TIRES

SOFT ON THE TURF AS A SUMMER BREEZE

. and they glide along as easily, too. Schenuit <
Turf-Glide Tires are scientifically engineered to i ‘:g
the ideal combination of easy-rolling car economy A 9,
and turf-saving flotation with firm but gentle L_K —

traction on wet or dry fairways.

Ask the equipment manufacturer where he gets
the service and economy to pass on to you.

THE SCHENUIT RUBBER CO.

RAILROAD AND UNION AVE

Agree on Working Pact

Pro and Officials
List What to Expect
from Each Other

A new England club and its profes-
sional, in a friendly and intelligent search
for a mutually profitable working pact,
listed what each should reasonably expect
from each other.

If vou have any additions or changes
to suggest in the following list, please
write to GOLFDOM. We get numerous
requests from pros and clubs for informa-
tion about specific duties and responsi-
bilities of professionals and their em-
ployers.

What Management Should
Expect From the Pro

1. Convenient opening and closing
hours six days a week

A well-stocked shop, clean and at-
tractive;

3. A convenient teaching program to
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accommodate most members;

4. Cooperation with caddiemaster, tour-

nament, green, rules, entertainment
and other committee chairmen;
Participation in occasional tourna-
ments.

What a Pro Should
Expect From Management

An adequate salary commensurate

with hours and duties:

A 3-5 yvear contract (April 1 to Nov

15th);

(a) A guarantee of members’ ac-
counts;

(b) Retirement fund contributions;

(¢) Management of salary payments
to employees with Blue Cross-
Blue Shield coverage, Workmen's
Compensation, etc.;

. A satistactory Pro .\]n)]x

{(a) Sufficiently large for displays of
all kinds;

(b) Adequate for club storage, cart
(andd perhaps car) storage;

¢) A toilet and wash basin;

(d) A work bench and shelving, and
a motor stand;

(¢) Adequate shelving, peg boards

Golfdom
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GOLF BALL MOLE & GOPHER

WASH KILLER

DOLGE PRODUCTS
for MAINTENANCE

FREE TURF OF DANDELIONS, PLANTAIN
EW.I. (2, 4-D) WEED KILLER
Selective. Rids turf of dandelions, plan
tain, other broad leafed weeds without
injuring good grass. Non-poisonous.
Dilute up to 400 parts of water; spray

RID TURF OF DESTRUCTIVE INSECTS
SOLEXTO

Kills bugs in and on turf. Dilute in up

to 400 parts of water

EXTERMINATE MOLES AND GOPHERS
NOMOLE

Finishes moles; punch holes in runs and

pour in. Kills gophers, too

Eradicate Weeds on Parking Lots, Roads
SS WEED KILLER

Can kill any weed it hits, Use on parking

fots, drives, walks, sand traps, and

other places where you want no growth

whatsoever.

Wash Golf Balls, Quickly, Thoroughly
DOLCO PINE BALL WASH
Right for rotary or paddle machines; has
pine aroma; efficient and agreeable.

For literature on above producls write

fo The C. B. Dolge Company, Westport,
Connecticut

sogazraralasdo e

WISTPORT, CONNECTICUY

and flooring;

(f) A telephone;

(g) Rubbish receptacles conveniently
emptied;

(h) Proper lighting,
screening;

(i) Intercom system with office,
locker room and caddie house;

(i) Bulletin boards:

(k) Racks for golf clubs;

1. A satisfactory teaching and practice
area;

5. A day off (shop closed up);

6. An opportunity, if desired, to play
tournaments;

7. Locker and shower facilities;

8. A caddiemaster (and perhaps a
starter);

(a) Caddy shelter or
toilet facilities);

(b) A play area with adequate facili
ties;

(¢) A private canteen away from the
clubhouse exclusively for cad-
dies;

9. Permission to engage his own help;

10. Permission to invite his friends to
play occasionally on the course, with-
out charge, when not inconvenient to
members;

11. A regular discussion opportunity,
with management or the board of
governors for solving mutual prob
lems.

heating and

house (with

Suggests Fringe Benefit
Inquiries by Clubs

The superintendent is not predominant-
ly mercenary in his aims, but he has pro
fessional status and responsibilities that
his employer at a private, public or semi-
public course must consider. When clubs
compare superintendents’ salaries with
those in industry it becomes obvious that
the superintendent is not overpaid.

A recent check of industry shows an
average expenditure of 32 cents per hour
for fringe benefits such as insurance and
retirement plans. These are benefits too
few clubs provide,

The superintendent never has been a
{0-hour-a-week man. He has to be on
the job pretty much at all times and cer-
tainly during emergencies without over-
time pay.

In examining the increased costs of
golf course maintenance, chairmen and
other officials usually find that superin-
tendents’ salaries are not advancing nearly
as fast as other items in a budget.

—Samuel O, Sears

Golldom



