
I N S U L A T I O N Q U I E T S N O I S Y GRILL 

The men's grill at the Ozaukee C. C. (Milwaukee) was noisy. Conversations at 
the end of an 18-hole game were naturally rollicking in nature. All sorts of annoying 
and distracting echoes were caused by a vaulted construction of the roof. The result 
was a constant noise and din that drowned out ordinary conversation. 

Ozaukee's board of directors solved this condition effectively and simply by 
installing on the ceiling flexible insulating material of the type made by the Flax-
li-num Insulating Co., St. Paul. This insulation, left exposed, absorbed the noise and 
din which previously had been reflected in the form of echoes. 

"Our men's grill is at last mentally comfortable and quiet," says A. H. Bentley, 
president of the club. "Reverberations have disappeared and conversations may be 
carried on without undue strain. Also, the appearance of the room has been improved." 

membership whose requi rements are much 
more exact ing and par t icular . 

It is more essential tha t a club manager 
have the g rea t number of detai ls of the 
business a t his command than the hotel 
manager because of the fact t ha t in the 
major i ty of cases he is compelled to ad-
minis ter the depar tments himself directly 
without aid of experienced assis tants , 
whereas the hotel can suppor t a staff of 
t rained executives to work wi th its man-
ager. 

The h i r ing of a manager usually comes 
within the province of a house committee, 
and because it is t rue tha t house commit-
tees are of ten chosen on the basis of social 
s tanding, or popularity, or the i r reputa-
tions as business men in the communi ty 
without regard to their experience with 

the technical and admin is t ra t ive side of 
club work, it is obvious tha t the i r selec-
tion of a manager would not be based 
upon the fundamen ta l principles most im-
por t an t to the club's benefit. They may 
mean well enough, and they may select a 
man who f rom appearance and f rom his 
sales talk and f rom references seems to 
them to be capable of filling the bill, but 
with a yardst ick in the i r possession, it 
would be pret ty difficult for them to go 
wrong. Therefore, w h a t follows is an at-
t empt to describe capabili t ies, personal i ty , 
character is t ics , appearance, and general 
knowledge, which a re the uni ts which will 
show the real measuremen t s of a candi-
date who presents himself for the position 
of manager . 

(To be continued.) 




