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Mastroleo wins Distinguished Service Award CONFERENCE SCHEDULES 

The board of directors of the Golf 

Course Superintendents Associa-

tion of America (GCSAA) has selected 

David Mastroleo, superintendent at 

Hillcrest Country Club in Los Angeles, to 

receive the 1998 Distinguished Service 

Award. 

The honor recognizes Mastroleo's out-

standing contributions to the superinten-

dent profession and is an expression of 

gratitude by GCSAA for his many efforts 

and achievements in advancing the golf 

course management industry. 

The award will be presented Feb. 4, 

during the Opening Session of GCSAA's 

69th International Golf Course Confer-

ence and Show, to be conducted Feb. 2-8 

at the Anaheim Convention Center. 

A second-generation superintendent 

and 44-year GCSAA member, Mastroleo 

took his first superintendent job at Ar-

rowhead Country Club in Wheaton, 111., 

in 1953. He moved to Los Angeles to 
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With Our Deluxe Ball Washer's 
NEW Internal Overflow... (Patent Pending) 

Say goodbye.. . 
to soap stains down the back of your 
ball washers - thanks to a simple, yet 
ingenious, little change in the design 
of our Deluxe Model as shown here. 
Now, any excess liquid drains out of 

i the washer and down the inside 
of the pipe stand. 

And Say goodbye.. . 
\ to towels hanging in your 
j Trash Mates™ or covering your 

Tee Signs, because the towel 
clip has been repositioned on 
the back of the washer. 

Isn't it amazing... 
how two small changes 
make such a big difference. 

Cam'888-893-2433 
for the name of the Dealer 
nearest you. 

3565 Hoffman Rd. East • St. Paul, MN 55110 
www.paraide.com • e-mail to info@paraide.com 

CIRCLE #151/GCSAA BOOTH #2805 

ONE-DAY SEMINARS 
MONDAY, FEB. 2 

The Challenge of Owning a Golf Course (.7) 
Drainage Systems (.7) 
Employee Safety Training (.7) 
Focus on the Military (.7) 
Improving Your Negotiating Skills (.7) 
Irrigation Scheduling Techniques (.7) 
Maximizing Turfgrass Disease Control (.7) 
Options and Their Application in Pest 

Management (.7) 
Protecting Natural Resources on the Golf Course (.7) 
The Superintendent as Grow-In Manager (.7) 
Turfgrass Ecology (.7) 
Turfgrass Stress Management (.7) 
USGA Intermediate Rules of Golf (.7) 

TUESDAY, FEB. 3 
Budgeting and Forecasting (.7) 
The Challenge of Owning a Golf Course (.7) 
Developing Your Hazard Communication 

Program (.7) 
Golf Course Safety, Security and Risk 

Management (.7) 
Insect and Disease Management for Warm 

Season Turfgrass (.7) 
Irrigation Water Quality (.7) 
Lake and Aquatic Plant Management (.7) 
Maximizing Job Satisfaction (.7) 
Personal Stress Management (.7) 
So You Want to be a General Manager? (.7) 
Strategies for Managing the Turfgrass System (.7) 
The Superintendent as Grown-ln Manager (.7) 
USGA Golf Course Rating System (.7) 
Wetlands and Golf Courses (.7) 

WEDNESDAY, FEB. 4 
Certification Exam Study Guidelines (0) 
Financial Essentials for the Superintendent (.7) 
Lake and Aquatic Plant Management (.7) 
Maximizing Teamwork (.7) 
Maximizing Turfgrass Disease Control (.7) 
The Microbiology of Turfgrass Soils (.7) 
Scouting, Sampling and Monitoring Golf Course 

Pests (.7) 
Turfgrass Stress Management (.7) 
Weed Control (.7) 
Wildlife Management and Habitat Conservation (.7) 

THURSDAY, FEB. 5 
Advanced Weed Management (.7) 
Calculations and Practical Mathematics for Use in 

