Thanks to an exclusive offset cutting unit design, the
2500E E-Cut™ Hybrid Riding Greens Mowers greatly
reduce “triplex ring” caused by tire wear-in.

It's a simple solution but remarkably effective. By al-
ternating the direction of the clean-up cut every day,
you can dramatically reduce the number of times the
tires run over the same turf. This gives the turf an
extra day to recover before being driven on again,
which minimizes compaction.

2500E E-Cut Hybrid Riding Greens
Mower. The only greens mower
everyone can appreciate.

This offset design and durable ball-joint suspension
that reliably follows contours make for a consistent
putting surface that will roll true and smooth all

season long.

Then, there's the ad-
vantages of surprisingly
affordable E-Cut Hybrid
technology. Which
eliminates the possibility
of a hydraulic leak from
the reel circuit. Allows
the mower to run at reduced throttle to lower fuel
consumption and noise. And keeps reel speed run-
ning at a consistent clip.

Best of all, when it comes to maintenance, the
2500E is serviced like a normal triplex greens mower.
So your technicians won't need to master any ad-
ditional steps. And they feature labor-saving conve-
niences like Quick Adjust cutting units and white-box
diagnostics.

Put the 2500E on your course and you'll see an im-
mediate difference. So will your players.

2- Rely On A Ball-Joint
Mounting System For
Superior Contour Following.

You've never seen greens mowers
follow undulations like this.

Soon to be available in both 18- and 22-inch
width-of-cut, E-Cut Hybrid Walk Greens Mowers of-
fer an unparalleled ability to follow contours

and steer around the clean-up pass.

Thanks to the signature ball-joint mounting system,
the cutting unit can rotate in any direction with
limit chains to adjust to your green’s conditions.

Frequency of clip can be precisely set, and then is
monitored by a controller to ensure consistency no
matter the traction speed of the machine.




3- Put Proven M%
Hybrid Technolog
To Work On Your

Fairways.

The industry’s only hybrid fairway
mowers.

No fairway mowers generate more confidence than
our E-Cut™ Hybrid models.

And eliminating the possibility of a hydraulic leak
in the reel circuit out on your fairway is just the
beginning.

The engine can be throttled down to save fuel —

savings that add up over the cutting season. Plus
throttling the engine down has the added benefit

of significantly reducing noise.
)




The reel speed always
stays rock steady for a
consistently ideal fre-
quency of clip. So your
fairways always look
pleasing to the eye and
play evenly as well.

And these mowers

are even easier to
maintain than conventional models for technicians.
Thanks to maintenance-free brushless electric mo-
tors, no hydraulic lines in the reel circuit, and all the
standard benefits of our mowers like Quick Adjust
cutting units and white-box diagnostics.

So switching to hybrid technology is a breeze, with
little to no learning curve for your staff.

And of course, we're no Johnny-come-lately

to hybrid technology. Our hybrid mowers have
earned the trust of courses all over the world since
2005. And they incorporate lessons learned like
second-generation motors and design features like
separating controllers from the motors to prevent
possible overheating.




of the cutting unit.

On all our fairway mowers, like the 7500 and 7700
PrecisionCut™ models, there are 2 exclusive designs
to give you the best cut on your fairways. The first
is the rear attaching point yoke system (versus a
front attaching system) that keeps the rear roller
engaged with the turf. The second is the hydraulic
down pressure that can apply additional force to

the rear roller. These two features work together to
prevent the unit from bouncing, which can cause
ripples in the turf.

The result: A consistent cut. Every time.

4- The secret to a
erfectly cut fairway?
ttach the yoke at the rear




5>~ A4-(Ylinder
EFl Gas Engine s
Only_Available On

One Golf UV.

Engineered For The Long Haul.
The choice is simple.

The new ProCator™ 2020A features the only four
cylinder EFI gas engine in the category, leaving all
the other golf utility vehicles behind.

With 34 hp™ and 970 cc of hill climbing torque,
you'll get strength, raw power, performance and
easy maintenance.

This Gator has been
designed to handle the
heavy stuff on a daily
basis with 7-gauge

steel frames, and auto-
like fully synchronized
manual transmissions (so
there’s no stopping to
change ranges). And its
new heavy-duty hydraulic

disk brakes lets you stop on a dime, even with a full

load of over two tons.™
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Can Go A Long Way

John D he only finance company directly tied | maximizes your organization’s cash flow, but is also
to a golf maintenance equipment manufacturer. W the perfect fit for your club’s future plans. Because
can harness our collective experience to craft a cus- like our equipment, our financial experts are in it for
tom, comprehensive financial solution that not only the long haul. Act now to lock in a great rate.

