
COST OF LIVING 
C O U N C I L ACTION 

In a dramatic reversal of previous 
posi t ions , the Cost of Living 
Council has exempted small busi-
nesses from the regulations of the 
price and pay freeze. The action 
went into effect May 1. 

For the purposes of the ruling, a 
"small business" is defined as one 
with 60 or fewer employees. 

Accord ing to the counci l , the 
number of employees will be de-
termined by adding the total em-
ployees on each quarterly F ICA 
report for the four quarters from 
June 30, 1971, to March 31, 1972, 
then dividing the total by four. 

The exemption is entirely pro-
spective and not retroactive pri-
or to May 1. 

M I N I M U M WAGES 
Although we have lived with them 
for four yea r s the soon- to -be 
changed Fair Labor Standards Act 
of 1968 is, apparently, still an of-
ten misunderstood law. Areas of 
greatest misunderstanding are: 
State versus Federal laws. Most 
states have wage and hour laws on 
their books. Because clubs, with 
rare exceptions, are engaged in in-
te r s ta te c o m m e r c e th rough pur-
chasing procedures and non-resi-
dent members, they come under 
the Federal regulations. What is 
often overlooked, however, is that 
the Federa l law specif ies tha t 
when a state law provides greater 
benefi ts to the employee , the 
state law prevails. A case in point is 
the recently passed law in the Dis-
trict of Columbia, which raises the 
minimum wage to $2.25. This new 
law supersedes the $1.60 Federal 
minimum in the District. 
The golf shop. We still find golf pro 
fessionals who feel they are not un-

der the Federal law, even though 
their club is. Both the National 
Club Assn. and the Professional 
G o l f e r s ' Assn. have repeatedly 
called attention to the Wage and 
H o u r A d m i n i s t r a t o r ' s posi t ion: 
U n d e r the en te rpr i se section of 
the law, the golf professional and 
the golf shop are considered a part 
of the club for purposes of the Wage 
and Hour Division of the Depart-
ment of Labor. Although the pro-
fessional probably is exempt un-
der the terms of the Act, his assist-
ant and all shop employees most 
ce r ta in ly are covered whenever 
the club is. 
Gratuities. The law clearly consid-
ers these a part of wages. Under 
current law, they may account for 
up to 50 per cent of the minimum 
wage, in which case they must also 
be included in the base for over-
time when that applies. 

Additionally, state laws may cre-
ate great confusion in this area. 
New York State, for example, re-
cently has passed legislation that 
requires all gratuities, automat-
ically added to a member ' s bill, 
must be distributed in full to em-
ployees. Some clubs credit these 
"service charges" to payroll rath-
er t h a n direct ly paying employ-
ees. These clubs may be held liable 
for these amounts, even though they 
may have given substantial pay in-
creases to employees at the time 
the service charge was instituted. 

Current activity in Congress may 
well a l te r many sec t ions of the 
present law. Three bills are cur-
rent ly under cons ide ra t ion and 
a fourth is waiting in the wings. 

These bills are HR 7130 (John 
Dent, D-Pa.), S 1861 (Williams, D-
N.J.) and HR 14104 (John Erlen-
born, R-Ul.). 

HR 7130 would raise the current 
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IF... 
YOU OWN OR 
OPERATE A: 
PRO SHOP 

GOLF COURSE 
DRIVING RANGE 
PAR-3 COURSE 

MINIATURE COURSE 

. . S E N D NOW, FOR OUR 

NEW CATALOG OF 
GOLF SUPPLIES 

Balls, clubs, tees, mats, pails, 
grips, markers, retrievers, golf 
bags, obstacles, ball washers, 
ball pickers . . . and more! 

E A S T E R N GOLF CO. DEPT. G 

Please send catalog of golf supplies 
for: 
• Golf Courses • Driving Ranges 
• Par-3 CoursesD Miniature Courses 

• Pro Shops 
Name 

Club 

City. 

State Zip #. 

Over 40 years of 
service to the 
golf industry 

EASTERN 
GOLF CO. 
2 5 3 7 BOSTON ROAD 
BRONX, N .Y . 1 0 4 6 7 

For more information circle number 264 on card 



when you have Ryan spikers 
Regular aeration is a must to keep 
all turf areas healthy. During hot, 
dry months the safest way is to 
aerate the troubled turf with Ryan 
spikers. 

The Spikeaire (1) is designed for 
spiking greens and other fine turf 
areas. It's self-propelled and pro-
vides a deep, clean spiking action. 

Spiking relieves compaction, 
allows nourishing air and water to 
get to root zone (helps decompose 
thatch, too). A spring-loaded turf-
guard prevents lifting of shallow-

rooted turf. 5,000 sq. ft. of turf can 
be spiked in about 15 minutes. 

Rugged Tracaire (2) (or Reno-
vaire — not shown) is just the 
machine for spiking fairways and 
other large turf areas. High, dry 
spots are quickly spiked to allow 
moisture and air to penetrate to 
root zone. Relieves compaction 
fast. Coring and renovating tines 
are also available for both units. 

When things get hot, spike with 
Ryan! 
Write for FREE Ryan Equipment Catalog. 
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Federal min imum to $2 an hour 
for those covered be fo re 1966; 
others would go to $1.80 as of Janu-
ary 1, 1972, and to $2 January 1, 
1973. The extension of coverage 
would remain the same as that un-
der the current law (gross volume 
over $250,000 or engaging in in-
terstate commerce). So would the 
current regulat ion on t ipping. It 
would repeal overt ime exceptions 
for maids and custodial employ-
ers of hotels and motels and ex-
tend the equa l pay p rov i s ion to 
execut ive , a d m i n i s t r a t i v e and 
p ro fe s s iona l employees . S tu -
dents would get 85 per cent of the 
statutory minimum or $1.60, 
whichever is greater for not over 20 
hours, except during vacat ion. It 
would not change the present regu-
la t ion r e g a r d i n g d a m a g e s . ( T h e 
present law assesses an a m o u n t 
equal to unpaid wages plus an ad-
d i t iona l equa l a m o u n t in l iqui -
dated damages unless the suit in-
volves issues not finally settled by 
the court.) 

SI861 would raise the minimum 
wage to $2 an hour 60 days after the 
bill passes; $2.25 a year later for 
those covered before 1966. Others 
would receive $1.70 the first year, 
$2 the second and $2.25 thereaf -
ter. The bill would repeal the cur-
rent dollar volume test and would 
cover all clubs regardless of gross 
volume. Overtime exemptions for 
hotel, motel and res taurant em-
ployees would be repealed and it 
would extend the equal pay provi-
sion to execu t ive , a d m i n i s t r a -
tive and professional employees . 
S t u d e n t r egu l a t i ons would re-
main the same. 

HR 14104 would raise minimum 
wages to $1.89 60 days after pas-
sage for employees first covered in 
1966 and to $2 a year later; $2.20 
one year after that. For employees 
covered before 1966, wages rise 
from $1.60 to $2. No changes would 
be made in the current law regard-
ing the extension of coverage, tip 
credit or over t ime exemptions. It 
would extend the equal pay provi-
sion to executive and administra-
tive employees. Students under 18 
and fu l l - t ime s tuden t s unde r 21 
would receive 80 per cent of the 
minimum or $1.60, whichever is 
greater. • 

R Y A N E Q U I P M E N T C O M P A N Y 
2055 White Bear Avenue 

St. Paul, Minnesota 55109 
Telephone 612-777-7461 

SUBSIDIARY OF OUTBOARD MARINE CORP. 
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