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‘Links for Life’ debuts

Golf Digest and the American Heart Associ-
ation are starting a public awareness cam-
paign called Links for Life to improve survival
from cardiac emergencies on golf courses
and in other public places. It encourages golf
courses to strengthen their emergency re-
sponse programs and will help educate
golfers about what they can do when a car-
diac emergency strikes.

Golf courses are among the most com-
mon public places for cardiac arrests. They
are also among the most difficult for emer-
gency medical providers to reach quickly.
The first phase of Links for Life is a call to
North America’s 16,000 golf courses to add
automated external defibrillators and train
staff members to use the life-saving
devices.

For more information on Links for Life,
call the American Heart Association at
214-706-1665.

Zeneca teams with chemistry firm
Wiliimington, Del-based Cambridge Discov-
ery Chemistry will take over responsibility for
Zeneca Agrochemicals' chemistry research
facility within Zeneca's R&D Center in Rich-
mond, Calif, the two companies announced
in December.

“The collaboration offers us the opportu-
nity to combine world-class combinatorial
chemistry expertise in a flexible research
arrangement which will greatly benefit both
our businesses; said David Evans, Zeneca's
director of R&D.

Zeneca Agrochemicals is part of As-
traZeneca PLC, which plans to merge with
Novartis AG to form Syngenta. The deal is
expected to be finalized later this year.

Sanctuary gains Audubon status
Scottsdale, Ariz-based Sanctuary GC at
Westworld recently received certification
from the Audubon International Institute as
Arizona's first Signature Status Golf Course.

The goal of Audubon's program is to
merge wildlife conservation, habitat en-
hancement and environmental improvement
with the economic agenda associated with
land development .
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Uver 50 And Rocking

| e asked 58-year-old Gary Grigg, a recxplent of GCSAA’s Distin-
¥ quished Service Award for 2000, what it’s like to be a successful su-
! perintendent over 50. Grigg is CGCS of Royal Poinciana GC in
Naples, Fla.

On the job market:

I realize statistics reveal there are few active Class A
superintendents over 50. There are several reasons for
that — one is money. As you progress in the industry,
the experience you gain becomes more valuable, and
you expect to become well-compensated for it. A few
clubs are willing to compensate for experience and a
proven track record, and these clubs hire the best of
the older superintendents. However, many clubs
seem interested in hiring younger, up-and-coming superintendents for less
money. | can't fault the clubs for wanting to save dollars. They may get a
great talent — and they may not. The bottom line: Past performance is a
good indication of future performance.

I also believe there are fewer superintendents over 50 because many of
them tire of the grind. Today’s golfers demand ever-increasing perfection on
the courses they play, and the business is getting more complex as we strive
to reach that perfection. If you're not willing to continue your education,
you can fall behind in a hurry.

On continued personal growth:

When you cease to learn new things, you stop growing as a person. I continue
to challenge myself both in and out of golf. I have spent my career trying to
stay on the cutting edge of technology in our business. Along the way, I raised
four children, earned a pilot’s license, got my SCUBA license and learned to

speak a few foreign languages, although not as well as I would like.

On the need to know:

Golf course maintenance is an ever-changing business and our management

practices change from time to time. The newer superintendents coming out
Continued on page 22

Knowing the score

Certified superintendent salaries average 27 percent higher
than salaries of superintendents who are not certified.

From 1995 to 1998, salaries for golf course
superintendents increased 8 percent from $49,269 to
$63,205

CGCS with more than 20 years of experience H
commanded the most significant average salary increase at
179 percent, from $56,618 in 1995 to S66,774 in 1998.
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