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formal job are brought into the 
workplace often aided by the 
values and work ethics of the 
senior staff here," she said. "The 
result is not only teaching on-
the-job behavior but also posi-
tive lessons for life. Our mainte-
nance department is a great place 
to grow our youth professionally 
and personally." 

OBSTACLES TO ADDRESS 
Of course, in experimenting 

with different alternatives and 
approaches , chal lenges are 
likely to develop. 

"Over the past few years, we've 
shifted from a 75 percent sea-
sonal staff to just less than 50 
percent," said superintendent 
Frank Rendulic at the City of 
Dayton's (Ohio) Kittyhawk Golf 
Club. "In the process, we cre-
ated several permanent, part-
time staff positions [35 hours/ 
week year round]. 

'The intent was to be able to 
hire more qualified people. How-
ever, finding work for these folks 
during the winter season is a chal-
lenge," he continued. "It's possible 
that having a larger seasonal crew 
actually works better." 

SOLUTIONS TO LABOR ISSUES 
Two articles in this month's 

issue of GCN focus on solutions 
and different approaches to help 
reduce employee turnover rates 
at clubs. 

Raymond Davies' article (see 
page 8) addresses the challenges 
of understanding the local com-
munity and demographics as 
well as devising a best worker 
profile to help identify the right 
candidate for the job. 

On the club management side, 
hiring issues also exist as ex-
perts predict that the hospitality 
industry will need to add 20 mil-
lion more workers by 2006 to 
support anticipated growth. 
David Hubbard's article (see 
page 21) covers presentations 
by these experts who outline 
ways to lower employee turnover 
rates at golf facilities.• 

CORRECTION 

Accord ing to Dr. Stel la 
Coakley, department head of 
Botany and Plant Pathology at 
Oregon State University, Dr. 
Elaine Ingham ("Compost tea 
slowly gaining golf converts" 
Feb. GCN 2002) is not an asso-
ciate professor in that depart-
ment nor is she employed at 
Oregon State University. Dr. 
Ingham was last employed by 
the University on a part-time 
basis in 1997 as associate pro-
fessor / sen io r research. She 
then held a courtesy associate 
professor/senior research po-
sition in botany and plant pa-
thology until June 1999. Since 
that date, she has not been a 
member of the department. 

BCMU® provides quick greenup w i t h e n o u g h longevity t o carry t h e rich, deep green color up t o 1 8 weeks, much longer t h a n lower-end 
methylene ureas and coated technologies. Visual quality will remain when other fertilizers begin t o fade. 

The precise and steady release o f BCMU® gives t u r f managers consistent results w i t h any application rate or interval while building a 
solid nitrogen base. Its low salt index w i t h almost n o n - e x i s t e n t burn p o t e n t i a l make i t t h e safe choice as well. 

When y o u consider all t h e i m p o r t a n t features and benefits o f a nitrogen source, no other c o m p e t i t o r compares t o BCMU® Its unique 
balance o f short , intermediate and long methylene urea chains creates a product t h a t is t h e best o f all worlds and an o u t s t a n d i n g value. 

Combine t h a t w i t h t h e efficiency o f Meth-Ex® t e c h n o l o g y and y o u have a nitrogen source t h a t stands alone. B C M U w i t h M e t h - E x 
t e c h n o l o g y has a high nitrogen activity index, which means t h a t more nutrients are available w h e n t h e plant requires t h e m while 

" b a n k i n g " some for later use. 

BCMU™ is f o u n d only in U H S Signature Brand Fertilizers and have been tested 
r * y A y t V I M / i A ^ L r a n c * u s e c * o u t s t a n d i n g results for years. Find o u t w h y t h e best fertilization 

program should be an easy balancing act for t h e smart t u r f manager. 

For more i n f o r m a t i o n , contact y o u r local U H S representative 

www.uhsonline.com 
® BCMU is a registered trademark of United Horticultural Supply 
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® Meth-Ex is a registered trademark of Lebanon Seaboard Corporation 
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WHAT % OF YOUR WORKFORCE IS SEASONAL? 

100°/< 

WHICH GROUP MAKES UP THE BULK OF YOUR 
SEASONAL WORKFORCE? 

HIGH SCHOOL/COLLEGE STUDENTS 

IMMIGRANT/MIGRANT 

OTHER 

( t h e key is i n t h e balance) 

Balanced Chain 
M e t h y l e n e Urea 

is a t o p f e r t i l i z e r 
p e r f o r m e r 

NONE 
News Poll based on answers provided 
by 43 respondents in February 

BCMU® helps plant tissues c o m e as close as possible t o utilizing and storing t h e o p t i m u m level o f n i t r o g e n , 
growth and proper root and shoot development which produces t u r f t h a t is much better able t o resist env 

The longer chains in BCMU® slow d o w n t h e growth 
often t h a n desired. This reduced maintenance 
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translates 

, X/ ' _ 
surges, reducing clippings and t h e need t o m o w more 

or and e q u i p m e n t savings for t h e t u r f manager. 

http://www.uhsonline.com

