MAMNTENANCE

1. The new hire would likely work in the career
development office where he or she would as-
sume responsibility for GCSAA’s initiatives with
The First Tee, various junior golf initiatives,
GCSAA student chapters and other youth-ori-
ented programs. Those responsibilities are cur-
rently spread among existing board and staff
members.

“GCSAA’s decision to become more involved
in The First Tee program and the importance of
the superintendent in maintaining these new
facilities led to the decision to create this new
position,” Bollig said.

GCSAA adding
staff for 1st Tee

LAWRENCE, Kansas —The Golf Course Su-
perintendents Association of America plans
to hire a full-time staffer to oversee the na-
tional organization's efforts with The First
Tee program and other junior golf programs
nationwide.

GCSAA spokesman Jeff Bollig said GCSAA
hopes to hire someone for the position by April
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Wiesbaden, according to a Ger-
man representative. The IGA has
established a new certification
program for greenkeepers,
whichisrequired by German law
to make greenkeeping a profes-
sion. The IGA is growing by ap-
proximately 40 new members
every year.

e [talian Golf Federation —

NOT YOUR GREENS AND TEES

Our All-New Spray Star 1000. The turf sprayer
that will take the worry out of damage to your
most important turf areas. With its very light
weight and extra-soft turf tires, its psi adds
up to only seven. Hydraulic drive and power
steering make it particularly maneuverable
and its spray controls will give you the
precision you want and need. The spray tank has a
very low center-of-gravity and profile - and carries a
Lifetime Guaranty. Only from Smithco.

The Spray Star 1600. Our mid-size sprayer, with a production rate of
100 acres per day. With a Kohler Command engine,
two-wheel mechanical drive, hydraulic steering and
braking, and many safety features. With a choice
of spray booms and spray controls known for

SPRAY STAR 1600
160-Gallon Capacity

their precision.

for those big jobs and big areas. Its
quiet, Ford, water-cooled
engine delivers plenty of power for its big

payload - and its automotive-type steering gives it
the maneuverability you like. With many operator
safety features, including a filtered-air cab.

Many Other Special Features. Two types of
safety control switches for maximum operator
protection m clear water wash tanks m three spray

control options for exact pressure adjustments and boom

control m soft-touch tires front and rear for superior weight distribution

m excellent stability on sloping terrain and hills

Ask your Smithco distributor to show you why we are the leaders in

turf spraying equipment. Seeing is believing.
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SPRAY STAR 1000
110-Gallon Capacity

The Spray Star 3000. Our big-capacity sprayer

SPRAY STAR 3000
300-Gallon Capacity

U.S. turfgrass specialist Jim
Beard started working with IGF
12 years ago. Three Italian
agronomists traveled to Texas
(USA) A&M University where
they studied under Beard. Upon
returning to Italy, they devel-
oped atraining program that has
been in place for 10 years. The
IGF has also initiated funding
for putting green and fairway
research. Five Italian universi-
ties now have their own turfgrass
programs. And despite serious
economic problems, the govern-
ment has allocated $2 million for
turfgrassresearch in Italy. Beard
said the progress in Italy can be
traced back to the initial seed
money invested in sending those
three Italian agronomists abroad
to study.

e Canadian Golf Superin-
tendents Association — The
CGSA recently released its new
environmental resource, the re-
sults of nearly four years’ work.
Copies are available for $300,
although one free copy is avail-
able to national GCSA chapters,
said Executive Director Vince
Gillis. CGSA has a strong board
with all votes during Gillis’ 10-
year tenure being unanimous.

The association launched its
national occupational standards
program last year, calling on the
entire golf industry’s input.

A compensation and benefits
package survey received 63 per-
cent response from CGSA mem-
bers. The association also sur-
veyed members on what they
wanted on the CGSA’s new web
site, which will be launched later
this year.

* GCSAA — Public relations
and membership standards are
the GCSAA’s major foci heading
into the millennium.

The association has hired a
Boston public relations firm to
help upgrade the
superintendent’s image and
showcase the profession’s impor-
tance in the minds of the Ameri-
can golfer. The April issue of
GOLF Magazine, will feature an
eight-page insert describing the
superintendent’s job. The goal
is also to educate the course
owner employer influential
golfer in the hope these groups
will better understand the diffi-
culty of the superintendent’s job
resulting in improved job secu-
rity. The insert will include a
sweepstakes card that will en-
title the winner to accompany
the superintendent during the
U.S. Open at Pinehurst in North
Carolina.

The association is also work-
ing on a set of membership stan-
dards that will clarify to the golf-
ing public exactly what is
required to become a Class A
GCSAA superintendent. Plans
are to have a proposal to present
for a full membership vote by
the 2001 Conference and Show.
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