*2.9% Lease Rate for up to 60 Months on Operating Lease or Lease Purchase. Offer valid from 5/1/2012 through 6/30/2012. Subject to approved lease credit with John Deere Financial. See your
John Deere Golf distributor for complete details and other financing options.

For 175 years, John Deere That partners need to be understood and served
has been a dedicated partner on their terms. That trust and confidence are as
to those who work with the critical as innovation. That HOW we do business
land. Across that long swath defines our business itself. It's how we've grown
of decades—as the country, the into a $30-billion company that’s one of t

economy and the world

Col o @ JOHN DEERE
GOLF

JohnDeere.com/Golf




would receive each month from
Social Security, when we retire.
I recently read these mailings
may be discontinued to cut costs,
but the info is available from the
Social Security Administration.

Social Security provides a lot
of options. People used to be
able to receive their full benefit
at the age of 65, but the age for
full benefits will be increasing in
the next five years to 66 and even
higher beyond that. Those who
choose to receive the benefits
early have options at reduced
rates. My suggestion is to do the
math and see what works best for
you. The good news is if you work
longer than the age of 65, you will
receive a higher monthly benefit,
which could be quite helpful.

For those who have contrib-
uted to Social Security at the
highest level for their entire
careers they can expect about
$2,400 per month. This may
seem like a lot but after taxes are
taken out (yes, the IRS does tax
you on that money) it may barely
cover your real estate taxes and
homeowner’s insurance.

So what else do we need to
consider as an income source
after retirement or for those
who survive us? Many of us
once participated in a defined
benefit program that would pay
us a certain monthly rate if we
worked for our employers until
we were 65. Most of the defined
benefit programs were converted
to defined contribution programs

by the mid-1990s. Those retire-
ment plans contribute a specific
amount of money each year to
your 401(k) plan. It is up to each
of us to see that those 401(k)
plans are managed properly with
the right allocation of bonds,
stocks, cash, etc. There are a few
rules with the 401(k)s when it
comes to withdrawals. You must
start withdrawing a certain per-
centage of the 401(k) funds when
you reach a certain age. Check
with your financial planner and
accountant to make sure you
follow the rules to the letter of
the law. Also take advantage of
any plan that has your employer
match your contribution as it is
like doubling your money that
you will need in retirement.

BUDGETS. Every golf course su-
perintendent has developed
numerous budgets over the years.

Just like a golf course budget,
we need to develop a family or
household budget for the work-
ing years and also for retirement.
I would add another component
to that and suggest adding a bud-
get for your family or spouse in
the event you pass on suddenly.
We owe this to our families and
this is the right thing to do!

INSURANCE. Life insurance is
provided by some employers,
and that is a good thing. But what
happens when you retire? Now
is the time to see if any and all
life-insurance policies are trans-
ferrable to you as an individual.
You may believe when you retire
you won’t need life insurance be-
cause you have covered the kids’
college costs and even financed
a few weddings. Your insurance

agent should guide you in this
endeavor. Trying to get life in-

“These are uncertain times for the future
of healthcare, but suffice it to say it will be
different than it was just a few years ago”

£xspire Golf

ENHANCING THE GAME. Golf Course Agronomic Reviews. Tournament Preparation.
ASPIRE Higher® Career Advancement. Search and Placement.
For more information contact Tim Moraghan, Principal | www.aspire-golf.com
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CAREER DEVELOPMENT

“Just like a golf course
budget, we need to
develop a family or
household budget for the
working years and also for

retirement.”
AR A I o 2 RV T B AP AT ol TN

surance at a normal retirement age is nearly
impossible. As we age we tend to have a few
medical problems, and each of those is taken
into account when we are quoted a monthly
premium for life insurance.

How many policies do you have? The
majority of the life insurance policies are
either from the employer or paid for by the
individual. Do not overlook some supporting
life-insurance policies that come from other
organizations that you might belong to, such
as the GCSAA. Those organizations may not
be aware of a person’s death, so be sure to
make your family aware of those policies and

who to contact after your passing.

As current generations live longer than
any before them we must consider additional
insurance for disability and long-term health
care. We must also take into account infla-
tion as health care costs will likely see large
increases over the years we're likely live past

our points of retirement.

LONG-TERM HEALTH. I am not surprised to see
elder care is considered to be one of the top
professions of the future. This should only in-
crease as the baby boomers reach retirement
age. There are a variety of options for people
today that could include a nice transition in
our elder years.