Golf Course Management (.7) 
Design, Construction and Maintenance of 

Chemical Storage Facilities (.7) 
Enhancing Your Value as a Professional Golf 

Course Superintendent (.7) 
Financial Management (.7) 
Golf Course Construction Management and 

Grow-In (.7) 
Human Resource Management (.7) 
Integrated Disease Management for 

Bermudagrass Golf Courses (.7) 
Irrigation Efficiency (.7) 
The Microbiology of Turfgrass Soils (.7) 
Practical Tree Management (.7) 
Problems and Solutions: Using Annuals and 

Perennials in the Golfscape (.7) 
• Reclaimed Water Irrigation (.7) 

INNOVATIVE SUPERINTENDENT 
SESSIONS: PARTS l&ll 

FRIDAY, FEB. 6 & SATURDAY, FEB. 7 
• Continental breakfast and roundtable 
discussions. 7-9:30 a.m. (Friday, Feb. 6) 
7-8:30 a.m. (Saturday, Feb. 7) 
• Several 15-minute presentations from 
superintendents sharing their successes and 
innovative ideas. 

(Friday's session will have Japanese and 
Spanish interpretations.) 

CONCURRENT EDUCATION 
SESSIONS 

THURSDAY, FEB. 5 
9-11:45 a.m. • The Inside Scoop on 
Bentgrass 
This session will provide a broad 
perspective of the new bentgrasses with 
specifics on establishment, renovation, 
and management. 
• Managing Turf To Protect the Environment 
Investigation of turfgrass management programs. 
2-4:45 p.m. • The Inside Scoop on Bermudagrass 
Taking a look at new types of bermudagrass and 
the management practices they require. 
• Environmental Success Stories 
A review of environmental successes ranging from 
economic values of conservation to research on 
golf and wildlife. 

TWO-DAY SEMINARS 
MONDAY & TUESDAY, FEB. 2-3 

• Basic Principles of Turfgrass Management (1.4) 
• Business Communication and 
Assertiveness Techniques (1.4) 
• Design, Construction and Renovation for 
IPM (1.4) 
• Golf Course Restoration, Renovation and 
Construction Projects (1.4) 
• Introduction to Soil Science (1.4) 
• Irrigation Part I: Equipment Use and 
Selection (1.4) 
• Managing People for Peak Performance 
and Job Satisfaction (1.4) 
• Plant Health Care and Pest Management 
for Golf Course Trees and Shrubs (1.4) 
• Plant Nutrition and Fertilizers (1.4) 
• Spanish for Golf Course Management (1.4) 
• Turfgrass Identification and Utilization (1.4) 

WEDNESDAY & THURSDAY, FEB. 4-5 
• The Assistant Superintendent: Managing 
People and Jobs (1.4) 
• Basic Turfgrass Botany and Physiology (1.4) 
• Disease Identification and Control (1.4) 
• Environmental Considerations in Golf 
Course Management (1.4) 
• Golf Course Construction Techniques and 
Management (1.4) 
• Golf Course Design Principles (1.4) 
• Golf Course Restorations, Renovation and 
Construction Projects (1.4) 
• Golf Greens: History, Theory, Construction 
and Maintenance (1.4) 
• Introduction to Integrated Pest 
Management (1.4) 
• Irrigation Part II: System Design, 
Operations and Management (1.4) 
• Managerial Productivity (1.4) 
• Managing People for Peak Performance 
and Job Satisfaction (1.4) 
• Planting Design for the Golf Course (1.4) 
• Preconstruction and Construction 
Management (1.4) 
• Salt-Affected Turfgrass Sites: Assessment 
and Management (1.4) 

HALF-DAY SEMINARS 
WEDNESDAY, FEB. 4 

• Classic Golf Courses and the Master Architects (.35) 
• Developing a Successful Superintendent/ 
Employer Relationship (.35) 
• Guest Architect Seminar with Robert Lohmann (.35) 
• Managing Turfgrass Root Systems (.35) 
• Time Management for the Golf Course 
Superintendent (.35) 
• Turfgrass field Seminar (.35) 
• Weather Information and How to Use It (.35) 

