
'Future Turf Managers' gear up to begin 
careers in the recession of a lifetime 

B y L a r r y A y l w a r d , E d i t o r i n C h i e f 

r wasn' t the job Cory Gettemeier 
really wanted, but he took it with-
out hesitation. This is no t ime to 
be picky, after all. It's the Great 
Recession, a n d t h e u n e m p l o y -
m e n t rate is t h e h ighes t it has 
been in 25 years. 

And Get temeier has the d is t inc t ion of 
g radua t ing in to this e conomic mess. T h e 
22-year-old recent ly g radua ted f r o m the 
Unive r s i ty of Missour i w i t h a fou r -yea r 
degree in plant science. 

"I took wha t I cou ld get ," Ge t t eme ie r 
says, noting he feels lucky to have a job. 

G e t t e m e i e r is w o r k i n g as an assistant 
superintendent at a public course in Alton, 
111., across the Missouri River from St. Louis, 
where he grew up. It wasn't his first choice 
for a job, but Gettemeier has no complaints. 
"I ' l l see w h e r e it takes m e f r o m h e r e , " 
he says. 

G e t t e m e i e r s p o k e a b o u t h is f u t u r e 
— ironically — d u r i n g an event held by 
Jacobsen called the "Future T u r f Managers." 
The mower and equ ipmen t manufac turer 
invited 35 students f rom universities across 
the count ry to participate in the three-day 
event held at its headquarters in Charlotte, 
N . C . T h e event allowed the s tuden t s the 
oppor tuni ty to learn and interact with turf 
professionals in an educational environment 
under the guidance of industry leaders. 

T h e s tuden t s , mos t of w h o m recently 
g r a d u a t e d w i t h f o u r - y e a r , t u r f - r e l a t e d 
degrees, were recommended by their professors 
as being top-level candidates with "great pros-
pects" to become future leaders as they progress 
in their careers, according to Jacobsen. 

O f course, all the graduates agree they 
face a tough job market. Gettemeier, know-
ing graduation was upon him, began looking 
for work last December . H e d idn ' t realize 
how tough the e c o n o m y was get t ing unt i l 
he couldn' t find a job. 

"Lucky for me, a former boss of mine who 
was an assistant at ano the r course was laid 
off," Gettemeier says. "But he found a job at 
a public course and asked me to join him." 

T h e o t h e r a t t e n d e e s of t h e J a c o b s e n 
event also realize wha t they 're up against, 



bur they remain upbeat about their futures. 
Shane T u h y , 23, w h o gradua ted in M a y 
from Nor th Dakota State University with a 
degree in turf management, says he applied 
for a few assistant superintendent positions 
but didn' t get them. He's working for a nine-
hole course this summer in his hometown of 
Killdeer, N . D . 

"If I wou ld have graduated a year ago, 
there was plenty of opportuni ty for assistant 
super intendent jobs," T u h y says. "But that 
is not the case this year." 

W i t h the lack of available jobs, T u h y 
t h o u g h t fo r a m o m e n t a b o u t a t t e n d i n g 
graduate school. But he wants to begin his 
career now. "My goal is to be a superinten-
dent," he says, noting he would prefer to stay 
in the Midwest. 

T h e graduates realize they must use all 
t h e tools available to t hem to f ind jobs, 
including networking. Brian Tencza, who 
recently graduated f rom the University of 
C o n n e c t i c u t wi th a bache lor ' s degree in 
turfgrass and soil science, f o u n d a job with 
a little bit of help f rom his friends. Tencza 
began his new job on Memorial Day as the 
second assistant at Glenarbor Golf C l u b in 
Bedford Hills, N.Y. H e was helped by an 
industry connect ion. His former professor, 
John Kaminski, spoke with Glenarbor's cer-
tified superintendent , Ken Benoit, and told 
h im about Tencza. 

"Networking means everything," Tencza 
says. " I 'm very fortunate to have a job." 

Ryan Tretter landed a nice gig. H e gets to 
work for Superintendent John Z i m m e r s j r . 
at O a k m o n t Count ry Club near Pittsburgh. 
Z i m m e r s j r . is well known for his mentor-
ing capabilities. Tre t ter , who graduates in 
December f rom Delaware Valley College, 
began an internship at the club this summer 
and begins work as its second assistant later 
this year. Tretter, who says he wants to make 
a career out of working at high-end courses, 
interned at Pine Valley Golf Club last year. 

T i m Wil l iams, 19, recently graduated 
w i t h an associate 's degree in golf course 
opera t ion f rom Delhi State Universi ty of 
New York. But Williams is staying in school 
to obtain a four-year degree. H e hopes busi-
ness in the golf industry is thriving by then. 

Eric Sides (center), Jacobsen's training manager, played a big role in the Future Turf 

Managers program, whether it was conducting equipment demonstrations during the 

day, teaching attendees about the nuances of go-carting at night (the trip also included 

some fun and games), or just talking and joking with them to make them feel at home. 

"It seems like we're at our low now, but I 
think things will pick up again," he says. 

Lyne Tuml inson , director of career ser-
vices for the Golf Course Super in tendents 
Association of America, spoke to the gradu-
ates du r ing the event . She told t hem they 
were entering a changing business world be-
cause of the down economy. "Businesses are 
going to look different than they did before 
because everybody is going th rough this," 
she said. "And the golf industry will change 
as well as every other business." 

