
Cuttess* 50W/MEC 
The premier PGR providing 
unsurpassed turf quality 
and color in both cool- and 
warm-season turfgrasses 
while efficiently suppressing 
out Poo annua 

Musketeer® 
Triple PGR technology 
that encapsulates the 

benefits of padobutrazol 
alone, yet is gentle to 

both your budget 
and your turf 

Legacy" 
The all-around PGR excelling tn extending the 
duration of growth regulation and reducing 
the "rebound effect" and Poa annua encroachment 
in cool- and warm-season turfgrasses 

SePRO. Leader in 
Turf PGR Technology 

From the reintroduction of Cutless SOW in 2002 to the patented breakthrough of the dual synergy of Legacy, 
and now the latest PGR innovation of the combination of three PGR technologies with Musketeer... 

SePRO has been at the forefront of turf PGR leadership. For more information about the innovative solutions 
from SePRO, contact your SePRO Technical Specialist or call 1-800-419-7779 Visitsepro.com 

SePRO Corporation Carmel. IN 46032 



THIS 
IS 
HIS] 
TIME 

AFTER BIDING HIS 
TIME FOR NEARLY 
30 YEARS, 
r o n a l d W 
MCWHORTER 
SHED HIS TITLE/' < [ 
AS A CAREER 
ASSISTANTAND 
TOOK ON I H b P ^ 
MANTLE OF' 
SUPERINTENDENT. 



BY TRENT B O U T S 

Ronald M c W h o r t e r had been through some "closed 
door m o m e n t s " in his t ime as an assistant golf course 
superintendent. The kind of moments when the latch 
clicking behind you signals a bullet is on its way. You 

know the IHJSS is taking a im. The only question worth asking is 
whether you will survive the hit. 

Until this particular day last November, McWhorter , 4 6 . had 
survived the worst of these encounters with little more than bruised 
pride and his ears ringing. He was too good at what he did, too 
dedicated, too conscientious, to slip up so badly he should be fired. 
Sadly though, that standard is not always insurance enough these 
days. He knows good people can lose jobs to had times. 

M c W h o r t e r had 2 7 years in the business and every single one of 
them on The Landing course at Reynolds Plantation in Greensboro, 
Ga. He'd helped build the course, starting as a laborer barely out of 
high school then slowly but steadily working his way through the 
ranks. No one on the planet knew that acreage bet ter than him. 
He'd been an assistant s ince 1991, the first assistant since 1998 . 

S t i l l . . . 

S o when his golf course superintendent, Lane Singleton, closed 
the door behind him that day, McWhorter swallowed hard. He 
r e m e m b e r s thinking, " O h , oh. I didn't know what to expect . " 
He'd been on course when his phone buzzed. Singleton's text was 
short, maybe sharp? He wanted to see McWhorter in his office. 
M c W h o r t e r texted back explaining that he needed half an hour to 
finish what he was working on. He asked if that was ok. Singleton 
didn't reply. 

They were 30 unsett l ing minutes and after a couple more, once 
he'd arrived and Singleton started talking. M c W h o r t e r was on the 
verge of tears. He hadn't been fired. He'd been promoted — to golf 
course superintendent. He was overwhelmed. 

"I felt like a little kid," he says. " I almost started crying. It was 
definitely a shock. We : d had some closed door moments before. 
Sometimes good. But sometimes for, let's say, corrective measures. 
But this really caught me by surprise. I was in awe. I didn't know 
what to think." 

After 2 7 years, who would? 
Typically, only monks invest that kind of t ime in one place 

without complaining. 

That parallel is not so crazy, because M c W h o r t e r has always 
seen his work, his purpose, as service. It helps explain his pa-
tience, which should not be taken for a lack of ambit ion. "1 wasn't 
pushing hard to get that t i t le ," he says. "That 's not because I was 5 
c o m p l a c e n t I just wasn't going to go knocking doors down to get 1 

it. I felt t ime would bring about the change. My purpose is just to g 
be a servant, to serve my company and my co-workers . " 

H e lives by the same phi losophy outside o f work. Heavily g 
involved in his church, M c W h o r t e r also occupies a seat on the 6 
Greensboro city counci l , winning election in 2 0 0 2 . He is chair-
man of the Greene Country Recreation Department and the Lake ^ 
O c o n e e Area Development Authority. He was invited to run for 5 



counci l He was appointed golf 
course superintendent. When 
service itself is your ambition 
opportunit ies present them-
selves, eventual ly . . . maybe. 