THURSDAY, FEB. 5 
• Causes, Detection and Management of Localized 
Dry Spots (.35) 
• Managing Multi-Course Facilities (.35) 
• Time Management for the Golf Course 
Superintendent (.35) 

SATURDAY, FEB. 7 
• Precise Sprayer Calibration, Tank Mixing and 
Record Keeping (.35) 
• Extending/Protecting Pump Station Life (.35) 

SPECIAL INTEREST PROGRAM 
WEDNESDAY, FEB. 4 

2-5 p.m. • The First Timers Orientation Session. 
Come in as an amateur attendee and leave as a 
professional conference participant. 

THURSDAY, FEB. 5 
7:45 a.m.-4 p.m. • Golf Course Decision Makers 
Golf Outing and Lab Owners and employers of 
superintendents only. An inside look at the daily 
challenges of superintendents. Play 18 holes 
during the lab. $35 
2-5 p.m. • Public and Resort Golf Forum: Topics 
will include: Trends in daily fee operations, the 
diversity in public and resort golf, and the politics 
and competition between private facilities and 
municipal golf courses. 

FRIDAY, FEB. 6 
2-5 p.m. • Greens & Grassroots: The American 
with Disabilities Act and Golf Courses 
A panel of experts will be discussing topics such as 
the ADA and its impact on golf, compliance issues, 
case studies and advice on handling complaints. 

SATURDAY, FEB. 7 
9 a.m. - noon • Career Development Forum: When 
Does My Career Become a Second Choice? 
Learn how to make positive career moves to 
improve the quality of your career. 
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Hurdzan on builders 
Continued from page 42 

No architect would disagree with me 

when I say that a great builder can make 

your work look outstandingly good, and a 

poor contractor can butcher the greatest 

design in the world. Some builders have 

taken bad golf course plans and made 

enough field adjustments to fashion a 

good golf course, only to 

have the designer get all the 

credit. 

These are good times for • ^ 

golf course builders, for 

many courses are being 

built. However, not so long 

ago when the country was 

facing high inflation, the in-

terest rates and rising wages 

made it difficult to make a 

profit, or even stay in busi-

ness. This affected every 

golfer who appreciates a fine golf course. 

Each time we lost one of these artisans, 

the evolution of course design was set 

back for we lost the subtleties of interpre-

tation so necessary to produce a great 

golf course. 

An analogy would be if a gifted com-

poser wrote an imaginative and inspired 

piece of music, but if the only musicians 

around to play it were a street corner 

band, you can imagine the result. This is 

humorous perhaps, but the same results 

might be expected if you gave a terrific 

golf course plan to a road builder. 

Thank goodness our country's 

economy has improved and golf course 

building is at an all-time 

high rate. Now the problem 

is trying to find contractors 

or train crews in the subtle-

ties of course construction. 

Provided the industry is suc-

cessful, which it seems to 

be, the best golf courses 

ever are yet to come. Better 

designs and better construc-

tion, supported by better 

maintenance, guarantee 

great golf. 

Now, I am not so naive as to think that 

human nature will change and we will ac-

knowledge all of our unsung heroes. But 

next time you are impressed by a great golf 

course, don't just think of the designer. 

Remember the golf course builder. 

UK lottery 
Continued from page 42 

struggle to justify expenditure on golf 

course construction. 

Once more, the perceived image of golf 

is causing problems. "Golf has the wrong 

image, it is seen as being exclusive, elitist 

and discriminatory. If we are to provide for 

a wider base of golfers we must overcome 

this," said the BIGCA spokesperson. 

Another way forward is for existing pri-

vate clubs to open it's doors to the general 

public on a pay as you play basis with no 

discrimination against non-members. 