When my parents were still quite healthy
they opted to buy into an assisted-care facil-
ity. They were only in their 70s, but realized
their health was probably going to decline in
the next 20 years. At first they lived in inde-
pendent living and had a nice-sized apartment
that worked well for their lifestyle. Eventually,
my father moved into assisted care after my

mother had passed away and received all the
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proper attention he needed after he was in his
90s. Now all of that did not come without a
cost, and monthly fees can vary from $3,000
to $7,500 at some facilities. If we think back
to a 401(k) plan that could be depleted and
Social Security that may only offer $2,400
a month then it becomes obvious that you
may outlive your money. My suggestion is
to look into long-term health care insurance

and disability insurance if you do not already

have it. Few have the wherewithal to pay for

o
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Interface” Make it the core of your turf program.

So many questions, one easy answer: Yes, Interface should be the core of your program
for healthier turf. It provides broad-spectrum disease control and turf safety you can
count on anytime, anywhere. Interface blows away the competition on dollar spot, is the
best on leaf spot and even controls snow mold. Its non-DMI chemistry lets you manage
resistance issues. You can use it in the heat of summer and rotate in year-round. Yes,
Interface with StressGard™ formulation technology provides for denser turf and stronger
roots to manage course stress. And naturally, it is Backed by Bayer. So perhaps the only
question left is do we have the data to back it up? And of course, the answer is yes -
at BackedbyBayer.com/Interface.

Bayer CropScience LP, Environmental Science Division, 2 TW Alexander Drive, Research Triangle Park, NC 27700. 1-800-331-2867. www.BackedbyBayer.com
Bayernuaaysr(:mss mmmmemmmmmmwmm&ammummmmmwwmmm
BASF Corporation. Not afl products are registered in all states. Always read and follow label instructions carefully. ©2012 Bayer CropScience LP.
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CAREER DEVELOPMENT
We look at AT

soil & water quality
from a different

perspective. -‘

Yours.

“The simplest way I can state this is to tell you if you don't
 have alegal document that defines your wishes then the
~ state you live in will decide some of those things for you.”

:

Manage Salt Stress

Contains 16 essential amino
acids plus soluble calcium

Amino acids provide
immediately available nutrients
to support plant recovery and
growth in high EC conditions

Improves ability to absorb
water by balancing the plant’s
osmotic potential

Increases turf’s ability to
survive and maintain growth in
high EC growing environments

For more information, contact
your Aquatrols distributor today.

OAquatrols’

www.aquatrols.com
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such services for up to 30 years.

These are uncertain times for the future
of healthcare, but suffice it to say it will be
different than it was just a few years ago. My
older friends tell me you have to sign up for
Medicare in the year prior to turning 65. If
you do not meet their timeline, there will be
penalties. Best to check it out before you turn
64. Medicare does not cover all your costs for
healthcare, so be sure you do your homework
about not just regular Medicare Plan A but also
Plans B, C and D. While your base medical
costs will be covered under Plan A you will
likely need to add the monthly premium costs
for the other plans to your budget.

YOUR WISHES. It is often assumed “my fam-
ily knows what I want.” Are you really sure
about that? Before I hit the ripe old age of 50
I engaged a local estate planner to assist me
with formalizing my wishes for my family.
This included the establishment of a will and
a trust that would protect many of the assets
I had accumulated during my career.

The simplest way I can state this is to tell
you if you don’t have a legal document that
defines your wishes then the state you live
in will decide some of those things for you.
I prefer to set my own direction for obvious
reasons. I strongly suggest using the advice
of people who specialize in this area. They
can offer you a variety of options to choose
from. Avoid probate at all costs as your fam-
ily will end up with less than the amount you
have worked so hard to build up over 40-plus
years of work.

At the time of developing your will you will

have to consider who would be the executor,
who would care for your children (legal guard-
ian) and how your estate would be divided. I
had to convert most of my assets to a living
trust to avoid additional taxation.

Part of a will should include items such as
potential power of attorney and clauses re-
garding decision-making for family members
on “Do not resuscitate.”

PAPERS PLEASE. All the planning you do will
pay big dividends for your retirement and your
passing. Be sure to develop a file or portfolio
that contains all your plans and let your fam-
ily know where that file can be found. Life
is much easier for your family if they know
where all your accounts and safe deposit boxes
are located. You should have multiple copies
of your will and trust. List all your potential life
or health insurance policies. All of these things
should be available in one central location.

It's never too late to start planning for your
retirement. We should also plan for the time
when we depart the earth.

Consult with professionals that can assist
you and steer you in the right direction. That
would include a financial planner, estate plan-
ner, lawyer, etc. The cost for their services
will be saved several times over by developing
sound investment and retirement strategies
and avoiding probate after your passing. No
time better than the present to get your house
in order. GCI

Bruce Williams, CGCS, is principal for both
Bruce Williams Golf Consulting and Executive
Golf Search. He is a frequent GCI contributor.

THINKSTOSK


http://www.aquatrols.com