M c W h o r t e r is A f r i c a n -
American. Statistically at least 
that puts the chances of him 
becoming a golf course super-
intendent at about the same as 
an African-American playing 
on the PGA Tour. Like it or 
not and for reasons the golf in-
dustry has tried various means 
to address, the game looks like 
less of a mirror on American 
society than it does a filter. 

The Golf Course Superinten-
dents Association of America 
has no definitive numbers on 
the ethnic make-up of its mem-

bership. The associat ion n o 
longer asks about race on ap-
plication forms and even when 
it did those quest ions were 
optional and therefore often 
left blank. Still, GCSAA's direc-
tor of member relations, Scott 
Woodhead, CGCS, says it is fair 
to describe African-American 
membership as a "very small 
percentage." 

This month, the World Golf 
Hall of F a m e and M u s e u m 
launches a new exhibit "Hon-
oring the Legacy: A Tribute to 
Afr ican-Americans in Golf . " 
A m o n g the individuals cel-
ebrated is John Shippen, who in 
1896 became the first African-
American to play in the U.S. 
Open and later b e c a m e the 

first black greenkeeper. Now 
here we are in the 21st century 
yet McWhorter is an anomaly 
as much for the fact he is an 
Afri can-Am e rican superi nten -
dent as he is for waiting 2 7 
years to get the title. 

L a s t d e c a d e , G C S A A 
l a u n c h e d a c o m m i t t e e to 
"identify barriers to" and "de-
velop programs t o a t t r a c t " 
diversity. The GCSAA diversity 
task group operated over four 
years before falling victim to 
cutbacks driven by the reces-
sion. Rafael Bara jas , C G C S 
from Hacienda Golf Club in La 
Ilabra Heights, Calif., served 
on that group. 

Barajas moved to California 
from M e x i c o at 16 to help 

support his family. Today, he 
is a GCSAA director and says 
diversity remains part of the 
association's mission. His own 
experience as an immigrant, 
his observations over nearly 
35 years in the business and 
his work with the task group 
lead him to make a significant 
d i s t i n c t i o n w h e n it c o m e s 
to the question of diversity. 
Rather than ask why there are 
not more African-Americans 
or other minorities among golf 
course superintendents, he ar-
gues, the real question is "Why 
don't they want to be?" 

"It's difficult to pinpoint," he 
says. "But it's not the profes-
sion's fault. The industry is not 
excluding anybody. You could 



Rona ld McWhor ter , third from left with J i m T h o m p s o n . 
B randon H a y e s arid Tad Hopk ins , all f rom R e y n o l d s 
Plantat ion Chr is Thornton , from A t h e n s C o u n t r y C l u b ; and 
Tom H o w a r d , from The Creek C l u b , at the G e o r g i a G C S A 
assistant super in tendent c h a m p i o n s h i p in 2012. 

be bright pink for all we care. 
We want you as a member. But 
how do you bring people in if 
they don't want to come in." 

" N o , you don't see many 
African-Americans in turfgrass 

m a n a g e m e n t , " M c W h o r t e r 
agrees. "But I am seeing more 
and more black people playing 
the game. I definitely hope that 
me being a golf course superin-
tendent helps open some eyes 

for young African-Americans. 
But it s not just for guys. We 
have career days where the 
company sends us to speak at 
schools and I tell them this can 
be for ladies, too." 

"Obviously it was long over-
due," Lane Singleton says of 
McWhorter 's promotion. "It 
was a great time for our crew, 
for Reynolds Plantation and the 
community. Whether it's with 
his church, or the number of 
committees he's on, Ron is a 
very, very busy guy. I can't say 
enough about him. He hardly 
ever takes a day off. T don't 
know when he sleeps," 

"Some of the guys say I 'm 
out of my mind," McWhorter 
laughs. "But I get in here some-

times at 4 :30 a.m. just to have 
my quiet time and get ready 
for the day." Gett ing ready 
includes planning tasks for 
the day but often includes "a 
few chapters of the Bible" or 
whatever else he is reading at 
the time, most recently, Rick 
Warren's "A Purpose Driven 
Life." 