Prime Minister Tony Blair made clear 

before the general election in May that 

he wanted the lottery to be run in the 

spirit of public good. 

If golf is able to evolve into a truly 

"people's game" then convergence with 

the Lottery Funds would be all the more 

likely. At the moment, however, an awful 

lot of people would like the opportunity to 

play golf but the funds are not forthcom-

ing to allow them to do so. 

MacCurrach honored 
Continued from page 46 

GCSAA Foundation, is open to under-

graduate turf students. Each appli-

cant is judged on academic excellence, 

appropriate career preparation and 

potential to make an outstanding pro-

fessional contribution. Applications 

are distributed in December and Janu-

ary to all colleges and universities that 

offer degrees in turfgrass manage-

ment. Applications are also available 

on the GCSAA Web site 

(www.gcsaa.org). The application 

deadline is June 1, with the judging 

process to be completed by July 15. 

Internationally recognized for his 

expertise in the turf management field, 

MacCurrach began his career as golf 

course superintendent at Valley Coun-

try Club in Warwick, R.I., in 1962. In 

1972, he became the 45th person to 

receive the title of Certified Golf 

Course Superintendent from the GC-

SAA. MacCurrach became the PGA 

Tour's first agronomist in 1974, then 

was named senior argonomist in 1988. 

In 1994, he received the GCSAA's Dis-

tinguished Service Award. 

"Allan's contributions to the PGA 

Tour specifically, and the turfgrass 

industry in general, were invaluable," 

PGA Tour Commissioner Tim Finchem 

said. "As senior agronomist, he played 

a leading role in establishing the stan-

dard of excellence for course condi-

tioning at Tour events. The scholar-

ship is an appropriate way of honoring 

Allan's years of dedication to the PGA 

Tour and the Golf Course Superinten-

dents Association of America." 

Mastroleo wins Distinguished Service 
Continued from page 46 

manage Fox Hills Golf Course in 1959. Eleven years later, he became superin-

tendent at Hillcrest Country Club, where he has been for nearly 30 years. 

"Dave Mastroleo is the epitome of what golf course superintendents are all 

about," said Bruce R. Williams, certified golf course superintendent at Los 

Angeles Country Club and GCSAA immediate past president. "He has spent a 

long career giving and sharing while asking for nothing in return. Dave is a 

shining example of the spirit of volunteerism, with over 40 years of contribut-

ing his time and talents to various GCSAA chapters and allied turfgrass 

organizations." 

Mastroleo has been a GCSAA member since 1954, and is a member and past 

director and president of both the California Golf Course Superintendents 

Association (GCSA) and the GCSA of Southern California. He also is past 

president of the California Turfgrass Council. 

"As a mentor, Dave has a long list of successful superintendents who ben-

efited from this tutelage. The respect that those former trainees have for Dave 

is immeasurable, and many of them pinpoint Dave Mastroleo as the primary 

factor for their success," Williams said. 

GUEST COMMENTARY: OVERVIEW OF THE ASIAN ECONOMIC CRISIS 

Fream: Golf in Asia 
Continued from page 83 

tive return on investment. 

Since it takes two years or longer to 

plan, build and open a golf course, having 

inventory on stream as the local economy 

revives and pent-up economic demand 

expands, puts upward pressure on mem-

bership and greens-fee prices. 

Daily-fee courses can manage current 

situations by greens fee adjustments and 

smart marketing of existing facilities. As 

player demand expands again, and it 

surely will, daily-fee operators or semi-

private clubs with excess capacity, can 

attract new players. As demand increases 

again, there will be upward pressure on 

greens fees. For the in-place existing op-

erator, this pressure of increased play 

and higher greens fees will clearly add to 

the profit margin. Membership values 

will increase as player demand increases. 

Tourism golf will be a beneficiary as 

the various Asian economies recover. 

Tourism is here to stay. It is the single 

largest industry in the world. A couple of 

years of staying "home for the holiday" 

will surely rekindle the desire to play 

elsewhere when the confidence in the 

income stream and local economy has 

returned. 

