
COST OF LIVING 
C O U N C I L ACTION 

In a dramatic reversal of previous 
posi t ions , the Cost of Living 
Council has exempted small busi-
nesses from the regulations of the 
price and pay freeze. The action 
went into effect May 1. 

For the purposes of the ruling, a 
"small business" is defined as one 
with 60 or fewer employees. 

Accord ing to the counci l , the 
number of employees will be de-
termined by adding the total em-
ployees on each quarterly F ICA 
report for the four quarters from 
June 30, 1971, to March 31, 1972, 
then dividing the total by four. 

The exemption is entirely pro-
spective and not retroactive pri-
or to May 1. 

M I N I M U M WAGES 
Although we have lived with them 
for four yea r s the soon- to -be 
changed Fair Labor Standards Act 
of 1968 is, apparently, still an of-
ten misunderstood law. Areas of 
greatest misunderstanding are: 
State versus Federal laws. Most 
states have wage and hour laws on 
their books. Because clubs, with 
rare exceptions, are engaged in in-
te r s ta te c o m m e r c e th rough pur-
chasing procedures and non-resi-
dent members, they come under 
the Federal regulations. What is 
often overlooked, however, is that 
the Federa l law specif ies tha t 
when a state law provides greater 
benefi ts to the employee , the 
state law prevails. A case in point is 
the recently passed law in the Dis-
trict of Columbia, which raises the 
minimum wage to $2.25. This new 
law supersedes the $1.60 Federal 
minimum in the District. 
The golf shop. We still find golf pro 
fessionals who feel they are not un-

der the Federal law, even though 
their club is. Both the National 
Club Assn. and the Professional 
G o l f e r s ' Assn. have repeatedly 
called attention to the Wage and 
H o u r A d m i n i s t r a t o r ' s posi t ion: 
U n d e r the en te rpr i se section of 
the law, the golf professional and 
the golf shop are considered a part 
of the club for purposes of the Wage 
and Hour Division of the Depart-
ment of Labor. Although the pro-
fessional probably is exempt un-
der the terms of the Act, his assist-
ant and all shop employees most 
ce r ta in ly are covered whenever 
the club is. 
Gratuities. The law clearly consid-
ers these a part of wages. Under 
current law, they may account for 
up to 50 per cent of the minimum 
wage, in which case they must also 
be included in the base for over-
time when that applies. 

Additionally, state laws may cre-
ate great confusion in this area. 
New York State, for example, re-
cently has passed legislation that 
requires all gratuities, automat-
ically added to a member ' s bill, 
must be distributed in full to em-
ployees. Some clubs credit these 
"service charges" to payroll rath-
er t h a n direct ly paying employ-
ees. These clubs may be held liable 
for these amounts, even though they 
may have given substantial pay in-
creases to employees at the time 
the service charge was instituted. 

Current activity in Congress may 
well a l te r many sec t ions of the 
present law. Three bills are cur-
rent ly under cons ide ra t ion and 
a fourth is waiting in the wings. 

These bills are HR 7130 (John 
Dent, D-Pa.), S 1861 (Williams, D-
N.J.) and HR 14104 (John Erlen-
born, R-Ul.). 

HR 7130 would raise the current 
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IF... 
YOU OWN OR 
OPERATE A: 
PRO SHOP 

GOLF COURSE 
DRIVING RANGE 
PAR-3 COURSE 

MINIATURE COURSE 

. . S E N D NOW, FOR OUR 

NEW CATALOG OF 
GOLF SUPPLIES 

Balls, clubs, tees, mats, pails, 
grips, markers, retrievers, golf 
bags, obstacles, ball washers, 
ball pickers . . . and more! 

E A S T E R N GOLF CO. DEPT. G 

Please send catalog of golf supplies 
for: 
• Golf Courses • Driving Ranges 
• Par-3 CoursesD Miniature Courses 

• Pro Shops 
Name 

Club 

City. 

State Zip #. 

Over 40 years of 
service to the 
golf industry 

EASTERN 
GOLF CO. 
2 5 3 7 BOSTON ROAD 
BRONX, N .Y . 1 0 4 6 7 

For more information circle number 264 on card 