M c W h o r t e r ' s workmates 
wanted to take him and cel-
ebrate his promotion and that 
of Brandon Hayes, who was el-
evated to superintendent of the 
Great Waters course the same 
day. Singleton's responsibilities 
had increased steadily in recent 
years and with the new title 
o f vice-president of agronomy 
there was room for both Mc-

there's only one SOLUTION. 

DIRECT SOLUTIONS: 
Your partner in the fight for stronger, healthier turf. 
Managing your turf is a monstrous job, with weeds, insects or worse threatening 
your greenscape. You need a partner to protect your turf - you need Direct Solutions. 
Wi th industry best products like DEFENDOR® and RADIATE® as well as insecticides 
like ACELEPRYN®, Direct Solutions will help you defeat the monsters of the fairway. 

GET RESULTS T O D A Y 
visit www.aatdirectsolutions.com 
to learn more, or contact your 
local Direct Solutions rep today. D I R E C T S O L U T I O N S 

Committed to Growth 

53 2014 Agrium Advanced Technologies U.S.) Inc. 
DIRECT SOLUTIONS is a trademark owned fay Agrium. 

http://www.aatdirectsolutions.com


We fix 
relationships. 

Is water repellency 
driving a waxy wedge 

into your soil/water 
relationships? 

Aquatrols soil surfactants help re-
establish the b o n d b e t w e e n soil 
a n d water, making water repellent 
areas attractive a n d receptive to 
water once more. 

We bring back the 

^ A q u a t r o l s 
w w w . a q u a t r o l s . c o m 

who arrived at Reynolds Plantation 14 
years ago and was a co-assistant with 
McWhorter 

Echols speaks of M c W h o r t e r with 
similar regard as Singleton. "I have had 

the pleasure of work-
ing with many good 

" I f e l t l i k e a l i t t l e assistantsuperinten-

k i d . I a l m o s t S t a r t e d dents throughoutmy 
„ ' „ „ Tj- career ." he says. "I 

c r y i n g . I t w a s . / , , p have been honored 
d e h n i t e l y a s h o c k . t o work with a few -jy 
W e ' d h a d s o m e s r e a t assistants, too. 

c l o s e d d o o r m o m e n t s R o n a l d u i s d e f m i t d y 
i f n one or the great ones. 
b e t o r e . S o m e t i m e s H e is a true gemie-

g o o d . B u t s o m e t i m e s manwhoexempl i f ies 

f o r , l e t ' s s a y , honesty,truthfulness 
. . ' and integrity...with 

c o r r e c t i v e m e a s u r e s . h i s s o ] i d f o u , l d a t i o n 

B u t t h i s r e a l l y c a u g h t o f g o i f course man 

m e b y s u r p r i s e . I w a s a s e m e n t > a n d P e r -T i •>, l sonal commitment of 
i n a w e . I d i d n t k n o w b e i n g a G o d l y e x a n i _ 

w h a t t o t h i n k . pie, he will continue 
his career, making 

- Ronald McWhorter 7'fls ™ 
others and the golr 
industry." 

McWhorter certainly regards himself 
as part of the industry, not merely a pas-
senger. He hopes to one day serve on the 
Georgia GCSA board of directors and is 
quietly mindful that he is breaking ground 
with the potential for "making positive 
impacts on others." 

This spring he played in a fundraiser 
for the Georgia Golf Environmental 
Foundation at TPC Sugarloaf in Duluth, 
Ga. A story announcing his appointment 
as superintendent appeared in the Geor-
gia GCSA magazine shortly beforehand. 
McWhorter was touched by the greetings 
and congratulations he received from 
colleagues. Still, he wasn't running about 
high-fiving anybody. Indeed, he still hasn't 
celebrated with his workmates from Reyn-
olds Plantation. 