Existing resort courses or those now in 

construction that are open as the tourist 

demand returns, will benefit. 

Since Southeast Asia has many of the 

world's most attractive seaside-sunshine 
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locations, tourist arrivals from elsewhere, 

primarily North America and Europe, will 

see business now and in the future. There 

are some bargains at hand where recent 

currency devaluations have made local 

prices more attractive. Smartly managed 

tourist resort courses can see direct ben-

efit from increased international tourist 

travel. 

Regional tourism will also benefit as 

Japan finally gets their economy back in 

equilibrium. Traveling Japanese golfers, 

because they cannot afford to play golf at 

home, constitute a considerable percent-

age of the 15 million or so Japanese play-

ers and the approximately 5,000 driving 

ranges that continue to produce more 

players. In the future, the Japanese golfer 

will be even more important. Cost fac-

tors, politics and environmental issues 

will prevent Japan from ever again build-

ing huge numbers of courses as hap-

pened in the 1980's. This means ever 

more Japanese will be seeking out other 

locations to play their golf. Korea, Guam, 

Saipan and the Philippines can be the 

earliest beneficiaries. China also can ac-

commodate the Japanese golfer conve-

niently. 

The Chinese are observers, not avid 

participants in the current Chinese golf 

market. Expatriate and speculative buy-

ers drove much of the recent Chinese 

market demand. A large number of new 

courses across China is unlikely due to 

limited land availability, water availabil-

ity problems, population pressures and 

other economic and political concerns. 

Chinese travelers will increase in num-

ber geometrically in the coming years. 

Golfers will be among those travelers. 

Existing and new courses around the 

Pacific Basin will benefit from the Japa-

nese and Chinese tourist 

golfer. Korea and Taiwan 

can benefit most easily. 

The Philippines can cer-

tainly gain tourism golf 

visitors from China, Ja-

pan, Korea and else-

where. More tourist qual-

ity destinations for eager 

golfers must be provided, 

however. 

Those who can develop new courses in 

China in the next few years will clearly 

benefit, so long as the site selected for 

the new course is a solid one in a good 

location with adequate market analysis 

and with experienced planning and de-

sign. Excessive development costs are 

the last thing a smart golf developer will 

want. The correct location is vital. Medio-

cre design and construction results will 

not be financially successful. 

If has become apparent in viewing the 

overall Asian golf market for more than 

25 years, that these recent and ongoing 

economic readjustments will have con-

siderable benefit, in spite of near-term 

hardship. The desire to play golf will over-

come financial concerns. 

Overbuilding of courses using ill-sited 

locations, grandiose design schemes and 

eccentric clubhouse goals, will cause 

bankruptcy and distress for some. Overly 

expensive courses built more at the whim 

and ego of a signature player, or optimis-

tic owner, rather than clearly focused on 

financial reality, will decline. 

If future golf courses 

are master planned and 

designed in logical loca-

tions, with a clear under-

standing of the specific 

market target, with rea-

sonable construction 

costs, with modest, yet 

comfortable, functional 

clubhouse facilities, golf 

can be offered that will accommodate the 

vast majority of present and future players. 

It must be recognized that Asia is di-

verse in very many ways. The effects of 

the current economic turmoil will impact 

each country differently while the timing 

, of the impact, the duration of the down-

turn as well as the severity, will vary and 

may rotate. The emergence from adjust-

ment and correction actions will surely 

vary. Politics and strength of conviction 

on the part of the various national leaders 

will have direct bearing on the timing and 

rate of recovery. 

The ongoing dip in golf play and golf 

development activity will be viewed in 

the new millennium as but a pothole in an 

otherwise profitable and expanding in-

dustry. There will be more that 60 million 

golfers around the world by 2001. That is 

a major market to target. 

GOLF COURSE NEWS 

http://www.gcsaa.org



