendent at Four Seasons Resort 
and Club Dallas at Las Colinas in Ir-
ving, Texas. The 22-year-old 
Hahn just began his 
post last May after 
graduating from 
Texas A&M Uni-
versity. The good 
news is that most 
of the turfgrass 
graduates in his 
class found jobs, 
Hahn adds.

But Hahn realizes it’s a 
tough job market for assistants who want 
to move up.

“It’s troublesome,” he says. “I have 
friends who really want to find super-
intendents jobs, but there’s nothing 
available.”

Matt Holland, the assistant superin-
tendent at Trump National Golf Club 
in Briarcliff Manor, N.Y., also just began 
his post in May, and the 24-year-old is 
in no hurry to become a superintendent, 
saying he has lots to learn. But Holland 
hopes the job picture improves just 
when he’s ready to move up.

“There are a lot fewer jobs than there 
were five years ago,” he says. “I know 
multiple people who want to move up 
and can’t find the right opportunities.”   
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Some of the American assistant 
superintendents might want to look 

to the Great White North to become
superintendents. Mitch Davidson, assistant superintendent 
of Wascana Country Club in Regina, Saskatchewan, says 
there are opportunities there.

“Where I live in Western Canada, there are superinten-
dent openings every winter,” he says. “But this year could be 
different because there are fewer people moving around.”

Although the 26-year-old Davidson is heading into his 
ninth season at Wascana, he’s in no rush to move on.

“If the right opportunity comes up, and I feel like I’m 
ready for it, then, yes, I’m ready to move on,” he says. “You 
always want your boss’ job.”

For now, Austin plans to keep his skills sharp so he’s 
ready when the opportunity presents itself.

“This will turn around eventually,” Austin says. “The 
ones who weather the storm are the ones who will be the 
most successful when we get out of this.” �

Editor’s note: Larry Aylward researched this story during the Green 
Start Academy, an event for assistant superintendents held last
October by Bayer Environmental Science and John Deere Golf.
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60-Inch Overseeder

EXPERIENCE THE NEXT 
WAVE IN OVERSEEDING.

Learn more at www.turfco.com 
or order your FREE catalog at 800-679-8201.

Greens Brush Mat
The perfect light duty drag mat for  

gently brushing in top dressing 
 and for before mowing.

NE Turfgrass Show - Booth 325

Call or go online for a complete catalog

1.800.274.6815
www.reliablegolf.com

A thick 5’ x 5’ natural fiber mat surface 
that evenly works top dressing into greens 
or stands grass up prior to mowing for a 
better cut. Won’t damage sensitive greens 
grass and is flexible for consistent perform-
ance on uneven surfaces. A single hook 
point on either end attaches to the back 
of most any vehicle in seconds. Delivered 
completely assembled and ready for use.