" I 'm sort of low-key when it comes to 
that sort of thing," he says. "I celebrate 
within." GCI 

Whorter and Hayes and step up a notch. 
A celebration seemed reasonable but 

McWhorter said, "No, thanks, I'm good," 
Instead, he texted his brother and his 
sister then later told his mother. "She was 
like a kid in a candy 
store, all exc i ted, " 
he says. "Then she 
s a y s . . . , ' S o w h a t 
does that m e a n ? ' 
My dad didn't know 
what it would mean 
for rue either." Golf 
had never been part 
of the family experi-
e n c e . M c W h o r t e r 
only took up the 
game itself in 1991. 
Today his handicap 
hovers around 10. 

Perhaps there was 
a need for McWhort-
er himself to have 
some time to process 
the news. While he'd 
been in golf nearly 
t h r e e decades , he 
hadn't always enter-
tained the prospect 

of being the main man. The spark came 
during a career development meeting led 
by Billy Fuller, the former leading superin-
tendent who now runs his own golf course 
design company. 

"That was the first time I had any in-
kling," McWhorter says. " I was content 
but still hungry to learn. With every pro-
motion comes more expectation. It has led 
me to look now with more of a magnifying 
glass. Before it was okay to say, let me get 
back to you. Well, the buck stops here now 
so I have to have all the information at 
hand at that moment. You're like a doctor 
on call all the time." 

In 2 0 0 8 , M c W h o r t e r completed a 
Principals of Turfgrass Management 
course at the University of Georgia. He is 
a regular at Georgia GCSA seminars but 
the overwhelming weight of his education 
has come on the job. 

"I've had great teachers," he says, rat-
tling off superintendents he has worked 
under: Butch Foust, Steve Brady, Dennis 
Echols, CGCS, and of course Singleton, 

Trent Bouts is a Greer, SC.-ljosc.d writer and 

frequent GCI contributor. 

http://www.aquatrols.com


* StressGard 
F O R M U L A T I O N T E C H N O L O G Y 

Fight diseases and strengthen your turf with StressGard™ Formulation Technology. 
Health is more than being free of diseases. Healthy plants can fight back and grow stronger 
throughout the season. With Bayer's products containing StressGaid Formulation Technology, 
your turf will better resist disease and stress, providing better turf quality and health. These 
products include Tartan®, Chipco®1 Triton® Flo, Interface- and Chipco® Signature"5. 
Get your turf healthy and strong with StressGard FT. Backedby8ayer.com/stressgard 

1 % of StressGard™ product sales will support 
Healthy Turf Healthy Tomorrow 

Ba c kedbyBayer. com/healthy-tu rf 

The BackedbyBayer app is available 
for download at the iTunes store. 

Follow us on Twi t terBayerGol f 



IRRIGATION ISSUES £ 1 B r i a n V l n c f t e s i , the 2009 EPA WaterSense Irrigation Partner of the Year, is 
president of Irrigation Consulting Inc., a golf course irrigation design and consulting 
firm headquartered in Pepperell, Mass., that designs irrigation systems throughout the 
world. He can be reached at bvinchesi@irngationconsulting.com or 9PS/433-8972. 

NEED AN IRRIGATION TECH? 
They're a great asset to not only the golf course, but also 
to the irrigation system. 

When it comes to irrigation 
maintenance and repair 
the responsibility at 

most golf courses usually falls to 
the assistant superintendent or 
second assistant. Why? Because 
repairs and troubleshooting need 
to be done by someone who is 
responsible and has the ability and 
understanding of how important 
the irrigation system is to the 
overall maintenance and operation 
of the course. 

If water management is a fac-
tor, due to limited water supply or 
public perception, there is even more 
reason to have a management-level 
employee dealing with the irrigation 
system. Have you ever thought of 
designating someone to perform all 
your irrigation maintenance or hiring 
an irrigation technician instead of 
letting it fall to the assistants? 

An irrigation technician is a great 
asset to not only the golf course, but 
also to the irrigation system. Having 
a staffer who is solely responsible for 
maintaining the irrigation system 
helps the system operate better, have 
fewer problems and most likely save 
water. Irrigation technicians are pro-
active with maintenance as opposed 
to being reactive, which is the case at 
most courses. 

