CLUBS STILL UNDER
MANDATORY WAGE-PRICE
CONTROLS

Although the new Phase III Wage
and Price Controls puts most busi-
nesses on voluntary compliance
procedures, it retains mandatory
controls over most golf clubs.

Present regulations place most of
the country under a new system
that is primarily self-adminis-
tered. Voluntary behavior, consis-
tent with the standards and goals of
the Economic Stabilization Act,
will be expected, and procedures
established to permit the Govern-
ment to determine whether con-
duct is reasonably consistent with
these standards.

The food, health and construc-
tion industries, however, remain
under the present mandatory wage
and price standards. Clubs are es-
sentially service organizations,
even though many have retailing
operations as well. Insofar as their
service or retailing involves food,
they are subject to the special
Phase 111 mandatory rules. The ex-
ceptions are those clubs exempt
under the Phase 111 Small Business
Exemption.

Under this modified exemption,
clubs with 60 or fewer employees
are exempt from both the price and
wage guidelines; however, these
clubs would do well to keep appro-
priate records. Clubs with more
than 60 employees and with less
than $50 million in gross income
are exempt from the price regula-
tions, but are still under the wage
guidelines.

The current Phase 111 guidelines
are as follows:

Price reporting: Retailers and serv-
ice organizations with annual
sales and revenues of $250,000,000
or more must report quarterly to
the Cost of Living Council. Other

retailers and service organiza-
tions—this includes all clubs-—must
maintain quarterly records of in-
formation regarding price in-
creases, cost markups and profit
margins.

Price rules: Essentially, club food
service and retailing remains sub-

ject to the regulations in effect on

January 10, 1973 (Phase I1).

Pay rules: Pay adjustments remain
subject to the classification and
requirements in effect on January
10, 1973.

It is evident that, particularly in
restaurant and food activities,
clubs must keep records of costs,
prices, markups and profit margins
with respect to increases in food
prices. In the case of price adjust-
ments in retailing and other areas,
clubs must follow the general
Phase 11l guidelines discussed
later.

Wage adjustments in the res-
taurant and food areas of the clubs
continue to be subject to all the re-

quirements and regulations of

Phase 11. Wage adjustments in
other areas are subject to the gen-
eral guidelines of Phase I11.

PHASE 11l PRICE AND
WAGE GUIDELINES
As a general rule, prices may be in-
creased to reflect increases in costs,
as long as the profit margin does
not increase over that which pre-
vailed during the base period. Al-
ternatively, a club may increase
prices to reflect increased costs,
without regard to its profit margin,
by a weighted average of 1.5 per
cent a year. The definitions and
measurements of cost, prices and
profits can be guided by regula-
tions in effect on January 10, 1973,
unless and until modifying regula-
tions are promulgated.
The existing general standards of
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HOW TO
AVOID A
HOLE
IN
ONE!

Once the greens are ready

and the season has started,
those stored up golf cars be-
come money machines that
depend on continuous day-in,
day-out use to make them pay.
Down-time is not only unde-
sirable —it's forbidden! So
start the season right with a
set of new Carlisle tires on
every unit . . . Carlisle tires—
especially designed for golf
car use (chosen for original
equipment by most manufac-
turers) so you can depend on
them . . . avoid that “hole-in-
one’ with quality, long-wearing
Carlisle tires.

CARLISLE
Tire & Rubber Co.

621 North College Street
Carlisle, Pa. 17013

For more information circle number 192 on card



a honey for hills!

rugged.
simple.
no frills.

Looking for a golf car that’s
a proven big performer - yet
is economical to operate
and costs less because of
its simple, no-frill design?

Midwest's New Golfcar is
for you!

Golfcar is powerful to handle
toughest hills. Features an
8 H.P. 4-cycle Kohler engine
that has power to spare and
is easily maintained.
Golfcar's heavy duty, auto-
motive type muffler system
provides quiet operation.
Transmission is a Salsbury
Torque Converter combined
with a Dana-Spicer differ-
ential rear axle - proved
extra rugged, extra depend-
able in years of use in
Golfcar.

Want to save money on a rugged, dependable golf car for personnel - or
fleet? Write or phone us today for New Golfcar Brochure, name of nearest
Golfcar Distributor. Phone: 515/526-8211.

MIDWEST INTERNATIONAL INC.,,

KELLOGG, IOWA 50135

For more information circle number 205 on card

RYEGRASS

® Acid tolerant
® Adaptable to

® Very easy to establish
® Germination in

10-14 days varying conditions
® Vigorous seedling ® Either Annual or
growth Perennial

® Always in good supply

Ryegrass is the versatile one you never need to baby.
it may be sown under undesirable wet or dry conditions. Little
or no seedbed preparation is required. Germination is in 10-14
days or even less under ideal conditions.

Ryegrass responds rapidly to fertilization. Spring and
fall growth is vigorous. Ryegrass stands up well to heavy traffic.

Write for Free Brochures
® What You Should Know About Ryegrass

® Go Green With Ryegrass
Dept. 1

OREGON RYEGRASS COMMISSION

Suite One Rivergrove Bldg. * 2111 Front St. N.E., Salem, Oregon 97303

For more information circle number 146 on card

EMERSON from page 7

the Pay Board remain in effect for
wage increases. The general wage
and salary standard is a 5.5 per cent
increase per annum. The policies
and principals, including the
computations methods, con-
tained in the Pay Board’s regula-
tions in effect on January 10, 1973,
continue as guidelines for wage and
salary increases unless and until
they are modified.

EXCEPTION REQUESTS

There are no longer any provisions
for granting exception requests.
A planned price and wage increase
that would be in excess of cost justi-
fication or the general wage stan-
dard must be instituted at a club’s
own discretion. If a club feels that
a legitimate ground for exemption
would have existed under Phase II
rules and that the increase is there-
fore not inconsistent with the
goals of the Economic Stabiliza-
tion Program, it may institute
such an increase at its own discre-
tion. Clubs should take steps to
properly document the rationale
of such increases.

TOTAL EFFECT ON CLUBS
Thus, in their restaurant and food
activities, clubs must, in general,
keep records of costs, prices, mark-
ups and profit margins with respect
to increases in food prices and re-
tail merchandise. Price adjust-
ments in other areas must follow
the general Phase I[11 guidelines
discussed previously. Wage ad-

justments in the restaurant and

food retailing areas continue to be
subject to the classification, pre-
notification and reporting re-
quirement regulations of Phase 1.
Wage adjustments in other areas
are subject to the general guide-
lines of Phase I11.

In summary, information pub-
lished so far makes it quite clear that
controls are not off, just modified.
Compliance efforts may not be
totally abandoned. Records and
reports will be required. The fre-
quency and significance of policy
decisions will probably continue
unabated and a familiarity with
these decisions is imperative be-
cause mandatory controls may be
reimposed on a particular indus-
try where deemed necessary. a





