
women H€hD 
PROraSIONhLS? 

Male domination of the golf course 
has eroded, albeit reluctantly. Some 
men will even give a begrudg ing 
respect to some of the female touring, 
professionals ' playing capabilities 
as "not bad for women." But men-
tion the possibility of a woman head 
profess iona l at a c lub and the 
whisper of resistance against women 
becomes a malevolent malediction. 

Since the Professional* Golf Assn. 
has agreed to allow members of the 
Ladies Professional Golfers ' Assn. to 
a t t end its t each ing and business 
classes, the next step to some is quite 
obvious. Many women will no longer 
be content to be assistants to their 
male counterparts, but will want to be 
considered for the head professional 
jobs when they become available. 

G O L F D O M asked a sampling of 
club managers and officials what their 
attitudes were toward women being 
named head professionals, and the 
outcome of the survey is not surpris-
ing. In fact some of the standard 
cliches used are enough to make a lib-
erated gal miss a one-inch gimmee. 

Most club managers, keeping the 
a t t i t u d e of thei r m e m b e r s h i p in 
mind, were soundly against making 
a woman a head pro. T h e main ob-
jection was the built-in prejudice 
which women would have to over-
come. Few club officials would take it 
upon themselves to experiment with 
a woman head pro and take a chance 
on i ncu r r i ng the w r a t h of the 
m e m b e r s h i p . T h e r easons given 
against women were so hackneyed 
and t ime-worn, that one wonders 
how females ever made it onto the 
fairway. 

Example: "A married woman with 
kids would absolutely not be con-
sidered," says one club manager. Or , 
"Women are not tough enough, either 
physically or mentally, to handle a 
head job ," to "Women are too sensi-
tive for a head pro job. " 

Most club managers felt that if a 
woman could meet the physical and 
mental standards needed to become a 
head pro, then she would "probably" 
be so un - f emin ine t h a t a c lub 
wouldn't want her. Most clubs also 
felt that the present staff of male as-
sistants would resent working for a 

woman and if the job were open, the 
present assistant would be the first 
cons idered a n y w a y . Several c lub 
managers also doubted whether they 
could work well with women because 
a woman head professional would 
"probably" cause a lot of bickering 
and dissension. Over 90 per cent of 
the club managers surveyed, felt that 
a women would make a good as-
sistant professional, in fact a male pro 
is smar t to have one to h a n d l e 
"women's merchandising." 

Perhaps the most obvious con-
clusions to be made from the above 
statements are that if the men want to 
keep the dominion of the pro shop in 
their hands, they will have to draw up 
a new set of cliches. 

Several club managers who would 
be wi l l ing to t ake a chance on a 
woman as a head professional offer 
some time-worn phrases themselves. 
"Women have proven themselves to 
be capable a s s i s t a n t s , " one c lub 
manager says, " i t ' s time they get a 
chance to step up . " Another argu-
ment, which makes good sense de-
pending on which side of the green 
you ' re on is, " I f more women are 
playing golf at clubs, it is time that 
women step in as head pros. Perhaps 
the strongest argument towards con-
sidering women as head professionals 
comes from one club manager. " W o m -
en are proving capable themselves in 
o the r fields. Why not as head club 
professionals?" 

Most professionals are not caught 
up in the rhetor ic of categorizing 
women. Their most valid objection, 
which prevails at almost every club 
today, is that golf clubs have not 
been, and still are not, ready to accept 
women in any part of management. 
Many pros feel a woman is neces-
sary for merchandising if you have a 
large number of women playing the 
course and some even concede the 
idea of having a man and woman as 
co-pros may be the thing of the future. 
But, with co-pros, the club must clear-
ly def ine j o b re spons ib i l i t i e s and 
areas of authority to prevent clashes. 

The uphill battle women face in 
their desire to be named as head pro-
fessionals is perhaps exemplified by 
one club official who feels, "Women 
members would prefer a man teach-
ing them golf as opposed to a woman 
professional. And I don' t know of 
many men who could accept the idea 
of being t a u g h t a n y t h i n g by a 
woman, let alone golf ."—Joe Doati 

Virginia Tech T u r f g r a s s Field 
Days. V.P.I . & SU Turfgrass Re-
search Center, Blacksburg, Va., 
September 8-9. 

Turfgrass Field Day, Crop Science 
Field Laboratory, Michigan State 
University, East Lansing, Mich., 
September 9. 

Alabama-Northwest Florida An-
nual Turfgrass Short Course , 
Auburn University, Auburn, Ala., 
September 19-22. 

Florida T u r f g r a s s Management 
Conference , Pier 66, Ft. Lauder-
dale, Fla., September 19-22. 

KEN Shop Supplies 
Help You Give Better Service 

ALSO: Stains, Lacquers, Adhesives, 
Grips, Listing, Whipping, Shafts, 
Collars, Plugs, Sheathing, Buff ing 
and cleaning supplies; Golf Club 
Scales; Official, Lorythmic, Pro-
rythmic. 

ALL OTHER SHOP NEEDS 

G O L F CLUBS 

Wor ld ' s Largest Custom Club Maker 
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