Most high-end courses have irriga-
tion technicians, with some facilities 
employing more than one. Whether 
there is an irrigation technician (or 
technicians) is usually dependent on 
how large the irrigation system is or 

Most high-end courses have irrigation technicians, with some facilities employing 
more than one. Irrigation technicians are proactive with maintenance as opposed 
to being reactive, which is the case at most courses. 

how much trouble it is causing. 
Intuitively, the more sprinklers the 

system has the more maintenance it 
requires. Likewise, an older irrigation 
system needs more maintenance. 
Consider designating an irrigation 
technician if system maintenance is 
taking too much of your or your assis-
tant's time, or if it is taking more than 
75 percent of one of your staff's time. 

There's no hard and fast rule. I 
know many 18-hole courses without 
an irrigation technician, and at least 
one course with three. One irrigation 
technician can maintain approxi-
mately 2 . 0 0 0 or so sprinklers with 
their associated controllers, valves, 

wiring and piping, but this will vary 
by course and number of holes. 

What duties will an irrigation tech-
nician perform? First and foremost, 
addressing issues as they occur. These 
will include: broken pipes, leaking 
fittings, weeping sprinklers, non-
operating sprinklers anil controller or 
wiring issues. Routine work includes 
troubleshooting the system as neces-
sary, as well. 

When immediate issues do not 
have to tx; addressed, the techni-
cian can level sprinklers and set 
them to grade, check sprinkler arcs 
and nozzles and perform audits to 
(VINCHESI continues on page 62) 

Bringing soil and water together for over 50 years. 
We fix relationships* ^ 

mailto:bvinchesi@irngationconsulting.com


High concentrations of salt in your soil disrupts osmosis, effectively sucking needed water 
away from turf roots. This leads to rapid wilting, reduced shoot growth and leaf tip burn. 

Aquaplex Amino sprayable osmotic regulator works within the plant to balance osmotic 
potential, improving water and nutrient uptake and minimizing the impact of stress 
caused by high EC. 

AQUAPLEX amino®* 
J > A q u a t r o l s Fight back against those evil little suckers 

www.aquatrol5.com 

http://www.aquatrol5.com


This research project in 
partnership with 

•-BASF 

A touch Of 
COLORANTS 

Turf colorants have gained in popularity 

and have become a go-to tool for many 

superintendents. Our exclusive research 

offers some insight into this trend. 

T H E E D I T O R S 

It seems colorants are having a real impact on the superintendents who 
are using them, and influence those who aren't to get with the program, 
according to recent research. 
Golf Course Industry, in partnership with RASF, engaged in a three-

year research project that identified superintendent trends with regard to 
colorant use as a turf management tool and how those attitudes changed 
during that time. 

The research identified that the majority of superintendents ( 7 0 percent) 
are using colorants at their course, primarily to enhance their turf s aesthetic 
look. Secondary uses include as a marking agent for pesticide apps, and for 
colorants' plant health benefits. 

This was a 5 percent increase from three years ago, when about 6 5 percent 
of superintendent respondents indicated they used turf colorants. 

More than half (56 percent) of superintendents say that they use colorants 
for their plant health benefits, primarily to protect turf from sun damage 
and stress. In addition, superintendents say they also utilize the benefits 
colorants provide in improving turfgrowth in the spring-

On average, superintendents are budgeting around $ 2 , 9 0 0 annually on 
colorants. This spending has increased over the last three years for 56 percent 
of superintendents. Of those superintendents, 22 percent indicated they're 

COLORANTS: 
By the numbers 
The majority of superintendents (70 percent) 
indicate they are using colorants at their 
course, primarily to enhance their turf 's 
aesthetic look. Some secondary uses include 
as a marking agent for pesticide apps. and for 
colorants' plant health benefits. 

On average, superintendents are budgeting 
around S2.900 annually on colorants. This 
spending has increased over the last three 
years for 56 percent of superintendents. Of 
those superintendents, 22 percent indicated 
They're spending 20 percent or more than they 
were three years ago. 

Do you use colorants at your course? 

J No 
' 30% 

Yes 

c 7 0 ^ j 

How are you using colorants? 

49% 

59% 49% 24% 7% 

I Enhance aesthetic look of turf 
I Marking agent for pesticide applications 
I Rant health benefits 
I Mask discoloration of damaged turf 
Avoid and/or reduce overseeding 
Special events or tournaments 

I Other 
"Other" included divot mix, sard colorant, and 
warming up turf us it emerges from winter. 


