
r e s i s t an t t o dollar spot, and is a ve ry 
pers i s ten t bent. 

The bad points a re : 
1st. Susceptible to b r o w n p a t c h . 
2nd. Below average in aggress iveness , 

thereby allowing clover and P o a Annua to 
creep in. 

3rd. A slow grower . Does not heal in-
ju r ies quickly. 

4th. Not an early ben t ; g r e e n s up about 
two weeks la ter then some s t ra ins . 

5th. Develops gra in . 
6 th . H a s a tendency to swirl in the 

greens . 
7th. H a s coarse stolons. 
8th. Th ins out or d i s appea r s if wa te red 

excessively. 
9th. H a s a bluish-green color. 
T h e r e f o r e we feel t h a t t h e C - l has too 

m a n y bad points to offset i t s good points. 
This is the reason t h a t t u r f g r a s s ex-

per ts advoca te p l an t ing th i s s t ra in wi th 
one or more s t ra ins , p re fe rab ly wi th 
Congressional C-19. The idea is t h a t the 
f au l t s of one s t ra in can be overcome by 
the good points of the o the r . 

N o t once have we heard or read of a n y 
responsible t u r fg r een e x p e r t advising 
p lan t ing C - l alone in the greens . 

W e have never seen a C - l green t h a t 
we would consider to be a f irst-class 
green. We wouldn ' t give 300 fo r some we 
have seen. 

Club Employees' Group Life 
Insurance Sponsored by WGA 

WE S T E R N Golf Assn. is sponsor ing a 
golf club employees' g r o u p life in-

su rance plan which b e c a m e effective 
Aug. 1. 

The plan has been discussed a m o n g 
W e s t e r n Golf Assn. officials and officials 
of i ts m e m b e r clubs f o r some t ime as 
needed to mee t a w a n t o f t e n observed in 
club opera t ions . In case of dea th of em-
ployees c lubs have passed t h e ha t , or have 
done noth ing . The compar i son between 
employmen t by o rgan iza t ions of gentle-
men s p o r t s m e n and by p r iva t e indust ry 
wi th insu rance and o t h e r benef i t s set up 
by m a n a g e m e n t and unions ha sn ' t made 
the gen t lemen spor t smen ' s organiza t ions 
shine a s employers . 

Benefi ts and month ly cos t per employee 
of the g r o u p insurance which is available 
t o all m e m b e r clubs of t h e W e s t e r n Golf 
Assn. a r e : 

Pro, m a n a g e r , course sup t . . . . $5000 

for life insurance and $5000 addit ional fo r 
accidental death, a t monthly cost of $6.25 
per employee; 

Ass t . pro, ass t . mgr. , caddymaster , or 
o ther depa r tmen t head . . . $3000 life in-
surance and $3000 additional fo r acciden-
ta l death, a t month ly cost per employee 
of $3.75; 

All other employees (and any over age 
65) . . . $1000 life insurance and $1000 ad-
dit ional for accidental death, a t monthly 
cost per employee of $1.26. 

Waldo D. Thorsen, 1 Nor th LaSalle st., 
Chicago 2, 111., the insurance broker who 
set u p the plan says : 

"The plan is available to all Wes te rn 
Golf Assn. member clubs t h a t have five 
or more employees. A ful l- t ime employee 
is defined a s one who is employed a t least 
seven months a year . The plan does not 
cover casual, pa r t - t ime or t empora ry em-
ployees. 

" I t is a non-medical group life insur-
ance plan on a non-contr ibutory basis 
w i th the member club paying the en t i re 
cost of covering i ts own employees. The 
plan is unde rwr i t t en by the S ta t e Mu-
tua l Life Assurance Co., Worcester , Mass. 

"As the plan has j u s t recently become 
effect ive any m e m b e r club not a l ready 
pa r t i c ipa t ing and wishing to enroll i ts 
eligible employees, m a y do so pr ior to 
Nov. 1, 1955, wi thout submit t ing evidence 
of insurabi l i ty of individual employees. 

"The plan al ready has proved effect ive 
in mutua l ly improving employer-employee 
re la t ions a t ou t s t and ing clubs such as Ex-
moor, Indian Hill and Bob O'Link in the 
Chicago dis t r ic t and a t other p rominent 
clubs in the midwest ." 

Detai ls of the plan may be obta ined 
f r o m the Wes te rn Golf Assn., Golf, 111. 

Spalding Quickly Recovers 
From Flood Damage 

FLOOD d a m a g e following hur r i cane 
Diane had Spalding 's Chicopee, Mass., 

p l an t c a r r y i n g 18 in. of w a t e r t h r o u g h o u t 
the first floor. 

Product ion was down for ten days. R a w 
mater ia l s , in-process m a n u f a c t u r i n g and 
some finished s tock were affected by the 
flood but energet ic , well-organized clean-
u p operat ions go t the si tuat ion res tored 
t o near ly normal quickly. 

Spalding cus tomers were only s l ight lv 
inconvenienced by the flood d a m a g e a t the 
f ac to ry . Decentral ized warehouse s tocks 
m a d e i t possible f o r t he company to ship 
m o s t i tems wi thou t delay. 