Tuml inson said taking a first job offer is 
not a bad thing, even if it's not the job a per-
son really wants. "I don ' t think it's as much 
where you work as it is whom you work for 
and what you learn," she said. 

With golf course closings outnumber ing 
openings the past three years, the competition 
for jobs has only got ten more competit ive. 

Continued on page 44 



Happy Graduation ... Sort Of 

Continued from page 43 
Tumlinson said the graduates must find 
ways to differentiate themselves. 

Even tua l ly , course o p e n i n g s will 
again ou tnumber closings. T h a t won ' t 
happen in 2009, but it could happen in 
the next few years. Most of the graduates 
believe the golf economy will soon turn 
in their favor. 

"Golf will bounce back up," Tret ter 
says. " T h e game will grow. You'll see 
more golf courses being built in the next 
five or 10 years." 

Gettemeier, who says he's still "very 
concerned" about the economy, says he 
got the feeling from others at the meeting 
that things would get better. "I've been 
working on golf courses since I was 15," 
he says. "I love working outside and work-
ing with people. I hope I can find a decent 
course where I can make a living." 

Peter Whi r r , Jacobsen 's vice presi-

- BRIAN T E N C Z A 

If I would have graduated a 
year ago, there was plenty 
of opportunity for assistant 
superintendent jobs." 
- S H A N E TUHY 

Networking means everything. 
I'm very fortunate to have a job." 

Augusta's Owen Gives the Graduates Some Sound Advice 
'Future Turf Managers' tour famed golf club as part of educational program 
B y L a r r y A y l w a r d , E d i t o r i n C h i e f 

Jacobsen's "Future Turf Managers," a 
program which began in the 1970s, 
bills itself as an opportunity for just-

graduated or soon-to-graduate college 
students "to learn and interact with turfgrass 
professionals in an educational en-
vironment under the guidance of 
industry leaders, an experience 
impossible to duplicate in the 
classroom." 

That's no lie. The 
3 5 attendees toured 
Jacobsen's manu-
facturing facilities in 
Charlotte and the E-Z-
GO plant (Jacobsen's 
sister plant) while on a 

field trip to Augusta, Ga. They also listened 
to several high-profile speakers. And as 
part of the activities while on the field trip 
to Augusta, the attendees visited Augusta 
National Golf Club, where they had a ques-
t ion-and-answer session with Brad Owen, 
superintendent of the club. Then they got to 
tour the maintenance facility and part of the 

grounds and have their photograph taken 
on the Ben Hogan Bridge. 

Owen has been at Augusta since 
1986. when he interned as a student from 

Penn State University. He began full t ime in 
1987 and worked on the crew. He became 
superintendent in 1997. I ' m fortunate and 
lucky to be here," he told the attendees. I t ' s 
a pretty special place." 

A graduate asked Owen for his advice on 
gett ing a job. Owen advised not to take a job 
just because of its title. It may be that such a 
job is not at the level of the person's future 
expectations. 

I f you're shooting for the stars or want to 
be at a nice private club that holds a major 
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d e n t of p r o d u c t s u p p o r t , d o e s n ' t 
believe the doom and gloomcrs who say 
economic recovery will be slow. 

" W i t h new technology — and the 
way the world seems to be tha t m u c h 
s m a l l e r — I think recovery will be that 
m u c h quicker," he says. "And when it 
does recover I t h ink you'll see a totally 
different industry to what happened just 
prior to when the recession took place. 
W h a t will it look like? I don ' t th ink it 
will go back to the way it was, with the 
changes in technology, alternative fuel 
sources and lean processes. It will be a 
different looking industry." 

When employers are scanning his re-
sume, T u h y hopes they're impressed he 
was selected to at tend the Future Turf 
Managers event, which he considers a 
feather in his cap. "I hope employers realize 
how special it was for me to be here when 
they see it on my resume," he says. • 

"Don't take a position 
that's not going to get 
you where you want 
to be 10 years down 
the road." 
- B R A D O W E N 

tournament, you need to seek that early on," 
Own said. I f it's not available, don't be impa-
tient. Don't take a position that's not going 
to get you where you want to be 10 years 
down the road. Don't take an assistant job at 
the XYZ Club just because you want to be 
an assistant" 

When asked about how he manages 
stress and balances career with family while 
working at such a high-profile club, Owen 
said he often relies on his faith to give him 
strength and direction. 

"We don't control our lives and our des-
tiny as much as we think we do when we 
start figuring out our goals and plans," Owen 
says. "There's somebody else bigger than all 
of us who knows what that plan is.r • 

Golf wi l l bounce back up. You'll see 

more golf courses being built in the 

next five or 10 years." 
- R Y A N T R E T T E R 
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FILM C O M P E T I T I O N 

ANNOUNCING OUR 
NEW GREEN INDUSTRY AWARD 

WIN A $6,000 PRIZE 
W i t h a n e w a w a r d c a t e g o r y spec i f i ca l l y fo r 

G reen I n d u s t r y pro fess iona ls , there 's n e v e r 

b e e n a b e t t e r t i m e t o g e t i n v o l v e d w i t h 

T h e I n te l l i gen t Use o f W a t e r ' F i lm C o m p e t i t i o n . 

Crea te t h e f i l m t h a t bes t exp lo res s m a r t w a t e r 

use a n d you ' l l rece ive $6,000, p lus a n i n v i t a t i o n 

t o a spec ia l s c r e e n i n g th is fal l i n Los Ange les . 
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